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(^nn «rt) RTOf RTWR ^ itsrwff iiti wrcl T^ii HtOiftrit 

Statntory Orders and Notifieations issued by the Ministries of the Government of India 

(other than the Ministry of Dafeiisa) 


4 198S 

^r. srr: 1 46.-'T^rnr =^471 %^(rti^=T,'r^rr^ fw- 
r=WT'7iT % -ifsrfWff, 1947 "P, Hm 10 ( 3 ) JfPT sifsppnt 
>rr s'Ttrr 41 '■’t ?" a'F. 't'. 'ti't, 

’TiT^ PTIVT T'T% »Prif=frTfT 1-11-79 ^ 31-12-84, 

i.fffjj’iriTf Wr ar-'. 9' . 99 . / 9,'. ij. / i9Ro/1 i-i-ho 

!f7 BlrrillfT 9»fT«I9 % 999 T9 fif9 ^ ^ I 

1. 9Ti^tftf9'r, Tirra 919 - 1 , i984, 

% f999 150-1 9^ 1 62-163 % 9'l'f9 I 

2. 15 0 *6“,' 4i9+'|U| 99 99H tJ^T^TiT 991^ f9V9- 

f^CT'TH ^ VTFT -ITT, 1981 9?; IJFT 17.3 9^91 90-91 

T 3,-,WIT I 

3. 91mR fjliiqr'iei r M iT ^FTT, Vfnr -1, 1984 % 12.2 

) 9WT 154-1.55 % 6 9Tf! %( "priTt WTJf 3nd#99 

lir 3i.jrif>T % IT’^TITT ft T9 *1 ^ «Tt9TT VX WTl 

)(T^f 9T tnr tr I 

[rpiirr K'f. tfr. n-H, / 9f. 9. /l980 /l] 
9 if. firij, VITTT % T'Trr^Tfr 99T 991111 f999fWT9 
% tinfTI9fT % Tlftt 


VICE-PRESIDENT’S SECRETARIAT 


New Delhi, the 4th Januaiy, 1985 


S.O. 146.—In exercise of the powers conferred by sec¬ 
tion 10(3) of the Punjab University Act, 1947, the Chancellor 
of Panjab University, Chandigarh iy pleased to sanction the 
foi'lowiiig benefits to Prof. R. C. Paul, Vice-Chancellor, 
Panjab University, Chandigarh, for his tenure from 1-11-1979 
to 31-12-1984 in partial modification of Notification No. 
VPS/PU/1980/1 dated M-1980 


1, Gratuity on the analogy of Regulation 15.1, at page* 

162-163 of Pimjab University Calendar, Volume I, 
1984; 

2, Encashment of Earned leave equivalent to 150 days 

onPtho analogy of Role 17.3 at pages 90-91 Of Panjab 
University Calendar, Volume III, 1981; 

3, Eurlougb leave up to six months on half pay on the 

analogy of Rejailation 12.2 (B) at pages 154-3 55 
of Punjab University Calendar, Volume I, 1984, 
with permission to do business of serve elsewhere 
during that pciiod. 

[No. VPS/PU/1980/1] 
PRITHI SINGH, Secy, to the Vice-President of India & 
Chancellor, Panjab University 


13,55 GI/84—' 


(143) 
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16 )984 

(ari^T-TT) 

^r. sn. 147.—wmn: vfafwr, i96i ( uiei ^ 43 ) ^ airr 
780-® ^trsnxt (m) ?kt 5Rc 3 ^ in, 

^ n nT47TT >Tft!;gn;T % irnErnrs^, 'N-R-^fntr «nin?:n7 

^jfr fsnfsp'rfirar nffnr, ^'t it nf=Tgrf4^r 

JT|^ nn EniET I i 

[4. 6040 ('fir. ?!. 176 /35 /84-4Tr. Tf.-l)] 

s,-R-. %. fnnR', irnr nTm 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 16th November, 1984 
(INCOME-TAX) 

S.O. 147.—In exercise of the powers confeired by sub¬ 
section (2)(b) of Section 80-G of the Income-tax Act, 1961 
(43 of 1961), the Central Government hereby notifies 
“Arulmigu Thiagarajaswami Thirukkoyil Temple, Thiruvarur’’ 
to be a place of historic importance throughout India. 

[No. 6040iF. No. 176!55j84-IT(AI)l 
R. K. TEWARI, Under Secy, 
nf fci^sf', 4 •srnTt'. 19.45 

3iT|tjr 

4?r. xr. 148.—WRtf'tr'P3TPT arrtjftrtrtr. i899 (i899 tpi 

2 ) afRT 9 4?: OTaiTT ( 1 ) % ( 71 ) fm tt^ wftnnf 

^ smttr ftt Iwtr tT4:;pr!; Tn ^4 jms 

t Pr^T, tr? srtr nT n) n trrar 

'TTT’t fsTR ijw % (26 nt fnmr) % tr strt'i 

pficr wr?r 'laf nt: srErfimfr % s,-srr>ifir nEttn 1 1 

[fit. 3 / 85 -^wr niT. 4. 33 /59 /84-f4. ^.] 

New Delhi, the 4th lanuary, 1987 
ORDERS 
STAMPS 

S.O. 148.—In exercise of the powers conferred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of T899). the Central Government hereby remits the 
duty with which the bonds in the nature of debentures (26th 
Issue) to the value of rupees One hundred thirty seven lakhs 
fifty thousand only to he issued by Punjab Financial Corpora¬ 
tion, Chandigarh, are chargeable under the said Act. 

[No. 3/85-Stamps-F. No. 33/59/84-ST] 


noits. bearing the numbei ‘ 3 T" and described as 9^; iJciul^- 
1999 (11 Seiies)’', to the vaUie of luiiccs Three ciorcs eiiddy 

l.vc laUis only to ht issued bt !i c K it.i-i'.d, . S:;ile I't,. u 
cial Corporation are chargeable under the said Act. 

[No. 2/85-Sfamrs-F. No. 33/.78/84-ST(Il)] 
74. Xi. 15 0.—4 Tr 4 Cf fJTUT i,r-ttAMrr, 18 69 (1896 

74 2) 73 TF4 9 TE ',37!;^ (l ) % tj? (=:) sTT 7777 
74 7414 737:7 |t;, rf 774317; n7?3TTr 37 ifpTT 74 ATT; 

I 7:4 TTlfSTt vrsq- ^ gRt STFc 5!T7 

s'RT ^ ?T if 5 737Tg 717 Tra 7 S 77 JTTq- % “ 30 ” F-Wt 

TT^r 74T“9 7f7?r7 773 1999 (1 «.f'a'7'r)” % ’77 7 7f^7 

T7'J 77 'f 77 3,'rqf777 T 3,-7707 7-7 7 | I 

[ 7 . 1/85-74TW;T4. 7. 33/5S/84-f7, 7 :. (I))] 
7T77T7r 7T7, SfTT; 7(77 


S.O. ’jO.—I n exercise .of the tiovcis conl'er:ed by claiae 
(a) of ‘■i.b-section (1) of se'tion 9 of '.he Indian Siamp .'^st, 
1899 (2 of 1899), the Central Government hereby remits 
the duty with which the bonds in the natup: of p-omissory 
notes, bearing the number “30” and desciibed as ‘‘9% Bonds- 
1999 (1st Series)” to the value of rupees Six crores five 
lakhs only to be issued by the Karnataka State Financial 
Corporaiifiu are chargeable under the said .Act. 

[No. 1/S5-Stamps-F. No. 33/5S/S4-ST(i)] 
BHAGWAN DAS, Under Secy. 

7f 2 6 77177 198 4 

<ST713T 

74. 3-rT. 7 15 !.—377737 af3f777, 1961 (l961 74 43) 
4 : SRT 2 % >7'’? ( 44 ) % 7q31'37 (IIT) 731 X'iTT'T 7R7 f.n;, 
%7j, 7 7773r< 777^137 7 4 if ■5fs7psr7 3lfs^47Ts'T 731 

3ir3737'!l TlT-ll 7i't ;3f77fl77 r?p:cT 3 if 737 777' 

% fi7T7 TT 7'4 *7^7 2 rf ■ 5 F 334 r’ 3'7 77F777f Ti'l 74 4 

77 : 747 : % 7r77f77 3fr37317' 'JTT i,-Sjf477 T ST'Tifrr 73 T 777' 

3rra73R 73, 7f777f 731 7714 73^7 73 f'TP 7Tf3f7 
^471 i ' 

73.7. 77 Hir7771 % 717 77 734 7'^=i'3.;r774- Sffe7377 ^7 717 
74 75(7 7 F 7 - F3'7'i % 717 F-:77 71% T-:i7 xFff- 

73R 7’ ?lf777T 71 4717 74 r4r4 ■> ?f!j7r affr 

77)7 734 % % f47 7 7F~.4fe7 ^F777'f Ai”'JS! 

7lFEIf37fWl 7174 I 71 7lf7f37 [771 7171 

t I 


1 2 


3 


4 


1. 7 7. 77. 47 7i77'7 7(177 7. 4882 

4517177 f7 2 7-8-1982 

[71.7 398 / 

27/8 2-41. 
7.) (7.)1 

2. «1 t(JT . 77f3'3477M4 1% %'i . 4F77k77>n 7. 5 6 90 Fl, 


74 , An. 149.—71477 47147 7 Fsif 777 , 1899 (l 899 74 
2 ) 7 i apir 9 7 ' 779141 (l) % ^7 ( 7 ) 5141 7771 Tlfert 
74 Jt 7)7 74 ^ IT. 74744 477^141 77 5147 7 ) 717 7347 . 

I 5% 77)57 4157 FtvtN 7R7)%5t7 gRl ^it, FtUt 71% 71% 
JlTftr74l 7)5% 7 77 % 77 74)7 7717 747 777 747 % 

" 31 ” 4 l'« 7171 % 771 9 5rf7517 717 1999 (IT ?^’s7l) %3 77 7 
7f%7 77 7%) 74 3377 af9i777 % 314777 7717 I I 

[ 7 . 2 / 85 - 45147-/74 . 7 . 33/58 / 84 - 17 , T, (II))] 

S.O. 149.—In exercise of the powers conferred by clause 
(a) of sub-section (1) of .section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby remits 
the duty with which the bonds in the nature of promissory 


16-2-19.83 
[74, 7. 398/2/83 

3ff. 73. (7. )] 

3. 7 7 . 47. 4717 7174 7 4.%, 7174171 4. 5194 

[?, 2 4-5-83 
['fil. 7. 39,8 ,'2 / 
83-71. 73. (7. )] 

2. 7| 3TFa4(771 41747 717 |17 7%4 "fl r,-7( 4447 2 % 
7f"7F’J4 ^[747% 731 779 | 7R 777' 7F974fr7',' % ^ 7 37% 
73177R 7717% 73i 414'17) % 717 fl7 I 

[7. 605 4(74.7. 398/31/84-71.73. (7.)] 
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New Delhi, the 26th November, 1984 
INCOME-TAX 


S.O. 151.—In pursuance of sub-clauss (iii) of clause (44) of 
.icctio.'i 2 of the Income-tax Act, 1961 (43 of 1961), the Central 
G-'vernment hereb}' authorises the persons mentioned below 
column, 2 being the Oizetted Officers of the Central Govern¬ 
ment, to exercise the powers of Tax Recovery Oflioer(s) under 
th; said Act in piece of the Tax Recovery Officers mentioned 
bl).v in oiuni 3 in supersession of the Nelification (s) 
mentioned below in column 4 : 


S. Namroftlijp'r.sm, Ntra;ofT« R> Oil NPtification 
Nj. to b: aithrrised to covery Officeifs) No. and date to 
exercise powjrs of in ffiacc of whom be superseded. 

TaxRicovery th: persons men 

Olfieei'Cs). tioned in column 2 

to be authirised. 

0) ■ (2)- 

(3) 

(4) 

1. Sh, B. N. Rangana- 

■Late Sh, Haseeb 

No. 4882 ' dt. 

than 

Ahmed 

27-8-1982 IF 
No. 39SI21j82- 
IT(B) 

2. Sh, M. Jayakrishnan 

Sh. G. Muniveska- 

No. 5090 dt. 

Nair 

tappa 

18-2-1983 IF. 

No. 398/2/83- 

IT(B) 

3. Sh. D, M. Halagiya- 

var 

Sh. A, K. Nagaraja 

No. 5199 dt. 
21-5-1983 IF. 

No. 398/2/83- 
IT(B) 

2. This Notificatioi' 

shall come into force with immediate 


effect and---- 

date(s) they take over charge(s) as Tax Rec 
[No. 6054/F. '■ 


every Officers. 

No. 398/31/84-mB)l 


S.O. 152.—In pursuance of s ib-clause (iii) of clause (43) of 
Section 2 of the Income-tax Act, 1961 (43 of 1961), the Central 
Govern.Tient hereby authorises the persons mentioned in co¬ 
lumn 2 being Gazetted Officers of the Central Govenument to 
exercise the powers of Tax Recovery Officers under the said 
Act in place of the Tax Recovery Officers rasotioaed beWfev co¬ 
lumn 3 in supersession of the Notification mentioned below in 
Clouran 4 : 


S. 

Name of the persons 

Name of Tax Re- 

Ole Notifications 

No. 

toth; authorised 

covery Offlcer(s) in 

No. and date to 


to exercise powers 

place of whom the 

be superseded. 


of Tax Recovery 

persons in column 2 



Officer. 

are to be authorises 


0 ) 

(2) 

(3) 

<4) 


1. Shri R.C. Parmar Sh. M.H. Pandav No. 5069 dt. 


28-1-1983 IF. 
No.. 398/1/83- 
IT/(B) 

2. Shri A.H. Parmar Smt. U.A. Chanda- No. 5452 dt. 

rana 741-1983/F. 

No. 398/1/83- 
IT(B) 


2. This Notification shall come into force with effect from 
th: date(s) S/Shri R. C. Parmar aa A. H. Paxmar take over 
chirg;(s) as Tax Recovery Officers. 

[No. 6052/F. No. 398/30/84-IT(B)] 


iff 2 0 , 1984 

3fFT^ 


4?!. 3TT. 152.—STrsrpTfftr, 1961 (l96I 

43) 4fi' ffiXT 2 # ( 44) eTT-'a"'? (iii) ^ 31T?rt:>Jr R 

KTatR tT5-e,?KT 4 ^ lar'-TPaaf ar 

srfg-siRT ftr 5f)% ?ci*f 3 ^ arc strErarifraf 

% para aa al% cefa 2 a ■apia'iWT safaraf art, aft crfarr-c 
% sifsrFTct v^aa arrsrfaaa % stT-xa arc a-ja) arfsT- 

arre) art arfaaiaf an aata arc^ % faq arfijira arcaf 'li 


45. % TUT 

#. f4r=f 4rc 4fffl'3ifEr- 
44^ siFfTRlTT 

4414 4:74 % fcrc( 
mr?rfCT Pro 3^41 
1 

34 4tc 4^4l'3rrEr- 
44rc4f % 444 ft 4% 
C4T4 47 C44 2 ^ 
3f?4r’44 4Tf444f 
4 ft sTTpErfr ftrT, 

3t4T| 

3rrsiip44 ^ 311% 

414) 5714 ) aifir- 

^441 4% 4441 3il7 
4171^ 

1 2 

3 

4 

1 . ?fr3TTC cfr. 4^477 

«f) 44 . 1T=4 . 4144 

5069 f44t4r 28-1- 
83 /4ir. 4. 398/ 
1/83-41.41. ( 4 .) 

2. ^frtr. 44 . TChTC 

«fr4it 4. C[. 

4417141 

54 5 2 

7-11-1 gsa/iFi. 

4. 398/l/83- 



41. 41 . ( 4 .) 

2 . 45 ScrET^^TT 34 crrclu- ^ 414 fr-lt 

f514 % sff 


ana, at. acarc an qt a. na. afaic arc affr araarrft 
ar aa ^ arraarc ara^ f i 

[cf. 0052 /arr.cf. 398 / 3 o/ 84 /- 3 n. ar. (a.) 


411. SfT. 152. —3f Sffa-fnq-ir, 1961 

( 1961411 45) 4l'tsrm (44) (iii) 

%3f;TflTar ir sf)T ^ 

3-6-1981 41 ) 3Tfsrg;=4’ffT R. 4008 (4iT.R. 398/8/81- 
Sfl. ^. fl. 41. ) 411 sffa’vf'Efff 412:^ fiT, 
ffffffgRl ^ftTlR lift g-TffiR, ^Tiar- 

sffsiaiR) I, ^4v=f sffsrfffcriT % 3fer% 4 r 
3rF£r4ir^ ait Tifaffcff Rtftff 4R^ % farir Rifsifg' 
4lTfft I I 

2. sfrar^ffi , «ft TUT gm' 41 T ^g;#t 

3TftJ4lTat % if tp-RfflT TT^ai f41iT ^ % 

vTur ^Wt I 

[R. 60 75/4)1.^1. 3 98/3 8/84-311.41. (?.}] 

hT4TT^ff, 34 fife 


New Delhi, the 20th December, 1984 
INCOME-TAX 

^:P' .153.—In pursuance of sub-clause (iii) of clause (44) 
-of Section 2 of the Income-tax Act, 1961 (43 of 1961) and 
m supersession of Notification of the Government’ of 
Department of Revenue No. 4008 (F. No 
398|8|81-ITCC dated the 3-6-1981, the Central Government 
hereby authorises Shri Ram Swaroop, being a Ga 2 etted 
uincer of the Central Government, to exercise the powers of 
a Tax Recovery Officer under the said Act. 
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2. This hioitfication shall come into force with effect 
from the date Shri Ram Swaroop takes over charge as 
Tax Recovery Officer. 

[No. 6075|F. No, SPSiJSiSJ-ITfB)! 

B. NAOARAJAN, Dy, Secy. 

^ 7 198 5 

f^rd^T'ff) 1963 (l963 Tf 22) HTTT 

7 ^ gT-EfTTl (l) SiTT RffiJcT SPTW 

Tr?, ’fflTT, ^T-4 Tffl' ^ 

iffPaT 'UrftTJpT, 

tI 'PT fntJTfTliarq 

IJITP % ir4>T TT^r gT 

if 11 TTTd 198 5 % sfrc 
^ w^Far % fpTiT RFiTfrr ^ t ;- - 

(1) ?rar T%r ^ 

( 2 ) TT =^Tr, >|T wIt ?f1i^ 

¥f. 5 (l2)/83-t 'fl'l 

MINISTRY OF COMMERCE 

New Delhi, the 7th January, 1985 

S.O. 154.—In exercise of powers conferred by Sub- 
Section (1) of Section 7 of the Expert (Quality Control 
and Inspection) Act, 1963 (22 of 1963), the Central 
Government hereby recognises for a further period of one 
year with effect from 11th February, 1985 M|s. Pest Control 
Chemicals, Main Road, Kannavari, Thota Ciuntur-4 and also 
branch of Mis. Pest Control Chemicals at (Commercial Road, 
Kakinada as an agency for the fumigation using Aluminium 
IffioBphide as a fum'gont for the following items ;— 

1. De-oiled Rice Bran ; and 

2. Crushed Bones, Hooves and Horns. 

[F. No. 5(12)|83-EI & EP] 

TT.<r. 15 5 (T^ffH3t fuTgtff ?ftT 

n=rttsim) WWdTJir, 1963 (l 963 Tf 22) ^ tlTTT 
7 tifv g^-OTTT (1) 3JTr a^fcf frFTiTT m inrlff 
gtr^ trrigiiTT rITFT (jiFl^) 

53-F16, ilW^T 

spnfETrsT-2, *pr ir^RfRFniTT 'pt fnrr^FHter 

^ ij srefPr gir sr-Efr=PTT% 

«TfdiiPTir % ¥T H 14 1985 H 

*flT Tl' % fHtI Rf?JTefr | -- 

( 1 ) ^ «frT 

{ 2 ) TT . tJT . #1 

R. 5 (3)/83-t pr'J^ t i\] 

S.O. 155.—In exercise of powers conferred by Sub- 
Section (1) of Section 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963), the Central 
Government hereby recognises for a further per od of one 
year with effect from Nth January, 1985 Mis. Pest Mortem 


(India) Private Limited, 53-1-16, Mek.rvan Street, lagan- 
naikpuij Kakinada-2, as an agency for the fumig.ilion using- 
Aluminium Phosphide as a fumigant for the following 
items ;— 

1. Dc-oiled Rice Bran; and 

2. Crushed Bones, Hooves and Horns. 

[F. No. 5(3) 182-El & EP] 
fgRTff) 

^ 1 3(.TTd, 198 5 

tt.^h. i5 6--f^irfa' (^iFh?! fiTTirn' wIt 

fTftefTH) ffPTR, 1 964 % fTTR 3 ^ ?((«( tFsT OFltcT 
(^TifviTl' fM'JTO'ir sEftT f^gpir) ^iFtiFTW, i963 
(l963 TT 22 ) ^ mV 3 ffiTf Si;?T wF^TTf TT 
RRPi ^7^ ?T^TT, ^rfufTir nFtt, qrf'TJT 

(trrrT^Tr f^dHi) tt ’retst (ftr fMTnFHFwd 
ffif fTfffrT TrTW % % i?T if 1 ^STn^ 

1985 H ^4 Tf T FH!! TlFw ^| I 

1 . FhTPfPff 174 fjPTOT, FhVffr 

fTfl'SiUT TFT^,u4f f^vPfr— ffF=T^ 

2. RSrF^^TO, VTTrflTl ETuTp RpsTTn, ?Pft 

q-^ 

3 . AJTfl ?r^TT ^1 Ff4 fWff6 

4. qrF'ff^iT srr^^T erqr ^itfwpfr, 

'PHT?ci7—q^ 

5. FWH) OT'h RHiHq, ^ 

fer^fr 

6. fFtt, iris’, w, pift fe:?^ 

7. P^rFT^tlTT, TiTt:^' TTiT =f.H*PcfrT 

8. «fmTF ’STOTT ET'Pff, FnOT=P (Fq’ffl f’T'fiTU) 
^rfviAii R'cTiPPl, PTifl’ f^EPft 

10. fn^kTffi’, qR ??^r- 

^apfr^T-570013 

11- f^TlH TU^cT, '3WPT, fn'RW iTlfF 

12 . 5(61141, 5fTqi i^lFtftiqTrT 5(19) OTTH 

13. SIKW, hFTT (T^TIS tT^'lfRt^H^r, 

14. 51KT4T, 1^969(4 TRTbH, TTfflR 

15- 5(6941, fPH 

16. 5(F9mifr fn^TTT, ^ijfFF^irfTr fuTrirT 

q-fT^ff 

1 7 . 5(*STf;T, ®PT^, BT9R’u' qf^tf, 1(9 . . 

fr?, iFiFfpnT, qikH'-ii 
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[v^nr II—’ 5 '^ 3 ( 11 )] TT tFSTW : 

18. (5ir.) 

fspsT^^rr^., f^iirna'i'T^^^) 1 

19. I?!!# srre W'T’F, 

W¥fnr-700001 I 

[3 ( 94 )/ 7 .S-f OTf rr;? ^ tff] 

(Deptt. of Commerce) 

New Delhi, the 1st January, 1985 

S.O. 156.—In exercise of the powers conferretl by Sec¬ 
tion 3 of the Export (Quality Control and Inspection) Act 
1963 (22 of 1963) read with Rule 3 of the export (Quality- 
Control and Inspection) Rules, 1964, the Central Covern- 
ment hereby appoints Commerce Secretary, Minisliy of 
Commerce (Department of Commerce) as Cha rman and 
nominates the following as Members of the Export Inspect¬ 
ion Council for a period of one year with effect from 1st 
January 1985. 

1. Director of Inspection and Quality Control Export 

Inspection (Council, New Delhi—mcmber-Sccretary 

2. Director General of Indian Standards Institut on 

New Delhi^—Ex-Officio 

3. Agricultural Marketing Advisor to the Government 

of India.—Ex-Officio 

4. Director Genarral wf Commercial Intelligence and 

Statistics, Calcutta—Ex-Officio. 

5. Secretary (Technical Development) of Industry, 

New Delhi. 

6. Additional Secretary, Ministry of Commerce, New 

Delhi. 

7. Director General National Test House—Calcutta. 

8. Mrs. Aruna Makhan, Director (Finance Div'sion), 

Mini.stry of Commerce, New Delhi, 

9. Director, Central heather Research In.stitutc— 

Madras. 

10. Director, Central Food Technological Research 
Institute—Mysore—570 013. 

11. Development Commissioner, Small Scale Industries. 

N rman Bhavan, New Delhi. 

12. President, Federation of Association of Small 
Industries. 

13. President. Seafood Exporters’ Association—Cochin, 

14. Chairman, Leather Export Promotion Council— 
Madras, 

15. Chairman, Indian Jute Mills Association, 

16. Executive Director, Engineering Export Promotion 
Council, 

17. Chairman, Cashew Export promot'on Council, 
M. G. Road, Ernakulam—Cochin-11. 

18. Mysodet (P) Ltd., Bangalore—(Madras, Vijaywada, 
Visakhapatnam), 

19. Mis. Lloyd’s Register of Shipping, 1, Fairlie Place, 
Calcutta—-700 001, 

[No, 3(94)/75-EI&EP] 
N. S. HARIHARAN, Director. 

(jjtET srpTTtT-Pprfn ^ TPiftriT) 

( FT. ) 

^ 4 19R5 

atr^ 

TT. arr. 157.—tfr?) fkr., fhffrr tp^, 

ifrfr Ttp, rjvTT jppn giy pjfr Fpffrfy 2go trrr. trsr_ 


19, 1985/9^^ 29, 1906 

TIT ^ 3trTI?f % fTfl 2,47,1 % Ijrg pp jfrq-i..vjS4: 

farpf) irPtr tJ /9(./J96379i, fTTrtt io-i2-,84 fwr 

T4T «rr I ^ rfmr-Jf'tT FffiPrtff TrliTJ 41 ) 
jifT ^ fsiTT spr amirT fttpr ^ rjT ^rrT-yjt'sp 

fdTTpr TrpFJ atPTFrtN ffl TTl I I art.? 9^ Wf ^ ttirr Ttp ^ 

Pf TlPTDit=!p frwptt fefJ if) jfrtTT-ij^ip strftmft 

T 'ITT 'fafffrr qrrniTT TP Tl ar)’: TTftt tT TirffT 

fVtTT mn 1 1 

2. ^ ir -TtTflfTard ^ TpTd fTrfhjt srrfEntrft 

% TPtT WT sDtr t^ FfqT TtFtT fttTr ^1 

ft ftWr-VJ^'F ftTFrijT H. 'fr./-jJ./3066792 

flpThfr 10-12-84 atTT^T Iff: ^'r Tgr ^ rru-g-TTirq- Ti; 

Tuftte amm ( fTttart) aiitr, i9.s.s, fuTtr 7 - 12 - 19.35 ift 
taWRT 9 (T T) HTT P'PT atfaFT-ff fTt Tqjir ^ 7 ^ ^tr ftftft 
iiItT Ft., jfuSr TPr TTf ST^itl ^ TW ft TCf Ffttr 

nn JJIT TlTr-i|pT fftmt Trfmr ft. 'T> ./ft ./t066792, 
fiFTtn 10-12-8 4 tift rpT^rn ffttttr arm I I 

3, "nTf fthTT-Jj^ fTFrftr gfr arijFir'T trfft arTT ft 

orrft tV tJT jy I 

[9!tTT ft. arrt. 25/81-82/ftV. t(T. T'T./2876] 

^ IT. TT. St'^TPjftT, T9 ^99 ffttfsTT, arNref-rmiT^t 

(Office of the Chief Controller of Imports & Exports) 

(B, L. Section) 

New Delhi, the 4th January, 1985 
ORDER 

S.O. 157.—Mis, Modi Carpets Ltd., Civil lines, Modi 
Nagar, U. P. was granted a Customs Clearance Permit No. 
P/J/3066792 dt, 10-12-84 for Rs. 2,47,100 only for import 
of one Mercedes Ben?, 280 SEL car. TIic applicant has 
applied for issue of duplacte copy of the above mentioned 
Customs Clearance Permit on the. ground that the original 
CCP has been misplaced. It hii4’■further been stated that 
the original CCP was not registered with any Customs autho¬ 
rity and such the value of the CCP has not been utilised 
at all. 

2. In support of his contention, the liccncec has filed an 
affidavit duly sworn before appropriate judicial auithority 
1 am accordingly satisfied that the original CCP No, p/J/ 
3066792 dt. 10-12-84 has been lost by the applicant. In 
exercise of the powers conferred under .Sub-Clause 9(cc) 
of the Import (Control) Order, 1955 dt. 7-12-1955 09 
amended from time to time, the said original CCP No. P/1/ 
3066792 dt. 10-12-84 issued to ,VI|s. Modi Carpets Ltd., 
Modinagar U. P. is hereby cancelled. 

3. A duplicate copy of the Customs Clearance Pennit is 
being issued to the party separately. 

[F, No. I-25/S1-82/BLS/2876] 
N. S. KRISHNAMURTHY, Dy. Chief Controller of 

Imports & Exports 

ftf ftpFfV, 23 1984 

snft^T 

ffiT. 3TT. 159.—'ftTTT fftWT, 

^ffit 3TTT. tTvT, aff, ftTi+fSem . 

Ss/n/T. 3TTf, t^. 14lft, STK. (5)feTtffi 15-12-83 

ftR % TTFTFT 
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%■ 19,72l/-T. arpTifT PrTT??T <f. jJ./ 

inT.; 3202378 7-1-78 ''-R I 


4 Fh.; E'.ch; CoiiFoi Copy o'l ihe import 

Icraoe is being i-ia^d sepa'a'.eby. 

[F. Nc, 32-C/Kly/S3-S4/GLS] 


2 . 3PT, qAlT ffrpq^ A AA'-TT ^f.'f m- 

f^rr^ 9ST f^f^Tpir FsA 411 % TAT; 

sfTeTFdfR tfranei^ET tVlT t; f^i iTq- TT/jr FRi-PV-f fdApiT 
S’ffT 1%AT Ni?fr #HT-5Ai!7 STfcy.trA A Ara' 'T'-.fFjrn- 
^TTIT Si'A fe-fA 'i\t !^/Ti9 A AfiT rr-i.' =51 9xfr 

5TF«?T'TTF^ |;r 9s fl ar^r, '9:^17 Apj.srj:, .TFS'C, ■C7T9'T'T5r 

tT|9-?T |3ilT ';{ fyi <15T f^i.Tirrr f;pT.f.T[ 

qlA A fAA 5iT?r FT A t'-T lA AiFKfF % fAoi % 

fpfTT I 

3 . arqTr rfA % if 'flTTT 

^ 19 84-85 arRTrr-fnrftcT fwfTfA ‘TAFA % oTStfrcT 
15 FT 9TT 3 53 Jr fr 9f !?[AT if 9711' 99 3T97fK OFl 
fWT W I I 3iaT^FFAT7|- ■IS'Jcs | 
% STTFT^ 1TBA9' . Tp./aiTT. 3202 578 
7-1-8 4 IJFT fTlTTAPf'i taiR 

3 TrtT 97 ■'Ft 3 T 9 ;fFrf'T 9 ;sT sfA w - x ^ 

^ 1%%^ ilcTr t 1 ’4f?r pa'dg'tTT '<?? 

^'t nt tPtsft 3119 I 

4. aniTRl 'FT STAfAfF ‘Aaf fARiTF 

afcT spPT ^ 3iprr €[ 311 T=r 11 

-4 . 3 2-li'r . /7At/ 8 3-8 d/ifr. 9y l. PA. j 


New Delhi, the 23rU November, 1984 
ORDER 

S.O. 158.—Cchlroller of Stoios Central Railway V. T. 
Bombay, was granted an Import Li,.-ace No. G!R|32C2f-78 
dated 7-1-84 for Ri. 19,721 only t rr the inrpor* cf Con¬ 
ti act Pin Carrier as per list attached against RLO Re,.oni- 
mendib.ion No. 83’,L4 Li 14CR(5) dt. l5-i2 1983. 

2. Controller of St-ares, have nov. requ.stcd for issue of 
Duplicate Exchange Con'rol Copy m the ..be e Eecnee on 
the ground that the orig'n.il Exchange Ca ntrol Coriy has 
been lost/misplaced wthoiit being registered with the Cuu- 
!om Authority and utilised at all. jNow Conti oiler of Slcic-s, 
iJontbay agrees and undiC.akes to reluin the original Ex¬ 
change Control Copy, if traced later on to Ais oitce fur 
record. 

3. In suport of thsir contention Contrclier of Stores, 
Bombay, have filed an .affidavit as rcjiuicd in terras of 
Para 353 cf Chapter XV of Hand Bool; of Import-Export 
Procedures for 84-85. The undersigned i,; sat's.lcd that the 
original exchange control copy of linpoil Licence No. 
GIRA20237S dated 7-1-84 has been lost and directs that 
duplicate Exchange Control Copy may be issued to tbs 
appliernt. The original exchange controi copy D hereby 
treated as canceiled. 


■fft s -.-.rFi' i9S5 

tirt'-T 

4.'. cm. 159 .—-Ai' -i'. fr ^ n AA?: fm , mf fm'fT 
mfi cri5. A.rfi'. CiT#./.-rff, ft, T>, mir. -UiT F y.f 
-ir.itfrteTTfi ir ttAt t Af ttp vd D rttt sfrT=r 
(mfriTA G A'F T-ir'id o-tt miri't A mrirr "b Ttf 7 . 75 , 01 - 
o.io 5TF 37i f 5 -rrirr tt'Tt i. fr /fr .fr /Mosgig 

imTl-ff 5-11-84 TcfT.T iV If TIT TF ' 

TT 55 r b 'pT mjAft to- ffif.TT '-’Ta-'r tA mr^'r 

A PTT iff aiTmTX ■?< mudi A'E % fc 4 r TT iF'TnT 
fTdTT Tfr miTTi-Pfr tTiATrA A r.-t bfriP •ppA -t t-1 
FT TIT TT7T TFrlf-ff rfi-T 1 TP'f T Tfriy ^ <r tt^/ irq- 
?T Ti A T4 Am -hh ftTt 911 ci f'l P mr- 

Lifsr % fmF T-Tfifir tjf fmAmm fTiTT mA Ar tftttptf 
7h ?T qp m Tan is TTt TFF ffF iff it fs tA TT 
fmArrm ffErmT dfm At tfA !T, -r'r Ar m fftiti A fTcrt 
% TAf T;Tr tA i 

3. TT % TT4T ff Ti V ..'lEt-Sl AF TfirT- 
fmAPT FT.Tl? T 'TimrT-lS ip f" 35 : 4 TTF '.TFAT 

Fv rfTT-TJ TFfAt ATF tl orJT,-PT T ■> T m'T ^ I 

f-,7 JTr4rT-Tr?:^A 9 A./fi. tfr./io.! i? ii. 'rpip .i-n-st 

4ff JTT -AF AfA-TF AtTT 4A TF ’T7 ^ Af A'GT dTi \ 

A; Ttf q.T tptt w TTPifi TJF AiAtt Ttttt tA 

trrn fp tffi tt ttf AAtt Aift .tA 7 = tp fr tI 

(i I 

-i. 3,7TTi TFyd-T Tf TTrTA .Tei ,A-rT‘TT fd FTT tA TTT 
7 T. A sfl TT Tfr K i 

[K"-:.T 7 . 407;'3 l/S 4-85/ 7i . TF.-4/3:’(i] 

TFT I'7, T'l-T/iT AiAt T.TrT-fTTTT 
T7 Tif TAtTP, Tf4Fr-ATF7 

New Delbi. the 5th January, 1985 
ORDER 

S.O. 159.—M/s. Jaypee Rev a Cement Eui., New Delhi 
were gran'cd import licence No. F/CG ,'2095832 dt. 5-11-84 
for Ts. 7,75 01,059 for impoit of capita) poods machiaery for 
the maniiiaciure of cement as per list attached from West 
Ccrr.Tiny/.Iaran agamst TDBT/iECI loan. 

2 The firm has now requested fc fhc issued of duplicate 
exchange copy cn 'he ground that original Exchange Purpose 
copy' has been Ic't 'niisplaced before having been registered 
with any Custom Aiithori'v end utilised nariiy. The total 
'iranunt for which ‘,he cu;.iicate Exchange copv is now le- 
qu'rcd to cover the balance vrdue of Rs, 6 41,13,914.20. The 
firm rgrees and undertakes 1c return the ordinal Exchange 
Copy if traced to this office for record. 

3. In support of their contention the firm has furnished 
UP rffida'il as rennired in naia 3'^3 of Ch;'.p*.r XV of Hand 

(jf iinpori Esio't Prcced.iu-s lv84-85. The under- 
:dca--d is ...giisfic-l lhat ilv' oricina! Fxcbi-.pge Copy of Import 
h'cc’-c,-’ No. p/CCi/2036S32 d'. 5-1'-84 has beep lost and 
directs that ditplicatc Exchange Purpose Copy of import 
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licence muy lie Ksued to the firm. The original exchange 
:opy has beeji cancelled. 

The duplicate Exchange copy of import licence is 
Issce.! separately. 

[F. No. 407/34/84-85/CG-IV/336] 
P,4UL BECK. Dy. Chief Controller of Imports & Exports 
for Chief Controller of imports & Exports 

Tf 3 1985 

TT. an. If.O.—iTEmltr ant^T=T ifrq? afftTpEFT, 

1956 ( 1956 Tl 10?.) # aTO-S ^ TTaTTT ’“ { 1) V ^ 
(w) % OTpjf % ar^tT'^’JT ^ ^ 

' ^14^7 14. t. TFriTtePrar 4tl 4441 PTTTTT, 1984 ^ miTiT 
srinPram 4p:45 tt PirffTtr Ft4t 11 

3fn: 314 FTTn: 444 sifuF^mr sirt-s # 44 - 

ffRT ( 1 ) % 31444:4 4 4cTrfr4 ^41+14 43144 tV srpT^Tl 
?iSrT 5-13/5 9-44--1. Tip)? 9 ^rwd; i9 60 F 'TR afll fTP4- 

prfer 45ff!FT TTtfl I ; 3r4fT :— 

444 aTfmp-m *r "sett -3 ^ wjri ( 1 ) % (n) 

% aral'E pr^ffTE” % arfiTJTT t 4 ir€4T 4 sfk 

mafsTT EFTplEff % 44 nTr4fTfe'4 4?4 4441 tfh: Sr^fsjnn 

Tjfi irri, srq-fiT:— 

“4. ^r. 14. t. =rr4r3fr?r44, nreR, t. i4. 

rrr^rr 4443, 344t4, 44fei TT44 l” 

[4. 11013/8/83-44. f. (4t.)] 

MINISTRY OF HEALTH AND FAMILY WELFARE 
IDepartment of Heahh) 

New Delhi, the 3rd January, 1985 

S.O. 160.—Whereas in pursuance of the provision of 
clause (b) of sub-sect on (1) of seclion 3 of the Ind'an 
Medical Council Act, 1956 1102 of 1956). Dr. S. J. Naga- 
Ictimath has been elected by the Senate of the Karnataka 

Universi'y to be a member of ihe Medical Coanci! of India 

with effect from the 1st September, 1984. 

NOW. therefore, in pursuance of .sub-section (1) of 
Section 3 of the said Act, the Centra! Government hereby 
makes the following amendmen* n the notification of the 
late Ministry of Health No. 5-13/59-MI, dated the 9th Jan¬ 
uary, 1960, namely :— 

In the said notification, under the he.iding “Elected under 
r lause tbl of sub-section (1) of section 3”. for serial number 
4 and entries relating Ihereio. the following serial number 
and enir'er; shall be substituted, namely : — 

“4. Dr. S. J. Nagalotimath, 

Professor, J. N. Medical College, 

Belgaum, Karna'aka State.” 

INo. V. n013|8!83-MF,(P)l 

44. art. 16 1—4 r 4^4 4r4f44T4 4fT44 aTfsiFmPT, 

1 956 ( 1 956 44 1 02 ^ ^1 ErRT-3 445441 (1 ) % tatR 

(t) % 444srf % Jr 'dt rrF44tT Jr 

43 444 atr5rf444 4tl ?fr44^ *14^^ % 4r4-l Jf 4fi4F44 f^f^- 
4114 3rf4r3r'f 4 t% 34f444lr fRr 34-4 4 V 4 Jr ^ 4 ^ 41 Ftct- 
f4fW4 444 54f444f 4il f44J44 srffJTrJt fRT 15 3T4^44, 1934 

Jr 4144^4 3r44f4irT4 4^144 4rr 44?4 f44?F44 4Tr94 f3T4T 44r 
1 , 3r4f4 •— 

(1) 41. 444 4)4T4 4Jf, tr^r, 44. tT4, ift. { 4314 ) 
144 444, 4Rt3 4T4, 4f fefl'-l 10005 I 


(2) TT. 4TP3r4 41^4S4RrF':'Jrfq44, 14. 14. (4?r4), 

316, 4rr4r44T 414441, 4^14-600014 I 

(3) 4T. 44T4 3-R4 4144, TT. 4l. 4^. Iff. (4r4f) 
3 2, ^frrr^v? 4l>4t4T4 4t4, 4i4N^, 4r4f-4 0 000 7 I 

( 4 ) 41. n43l4rf fffffFffffr, Iff. Ti. 4^. ( 43114 ), 

4.44 33, 3lf. 3R, 14. 1., r44. Iff. 41. ll4, 

34?! ( 4Pr44 ), 4T4f-400053 I 

( 5 ) SI. 1141 ffjfff fff?, T4, 14. 14. 14). 474 , ffiTlff, 

sffrirr, TTiifffff, 441 sr ^-1 

(6) 41, ^ 414 4313 , 14. 14 . 4t, ( ^ . ffV . ) f444 
441 fesfi'-s i 

( 7 ) 41. ^'4 4 I 414 r434, 14. 14, 14. 19). (:331 

4 ^ 4 ) #1 411 TlffR, JfC5, Tfll 5r^?I I 

314:, 34, %?SJ4 41311 -344 3r5rF444 ^ 4111 3 # 444Rr 
( 1 ) % 44414 Jr 4fD4f4 141144 4<4rff4 Yf 3rsi'y44r 

4>I41 4-1. 3 / 5 9-14-1 ( T1. 34. 13 8 ) 41llg- 9 344lt', i960 

Jr 3144 3T1 i fffrffffffel rflflSJff 3141 .^,3r4f4:— 

1344 aifsr^ffffr Jr ‘'sirir-3 tI 444111 ( 1 ) % tjJ4 (tg-) 

3414 Fl4lf44’’ 3,43 % 3 ET:t 4 STplfetlf % 1414 41 f4r4- 

rrfwff fffqr^tlT 1# 3145?: •— 


(1) 

41. 

4Ti' 

iIhM 4’, 

F'T 4R, 4T4, 4f f?'3fl- 


I I 000) 1 




(2) 

■^1 . 

4 1 


W.—'-r-l 44', fff73, 31-6, 

415- 


44144 11 

4, It 11 ) 41 , 

■ff-fi 4 6 0 0 01-11 


(3) 

41. 


' 16 f ff 5 ■; i 

1 • 1 1-T, 3 h 41 I 341 ?, 411414411 


1T4, 

41444:, 4l4f 

-1000 7 1 


(■4) 

Tl, 


li'ffif f ;-r: 

■.-111, ..-rffTt, 3lf. 311. 

13 


XT 

fri. 

14. 41 , 1 

74, 3'-> i' (TR44) 414f-400 0 S 8 

(3) 

4T. 

■=14 

v'Tf4 Fff.T, 

InTlff, 3131, 411134', 

431 


443 1 




(6) 

vF. 

3,41 

313 4-114 

. f-FJl 7711, f454l-8 1 


(s) 



fflffiff #1 441, 413R itl5. 




1 





[4. 41.-110i3/l7/e.4-TT. f. (ffV.)] 
fffqrffr rrrT f Ml''r, IT 4f44 


S.O. 161.—^Whereas in pursuance of the provisions of 
clause (d) sub-section (1) of section 3 pf the Indian Medical 
Council Act, 1956 (102 cf 19;'6), the following seven persons 
have been declared elected by the Returning Officer from 
amongst themselves by persons enrolled on any of the State 
Medical Registers who possess the medical qualifications in¬ 
cluded in Part I of the Third Schedule, to the said Act, to 
be the members of Medical Council of India with effect 
from the 15th October. 1984. nairiely : — 

1. Dr. Madiin Gopal Garg, LSMF (Punjab), 

Krishan Nagar, Karol Bash, 

New Delhi-l 10005. 

2. Dr. Bhaskaran Chethupet Salakrishna Pillay, D.M.S. 

(Madras), 

316, Pycrofts Road, Royapettah, 

Madras-600014. 

3. Dr. Vasant /Vnant Kamat, T„C.P.S. (Bombay), 

32, Harisebandra Goregankar Road, Gamdevi, 

Bombay-400007. 
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4. Dr. Rjmjibhai JimiJiii, L.M.P. (tjujarat), 

Kamul Runj, IRLA Bridge, S.V, Road, 

Andheri (West), Br'mhay-40OO58. 

5. Dr. Rndha Mol'an Singh, LSM'F (U.P.) 

Bhandhu Niwas, Lanka, Vaianasi, LI.P. 

6. Dr. Chuni Baijaj, LMP (CP), 

Vinay Nagar, Delhi-8. 

7. Dr. Krishna Gopal Mital, LSMF (U.P.), 

Khair Nagar Bazar, 

Meerut, U.P, 

Now, therefore, in pursiiance of sub-section (1) of section 
3 of the said Act, the Central Government hereby makes the 
following further amendment in the notification of the late 
Ministry of Health No. 5-13/59-MI (S.O. 133), dated the 
9tir January, 1960, namely 

In the said notification, for the entries under the heading 
“Elected under clause fd) of sub-section (1) of section 3", 
the following entr es shall be substituted, namely 

“1. Dr, Madan Gopal Garg, 

Krishan Nagar, Karol Bagh, 

New Delhi-110005. 

2. Dr. Baskaran Chethupet Balakrishna Pillay, 

316. Pycrofts Road, Royapettah, 

Madras-600014. 

3. Dr. Vasant Anant Kamal, 

32, Harischandra Goregaokar Road, Gamdevi, 
Bombay-400007. 

4. Dr. Ramjibhai Jimulia, 

Kamul Kuni, IRLA Bridge, S.V, Road, 

Andheri (West), Bombay-400058. 

5. Dr. Radha Mohan Singh, 

Bhandhu Niwas, Lanka, 

Varanasi. U.P. 

6. Dr. Chuni Fall Bajaj, 

Vijay Nagar, Delhi-8. ■ 

7. Dr. Krishna Gopal Mital, 

Khair Nagar Bazar, 

Meerut, U,P. 

R, M. TEWART Dy. Secy. 


*'*tr 

^ 3 urTFf), 19 8.5 

?Tr. 162'—^ 4 ^- nit rr? (I 

’Thfrfli^ It ipj 5r i Ti m . ^ ftt itor Jr fir. rfsttfl ' 
I3f|- tt^ 2 Jr fipsft stTirPT ?prT ^^'ifiETR % 'TfirRIpt % 

fkpT m ltd RRT Rt^rfirtr litT RTRfiT SdTt RT-fl 

■Rrftin 1 

tftr rr; rw t fitr 't'O 'Tivff ^ % WRlTd 

% firn, ^ 9Eld 'tjfn Jr ^hrrtt rr * 

erEtR RRrrr ttmrRRr 11 

IRR:, ^TR, S^/lfif R R Rt^RtTTRTT Jf wftR % 

RT TT^R ) irfittfim, 1962 ( 1962 RR SO) R?r RF.T 
3 ^ RRttPt ( 1) ?n7T RRTT uifitdR) RR RRIr RzT' jrr 
RTRRT Jf TRJf RRRIR RR wIhRRT RtfitT RrrR RR RTRRT 

RTTRTR Rd^SF.I RtfiPT ^ I 

rtfeT Pp rrr Ji rjIrr, rr ^iJr Rr Tl% 

'dlHMnid PtRRR % fiPf Rtt^ RRTRRR, fsiWtRT, RTRR Rr RRrrf- 

RTR Jf RtfildRHf ^ FtrrTf'J % 21 Pi'll % '(ffRT Rn, 'iTi'll I 
Rftr ^ IRT^ RTTR RFTT RffiRd fRfitpRF^: R?. Rfl RRRRT 

4,Tar fRi rrt Rff rr Rib'll ^ fV ^RRtf «ir*t5Mq iri rt 

fiptfl fRfil vRRRPff ^ RTfiR I 


wr. Rfr, 1 ( 5 . JhtRrr fijr, pR. RR,-2 fifFlJ ^sfWt 

RIVR RRF I 


TJRJT— 

fRRF—fitmiRT 

RTWRR- 

-F^^RRifiR 1 


RTR 



iip: .JpRfRT 

t 

2 

3 

4 

5 


49 7/0r 

0 

11 

37 


40 7/Rr 

0 

4 

28 


43 l/*? 

0 

0 

67 


495 /w 

0 

2 

41 


409 /^ 

0 

3 

88 


410^ 

u 

2 

14 


446/tar 

0 

2 

41 


4 8 3/Rr 

0 

2 

14 


4S8/« 

0 

2 

1 4 


4 4 3/« 

0 

0 

40 



0 

1 

47 


444/<ir 

0 

S 

74 


4 08/Rf 

0 

7 

63 


. 18 ]/«r 

0 

0 

13 


4 5 6/«' 

0 

1 

61 

[^T. 

Rfr.-12ai6/l 25/84-5f). nR. 

tft.-tr. 

-f] 


MINISTRY OF ENERGY 
(Department of Petroleum) 

New Delhi, the 3rd January, 1985 
S.O. 162,—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transj^rt of petroleum from Gcleki G.G,S.-2 fo Dik 
Junction Point in Sibsagar Dist., Assam Pipeline should be 
laid by the 01 & Natural Gas Commission; 

And whereas It appears that for the purpose of laying 
such pipelines it is necessary to acquire the right of user 
in the land descrit>cd in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (50 of 1962), the Central Government heieby 
declares its intention to acquire the right of user therein ; 

Provided tha' any person interested in the said land may, 
within 21 days from the dale of th-s notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, viz. the Dy. Commissioner, Sibsagar, Assam, 

And every person making such an objection' shall also 
state specifically whether ho wishes to be heard in person 
Or by legal practitioner. 

SCHEDULE 

(Odekt GOS-2 to Dikhaw Junction Point) 


State ; Assam 

Dist, ; Sibsagar 

Taluk 

; Joktoli 

Vilhgc 

Survey N'-’. 

Heeler Are 

C nil- 





arc 

1 

2 

3 

4 

5 

Bora Khowa Gaon 

497/Kha 

0 1 

11 

37 


407/Kha 

0 

4 

28 


431/Kha 

0 

0 

67 


495/Kha 

0 


41 


499/Kha 

0 

3 

88 


410/Kha 

0 

2 

U 


446/Kha 

0 

2 

41 


483/Kha 

0 

D 

14 


-■ 158 /Kha 

0 

2 

14 


443 /Kha 

0 

0 

40 


439/Kha 

0 

1 

47 


444/Kha 

0 

5 

74 


408/Kha 

0 

7 

63 


481/Kha 

0 

0 

13 


456/Kha 

0 

1 

61 


[No. O 12016/J25/84-ONG-D4] 




KfT IJ—WTr 3 (ii)] 


'RTT^ !pr tnrPT 


wr, 163—inr; ^iT ^nsTR ipt irif 5f^?r fwr ^ 

ft? prHf^iT Jr ir? wmw«r, S; ftr (m tiw Jr Tf?, 

'T^J."2 fW TT?^ ^ % ftr-f 

'TTmnf^T JpTr iwr sn^^r % wr^fTir Sru ftsrf ^rr^t Trfei^ i 

iw: sRftfT jjttrT ^ ftr irrCT ^ ftwT ^ 

% fW t^'TT^^r ir ^fVr irft' Jf Tnrl'T >pt ^rftprrrr 

Wl^fl ^T6T t I 

*nr:, ^Jk «rft^ 'ti^tttt^ ( wftr ^ wfr-T 

wtv*tif<. HTT ) TTftftm, 1962 ( 1 962 'TH’ 50) ^ 

HT7T 3 iff OTSTTT ( 1) JKT SPm Vrftcnff W 5nfn in^ JTT 

^HTR ^ 'rait 'TRkr ITT trfa^R wftr?r i?^ i?t hw 
imrriT i^fl!;in?T tflfw ftrin ft i 

ftr i3W!r ijft- Jf fi^fTsra i?k mTf^, ^rr vjri- % =fK 

9ii9'iii|i firar% ^ ftpr OTf^, ftnfTrT'-, ninr ^ 

itraftrr Jr ^ irkf^ % 21 fkff »ft6T in: 

«^<ii I 

wk ^(TT irkf ^r^r ^ ftftrfwT: wt mrsf 

1?klT fr WT <r|f inj ft fn 13^ y61li m ' fr3 » |VV 5ff HI 

ftrrfr fifsr »Hwnff ‘f't i 


IfJWfV 19, 1985/9^ 29, 1906 
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1 2 

3 

4 5 

Wt>Tk (stfC) 306/w 

0 

2 81 

30 8/^ 

0 

2 27 

327/W 

0 

1 07 

32aj<W 

0 

I 07 

3 4 3/w 

0 

2 14 

609/^ 

0 

0 80 

338/'! 

0 

1 . 87 

esilm 

0 

2 01 

688/q 

0 

1 20 

694/^ 

0 

7 22 

903/>I 

0 

1 87 

[#. tfr.-12016/l26/84-4fr. tr?r. 

art.-*f. 4] 

S.O. 163.—Whereas it appears to the Central Government 
lhat it is necessary in the public interest thul foi ihe liana, ort 
of petroleum from Geleki G.G,S.-2 to Dikahaw Junction 
Point in Sibsagar Dist., Assam Pipeline should be laid by the 


Oil & Natwal Gas Commission; 

And whereas, it appears lhat for the purpose of laying 
such pipelines, it is necessary to acquire the right of user in 
the land described in the schedul'e annexed hereto; 


ifK. nt. ^ 3 : Jhrfi; kr. far, i]r^,-2 ferfV ifmrsT 

ITT'^ cW ( 


TTitr——ftiidHK —irjf?^ 


trrrr 


ftien ^ JtvIkT 

1 

2 

3 

4 

s 

HStflk 

227/f 

0 

2 

27 


2R8/ir 

0 

1 

84 


228/^ 

n 

2 

27 


229 

0 

2 

01 


2 7l/w 

0 

0 

27 


2 7 3/ir 

0 

4 

82 


2 7 S/^T 

0 

2 

63 


27 9/>ir 

0 

3 

21 


28 o/«r 

0 

5 

.15 


28 2/^ 

0 

2 

01 


2 8 3/W 

0 

2 

01 


286 /?r 

0 

2 

81 


0 96/9 

0 

8 

8 3 


267/9 

0 

•1 

27 


2 89/9 

0 

i 

34 


.13 O/H 

0 

1 

6 1 


292/9 

n 

L 

-17 


2 97/9 

0 

1 

P7 


299/9 

0 

'> 

1 4 


29s/9 

0 

1 

47 


9 9 2/9 

11 

1 

34 


303/9 

n 

1 

01 


304/9 

0 

1 

61 


3 26/9 

0 

1 

61 


3OS/9 

0 

2 

54 


Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962), the Central Government hereby declares 
its Intention to acquire the right of user therein : 

Provided that any person interested In the said l»nd may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Auhority, viz. the Dy. Commissioner, Sibsagat, Assam. 

And every person making siicl an objection shall also state 
inectflcally whether he wishes to be heard In person or by 
legal practitioner. 


schedule 

Gelcki GGS-2 to Dikhaw Junction Point 
State : Assam Distt. : SIBSAGAR Taluk -Joktali 


Village 

Survey No, 

Hectare Are Ceuti- 
are 

MMagaou 

227/Kha 

0 

2 

27 


288/Kha 

0 

1 

84 


228/Kha 

0 

2 

27 


229/Khd 

0 

2 

01 


271/Kha 

0 

0 

27 


273^ha 

0 

4 

82 


278/Kha 

0 

2 

68 


279/Kha 

0 

3 

21 


280/Kha 

0 

5 

35 


282/Kha 

0 

2 

01 


283/Kha 

0 

2 

01 


286/Kha 

0 

2 

81 


696/Kha 

0 

8 

83 


287/Kha 

0 

2 

27 


289/Kha 

0 

1 

34 


336/Kha 

0 

1 

61 


292/Kha 

0 

1 

47 


297/Kha 

0 

1 

87 


299/Kha 

0 

2 

14 


298/Kha 

0 

1 

47 


302/Kha 

0 

1 

34 


303/Kha 

0 

1 

61 


304/Kha 

0 

1 

61 


T555Gil8A^2 
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1 


Molagaou Cont 


2 

3 

4 

5 

.';:6;K.ha 

0 

1 

r,t 

,T05/"rvh'-l 

(1 


54 

306/Kh'\ 

0 


81 

308/Khn 

0 


27 

327/K:hH 

0 

1 

07 

328/Kha 

0 

1 

(i7 

.343/Kha 

0 

2 

14 

669/Kha 

1 ) 

0 

80 

.338/K.ha 

0 

1 

87 

691/Kha 

0 

0 

01 

688/Kha 

0 

1 

20 

694/Khv 

n 

7 


96.3/Kha 

0 

1 

87 


f Mo. 0-1 l'0]6/K'’.6'84-ONr.-D41 

'FT m. le-i—'T=T- tttfp: iitt 1 T 5 ^ 

tW^T It 11^ umpTiF ^ , fip IFTIT TIT^ Jf 3f,’3f1rtTTT-2 

fWf ^'WT 'TT^ % 'Tfn?5 % fH?r qTTTTTTT^ 

^ ^ TIFRtTF 'IvT ^TPTt'T JTTr fJrait ^sTT^r I 

flV?: 'TT. ITS 5Tcff^ I If (t*fT % sraTjftT 

fir? 'T«ra'TrTi It ^fVr ^JT iT ^TtmT ^ trfiTO^ 

!iftrTT 'FTTf ^rr-m-F ^ 1 

CTT Tiw wV wfjnr 'Tr^T^fT-f^ ('jft' R Trqt'l «■ 

Wf^HITT W TT^T) 1962 (l962 W 50) '(?r tTITT 3 

^TOTTT (1) im smr jifwiT ift tT'tV-t 4tt% jit ^Ttfrjr 

^ WT TTlftlT ^ ?TfirW wfspT ■FT ^nTTTT FTTWIT 

l^n^IlTT 'ftftTT ftriTT I I 

tnn? % ^ 4jfir if f^tr?5 'Ftf stItt, j*? 'F/'T % nl'^ 
Fr*9"riT:T ^ ^FTiper, ftnsrmrnr, isTTrrr 

*1 w wfttTfsmr «ift TTrdur % 21 ftfff % »ft 5i%itt i 

fTP: ^ «TT^ fttA tiw ft sirfer rFprft'-id' fs tft spipT 
HtPrr % W JTf iTf ^TfTTT I ftr -TOFfr 'fT^rf sarFT'T'T ft 

fvTft PrfH sqw'fr «Ft JTTfrr I 


«r^=4t 

'itrf'F tfF -2 ?r ftiit FTf^r to 1 


tr^—WtTR pRT—fSTansTF'- TTP^—WTS'Jtt 


TTR 


W'T»Tt trot TO ^iTO 


1 

tntTHtf TITC 


2 

3 

4 

5 

9/tf 

0 

0 

94 

1 l/w 

(1 

0 

67 

14 /^ 

U 

0 

54 

■so/ot 

U 

7 

36 

52 /^ 

(I 

17 

39 

sijv 

0 

1) 

94 

57/sT 

(1 

4 

0 1 

ss/lf 

0 

0 

6 7 

ss/q 

0 

1 

61 

S9/rff 

(I 

b 

U2 

94 /w 

0 

b 

69 

94 /q 

0 

.A 

22 

& 5 /lf 

1) 

6 

1 5 

lOl/w 

0 

' 36 

93 


1 


4 .8 


trrTTTT TTp: (=tiF) 


101 /q 

0 

4 

95 

597 /w 

0 

6 

42 

S97/'T 

0 

10 

84 

5 9 7/'T: 

0 

1 

47 

. 597 /T 

0 

0 

94 

597 /f 

n 

3 

2 1 

sus/if 

0 

6 

42 

548/q 

0 

1 

87 

6n2/T5' 

0 

3 

61 

6 1 l/rj 

0 

5 

0 3 

61 i/’t 

0 

2 

54 

R1 i/m 

0 

5 

3 .5 

6 1 i/t 

0 

22 

61 

611/*' 

M 

9 

23 

61 i/q 

n 

5 

08 

ess/f 

0 

0 

40 

647/W 

0 

9 

36 

648/<T 

0 

0 

67 

66l/a 

n 

8 

S6 

662/'T 

0 

1 

20 

662 /w 

0 

1 

07 

67l/'I 

0 

2 

14 

672/^1 

0 

K 

1 6 

6 73/^ 

0 

'» 

54 

67 8/a' 

0 

fi 

69 

nsi/rj 

0 

1 

87 

697/’! 

0 

4 

28 

6 9 8/1 

0 

12 

3 1 

698/^f 

0 

0 

67 

700/'B' 

0 

9 

63 

71 8/1 

0 

0 

1 4 

719/w 

0 

2 

14 

7 20/w 

0 

0 

94 

732 /w 

0 

1 1 

51 

1215 /w 

0 


14 

[6/^ 

0 

1 

47 

49/« 

0 

1 

74 

6o/er 

0 

2 

94 

6o/q 

0 

0 

1 3 

6l/W 

0 

2 

14 

62 /w 

0 

\ 

61 

6 3/W 

0 

{) 

27 

6 3/q 

0 

•) 

81 

6 3/q 

0 

1 

87 

64 /w 

0 

5 

62 

ssjv 

0 

2 

8 I 

88/q 

0 

0 

94 


[TT, Wt- 120 l 6 /l 27 / 84 -Tfr't 4 <] 


S.O. 164,—Whereas it appears to the Central Government 
that it i« necessary in the public interest that for the transport 
of Petroleum from R.O.U. G<leki-GGS-2 to Dikhaw Junction 
Point in Sibsagar Dist., Assam Pipelne should be lad by the 
Oil & Natural Gas Commission. 

And whereas, it appears that for the purpose of laying such 
Pipelines, it is necessary to acquire the Right of User in the 
land described in the schedule annexed hereto; 
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Now, therefore, in exercise of the powers conferretl by sub- 1 

lection (1> of the section 3 of the Petroleum & Mineral Pipe- -^- 

lines (Acquisition of Ri^t of User in land) Act,1962 (50 of Sat-oi O.ant: 

1962); the Central GOVt. hereby declared its intention to acquire 
the right of user therein; 

Provided that any person interested in the said land rnay, 
within 21 days from the date of this notification object to 
the laying of the pipelines under the land to the Competent 
Aufhority viz. the liepu'ty Commissioner, Sibsagar Assam, 

And every person making such an objection shall also fftalc 
specifically whether he wishes to be heard in person or by a 
legal practitioner. 


SCHEDULE 

(Goleki GGS-2 to Dikhaw Junction Point) 

State ; Assa-n Distt. :Sib".agar Taluk : Athkhel 


2 

3 

4 

5 

1 . 215 /Kha 

0 

2 

14 

6/Kha 

il 

1 

47 

49/Kha 

0 

1 

74 

60/lCha 

a 

2 

94 

60/Gha 

0 

0 

13 

61/Kha 

0 

2 

14 

62/Kha 

0 

1 

61 

ej/Khc. 

0 

0 

27 

63/Oa 

0 

2 

91 

6:./Gh;i 

u 

1 

87 

64/Kha 

0 

5 

62 

88/Klu 

0 

'1 

81 

88/Ga 

0 

0 

94 


Village 


Satsoi Grant : 


Survey No. 

Hectare 

Arc 

Cen- 

— 

3 

4 

tiarc 

5 

9/Kha 

(1 

0 


11/Kha 

0 

0 

67 

14/Kha 

0 

0 

54 

50/Kha 

0 

7 

36 

32/Kha 

0 

17 

39 

57/Kha 

0 

0 

94 

57/Oha 

0 

4 

01 

58/Kha 

0 

0 

67 

58/Oa 

0 

1 

6) 

59/Khu 

0 

6 

0.’ 

94/Kha 

0 

6 

69 

94/Ghn 

0 

5 

22 

95/Kha 

0 

(> 

15 

101/Kha 

0 

.16 

93 

101/Ohn 

0 

4 

95 

597/Kha 

0 

6 

42 

597/Gha 

1) 

10 

84 

597/pa 

0 

0 

94 

597/Pha 

0 

1 

47 

597/Ba 

0 

1 

21 

598/Kha 

0 

6 

42 

598/Gha 

0 

I 

87 

607/Kha 

0 

3 

61 

611/Khn 

0 

5 

08 

on/Gha 

0 


54 

611/Cha 

0 

5 

35 

61)/Pa 

0 

?2 

61 

611/Ba 

0 

9 

23 

611/Ma 

0 

5 

08 

6J3/Kha 

0 

0 

40 

647/JClt4 

0 

9 

36 

648/Kha 

0 

0 

67 

661 /Kha 

0 

8 

56 

662/Ga 

0 

1 

20 

662/I|t:ha 

0 

1 

07 

671/Kha 

0 

2 

14 

672/Kha 

0 

8 

16 

673/Kha 

0 

2 

54 

678/Kha 

0 

6 

69 

esl^ha 

0 

1 

87 

697/Kha 

0 

4 

28 

69a/Kh;i 

,0 

12 

31 

698/Gha 

D 

0 

67 

700/Kha 

0 

9 

63 

,718/Klia 

0 

2 

14 

7Ji9/KltH 

0 

2 

14 

720/kliti , 

0 

0 

94 

73i/Kfin 

0 

11 

51 


IN '. O-12016/127y84-(jNa-D4] 


uTTosrro KfS-—im: $ Pp 

*r tTcTVq-q; ^ fr ttfpT TDT if Tfl Tff Cirr-2^ 

TTT 'VjtfiTTtr ^ 'tfrA^sT V 'TT5'4 

^ mTT Td mtfPT sTrr fttwrf stra) 1 

tffr, nr:, ^"ett & fp f^-fi 44 % snfr^fJT 

^ HdfCtHd 4 fitIviTT Jr fjqqpr 4 T WfirW 

SfftpT tpwfT etmTO ^1 

tfflf:, tw, sflt iffPr^ 'hTT^nTT 4 wiTit % 

trftppp- TT qqpT) qpjPm, 1962 (if)62W so) htt: 3 

TWET ( 1 ) sm S'??! Vlpidtll JTT SftfPT grj 

u '.tiis 4 dahln atT trfu^i <, ttf^pT van 1 vism 

',1 silPtd fqttrr 1 

Pp 3 TO if % tfl^ 

HIVf tHI^d Pt^l 4 % PT^ sfifil'f' Pft^^dlMt, Stpfh ^ 

tpmPiTtT *f Ttr Trttw t 21 Ppff % tfiiK !pt 

n%nT I 

sfrp t{di tpT^ nifii f^PTfet-dd' sp 

<P^<n Pp wr t Pp sTppvrfT j't m 

piffw ■vprmqj' t?f tTitfer 1 


st^Jjafr 

VI< sfr ftr fur T^-2 aH’-e fftp 1 


T|Tf!i—— tenrirr 

m-TP—^pjpT 





wPs: Tt 

1 2 

3 

4 

s 

142/11 

0 

5' 

75 

145 /^ 

0 

1 

07 

165/^ 

0 

1 

07 

16 7/11 

0 

2 

14 

170 /^ 

(1 

;i 

0 8 

leo/u 

(f 

4 

28 

171 /lT 

0 

<ji 

82 

172/ia' 

0 

2 

04 

1 93 /u 

0 

1 

fl7 

106 / 1 I 

0 

1 

61 

10 7/«I 

0 


57 

104 /lff 

0 

5 

62 

i03/«r 

u 

b 

15 
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1 

2 

3 

4 

5 

qi\ft; qtq 

l39/« 

0 

3 

34 


139 /q 

0 

0 

27 


282/tff 

0 

3 

36 


i4o/sr 

0 

5 

62 


I4l/w 

0 

0 

13 


193/« 

0 

5 

48 


28 4/ar 

0 

3 

88 


705 /w 

0 

0 

80 


28S/tf 

0 

3 

75 


[Ro O-12016/l28/84''tftl5?T«fl -it 4] 


S.O. 165,—^Whereas it appears to the Central Government 
that it is necessary in the public interest that for the transport 
of Petroleum from Geleki GGS'2 to Dikhaw Junction Point 
in Sibsagar Dist., Assam Pipeline should be laid by the Oil & 
Natural Gas Commission. 

And, whereas, it appears that for the purpose of laying such 
Pipelines, it is necessary to acquire the Right of User in the 
land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (,lj of the section 3 of the Petroleum & Mineral Pipe¬ 
lines (Acquisition of Right of User in land) Act,1962 (50 of 
1962), the Central Govt, hereby declared its intention to acquire 
the right of user therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this no'tification object to 
the laying of the pipelines under the land to the Competent 
Authority viz. the Deputy Commissioner, Sibsagar Assam. 

And every person making such an objection shall also state 
spe iflcally whether he wishes to be heard in person or by a 
legal practitioner. 


SCHEDULE 

(Geleki GGS-2 to Dikhaw Junction Point) 
State : Assam Dist : Sibsagar Taluk - Joktali 


Village 

Survey No. 

Hec¬ 

tare 

Are 

Cen- 

tiare 

Maduri Gohain Gaon : 

142/Kha 

0 

5 

75 


145/Khn 

0 

1 

07 


165/Kha 

0 

1 

07 


167/Kha 

0 


14 


170/Kha 

0 

3 

08 


166/Kha 

0 

4 

28 


171/Kha 

0 

6 

82 


172/Kha 

0 

2 

94 


192/Kha 

0 

1 

87 


106/Kha 

0 

1 

61 


107/Kha 

0 

8 

57 


104/Kha 

0 

5 

62 


103/Kha 

0 

6 

15 


139/Kha 

0 

3 

34 


139/Ga 

0 

b 

27 


282/Kha 

0 

5 

36 


140/Kha 

0 

5 

62 


141/Kha 

0 

0 

13 


193/Kha 

0 

5 

48 


284/Kha 

0 

3 

88 


705/Kha 

0 

0 

80 


285/Kha 

0 

3 

75 


[No.O-12016/128/84-ONG-D4] 


4 sprafl, isss 

vroWToiee,—iRt; n? swltT | fV 

trHrfiRT it q? ^ it ifq €1-36 % 

'3f)5ft[^q-4 qtt t; fsr^ qn'rqrkq tltr 

inwftH; tlq wftPt sm ftwf arpft i 

«*iT, qq:, 1T5 trtflq STti it fr ittlf tit ^ spilqq 

iil3m iqrqT xrmqtt % i 

wd;, OT, tflT ’Jfqq TrwqTTq if wfnr ^ 

srftpsn; ipT tnbr) stffffqw, 1962 (19024^1 so) ^ tnrr 3 
^ t jMH i o ( 1 ) am qrq Trfiqrff qtr trrfPT 
Rmr ^ qww w nrru^tR ’afqq qrtyf "h wrar wtJrq 
crq^ffiTT uilhq bsm ^ 1 

TITO qro *r fftf irfro, qq ■g^fq % €1% 

qwT Him fqBFf % brq qqrTOq, firoqpTr, ^fqq % qrriif qq 
q ^q t?) qrAij ^ 21 frof it ^qq ^ q^qq 1 

tfre ^qr qrrr stIto fifPrft'qq: q? q) trqq 

ft; w q? qi^qr ^ f<p qqtit gqqrf ®qftqqq ^ qr 
ftqff ftfq iiqqqpfl tft qrfcr 1 


sqq^TT ipT% qq qfqqnT u^q 3 6 ^ qft qfl qu-4 tqp 1 
THq—^xiqq —^fiiqqrqr qqqtt—ftmt^ 1 


qrq q^q^T 

^£T. ^q^ 

tfjqqr 

1 2 

3 

4 

s 

^ qtq 8i/«r 

0 

3 

43 

102/t« 

0 

2 

01 

82/a' 

0 

3 

21 

9 s/a 

0 

1 

61 

96/a 

0 

1 

47 

97 /a 

0 

1 

34 

loi/a 

0 

7 

36 

207 /a 

0 

2 

01 

208 /a 

0 

1 

34 

209 /a 

0 

3 

48 

210 /a 

0 

3 

61 

211 /a 

0 

0 

80 

214/a 

0 

2 

27 

218/a 

0 

1 

34 

267/a 

0 

3 

21 


[qo O-12016/l39/84-Wt CfT ^-*1-4] 
New Delhi, the 4th January, 1985 


S.O. 166,—^Whereas, it appears to the Central Government 
that it is necessary in the public interest that for the transport 
of petroleum from ROU from LT-36 to Lakwa GGS-IV in 
Sibsagar Dist,, Assam. Pipeline should be laid by the Oil & 
Natural Gas Commission. 

And, whereas, it appears that for the purpose of laying such 
Pipelines, it is necessaiy to acquire the Right of User in the 
land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of the section 3 of the Petroleum & Mineral Pipe¬ 
lines (Acquisition of Ri^t of User in land) Act,1962 (50 of 
1962), the Central Govt, hereby declared.lts intention to acquire 
the right of user therein; 

Provided that any person interest^ in the said land may, 
within 21 days from the date of this notification object lo 
the laying of the pipelines under the land to the Competent 
Authority viz. the IJeputy Commissioner, Sibsagar Assam. 

And every person making such an objection shall also state 
•pedflcally whether he wishes to be heard in iwrson or by a 
legal practitioner, 



[«r<T II-wii: 3 (ii) 


19, 1985/<M 29, v906 


155 


SCHEDULE 

R. O. U. FROM LT-36 TO LAKWA GQS-IV, 
State : Assam Dist ; Sibsagar Taluk ; Silakuti 


Village 

Survey No, 

Hec¬ 

tare 

Are 

Cen- 

tiare 

KonwarGaou : 

Sl/Kha 

6 

T 

48 


102/Kha 

0 

2 

01 


82/Kha 

0 

3 

21 


95/Kha 

0 

1 

61 


96/Kha 

0 

1 

47 


97/Kha 

0 

I 

34 


101/Kha 

0 

7 

36 


207/Kha 

0 

2 

01 


208'K ha 

0 

1 

34 


209/Kha 

0 

3 

48 


210/Kha 

0 

3 

61 


211/Kha 

0 

0 

80 


214 /Kha 

0 

2 

27 


218/Kha 

0 

1 

34 


267/Kha 

0 

3 

21 


[No. 0-12016/139/84-ONG-D4] 

’RoWTo 19?:—JIH: ^ | fV 

Jlf UI4 ' itW t tr flTPT it mT WT ^ T'T ^'36 ^ 
^«tr 'jft ^ tir^-4 W ^ T ftw 'tm <OTt 

flWT TTsrflRt % ifErRi snr flrart <jrpft 1 

«flT, TO, tr? %toWt 

fW ^ ftr ttfiriRT 

Tl?TT WTT^TOr I 

to;, to, 4jrtro*! »frt: 'tototto (^ *i wfm % 

ifnr trak) ^rftrfTOiT, i962 (1902 “M so) ^ oro 3 
fil -a rgi o (i) OTtr sRtr mfru il tr sr#T <pt^, %?st!t 
TOTTc % ^tt^r OT4l'T TT wftmt: tilro w tott tor 
TO^am fror ^ 1 

TOtf ftt 3TO ^ ®r sJTfttt, OT ^^ 

'TT^ TOpT ftrar^ % TOh ^3TRTO, fTOTOTT, WTO % '^TOIto 
% wfa^TOT 'ft TOUT % 21 ftrf % iftTi: vx tftrm 1 

^ wiftr.TTO 'TOT ?t: wtPrt wl tro 

Ttnr pp TOT < 11 ; TT^r ^T?Tr 1^ iV TO'ft ®TPFtnnT ^ wr 
pprfV Prftr TOrroft 4?! TOfer 1 

WTTaPfTo?;^ 'ft'T ft ^“3 6 ^ pT c’fjTot[TT-4 TOt I 


TITO—TOW f^WT—ftlTOHR fTT^ —fTOTT^ 


PTW 

TI#W«iT 

ftWT ^ 

ftitftT 


1 

2 

3 

4 

5 

WtTTWtPT 

630/P 

u 

3 

83 


630/W 

I.J 

1 

S7 


640/lt 

u 

1 

34 


fi26i« 

0 

I 

47 


626/W 

0 

0 

8U 


63l/p 

n 

1 

47 


63l/W 

a 

0 

94 


629/lB- 

0 

2 

1 4 


93 7/11 

0 

1 

87 


[Wo O-12O10 /i4O/84-w 1 TO ^-ft-4] 


S.O. 167.—Whereas it apMars to the Central Oovemment 
that it is necessary in the punlic Interest that for the transport 
of petroleum from ROU from LT-36 to Latwa GGS-IV in 
Sibsagar Dist., Assam, Pipeline should be laid by the Oil & 
Natural Gas Commission. 

And. whereas, it apcars that for the purpose of laying such 
Pipelines, it is necessary to acquire the Right of User in the 
land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (,1> of the section 3 of the Petroleum & Mineral Pipe¬ 
lines (Acquisition of Ri^t of User ip land) Act,1962 (50 of 
1962), the Central Govt, hereby declared its intention to acquire 
the right of user therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification object to 
the laying of the pipelines under the land to the Competent 
Authority viz., the Siib-Divisional Officer, Sibsagar, Assam. 

And every person making such an objection shall also state 
specifically whether he wishes to be heard in person or by a 
legal practitioner. 

SCHEDULE 


(Lakwa LT-36 to Lakwa GGS-4) 


State ; Assam 

Dist : Sibsagar 

Taluk 

: Silakuli 

Village 

Survey No. 

Hec- Area 

tare 

Cen- 

tiaTc 

Ohorachowa 

630/Kha 

0 

3 

88 


639/Kha 

0 

1 

87 


640/Kha 

0 

1 

34 


626/Kha 

0 

1 

47 


626/Kha 

0 

0 

SO 


631/Kha 

0 

1 

47 


631/Kha 

0 

0 

94 


629/Kha 

0 

2 

14 


637/Kha 

0 

1 

87 


[No. O12016tl40|84-ONG.D4] 


TOoWTo 168:—TO: TOftp TRTOT TO TOTT (flPT ^ [wr 
ttWrf^ # p^ WTPTOT ft? WTO TITO if aff 3ft qrr w 

frofl ■live TO ^ pfroro ^ 'mpr toft 

^ TOT PITJto riw WTPtP STTT J^TOlf TOft I 

tflT, TO:, P? pfttl ^ t ftl ^ WTTOf Tt fjraift ^tTPlTO 
^ fw3 TO^ptwi WP^ if pjfro if ^ wftlTOT 

wIto towt wiTOPpr I I 

TO;, TO, ^^^Tfrow wVr 'afjpJI PTWTITO ("ilftT if gpplp ^ 
wfPTOT to W'^'f) WfijfilP'P, 1962 ( 1902 TO 50) •ft arrr 3 
■ft wptrm (1) fftTT PTtT uriro^ to ppVt jq %5^tp 
WTTOT it TO*! ^PPI'I TO wfijTOT wftlT 'Wlft TO WTOT WTSTP 
qtHf^JTTT Plftw ^ I 

TO# fp TOT ijfiT if TOfipT, TOT P: ftp 

PT^ tPTOT fTOT% % PT^ TOTIPTO, ft i ep i 'K , WWW % 
TOPlwp Sr ^w wfnTjwwT ft mftw % 21 fcff ^ ftwr to, 
wftrtn 

tftr ^ wrftp TOft PiWT 5T TOfro ft rwft ^t i: p^ ft tor 

>0^ Pf >tPT P^ P^ snUtTT I TOPft ^WPT^ WlPpPR 5) PT 
fTOft fftk sppwrft ft wTftr I 
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TTfir —f^r- 





tt:^ 




1 

'2 

3 

4 

5 

ifiR 

20 4/nr 

0 

11 

5 1 


.t42/W 

U 

0 

5 4 


20,7/W 

0 

H 

03 


21 

0 

4 

68 


2 1 2/W 

u 

1 

20 


3 8 5/W 

It 

J 

08 


423/W 

a 

1 2 

5 8 


1223/IS 


•■> 

54 


13 15^ 



0 1 


3 8 6/W 

■ 

0 

48 


3 8 6;’r 

0 

H 

42 


421/W 

0 


42 


3 8 7/« 

0 

4 

1 3 


39 2/W 

0 

0 

81 


S 17 ;tl 

0 

5 

R9 


532/W 

(» 

3 

34 


saS/W 

0 

2 

81 


544/W 

0 

4 

55 


5 5 2,W 

0 

4 

4 1 


8 20/W 

0 

.3 

7 5 


S49/W 

0 

4 

28 


5 50/w 

0 

4 

1 ;t 


82l/" 

0 

I 

87 


8 22/^ 

0 

3 

3 4 


1024/9 

0 

■S 

35 


1.641/9 

0 

2 

.5 4 


8 23/9 

0 

0 

27 


1 0 22j/9 

0 

3 

08 


8 2B/9 

0 

9 

10 


1038^9 

0 

5 

48 


1030/9 

0 

6 

56 


13 2^/9 

0 

6 

42 


1 2O0;W 

0 

1 

37 


1 20 7,9 

0 

R 

96 


120 8,9 

0 

4 

41 


1 227,9 

0 

1 

8 7 


1221,9 

0 

0 

27 


1 222,9 

a 

3 

48 


13 10,9 

0 

3 

3 4 


T 474,9 

0 


54 


1 223/W 

u 

0 

94 


1 226,9 

0 

'> 

27 


12.30,9 

0 

I 

87 


13 11/9 


2 

14 


1 470,9 

f) 

'y 

81 


1 489/9 

0 

2 

1 4 


1 3 1 2,9 

0 

4 

0 1 


1313/9 

0 

2 

0 1 


1319/9 

u 

0 

27 


2 

3 

4 

5 

1 320/^» 

0 

2 

63 

1324,9 

0 

3 

21 

1 329/9 

0 

4 

55 

1 330,9 

0 

1 

34 

1 331/9 

0 

3 

4tt 

1 3 32/9 

1 ) 

3 

21 

1339/9 

0 

10 

17 

1341/9 

ft 

4 

28 

14 68/9 

0 

1 

20 

1 46^9/9 

0 

4 

28 

1472/9 

n 

1 

47 

1 4 7.//9 

(t 

'> 

T 4 

1 475/9 

0 

4 

28 

1 488/9 

(t 

2 

41 

1 5 39/W 

0 

2 

4 1 

1 657/9 

0 

3 

88 


[ffo O-12016/1 4ij r^3r;-«i-4] 


S.O. 168.—-Wljereas it appears to the Central Oovemment 
that it is necessary iii the public interest that for the transport 
of Petroleum from Geleki GOS-2 to Dikhaw Junction Point 
in Sibiagar Dist. Assam. Pipelihe should be laid by the Oil & 
Natural Gas Commission. 

i 

And, whereas, it apcars that for the pinpose of laying such 
Pipelines, it is necessary to acquire the Right jif User in the 
land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of the section 3 of the Petroleum & Mineral Pipe¬ 
lines (Acquisition of Right of User in land) Act,1962 (50 of 
1962), the Central Govt, hereby declared its intention to acquire 
the right of user therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification object to 
the laying of the pipelines under the land to the Competent 
Authority viz. the deputy Commissioner, Sibsagar Assam, 

And every person making such nn objection shall also state 
specifically whether he wishes to be heard in person or by a 
legal practitioner, 

SCHEDULE 

tBetwa. Gclaki GGS-2 to Dikow Juntcion point) 


State ; Assam Dist : Sibsagar Taluk : Atbkhel 


Village Survey No. 

Hec- 

tatc 

Area 

Cen- 

tiare 

1 2 

3 

4 

5 

Dulakhoria Bam Gaon ' 204/Kha 

0 

11 

31 

542/Kha 

0 

0 

34 

207/Kha 

0 

8 

03 

211/Kha 

0 

4 

6S 

212/Kha 

0 

1 

20 

385/Rha 

0 

3 

08 

423/Kha 

0 

12 

58 

1228/Rha 

0 

2 

54 

1315/Kha 

0 

2 

01 

386/KhB 

0 

5 

43 

386/Gha 

0 

6 

42 

421/REa 

0 

6 

42 

387/KHa 

0 

4 

13 

392/Kha 

0 

2 

81 
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2 


3 


4 S 


Dulakhoria Balii Gaon 517/Klia 
-'i.ta/Kha 
536/K'fi'a 
544/Kha 
352/Kha 
R20/Kha 
549/Kl3a 
550/kha 
821/Kha 
822/Kha ‘ 
1024/Kha 
164lAK:ha 
823/Kha 
1.022/Kha 
828/K.tia 
i038/Kha 
1039/Kha 
1325/Kha 
1206/Kha 
1207/Kha 
1208/Kha 
1227/K:ha 
122^/K^la 
1222/Kha 
1310/Kha 
1474/Kha 
1223/Kha 
1226/Kha 
1230/Kha 
1311/Kha 
1470/Kha 
1489/Kha 
1312/Kha 
1313/Kha 
1319/Kha 
1320/Kha 
1324/Kha 
1329/Kha 
1330/Kha 
1331/Kha 
1332/Kha 
1339/Kha 
3341 /Kha 
1468/Kha 
1469/Kha 
1472/Kha 
1473/Kha 
1475/KhB 
1488/Kha 
1539/Kha 
1657/Kha 


0 5 89 

0 3 34 

0 2 81 

0 4 55 

0 4 41 

0 3 75 

0 4 28 

0 4 13 

0 I 87 

0 3 34 

0 5 35 

0 2 54 

0 0 27 

0 3 08 

0 9 10 

0 5 48 

0 fa 56 

0 6 42 

0 I 87 

0 8 96 

0 4 41 

0 I 87 

0 0 27 

0 3 48 

0 3 34 

0 2 54 

0 2 94 

0 2 27 

0 1 87 

0 2 14 

0 2 81 

0 2 14 

0 4 0! 

0 2 01 

0 0 27 

0 2 68 

0 3 21 

0 4 55 

0 1 34 

0 3 48 

0 3 21 

0 10 17 

0 4 28 

0 1 20 

0 4 28 

0 1 47 

0 2 54 

0 4 28 

0 2 41 

0 2 41 

0 3 88 


''['NO.O-12016/U1/84-ONG-D4] 
811.311. 16 9-—IT^; IT ^ ftl 

ftjn *1 IT? Tthrtim ^ Pp KRTtr tt^t ^ fir. q^i.-z^i 

pjlrfl 'JPUTT 'Tri'IJ' 1147 ^^TtllT ^ tP; 8K4 % ftTT 'TUT WTITT 
it«tt !n?7fr47 TfjT 3iiifi»T r-j fiiwf ^int i 

lihTT J PppTft- siTT^ 4i7 fVcrt' ^ miHir 
> frnf iTff^iTm 31-^9^ ii- Bpnn Tjfii -jtttW itt sifew 
BTTBT iiTWlT ft I 

31(1-. 314' . ^>rirnT sftr- wf^Tl 'mWTTT Ijpl t ( dM4l9 % 
HfWlT 8tf 31471) SffijfTUUT, 1962 ( 1962 871 .*50) 477 ETFl .3 

8ft OTUiTl ( 1) ffRF WIT VTftmft 87T 11414 87T:if fir iniTTT 

4 Tjnif Tj'T'fT'r *171 T-tfrw siItiit 87t?i 44 tiw aiT^m fari^im 
TTlFtl PPTI t I 


481^ 73871 1 ^ # fi{4Jr^87lf *iri*RT, tJH ^ % 4,% 

’TU'T iTi^ fimi^ ^ fiT4 dira^T THTTijw, f'li'Tnifa*’, ar:,Ti ^ 

UniltfliT if ^ Vfij^^Tir 87 TTT^ T % '2 1 tf: 4 4T bT*- 

»1%4T I 

afrr Jiref4 473% ^THIT Btffim f%ffrtW4. 4? TT, 87<nT 

87741 f87 841 8? 4% MUfUl % 73487. JJWf ^ 41 

f874. Wtr ini^TTrJr, 47 TinSn 1 


TTiT-, 3%. K3{. %4f8,' fn f;?. 77 TT -2 

%—apnirTT TTm^ 71717 


TTITia-311111 


inn 


1 


HTC 7T.-1 


fSl*Tf—fjlTTTiTnT 81487—STlTTiH 


4^ 4T7rr 




2 

3 

4 

5 

i/u 

0 

0 

27 

:i/w 

0 

0 

27 

4jn[ 

0 

4 

68 

7 7/8r 

0 

1 :* 

24 

[ 4 . O-12016/l29/84-sfr. 

44 . Til' 

4] 


S.O. 169,—^Whereas it appears to the Central Government 
that it is necessary in the public interest that for the transport 
of Petroleum from Gelekl GGS-2 to Dikhow Junction Point in 
Sibsagar Dist,, Assam. Pipeline should be laid by the Oil & 
Natural Gas Commission. 

And wherea.s, it appears that for the purpose of laying such 
Pipelines, it is necessary to acquire the Right of User in the 
land described in the schedule annexed hereto; 


Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the section 3 of the Petroleum & Mineral Pipe¬ 
lines (Acquisition of Riglrt of User in land) Actjl962 (50 of 
1962). the Central Govt, hereby declaies its intention to ac¬ 
quire the right of user therein; 

Provided that any person intercfXed in the said land may, 
within 21 days from the date of this notification object to 
the laying of the pipelines under the land to the Competent 
Authority viz. the Depifiy Commissioner, Sib.sagar Assam. 

And every person making such an objection shall also state 
specifically whether he wishes to be heard in person or by a 
legal practitioner. 


SCHEDULE 

Geleki OOS-2 to Dikhaw Jun;tion Point 


State ; Assam 

Dist : Sibsagar 

Taluk : Athkhe) 

Village 

Survey No. 

Hec- 

Area 

Cen- 



taiC 


tiare 

1 

2 

3 

4 

5 ' 

Gelekl Grant N 0 .I 

1/Kha 

0 

0 

27 


3/Kha 

0 

0 

27 


4/Kha 

0 

4 

68 


77/Kha 

0 

13 

24 


[No. 0-12016/129/84-ONG-D4] 


87T. 34 , 1 70 44 : ^f^JftPTTT aftr^f^sr "nw 3rrT4 (tjfSr^ 

4T4ltT % vftTiFIT, 87T 3T7^7T) arfiTf4Tr4, 1962 ( 1962 87T So) 8fr 
73TOT*T 3 87[( l) % 3W4 qrrqTTT'nf-'K^STjrt44144(^ftfwtrftrqTtT) 
87 2TfEr^[«RT84 4T.4. 2890 (12016/9 8/64 317.44 ^ ^.- 4 ) 
4rc'8t 8-7>-64. 5T7J %4r 4 4r47IT % TJ^i s-dtr^84T 4 44*4 

ai;|^ JffhrftrfW 8ff44'f % 7344 , 4 % 3tftr87n; 87t 4 T 14 wrf4 
8% % 5T4f44 % [44 4144 87v% T^r S44T 3(TW4 tfllHn 

84 - ferr 4T I 
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•ftt WOT snfwimi if 3WW wfiriwOT srrrr e •fr.' 

•jWOTTT (1) % OT wTTfm: ^ ftwri ^ t: f i 

wk iirw, q-J: %fl,q W WW fwfti 'IT kT'afR «R:^ if 

ITITTH; IrwWM 31^^.' il ftrfwfW <jfOTf i|f J'ln’oi 

ipr MftpfiTT "Fkr IT ftrPrrw frur ^ i 

3W Slfl-. TRI SlfidWOT V OTTT 6 T' 'JWWTTI ( l) CTTT 5 WtT 

srfwrrf tw snikT 51 ^ wt^ 

ftl ^ ^ WOTT *1 fqfnfOT ^ »[fOTf it 

'dH^Ti qrr st'Er^fT 'Tr^'T lii^H % wiftRW ^ f^ni 

Siftrff fWI 'STETT t I 

aiV aipf 3 Tr trnr ^FWiTi ( 4 ) ffm srtt srfinfntt wiflw 
'PT^ 5^ WT^WT Pi 4'll ^ Pp wipT nj^pwit it ipi 

arfimr "frJq httr S Prfljw ^Pr if vurr^ %5??OT ^?tPTOT, 
Ti'iftOT PiNJf j(wi if ^TffTW % Wf wnrraft tf ijw ^ it 
wtw'JiT ^ srmw T «rt«r trPiPfw fkrr 1 

. R. OT WRF 3 2/83 




TreT irtw 




Util 111^ 

rrhr 

OTTT WPVr 

f^TWT- 




fipr 



313 fw wnr 

— 

00 

58 

00 


3 12 


00 

10 

00 

*1 

167 "fikTr 

— 

00 

09 

00 

rrkfr TiOTtr 

50 85T nrw 

— 

00 

01 

25 


.51 

— 

00 

31 

20 


53 1 , ' 

— 

00 

27 

00 


68 

— 

00 

U3 

00 


07 ' „ 

— 

00 

03 

7 5 


6 5 ]i 

— 

00 

06 

75 


^4 n 

— 

00 

03 

00 



— 

on 

04 

00 


78 

— 

0 0 

0-1 

00 


9 1 

— 

00 

0 2 

00 


89 

— 

0 0 

03 

00 


90 

— 

00 

08 

25 


85 

— 

00 

03 

00 


1 1 fi 

— 

00 

01 

2d 


117 

— 

00 

03 

00 


1 I R 

— 

no 

09 

511 


119 M 

— 

no 

02 

50 


120 


00 

07 

Of } 


121 

— 

00 

. 10 

00 


123 

— 

00 

0) 

ou 


122 

— 

on 

02 

2 5 


177 

— 

no 

06 

5 0 


178 

— 

00 

01 

75 


84 

~ 

00 

03 

00 


83 

— 

no 

02 

50 


[w O-i30if;/9s/s4-3it, 3fr.-rf’'.-4] 


S.O. 170.—^WhorcM ty a notification of Govcnunent of 
India in the Ministry of Energy (Department of Petroleum) 
S.O. 2890 (12016/98/84-ONGD 4) dated 8-9-84 under Sub¬ 
section (1) of Sec.-3 of the Petroleum and Minerals Pipeline 
(Acquisition of Right of User in Land) Act, 1962 (50 of 
1962) the Central Government declared its intention to ac¬ 
quire the Right of User in the Lands specified in the schedule 
appended to that notification for the purpose of laying pipe¬ 
line. 

And whereas, the Competent Authority has under Sub- 
■scction (1) of Section 6 of the siaid Act submitted report to 
the Government. 

And further, the Central Government has after considering 
the said report, decided to acquire the right of u.scr in the 
Lands specified in the schedule appended to this notification. 

Now, 'therefore, in exercise of the power conferred by Sub¬ 
section (1) of the Section 6 of the said Act the Central Gov¬ 
ernment hereby declarea that the right of user in the shid 
lands specified in the schedule appended to this notification 
are hereby acquired for laying the pipelines. 

And further, in c.xercisc of the power conferred by Sub¬ 
section (4) of that section, the Central Government directs 
that the right of user in the said lands shall instead of vesting 
in the, CentrG Government vest on this date of the publica¬ 
tion of this declaration in the Hindustan Petroleum Corp. 
Ltd. Bombay free from all encumbrances. 

EA. Case No. 32183. 

SCHEDULE 


Pipe line from village Kolwadi to LonilGthor 

Taluka ; Haveli Dist: Pune Slate : Maharahstra 


Village 

S.No/G.No. 

HissaNo. ARFA 

H—R 

--- 

Kolwadi 

313 Part 


00 

58 

00 


312 ,, 

-- 

00 

10 

00 

> t 

167 (Forest) 

— 

00 

09 

00 

Lonikalbhor 

So Part 


00 

01 

25 


.51 ,. 

— 

00 

31 

20 


53 

_ 

00 

27 

00 


68 ,, 


00 

03 

00 


67 ,, 


00 

03 

75 


6S ,, 


00 

06 

75 


64 

-- 

00 

03 

00 


63 ,, 


00 

04 

00 


78 ,, 


00 

04 

00 


91 


00 

02 

Oo 


89 

— 

00 

03 

00 


90 ., 


00 

08 

25 


85 

- 

00 

03 

00 


116 ,, 

- 

00 

01 

25 


117 ,, 

— 

00 

03 

00 


118 ,, 

— 

00 

09 

50 


119 „ 


00 

02 

00 


120 ,. 

— 

00 

07 

00 


121 ,, 

— 

00 

10 

00 


123 ,. 


00 

01 

00 


122 ,, 

— 

00 

02 

25 


177 „ 

— 

00 

06 

50 


178 ,, 


00 

01 

75 


84 

— 

00 

03 

00 

« t 

m 

CO 

— 

00 

02 

5o 
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'frm wrr is, isas/'fh 2'-). isna 


^ ftwfi smt), 1 qss 

"fiT.STr. 17 1.—JTTT. KWF, '71? 5FTifT ^ t 

i'ft'ffflffr ir S' arJTS' ■^rnr ir li^r ijy ?fi 

sff "jfl It ^fWT 'TTt'lJ iT!?: ^ sr-t^tfi' % fit" 

sT^ ^ ^ STFPfiw 11^1 wr^rfir iRr i "nlipj i 

«fk ’t?t; spfirT Swr S "S snrfiipr 

"f firr ’jfir *f tt^tH i^tt pfirtTp; 

>FPTT trnrwiip S 1 

tra"; tnr q^tfsprs 'wfirsr 'rrnTirnfT (njfir If wffir t 
wr^'l.l'' "R iqfijfippr, 1962( 1 962 JpT So) nFI ffm 

3 <1, TTtrra (1) iPT awr iirfwff qq' inffir grr ■Sri'izr 
»RqTt It 3tfif i3TifPr tt ^rfijtnr srfi*rT 'tirir "R trw triwr 
pSra.,JFT ^■qWi' ftTirr S i 

TOiT fifi ijfii' S fi5/T^ ’TftJ w ^jfir »S 
TT^ mtH' ftranS % fit" WTfSq ^j*fr^«PT, ftiTOm 

»nnT ^ TTuftw if w "ni 'rrf’i % 21 f^Tt if 




1 

^fiiql ’ifir 





3 

4 

5 

gas/iT 

0 

25 

96 

9 6 3/^ 

0 

1 ! 

5 ] 

963/^ 

0 

16 

59 

964/1? 

0 

1 

3-1 

9 89/1? 

0 

63 

41 

992/w 

0 

9 

36 

993/w 

0 

3 

61 

1026/^ 

n 

14 

5W 

1034/?r 

0 

10 

30 

Lff. 

0-120 6/121/8 4-3(11(^711^ 4] 

New Delhi, the 5th January, 

, 1985 



S.O. 171.—^Whereas it appears to the Central Government 
that it is necessary in 'the public interest that for the trans¬ 
port of Petroleum from Geleki GOS*2 to Dikhiiw Junction 
Pomt in Sibsagar Dist., Assam, pipeline should be laid by 
the Oil and Natural Gas Commission. 


qp; JT%JTr 1 

afK fihT tht?^ qpff qPTT ^ strPRf fipfilfttW tfg tf. 
fin wr ^^ni![Tr % fr wrfwrt 

^ hT fipfi firfb atiwtfl sfi rntiftr 1 

snr.afr.^.tj;. fisr^i f 3 f,tsf,'.t^tr,- 2 ^fi?»iV^‘ftH'hw ftr 
TTStT ; 3PP1 fttflT : tWrPft; : ^TT^nSsT 

IfrT fl^tTrtn; 

12 345 


And, Whereas, it apears that fhr the purpose of laying such 
Pipelines, it is necessary to actfirirfc the Rii^ oif U^r in the 
land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub-sedtion (1) of the liedtion 3 of the PciroHeiim and M'lfi'etal 
Pipelines (Acquisition of Right of TJaer in land) Act, 1962 
(50 of 1962), the Central Government horcbv declares it,s 
intention to acquire the right of user therein ; 

Provided that ahy pdrson ihtei’ested in the said land may, 
within 21 days from the date of this notification object to 
the laying of the pipelines under the land to the Competent 
Authority, viz. the Dy. Commissioner, Sibsagar Assam. 


^#TtTt ’TfiT '252/^ 

2 5 3/«r 
28fl/<t 
29l/« 
292/«r 
SllfV 
312/tI 

3 56/tff 

3 s e/tr 

3 57/«^ 

4 94lw 
4fl4/'F 
4 96/lT 

517/sr 
sia/itr 
sie/tf 
si-e/tf 
S20lw 
,52b/tr 
497 /w 
a 12/11 
ai3/w 
Rtfl/tir 

8 51 /^ 
8 S 2 /«r 
88l/w 
913/w 
914/iff 

9 Slim 


0 2 

0 13 

0' 17 

0 3 


68 
78 
51 
3 4 


And every person making such an objfcctlon shall also stale 
specifically whether he wishes to be heard in person or by 
a legal practitioner. 


SCHEDULF, 


0 

0 

80 

(Geleki GGS-2 to Dikhaw 

Junction 

I^jint) 


0 

9 . 

77 

State : Assam. 

Dist. .’Sibsagar 

Taluk : 

; At hkhcl 


0 

6 

29 

Vflfagc 

Survey No. 

Hectar 

Arc Centiarc 

0 

0 

14 

i 

2 

3 

4 

3 

0 

2 

14 ■ 






9 

14 

ChutiaGaon 

252/Kha 

0 

2 

"e's 

0 



253/Kha 

0 

13 

■ 78 

(1 

7 

63 


286/Kha 

0 

17 

51 

u 

2 

1 4 


29l'/Rha 

0 

3 

34 

0 

6 

42 


292/Kha 

0 

0 

80 

0 

2 

HR 


311/Kha 

0 

9 

77 

0 

6 

9H 


31-2/Kha 

0 

6 

29 


336/Kha 

0 

2 

14 

0 

13 

38 


356/Ga 

0 

2 

14 

0 

8 

03 


337/Kha 

0 

2 

14 

0 

•} 

01 


494/Kha 

0 

7 

63 

{) 

0 

54 


494/Fa 

« 

2 

14 

0 

3 ■ 

2 1 


496/Kha 

0 

6 

42 




317/Kha 

0 

2 

68 

0 

1 

47 


518/Kha 

« 

6 

96 

0 

21 

41 


519/K’ha 

0 

13 

-18 

0 

5 

22 


519/Ga 

0 

8 

03 

0 

8 

96 


520/JCha 

0 

*> 

01 


'j 

41 


520/Ga 

« 

0 

54 

2 



497/Kha 

0 

3 

21 

0 

4 

68 


812/Kha 

0 

1 

47 

0 

10 

43 


813/Rha 

0 

21 

41 

0 

23 

41 


849/Kha 

0 

5 

22 

0 

5 

75 


851/Kha 

0 

8 

96 


1355Glt84—3 
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1 2 

3 

4 

5 

852/Kha 

0 

2 

41 

881/Kha 

0 

4 

68 

913/Kha 

0 

10 

43 

914/Kha 

0 

23 

41 

937/Kha 

0 

5 

75 

938/Kha 

0 

25 

96 

963/Kho 

0 

11 

51 

963/Kha 

0 

16 

59 

964/Kha 

0 

J 

34 

989/Kha 

0 

63 

41 

992/Kha 

0 

9 

36 

993/Kha 

0 

3 

61 

1026/Kha 

0 

14 

58 

1034/Kha 

0 

10 

30 


[No. 0-12016/12]/84-ONO-D4J 


171.311. 172.—nn: ^I'Ti RTirri: lU spfir^WT Ifti 

Jr 11^ 3imiR7 ^ fl7 aRni Tm if fir ihfifl ^-2 

^ItVIH Hinl** ^17 ^^lOllTir 7^ Mll]1 ^11-1 

?T®TT Hiiifil* ITU ^ITT fi'cvif lirH I 

sfN ttcT; it? snfiii ttrrr t fi: *ifi ftwrf ^r 

spflnpr ^ *r i1%ii *i otttN in 

^iftmt wfcl ITTIT OTWir t I . 

TT^i; OT Srjtftpm affc TjOni ('^fii ii % 

irfSTR 171 TT^tt) wftlfm, 1962 (l962 ITT ,60) ffTiT 

3 ifl rmim (i) irrr itrh ?rfwiff ^ sriftTr in:S jii ^nfiTr 
umiT^ ^ 'JirfH ITT ^Tftnrr^ sfVTr irr ittit utift 
TT i^jPcr «ftf*TFr % I 

0(7 ^ TifiT ii Tlf arPw, OT ;fl% 

iTti ftrw % ft(iT iTTwn -jn^w, ftnnm wtir 


1 2 3 4 5 


.370/ir 

0 

2 

41 

sesjw 

0 

3 

21 

3 7i/ir 

0 

1 

74 

3 72/tr 

0 

2 

54 

373/11 

0 

0 

80 

3 73/«r 

0 

3 

.3 4 

‘loi/ar 

0 

2 

54 

404 /w 

0 

1 

34 

404/q 

0 

0 

27 

510/w 

0 

3 

34 

399/lff 

u 

1 

34 

400/^ 

0 

6 

42 

486/(I 

0 

5 

89 

490/w 

0 

7 

09 

49llw 

0 

4 

28 

49s/ar 

0 

1 

87 

49 8/<9‘ 

0 

6 

<39 

498/)Sr 

0 

4 

82 

soijw 

0 

7 

09 

50 9/1 

0 

2 

8 1 

5U/Wi 

0 

0 

67 

5J]/q 

0 

6 

42 

549 /W 

0 

4 

55 

, 554 /iy 

0 

0 

27 

555 /IT 

0 

6 

1 5 

5 56/« i) 

0 

0 

67 

5 57/«r 

0 

2 

94 

5 71/g' 

0 

0 

40 

1 [Ti. 

O- 12016/1 

24/849fr-.lia'.lf| .Tj) 

74] 


i? HiiJjiw ii iii iiH.-^ «(7 21 fert if ifi'in: irr- 

I 

sOt ^nr trrw irr^ irtt ?i: ^rfiir it? ifi 

171(71 17^111 ftr 111 1? 71? IT?!!! ^ "nHITI ^TTOfm" 

?> *Ti ftrifl fiiii i iTi*inf r ifl RTTSd I 


3m:.aTr.?.i., ifi .ifi .t[ii ,-2 ir frail ntiuri q-iV^ kit 


Tint ; 3pni 

fwrftiwnr 




qm 





1 

2 

.3 

4 

5 


28 4/^ 

0 

0 

94 


296/w 4 

0 

0 

40 


298/ir 

0 

1 

7 4 


2 9 7/«r 

0 

3 

75 


30sj^ 

0 

6 

15 


316/^ 

0 

15 

94 


318/w 

0 

16 

19 


349 / 9 - 

0 

1 

47 


348/9 

0 

6 

1 5 


350/9 

0 

2 

27 


353/9 

0 

1 

47 


497/9 

0 

8 

29 


508/9 

0 

9 

23 


S.O. 172.—Wl»reas it appears to the Central Government 
that it is necessary in the public interest that for the trans¬ 
port of Petroleum from Geleki GGS-2 to Dithaw Junction 
Point, in Sibsagar Dist., Assam. Pipeline should be laid by 
the Oil and Natural Gas Commission. 

And whereas it appears that for the purpose of laying 
such Pipelines, it is necessary to acquire the Right of User 
in the land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-seition (1) of the section 3 of the Petroleum and Mineral 
Pipelines (Acquisition of Right of User in land) Act, 1962 (50 
of 1962), the Central Government hereby declares its inten¬ 
tion to acquire the right of user therein; 

Provided that any person interested In the said land may, 
within 21 days from the date of this notification object 
to the laying of the pipelines under the land to the Compe¬ 
tent Authority viz., the Deputy Commissioner, Sibsagar, 
Assam. 

And every person making such an objection shall also 
state spedfleaUy whether he wishes to be heard in person 
or hy a legal practitioner. 

SCHEDULE 

(Geleki GGS-2 to Dikhaw Junction point) 

State : Assam Dist rSlbsagar Taluk :Juk(ali 

Village Survey No. Hectare Are Centlarc 

r 2 ~~ ~~3 


Keteki Bari Gaon 284/Kha 0 

296/Kha 0 

298/iCha 0 

297/JCha 0 


4 5 


0 94 

0 40 

1 74 

3 75 
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*PI ; afilTft 19, 19 8 s/'fh' 'i 9, 19 0 6 


1 2 

3. 

4 

5 

Koleki Bari Qaon 303/Kha 

0 

6 

15 

—(Coatd.) 316/Kha 

0 

15 

94 

318/Kha 

0 

16 

19 

349/Kha 

0 

I 

47 

348/Kha 

0 

6 

15 

350/Kha 

0 

2 

27 

353/Kha 

0 

I 

47 

367/Kha 

0 

8 

29 

598/Kha 

0 

9 

23 

370/Kha 

0 

*) 

41 

568/Klia 

0 

3 

21 

371/Kha 

0 

1 

74 

372/Kha 

0 


54 

373/Gha 

0 

0 

80 

373/Kha 

0 

3 

34 

401/Kha 

0 


54 

404/Kba 

0 

1 

34 

404/Ga 

0 

0 

27 

310/Kha 

0 

3 

34 

399/Kha 

0 

1 

34 

400/Kha 

0 

6 

42 

486/Klia 

0 

5 

89 

490/Kha 

0 

7 

09 

491/Kha 

0 

4 

28 

495/Kha 

0 

1 

87 

498/Kha 

0 

6 

69 

498/Gha 

0 

4 

82 

SOI/Kha 

0 

7 

09 

509/Kha 

0 

2 

81 

511/Kha 

0 

0 

67 

Sll/Ga 

0 

6 

42 

549/Kha 

0 

4 

55 

554/Kha 

0 

0 

27 

553/Kha 

0 

6 

15 

556/Kha 

0 

0 

67 

537/Kha 

0 

2 

94 

571/Kha 

0 

0 

40 
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¥F.3tr 173.—If'l'; ^ TS ITif.lf 51111 ^ 

Ht^%r ^ IT? iTPnw^: k fn atirii i:wt it 3 iT 'th' #1 
W sfl 1^-2 il iff ^IJR 'tU'S % 'Tr<9?9 % fiT<l 

115 ^ »th:t tUT fi«rr nPufirF 4 jt iRiiftJT ffnr fwi 5rr;fi '^?tT 1 

51>t JTH; IT? JTTt’ilr ?raT t fip '^TTI TT?:ff # % 

jTJT> 3(:T ^ 1^11^91^ *Tiig;^l if iijffT if =Pr 

Tiflr^in: wfftiT inTir inwr^i t 1 

m sfh ijfiTSr MUHHUFT ('>1^1 if ^'wf’r % 

trftruin: tt mif^) i962 (1962 »ft so) ifl hiit 

3 nf 1 ' 370 nr ( 1 ) IPT 5 T^ 3 T urf^ift ^ ttitW ^^rir git 
nwr ^ 3Hif ^iTlffir WpSTilF 411^ WIT STTiirtr 

tTFTC-yiTT Tflf^ fw if I 


JtW ftl 3<W 'ijfiT if f?!Hrs: ®IT^, 3H '*jfJT % 111% 

TUT TTTW Proiif ^ Pt^t jitiSt ^Tn^Ttl, ftlWnR/'tTfl'iT ^ 
TirTfuT Sr ^ nfir^g^inTT iff urut ^ 21 fipif % ’Tiir tr 
T%irr I 

afk wTMT TTRi TT^rr ?t isifiRr fePriwir: t? Tfi 
T;«rT Tinr fV ttt t? n? ’'n^nr t f*P ‘3*1^1 'mrf 
(it Ti Puffl fTpa ^TTTfifr T?i rn'Sr 1 




am.afi.^. JTwfri TfI'.Tfi, 1^.-2SrftirftifT^tTTTWim 


TR 


1 

TtT 


'5R15K’itt 






2 

3 

4 

5 

84 7/»T, 

0 

1 

87 

863/<l 

0 

0 

64 

1 10 3/«r 

(} 

0 

27 

11 os/w 

u 

H 

69 

STS/S'j 

n 

5 

3 5 

StiOj^] 

0 

4 

4 1 

7 3Sj^] 

i) 

2 

y 4 

8 53l^] 

0 

5 

89 

200 / 1 '^ 

(t 

12 

98 

2 89/^ 

f) 

(S 

29 

733 /^ 

0 

0 

54 

2 0 I/’T 

0 

h 

29 

2 2e/’Sr 

0 

10 

,S4 

995/5r 

'0 

:\ 

21 

2271^ 

0 

14 

9 9 

23l/’ff 

u 

0 

so 

989/1 

0 . 

1 

34 

209/1 

It 

1.3 

24 

220/1 

0 

4 

68 

958/1 

1) 

s 

98 

958/11 

II 

5 

08 

9 6 0/1 

0 

3 

21 

9 8 7/1 

(t 

■ 3 

08 

,S62/l 

0 

1 

20 

9fl6/l 

1) 

0 

27 

9 09/15 

u 

ft 

96 

986/l 

0 

4 

13 

1085|l 

0 

7 

6.3 

1003/1 

u 

3 

21 

737j^ 

u 

h 

58 

2 32/1 

0 

3 

34 

3 78/1 

0 

0 

2 7 

359/1 

0 

1 

74 

96]/l 

0 

4 

41 

9 8 5/1 

0 

1 

13 

1002/1 

0 

P 

OR 

1 102/1 

u 

0 

27 

B74/i 

0 

4 

4 2 

349/1 

0 

4 

01 

, 352/1 

0 

1 

47 

8 5 8/1 

0 

0 

27 


[flW O- 12016 /l 22/8 4-afr Tfl^ 4] 


New Delhi, the 7th January, I9SS 


S.O. 173.^—-Whereasi it appears to the Central Government 
that it is necesary in the public interest that for the transport 
of Petroleum from Geleki GGSt 2 to Dikhaw Junetion Point in 
Sibsagar Dist., Assam. Pipeline should be laid by the Oil 
and Nal^pil Gas Commission. 

Aitj wherea^ it appears that for the purpose of laying 
such Pipelines, it is necessary to acquire the Right of User 
in the land described in the schedule annexed hereto : 
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Now, therefore, in cxerd^ of the powers conferred by 
Bub'sectlon (1) of the section 3 oi the Petroleum and Mineral 
Pipelinefi ^icfiuifitipn of Right of U»er in IwiO Act, 11^62 
(50 of 1962), the Central Cjovemaient hereby declared its 
infenhpn to acquire the right* of user therein ; 

Provided that any perwn interested in the said land may, 
within 21 days from the date of this notification object to 
the laying of the pipelines under the lanfl to the Competent 
Authority viz, the Deputy Commissioi), Sthsagar, Assam. 

And every person makipg such an obicctiori shall also state 
specifically whether he wishes to be hptud. in person or by 
a legal practitioner. 

SCHEDUEE 


(Oeleki GQS-2 to Dikhow Junction Point) 

State; Assam Dist,;Sibsagar Taluk :Joktali 


Village 

Survey No, 

Hectare 

Arc Centiare 

1 

2 

3 

4 

5 

Borgofaain 

847/Kha 

0 

1 

87 


863/Kha 

0 

0 

54 


1103/Kha 

0 

0 

27 


1108/Kha 

0 

6 

69 


873/Kha 

0 

5 

35 


860/Kha 

6 

4 

41 


733/Kha 

0 

2 

94 


853/Kha 

0 

5 

89 


200/Kha 

0 

12 

98 


289/Kha 

0 

6 

29 


733/Kha 

0 

0 

54 


201/Kha 

0 

6 

29 


226/Kha 

0 

10 

84 


995/Kha 

0 

3 

21 


227/Kha 

0 

14 

99 


231/Kha 

0 

0 

80 


989/Kha 

0 

1 

34 


209/Kha 

0 

13 

24 


220/kha 

Q 

4 

68 


9S8/Kha 

0 

8 

98 


958/aa 

0 

5 

08 


960/Kha 

0 

3 

21 


987/Kha 

0 

3 

08 


862/Kha 

0 

1 

20 


966/Kha 

0 

0 

27 


969/Kha 

0 

8 

96 


988/Kha 

0 

4 

13 


1085/Kha 

0 

7 

63 


1003/Kha' 

0 

3 

21 


737/Kha 

0 

6 

58 


232/Khu 

0 

3 

34 


878/Kha 

0 

0 

27 


859/Kha 

0 

1 

74 


961/Kha 

0 

4 

41 


985/Khe 

0 

4 

13 


1002/Kha 

0 

5 

08 


1102/kha 

a 

0 

27 


874/Kha. 

0 

4 

42 


849/Kha 

u 

4 

01 


852/Khti 

0 

1 

47 

_ 

' 858/Kba 

0 

0 

27 


[No. 
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17 4,^ ^: ^ ^IfTT ^ ft; 
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W TPJ ifrr siThtn im Thfl 


sAc >nr; t ft; '♦tfl ^rvif ^ % srifTsR 

s*oil ^ I 

aRT; sw sftr 'tiWmpT h g*trrPT "f 

atftnpn: itirT srftrfrq^, i 962 (1902 «it so) jfi hitt 

3 3 >Tm 7 :r ( i) artr srfRt gt( ^.it 

h w arfurn: aiftm Trh ;pt ^mr atrvpT 

UTOim ^tlf'PT 1 w I 

miTtf ft; ;3TO if %Rra ^ wift?;, ;3tr vjfh % 

'tm itr^ aftw t 

it w <1 ;tp:,w 21 fipff "S 'it.tn; ^ 

I 

afft 3 iT«Ef wrpRt u? sfi «parr 

’trtnr ft; fiTT | ft; ;5Wi gmrt =tft;m m 

fta^i ftfw. spmrJij- >|ti 1 

sfiT.sfT.f^. imftrafi > w , urt.-aTOU=T W^fts; 


tpiir : 3Rpr 

farttr : 

: ftiwm: 



ttnr 

trif 


' IP" 

Vld^f 

1 

2 

3 

4 

5 

JfTTT 

i5o/ar 

0 

7 

63 


2 8 4/9' 

0 

4 

28 


255/9 

9 

3 

6 I 


268/9 

0 

4 

55 


2 63/9 

' 0 

2 

27 


262/9 

0 

1 

34 


268/9 

u 

7 

36 


269/9 

u. 

5 

'» '> 


270/9 

0 

4 

01 


27l/W 

1 

■1 

1 4 


351/9 

0 

3 

21 


488/9 

0 

2 

81 


352/9 

0 

1 

34 


353/9 

u 

1 

20 


353/h 

0 

1 

47 


355/9. 

0 

•> 

a-< 

81 


356/9 

0 

1 

20 


3 5 7/9 

0 

:i 

21 


484/3'. 

0 

1 

20 


358/9 

0 

V 

5 4 


359/9 

0 

1 

8 7 


480/9 

0- 

2 

14 


529/9 

II 

2 

14 


535/9, 

0 

S 

29 


481/9 

0 

'S 

48 


4 83/9 

0 

2 

14 


482/9 

0 

n 

01 


754/9 

0 

1 

87 


786/9 

0 

0 

67 


48 7/9 

0 

*1 

82 


519 /9 

0 

8 

70 


528/9 

0 

0 

80 


526/9 

II 

13 ■ 

3 9 


5 36/9 

0 

0 

94 
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vtPWipT rm 

1 

r» 

3 

4 5 
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■ 545jV 

U 

4 95 

(3tlt)') 

72 3/11 

0 

2 9 4 


S84/qr 

0 

24 62 


886/ltr 

0 

J S7 


888/W 

0 

4 28 


898/^ 

0 

2 41 


aee/ar 

0 

:i 48 


90l/ar 

0 

U 80 


[tf. O-2O10/l23/84-«rt 


S.0,‘ 174.—Whereas it appears to the Central Government 
that it is ncoossary in the publio interest that for the trans¬ 
port of Petroleum from Goleki GGS-2 to Dikliaw Junction 
Point in Sibsagar Dist., Assam, Pipeline sliotild be laid by 
the OU and Natural Gas Commiasion. 

And whereas it appears that. for the purpose of laying 
such Pipehnes, it is necessary to acquire the Right of User 
in the land described in the schedule annexed hereto. 

Now, therefore, in exercise of the powers conferred by 
sub'section (1) of the section 3 of the Petroleum and Mineral 
Pipelines (Acquisition of Right of User m land) Act, 1962 
(50 of 1962), the Central Government hereby declared Its 
intention to acquire the right of user therein; 


l9S5/'fk"29;' 1906 



1(^3 

■ 

3 

‘ 4 

5’ 

7S4/Kha 

0 

. 1 • 

87 

486/Khn 

0 

0 

67 

487/Kha 

0 

4 

82 

319/Kha 

0 

8 

70 

528/Kha 

0 

0 

80 

526/Kba 

0 

13 

39 

536/Khu 

0 

0 

94 

545/KFin 

0 

4 

95 

723/Kha 

0 


94 

884/l£ha 

0 

24 

62 

880/Kha 

0 

1 

87 

888/Kha 

0 

4 

28 

S98/Kha 

0 

2 '< 

41 

899/Kha 

(t 

3 

4S 

901/Kha 

0 

U 

80 


[No. O-l20]6/123/'84^ONG-p3] 


’tdoatTo 175 —tps: dfUl'f =[tf 4^ ITtfltT | ft' 

*r hw annm f«P srfnr if arn;. art, tjtr 
5t-36 ^ afv afr HW-4tWtT ^ % 

ftpr 'TT^'T ^ OTT tJTiifhtr ^ 'imflT arr.r atr^ 

^^1%! I 


Provided that any person interested in the said land may, 
within 21 days from the date of this notification object to 
the laying of the pipelines under the land to the Competent 
Authority viz. the Deputy Commission, Sibsagar, Assam. 

And every person making such an objection shall also 
state specifically whether be wishes to bo hoard in person oi 
by a legal practitioner. 


SCHEDULE 

(Ojloki GGS-2 to Dihhcnv Junction point) 


Slate; Assam Dlst: Sibsuga r 

Taluk 

: AthJdwl 


Village Survey No 

Hectare 

Are Centiarc 

1 2 

3 

4 

5 

HuduparaGaon 150/Kha 

0 

7 

36' 

254/Kha 

0 

4 

28 

253/Kha 

0 

3 

61 

258/Kha 

0 

4 

55 

263/JfCba 

0 

T 

27 

262/Kha 

0 

1 

34 

268/Klva 

0 

7 

36 

269/KJia 

0 

5 

22 

270/Kha 

0 

4 

UI 

271/Hha 

0 

2 

14 

331/Kha 

0 

3 

21 

488/Khu 

0 

2 

81 

332/Kha 

0 

1 

34 

353/Khu 

0 

1 

20 

353/Qa 

0 

1 

47 

355/lCha 

0 


81 

356/Kh0 

0 

1 

20 

357/JCIm 

0 

3 

21 

484/Kha 

0 

1 

20 

358/Kha 

0 

2 

54 

339/Kha 

0 

1 

87 

480/Kha 

6 

-I 

14 

529/Kha 

0 

2 

14 

535/Kha 

‘ 0 

8 

29 

481/Kha 

0 

3 

48 

483/Kha 

0 

T 

14 

482/Khu 

0 

2 

01 


qiftjpT % tltwanra R ^ 

SiftTR arfnpf ^TTTTT strawip S’ I 


ara; srsr sfit 'TT5a-5TH^ ('<3[f»T it inwm Sp 

atftRrn: TT sTsbt) 1 962 (lo-ez so) t) mri 

3 ^ (1) fr’iT !iT?T nTPidn'f v( iTiTTir vrif 

tropTc % -wt ^'PT ipr arfhTfT <pttf ipr srqrrT smrq 

hfP ^gl TT rftft:?! ftmt 1 


JPP^ f>P ■^fJT it vtt Ijfq "P 

PTTTiT froiit % Ptit 'JtT^ fyrwtnt:, % TPrf- 

tra if rti atftr^faar ifr % 21 fitaf in afitP tt: tt^ar i 

sfk ^ar athS-a arrH arm suffer sff 

anm jptar ft? wr airaij ^n^ttr % ^ ^aiff gafii ’arfsfaair 
?T m fauTt ftrfff sqaarfif ’Pt arfrf i 


squTlif-qrvif an srrtPihT: fr—je 

rraq ; atmt 
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4 

5 

8/« 

0 

1 

20 

w/PT 

0 

3 

75 

lo/qr 

u 

4 

41 

12 /er 

0 

3 

61 

i4/ir 

0 

4 

5 5 

1 s/'J 

0 

' J 

74 

i b/w 

0 

1 

07 

le/p 

0 

2 

H 1 

1 y/w 

0 

0 

27 

■j2/qr 

0 

1 

74 

3 2/q 

0 

U . ' - 

40 

4 8/w 

0 

■<1 

80 


[rj^ -Ol 201 e/l 20/34-3fr.<^^.7ft.ff-4] 






164 THE GAZETTE OF^INDIA ; JANUARY; J9, 1985/PAUSA 29, 1906 [Part II—Sec. 3(ii)] 


S.O. 175.—Whereas It appears to the Central Oovermnent 
that it is necessary in the public interest that tor the trans¬ 
port of petroleum from R.O.U. from LT-36 to Lakwa OGS- 
IV in Sibsagar Dist., Assam. Pipeline, should be laid by the 
Oil and Natural Gas Commission. 

And whereas it appears that for the purpose of laying 
such Pipelines, it is necessary to acquire the Right of User 
in the«laod described in the schedule annexed hereto ; 

a 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 3 of the Petroleum and Mineral 
Pipeline (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Provided that any person interested in the saio lana may, 
within 21 days from the date of this notification object to 
the laying of the pipelines under the land to the Competent 
Authority, viz. the Deputy Commissioner, Sibsagar, Assam. 


And every person making such an objection shall also state 
specifically whether he wishes to be hcaid in person or by 
a legal practitioner. 


SCHEDULE 

R.O.U. from LT-36 to Lakwa GGS-IV 


Sta^-; Assam Dist :Sibsagar Takk : Silelm 


Village Survey No. 

Hectare Are 

Centiar 

1 2 

3 

4 

5 

DIghal paihi 8/Kha 

0 

1 

20 

9/Kha 

0 

3 

75 

10/Kha 

0 

4 

41 

12/Kha 

0 

3 

6i 

14/Kha 

0 

4 

55 

15/Kha 

0 

1 

74 

16/KhB 

0 

1 

07 

16/Ga 

0 

2 

81 

17/Kha 

0 

0 

27 

22/Kha 

0 

1 

74 

22/Ga 

0 

0 

40 

4S/Kha 

0 

0 

80 


[No. O-12016/120/84-ONO-D4 


>f>fW Pp if sqlW, SB ^ ^ nt^ 

w fp fiTcr wreiT fsttnTm, % 

'fTtikq tr frr 21 mt; 

1 

iirTT 3TWT ^7% ^ f4fTf4ca:?f; «fr 

SNq pp •fUT qft "qi^ ^ ftr 'jqA qqqr^ *q(if?rqq 

qr Pr'ft fqFS ^qqqtqf iA qp^ 1 

am:. *r. t(q—ftt. fq. tiq—3 ^ jT qrq'tz qiq jqiv, — 

wnf'i) 


■3;Kr3T; ^ 


mq 

qq qqqt 


erfW 

^fkqt 

1 

o 

3 

4 

5 

qjq 

199/q 

0 

2 

41 


201/q 

0 

0 

67 


260 /q 

0 

u 

27 


2eo/w ■' 

0 

D 

1 3 


2.59/q 

0 

2 

14 


[qo O-12016/l 33/84-qt. t^q. 4ft. jft. 4 ] 


S.O. 176.—'Whereas it appears to the Central Government 
that it is necessary in the public interest that for the trans¬ 
port of Petroleum from RDS. GGS-3 to TEE Point on RDS- 
Lakwa Pipeline in Sibsagar Dist., Assam. Pipeline should be 
laid by the Oil & Natural Gas Commission. 


And whereas it appears that for the purpose of laying such 
Pipelines, it is necessary to acquire the Right of User in the 
land described in the schedule annexed hereto. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of the section 3 of the Petroleum and‘Mineral 
Pipelines (Acquisition of Right of User m Land) Act, 1962 
(50 of 1962). the C^entral Government hereby declared its 
intention to acquire the right of user Iherein; 


Provided that any person interested in the said land may, 
within 21 days from the date of this notification object to 
the laying of the pipelines under the land to the Competent 
Authority viz. the Deputy Commission, Sibsagar, Assam. 


^qoano 126^—qq: Tqffq m?Fn: w qij tratn 

*r q? wiqwgr | fSp arqq Tiqq if am. qq 'sjt sft 
qq—3 s), ^ Tiqq w ^^)fitqq 

% qftqsfT is fiqq qirq qrqq itq qqr qryfqq qq qnfrq sRr 
fqstf qqqt qtft[q 1 

ark qq; q^ qqVq ?Tqr ^ kr i^qt mqq'f VT fqim 
qqpsrq ifr fqq' qqqqpTO Jf qW qfq q wfrq qrr 

qfhqm erfw qrrqr ari^VUS' ^ 1 

w. qq aftt; ^fqq qTwmq (’jk it qqq'rq % 

qfhqm qq qahr) qfWrqq, leez (i9G2 so) tmr 
3 q5) qqqTTir (i) srrr qqq vifqqifr qtr qqtq gq %qf)q 
qqarrt; q qqJf wrkr.qtr arfhirTv qfarTr spT^ qq amr amrq 
qrr^trrr qtfhr pqqr ^ i 


And every person making such an objection shall also stale 
specifically whether he wishes to be heard in person or by a 
legal practitioner. 

SCHEDULE 

(RDS-003-3 to TEE Point on RD3-Lakwa pipelin <?) 

State: Assam Dist: Sibsagar Taluk ; Metcka Bongaon 

Village Survey No. Hectare Are Ccntiarc 

0 2 41 

0 0 67 

0 0 27 

0 0 13 

0 2 14 


Salagnri 199/Ga 

201/Ga 
260/Ga 
260/Kha 
259/Ga 


[No. 0-12016/133/84-ONO-D4 
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ww TRTCf^; 19, l9B3/qVT 29, 1906 


VW JTFlt^W ifTWir 

(’JTPTfH ^ ftrqnr) 
iqrcf.ir tTm 

2<1 ftWfflT, 19«4 
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•fiT. iff. J77.—fffflT ffffffqr HKiVf>£rff ^iTOf.IT ffffffp ffW (Stffrqff f^) Wffffff, 1955 "CfirfffiffT, U %3ffftrfWT(4) ^ 31^17. 
3tftrg;f^ fWTT WTitT t ^ ^^»T/^^^-102712G. ffHtff/ipT-1141124 aiV Ifl 1^/1^-1 1 7 1537 if 

ffff' 84-99-04, 84-08-01 HIT fW f aiV. ffTffff % M Iffff' ' 

T.ff. iTT?^ ^ aftr fff ffTff sAt: imr htt«« i? sw'iff vTi7:?ftJi ffiw 


1 


1. 1027126 
1982-01-09 


2. 1141124 
1982-12-16 


.3. 1171S37 
1983-03-09 


3 

JlirffiT TOUITIii ffii¥ ^#ilT 
ftr. 8 f. 36, «1 «mr 

sftnfrfiffF tpE?^, ftWT 

fff^iIT, ff. <Pl9lW: 

rTT?R ST3iff, 20^8ff^, 

48 Ttr, 

^1^^:^-7000 71 

ffrfff tiTR ^. 

780, ans^'tfifarrnj^itiif, 

qtii^fi-eosoio 

70, sm ffftw itwi, 

ffinw-600001 

efITC #. 

780, WOTffnrfftT, 
strmffrrrf 5018 

4:T9W<4 '. 

70, inni 
ffUTO-600001 


^ ^ «iV, 
(tfT fWf ^ f?T^) 


4wra (ffn^i Pph) 


iWffT ftn?Tm9r ^ 
3rfl ^ ijifiw prwftfff 
fffTTlT 


IS ; 8054—1976 
iplffTTT 41fflffl JffTr^ % fli<l 
>1? ^ sfk ftffTT 
(^f¥W 4 f ^ ftw) W ftrfWtr 


IS : 226—1975 

x^qrr (*iT*w*fTOT) 
('ri'W5»rti»rii) 


IS; 1786—1979 
wfl IWTff % M rPTTff nf| 
*f) ^ >rPRT 


ffl 1^ ¥1/55 ; 1027126] 

11 . 1^, am i U l Muti ' 


MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Deptt. of Civil SoppHe*) 

INDIAN STANDARDS INSTITUTION 
New Delhi, the 20th December, 1984 

S,0. 147.—In pursuance of sub-regulation (4) of Regulation 14 of the Indian Standards (Certification Marks), Regulation, 1935 


as amended from time to time, the Indian Standards Institution hereby notifies that Licences No. CM^-1027126, CM/L-1141124 and 
CM/L-1171337 particulars of which are given below have been cancelled with effect from 84-09-04, 84-08-01 and 84-08-01 respectively as 
the firms are not interested, to operate the licencees. ^ 

Si. Licence No, and date 
No. 

Name and Address of the Licensee 

Article/Process covered by 
the Licensees Cancelled 

Relevent Indian Standards 

(1) (2) 

(3) 

( 4 ) 

(5) 

1. 1027126 

1982-01-09 

M/s Bengal Ferro Alloy & Steels Ltd., 
Plot No. 36, D Block, 

Industrial Estate, Kalyani Distt, Nalda, 
West Bengal, 
office : 

Everest House, 20tb Floor, 

46 C, Jawahar Lai Nehru Road, 
Calcuttn-700071. 

Steel ingots and billets for 
the production of laminated 
springs (Railway rolling 
stock) 

IS ; 8054-1976 Specification for 
Steel ingots and billets for the 
production of laminated springs 
(Railway rolling stock) 
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2 . 


1141124 

1982-12-16 


3/1111537 

1985-03-09 


3 


M/s Modern Re-rollers, 

Plot No. 780, Olugarai Road, 
Olugar ai, Ponclichcrry-605010. 
Office ; 

70, First Floor, 

Sembudoss Street, 
Ma<!ras-600001. 

M/s Modem Re-rollors, 

Plot No. 780, Olugarai Road, 
Olugarai, 

Pond icherry-605010 
Office : 

70, FintF^loor, 

Sembudoss Street, 

Madras-600 001. 




P.'trtTI-—.Sec. 5,(ii) 

T^.m-i p if-wi T iT .n r v : 


Structural Steel (Standard 
quality) 


IS : 226—1975 Specification for 
Stmctural steel (Standard quality) 
(Fifth Revision) 


Cold-worked Steel high strength 
deformed bars for con¬ 
crete reinforcement. 


IS : 1786—1979 Specification for 
Cold-workod steel high strength 
deforpied bats for concrete 
reinforcement (Second Revision) 


arfr tjinifif R«mrEr 

ft-upt) 

l.'t 13«4 

srr. 17a .—rrwfi (■<iPrTftiin;r arrtrtfrffitff 

aiftrPm, 1971 ( 1971 *0 4o) ffrtmr 3 trnr twa 
arfWff TT'tnfPr V# rnTfnr hit tirar tratrr, % 

<^4 jfir aftr fTutsr tfattrir ftrnpr) 4fi frrhrr 3 rnrirr, 

1977 atfiifgtrr tmr grr. sir. 3614 tPnt^rftif^ rirflffn 

S', spdftt — 

■TOT arftr^[snTT 4ti ptiwi ir tfrrrnT ( 2 ) Jf’W trear 
Tl rrf Wrpsj 41 taMTOPfd snTwtPRr W 'trft[pi, 

4r^ 

"arf6:5 TrrffilPTO srfmprtj (grpl^) 1 ” 

[p. 14(4)/83-'r'» (^)] 

tflipr tTPT rfPrnqT, ^ itf^ 

MINISTRY’ OF LABOUR & REHABILITATION 

(Department of Rehabilitation) 

New Delhi, the 13 th December, 1984 

S.O. 178.—In exercise of the powers conferred by Sec¬ 
tion 3 of the Public Premises (Eviction, of Unauthorised 
occupants) Act, 1971 (40 of 1971), the Central Government 
hereby makes the following amendment to the notification 
of the Government of India in the erstwhile Miffilstry of 
Supply and Rehabilitation (Department of Rehabilitation) 
Noi.; S-0- 3614, dhted'thc Ard November, 1977, namely t— 

the Table to the'Said notification in column (2), against, 
stria! number 1,' for the entry, the folloydng entry shall be 
.substituted, namely 

“Senior Executive Officer (Programme).” 

[No. 14(4)/«3-DNK(Desk)] 
S. L. MEDIRATTA, Dy. Secy. 

[«nrfinn'n) 

Ilf flrwfrt 4 1985 

trtnvT-'ra' 

ipT. 3n 179 .—ti^sraTf'irf isfrar | 

UfafluUi , 1952 (l952 ^ 35) OTTT 82 Tm 


[CMD/55 ; 1027126] 
A. S. CHEEMA, Addl. Director General 


IRTT ^ SRFT %7jfFr ^ IR 

fwT I ftp iffiiTfsp TER Jr tnmk ir 

WT % 'Trir aftT TfTO 

arftrftTtnr % aro'RTfrT uft % 1 

ftR,-29014/ 5 / 82 -PR.- 1 ] 
^0 afVo 

(Department of Labour) 

New Delhi, the 4lh January. 1985 
CERTIFICATE 

S.O. 179.—This is to certify that, in exercise of the 
powers conferred by section 82 of the Mines Act, 1952 
(35 of 1952). the Central Government have decided that 
the Pellet Plant, Filtcration Plant and connected facilities 
of Kudremukh IrOn Ore Mine at Mangalore in the State 
of Kdrnataka is a mine within the meaning of the said Act. 

[S-29014|5J82-Mr| 
B. G. DESHMUKH, Secy. 

Iff fe#, 2 1985 

ffiT.Wl. 180—IflTOf % TESnTcf, 311112, «rR3, 

^ ^ (ji) irrftw 21 31^, 1984 % 'pts 1170 

TT snuiftm TTTCr ^ »!nT sfN; TtwRir 

(«nT f^vrnr) ^ «ifti^in ir.ffir.wr. i3i8 urOw 
,1984 % ^Pl ?T, 4'IT, "flfr tnr, mwi 
H^l“l snuiw” ^ 97 : “?ift3TrfV 

ii^iw -fiRiR iPimnp’' ti? I 

[it. TR.-29013/2/82-TiT.-l] 
TW. %. dKNUM, 30fT 

New Delhi, the 2nd January, 1985 
CORRIGENDUM 

S.O. 180.—^In the niaWfication of the Government of India 
in the Ministry o¥ LAbonr ahd Rehabilitation (Department 
of I.abour) No, S.O. 1318 (misprinted as SO 1320) dated 



[■trnr IT—w 3 (ii)] 


*frr 733 m: 19, IOSS/tVt 29, 1909 
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the ?th April, 1984 published in the Gazette of India Part 
II, Scclioii 3, Sub-Section (ii), dated the 21st April, 1984 at 
page 1170, at Serial No. 4 lor “Shri N. Kachhap, Assistant 
Welfaie Administiator" read “Smt. N. Kachhap, Assistant 
Wclfaie Administrator.” 

[No. S-29013|2[82|NPI] 
L. K. NARAYANAN, Under Secy. 

27lW^, 1984 


TTT, an. 18 1. —+1<+K' ^ aiiFTi 
Wfrsr 3T3TFP ^ 3lk ’PR 3RR1 ’TR ^T^I 
fHfk 3lftrfRR, 1976 ( 1976 'PT 6l) SIRI 10% 
% 31 R#, 1 984 %t ?RTR ^ ^ % 

flTR apfgfd'Tir % f%TftftTrr 1WTRTTf%t 

ftPRfwf^ fRtt 'OT ^ fTTRT % R'T 

STtplfW TTTrft ^ I 


Rif—1 


(ti) ?rrampftff 3RRr tsTR^iiT 
arfPlPiq*!, 1961 PlIffaRW TT OTTiT % apk 

qrr CRT elk yptiRT ir TiT% 

qT% (4%f % 'beMl'T %t siFfl^fe =63,6 % Rti9 pp'i pfi 
% fw tIRT % f^tr 3Tf£rf%q1%?T fTRl W SIT I 
sT^arfirfRR Tfpft 1963 %r |3T1 afl-r 

q^pfi 3T5pJ^' 19 6 T *1^ WIT ifTR, 3ik 

?R 3TR ^ %t qR ferr W I 'JtTr apft-rfRR 
qrr ?rk3Tqf4? ’irq'/t'r^ftJr ariRr iitt sir ^pr artiRi 
IJR •SR qiRlR f¥ar srfylkR, 1982 (l982qiT44) 
SRT 5rfiT?«TTfRr TR fwi iTilT STT 1 R! srftfkw 
fkr SITT 3{q?Vfl-i; f%cr tut Ri?% 
srftr iftRTt R qr arfsrqr ^ aiftJT tn^r Wl'-afk 
wflR 3RRf Tikft RT qr 3rf%%^%''STiy% w 

pqiT afN: %1 tt 5Rw % qfq- % 

aifsiR rfk WTRl ^ tRRR Rt^tJ 

f%qi Rrr oh-tt- (I-ofR 


1-7-1981 ^ aiTTWTlR'^in^f sqS^qs^ %t 
25 ^ akiftzir RT ^i5ifrqR.--^5 0>'ii<rpqftp>»j^ 
R qRfen- RTT ^q^imROlilReti^qrp^ 

RPT IR RP wn ^ I ’PWO'UTW TC 

wtt 51% WPTif^iBiTOiqlpqT oRTqk 

^ RT ^ RtR,R8|^W eafRl^RTPOTT DiTfpppinTjf Tt»r 

f^RTTR, '^Ri»wl' H'SikTifqf^Tnsi t ffirferrafr %t 

5IRRT 3ik ■epwfw 

RTRf Ti;4%(8fl II tf)c-eiitira'i: ,si iR? 

Rl #i?TPtr 




^fariflRid 


#l«HTfftsi|:4+%T.l"f ■'.r.Ti^ T'-tT-r ,'Tr ---R 


2. RRR RRfrT f%F sirr ^ aR^.saik 



% iR^ % qq'TjRTST % iR Jr mRur 

f%4r TfZiT t ai’R i3-.q%r ai't-'srqrifRT sfr ai-rtR^ir tR ht 
% I TfRi sptp % iR it dieq-pq Rq^iR qq Ti{r|q 
3ftJTT-ifRq: %^q- 517J %qT RR % ^11^ qWiT 

%3rq- it 1/2 qtRR Rrt rr fi 

3 . qk 3RRT wq 31% #qsftw 3RRT iRT SR qRqpir 
qqqR arfsrRfqR, 1976 qqi Rk isTR ?il7: Rqrsr 
STTRT urq «R =P?Rq fqfq qfqRfqq, 1976qit 1982% 
%Rr TiWtR fqiqr Rn t, R% %R srfp tt Rft Rft% 
^RRRRIRTR 31%, %lTf%RTqR RfR RTl 
%qkl 3RRr qq qtlTR R TR 3lk %R 4RRT tJlFff % 
RntTfRi sqfTRt %t qpRRi qi r q% i 

IRRI 6 0 0 0 qfRls'f %T RR fqRTl' I 

T, 

TieTR RTsfr qkqRTq :—f%l%R %{;■ % sreftq 
qiRTq qRTt qrRqPTRT ^fR q^ik rjtT ^ :' -R qT qtf 
% q%R TTRiR fqfiT ^ qpfr qqif qf ^ i 
(I) M%RT5kRTi%- ' ‘ ^ ‘ 


qqsq rr i 2%^o R^ R% 

^kRTRi 31% Wtir Rfqqtf 

qqi qq% snfeqi ■^'fRf%RT qil^ RR Tjqq 

sTRq %V 3Tq=p 

3% %R 3fqFP RPTTTq3 l?%lilP ir^R^-Jl'ffREqf SIR 

T’- %^ %%%' ^l<31^%Sl'^'l( 

f '-'’R '0 ’ ■ r'% TT’-fr 

2. '%R MfrR sijsHTrRL 


npTt 


3P lit'; I Y ;7 :T r''%n’F Ru ■■r- 

(3t I t; 

p,; 

■rf->pi%tj’iIL' r irqt itk q-re.^f- -;-p -;t' Kir-uu; 

1. Vfe "ir^T'Tfpf'‘ ‘^It Ts 

.-■ >4 R-r I TT.'tT< Tl^rv-- 1^ q TAIR 

2, qispRqr rrr sfram,, - , 

mi.;- .-7 '(-i 37,- ,=i-tr% q t¥[ 1% q t 

1% RG TbNI.r ,-= 

bjt 5rmftTqi3FRT=^ %3StF^!fiR%% tt 

7. Rqfqqi TRpTDr %r?r,i 


b.'^^qqt^ Rj% 

t 4-T's 7 ‘ V gRU Tls i Tint TFT t r.TFnT'' 




1 . 

2 . OT iTT^q qrfr i 
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;— 

1 - ^ slVTaTKiTr, Tm^RT i 

2 . W‘RIfl 3T>T?IETT, (fs'llEvId 1 4 ) 

3. f^r^rtii 3fi’^'4rfFT, (IVTifiiTfr, 5 ) 

4- ’fl'i TrfTTr I 

50 'T^pff 3itHd M ^ 1 (Md TT% 

•fft STORlf^ 3r;jTT% ^311^ Ji?t ^ 11 

Wfeip :- 

1. 3T^qm^, TTft'EfT ( 25?t^TE?) rr^fWaff 

spl 50 I 

2 . 3fW«IRR, TfPTfTI 

3. f^arc ^ Parf+rUT aj^TUIfTir, I 

4 . T ^ afVqUpW, tFTT''^ 1 
afRT :— 

1. tT 2.5-.3-74 Tt 20 T'Taff TT^ 
aErMdH ^arrftd fw am I TEFifl aEWT 24-3- 
19 81 ^ 5 0 'Er'flf dT ^T aif «fl afV 

arm 75 crap ^if I 

2. ar aftrSTMT, I 

3 . 5fFr rrrffTt 1 

arfMwr ^ ^aREar rjf^ 

3rk 13^1% % sFfR % fsnr . aft. 

afk 3 Rt i H^didf ^ ^maff sft srrr^TR 
srrfe arrCI 3737 w 1 f^^rr TTfl 45 sirTti' 

afk TfEer ^ % Ett 32 ^mro;, feau 

^l^dlpFET it arrrfm 3 ft ai^ | 1 ^ T4TT a?^- 
aj<s^ ir aRTRET, it aft ^ Wmri 

arKfetR ■a 3 ^t ajf | | iteit 5 r^ it aaiRTt 3 fk 
arrfmt %■ N*tl'i % fd<' twa^a^m fd Fi'd'^ ^ faFlrf 
fmr armim if mr r/hmo aiYa: qwarr armnd' 

wfST it 5 gmiTur ^qTt sittFwT ^ aj^ ^ 1 %K 
aftr -Httarr % m araRarr ’srPT^t % f^TiT aft *imRi 4> 
fjrail'Q ^ aftf^ t, RtailarTr STFldlM ^rmftt tNE if 

at^ ^E7rP^T aitt aft "pt arf t | w itaTET if 197 7 

it taip aftiRT r!J¥ ^ Jif I iffiRfaT armnET 

ifaftr ajftTTT if aft. f. OR. aRTRlR, 
amplid if ^ ftar it 'ftfRT TtfaRt % ?,RTR %fRtT 
^ KR7RT ^ ajf I I 

^ 3FTRF ’Srraft afk ^araftR snTRl Riaft rV 
^FT aPTR? Orraft %' ■HiPi'it 4ft, aft ftrfftftR RtT dii 
aftirmRar aftr 3TRRTR Ran tI t, anfTR ?TfFTTr 
ara^m ferr aiRi I atlRRar ^laf % eTRai Rtf aRw raTT 
afiT RapftR 3RRF mi ^«rr RtR arqw RfqR % 
RfilRf ?T«TT TaT% an^Rft RtftrfiRarr gfRSRaft 4ft 
miTRT 437% % Ire 6 7 ,5 8,1 2 5 1 Rfaj aRTT f%Tr 
apT I 


(Part II—Sec. 3(iil] 

(II) armR a^fTROt a—rttf aPTRF rIt 4'»FftR 
arTRT fTRT ^ftR RRRr RfpRf R f'RF afRnRSfft RlRm 
Tran Raraar %ajqiT gaT'l+dl'ff if % ragr 4 t4rRPT | I 
far RfiT4ft % affar aftRarTE ERfRR f Rt faraR- 
fRfw I ;— 

(i) 3 TVr I 3 TE 4 TR EtRaR 

(ii) STfE II aTTRTRRtRarT 

(iii) anan RgnR Ranaft attRarri 

amt mrrar Rarratf EtRarr % 3Ta:RafR, 5rf% Trm 
% 600 E, anfERT R?FTRT % m if EET 900 

aRE 5 ETR RiR % RT if fERpT R?TTTr rIr 

aTERF afPc ^^TraftR aTEW RiaT RfRT 4 % ^E' «tt I fR 
RfR t'T Tjfaft R^R, 1983 R TRR: 1000 E. affT 
4000 E, RRt EfT fTEf RET t I fR TER 4 % Rf^t 
arfUTTfER 9 RTf if TtTrT fR^dt R 4 % Riaft % I 

Rm-I 3TTTTR RtRaR T aRrfifR RTaTTR RTf % 
fRiT 6825 E. artr ERaft TTTR RET TRaf vjfir RTR 
^If % Ire 7925 E, 4% RFTR RifRrfRfT REIT Tt 
75 TfRER RI fTEtR RrRriR4a RfER RT 7 5 tIrRR, 
Rt aft RR ft, arrfER R^TERT ^ “ft I 3 nfE 4 a RfTERT 4% 
TlfR T^ 3#T, 1983 % 10,000 E. 411 75TiR- 
RR RR RT PtrIr 4% RTRTfRR RTTR RT 7 5 TfRRar RR 
Rt aft RRft, R?r fRRT RRT |l TRR RPrlFm r44RR 
TRRrmmR ^'fR fRCa 2,000 E. tr 50 sfpTR 
RET RTRt RTTR afk RRa% ^(e Rfir ^ % fRE 75 
SrfRRR RT Rt fRTE ETT Rl RIERTtr RtatR, Rt dt 4aR 
g>, aft Ir I I 1r4TR TRPT if RE,;^' RTRf % RtR-RTR 
Rl^ Rk RidP.R RR-'jfR, RRlf, fRREft RRT RTRa^ 
RRR aft RTfRR ^rT I 

STCT'II 3TTRTR R ~ l Rd l R RaRitR, TREJRR 4% ^R 
3RfER RfIRRT 4% RE Rt ardRlfTR RTER % 7 5 rTTRR 
(rrIr RTRTEW ^ if 1 1,325 ETE afk RTRt RTTR 
RTRar-ft a^fR RTk ^ R 13,425 ETe) % R^TRT 
srlR aTRTR 15,000 ETE (3TE1 r fafRW 4% RirolRR 
RTTR Rt 20,000 ET% |) RT 75 TfRRR 41 p-iTtK 
4% RI E R T^R RjaTR RT 7 5 tPrRR, Rt aft RTT fl 
4aE Pert ret | 1 RTRTER f^Rt if R4aTR % pRE farRTR 
RaTTE 1,500 ETTT rH Rirft RTTR RT RRa^ ajpE RfR 
STrI %fRE, 2,250 ETR RT pRRTR 4% RTERIrR RTTR, 
RR Rt aft ERif it RR ^krT, aTTRTR fRRT RRTRT 
fRTRRTaTra^ if aT^R RTR't % RTR-RTR RTf^t RRT 'artR- 
pER RR TRTR, RTRf, fRREft aft^ RIR^ R^ aft RlfRR 
^'Tft I 

farfy % ERm R fRfRR 3TTRTR RtRaTTRt % SOdtR 
13,579 ERTRf % fTRfui 4 % RRft rY Ef I atR RR 
1 1,858 RRET %ETE |Y R% t aftE 648 RR'nY RT 
fREh ' R T 4 RR E?T%I 779RRTaft RT fRRH RTR Raft 



HiTft ipT 5r^r la, laas/aH 29, laoe 


[tffn- 3 (ii)] 

^ t afh: 294 

Q I 

(iv ) ; 

3 fr^T it srrtrniT^r it 2 . os ^th; ?Ff 
ir TT'^ ^^Tif if'iirnT ^'r 

€1 iri t I f^ jff^rFr ^'r htf-t ^pt 50 jrf^in-fr 
:A 't'»=t’ ’JTn aft-r ■4flTffi''Jf 3(‘l(T-7 affT 
--TF f^rftj it it ^‘<4.7^, ^?5 

f^t:i,T ^nTTTirn 198 3-8 4 % 7V,R TTf 3 0 

f^lT ITCr I I TJ5I,- Tf|,:{: fsfrf^JtTr 

f7^f7 ati X''^T ^ f^tr tr^'^i ^T 'Fr4 

^ran' i 

(v) ;?r^TK^: arV afnfi'^-infK ^r 

3ri|-F=p aff^ 

arnt: a'l73Tn % f?TiT jretKp affT aTIttK-STif'i^ gf^TOTatf 
it f"'WT f^fKl ir f^7T arrTT t 40 
?t?«iT7, 2 ^?5Frfr %??, 0 nf^'^r 7T7 ^P^Ttar 
13 ^ tr*P^^, 15 5 ifwt %7a fft^r t^'P^ 7 # 

TTfwtf~f7 I JaTF % TiftT^'f i5?r-8p7, S7t- 
aftf? % 3TT)tR7 ^ iT^riterr at^^art^ fprr 
iTcr t I 1983-84 it FfT SfR ^’f iTa|;fr 

fi 51^ I ai'ijifrf^7 jfTifTT % 3T?W 

aftr api'T atift^ ’3rT7 % fafft ^'t ^f'^-fffr 

^ sjf^Err anff Tift aff ^Tttaft affr 

tfi=«rT3fir it 3(m7 spTt| %! 198 3-84 % 
fra?T Ft 6.8 0 arra- ^FF ftur F(T 

i:^pr % F'B^'f Fit 7eFT^_^F vftarF tt tr^ffr FVFTFit 
FCT F-'; arrtf V 3 g-T fFT at^r Ff{ 198 2-8 3 if fFOTT? 
«fi I iTPFTf^F irtafF FTar^t F“ 7 5 ^if jrft ^rapp 
FfFft'F I I f 0 5F^t if €15 atF^P ’FfFFTf % FTF^tP 
FP’F t ant FTt F‘i?Ff FT Ff^Ft vfr Ff «fr I 

f' * 

(f) FTFP atFFFit 5^S3TTPTTF FTafFt:— 

a^Tpfpaif FF % F\tTF '^'^FT % fwPTt fit air^FFT 

FirfFH'FTatf aft^ fFtfi'F ^ani tt Ft FtafFT 

■Ff FTT> W I 

^TF-II 

1 a,'FF 1983 Fit arfsriFF ir. 2,34,57041-58 
aTaF’FiT 

F<f 1 98 3-8 4 % FttTF P . 1,91,34,434-10 

FTfi-FFr 

f 4 1 983-84 % at^TF II, 1,01,50,902-75 
f%iF fFT aipF 

31 Ftf 1984 F:'t ariFFF F,, 2,64,34,072-15 

ariFFF I 
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■FTF-III 

Ft 1 93 4-8 5 ip fFli FTfiFFr 3I‘ft ^FF Fi| FTFPFIF 

1. FTFpfFF Ftf'^FFT F. 2., 0 0, 0 0,00 0 

2. FTFpfFFSFF F, 2,96,6 8,00 0 

[F . tTF . - 1 2 0 1 5 / 7 / 84-^a?iJ_-lIJ 

>TF.l?tr. FTFtt, atFF fPF'F 
New Delhi, the 27lh December, 1984 

S.O. 181.—la pursuance of the section of the Iron Ore 
Manganese Ore Mines and Chrome Ore Mines Labour Wcl- 
taie Lund Act. 19/6 (hi of 1976), the Central Government 
hereby publishes the following report of the activities finan¬ 
ced under the Act. during the year ending 31st March, 
1984 together with a statement of acoiiiUs for that year. 

PART-1 

(al General.—The Iron Ore Mines Labour Wellare Cess 
Act, 1961 was enacted to provide lor levy and collection 
ot cess on Lon Ore for financing activtles to promote the 
welfare of miners working in the Iron Ore M.ning Indus¬ 
try. The Act came into force on the 1st October, 1963 and 
was extended to the Union Territory of Uoa, Dcman and 
Diu on the 1st October, 1964. The aforesaid Act was rep¬ 
laced by the Iron Ore MineslMangancsc Ore Mines and 
Chronic Ore Mines Labour Welfare Tuiid Act, 1982 (44 
of 1982J. The new Act provides for the levy of cess at a 
rate not exceeding one rupee per metric tonne of Iron Ore 
and mpees six per metric tonne -m Manganese Ore and 
nrpecs 3 per metric tonne on chorme Ore exported or in¬ 
ternally consumed. The rate of levy of cess on iron ore has 
been increased from 25 paise per metric tonne to 50 paise 
per metric tonne with effect from 1-7-81. The present rate 
of levy on Maganese Ore is Re 1 per metric tonne and 
Rs. 3 pmt on Chrome Ore. The proceeds of the cess are 
unimtilise mainly for improvement of pubfic health and sani¬ 
tation, prevention of deseltscs. provision and improvement of 
educational facilities etc. The Welfare facilities cover wor¬ 
kers employed directly or through contractors. 

2. The cess is levied as a duty of customs on the iron 
ore and manganese ore and chorme ore exported and as a 
duty of excise on iron orejmanganese ore and chrome ore 
consumed internally, The Welfare Commissoners have also 
been declared as cess Commissioners and their juris¬ 
dictions have been notified for puropse of collection of cess 
on internal consumption. The collection of welfare cess 
on a duty of customs is made by the Department of customs 
who arc paid half per cent towards collection charges. 

3. The Iron Ore Mines and Manganese Ore Mines La¬ 
bour Wtelfare Cess At, 1976 and Iron Ore Mines and Manga¬ 
nese Ore Mines f.abour Welfare Fund Act 1976 have been 
amended during 1982 with a view lo levy cess on Chrome 
Ore in the same maner as is bein^ levied on iron aore and 
maneanese ore at present and to extend welfare facilities 
to the workers employed in chrome ore mines. This will 
benefit about 6000 workers. 

WeKare activities.—The welfare activities under different 
heads financed during the year .Torn the welfare funds are 
indicated below:— 

(i) Medical facilFies.—Medical facilities to Iron Ore and 
Manganese Ore and Chrome Ore workei s getting a basic 
pay upto Its. 1250 and their dependents were being pro¬ 
vided free by the Organisation. Facilities wen made available 
to the workers and their dependents in the following hospitals! 
dispensaries etc. established by the Organisation in different 
iron orclmanganese ore and chorme ore producing slates. 
Bihtir-—(I) Central Hospital, Barajamda (50 beds). 

(2) Mobile Medical Dispensary, Barajamda. 

(3) Static Allopathic Dispensary, Karmapada. 

(4) Static Allopathic Dispensary, Nujia, 

(5) 81:010 cum mobile Dispensary, Newra. 

Orissa.—(1) Cen'ral Hospital, loda (50 beds). 

(2) Primary Health Centre, lamri. 
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(3) Mobile Medical Dispensary, Barbd. 

(4j Two Ambulance Vans. 

(5) Prunary Health Centre, Nuagaoa. 

(6j Static cum mobile Medical Units ut Badampahar. 

(7) Primary Health Centre, Tumkii. 

( 8 ; Primary Health Centre Silijora. 

(9) Primary Heatth Centre at NisikhH has been open¬ 
ed recently. 

(lOj Matcrn ty cum Child Welfare Centre at Garuda 
fur mauaganesc mine workers. 

Maharashtra.—Uj Primary Health Cenire. Redi (Distt. 
Smghudurg). 

(2) One Ambulance Van. 

Madhya Pradesh.—(1) Mobile Medical Dispensary, Rajhara. 

(z) Mobile Medical Dispensary, Bailadila (Deposit 
No. 14). 

(3) Moh.ie Medical Dispensaiy, BuLauda (Deposit No. 5t 

(4) Ihree Ambulance Vans. 

Administrative approval tor establishing 50 bedded hospital 
at Baiaghai has been isueti. 

KARNAIAAA.—(i) General Hospital Kariganur (25 bed¬ 
ded) Usd strength is being raised to 50. 

(2) Mooile Medicat D.spensary, Kariganur. 

(3) Static-cuni-Mohife Medical Dispensary, Sandur. 

(4) Statis-cum-Mobile Dispensary at Bellary. 

Goa.-—( 1 ^ Central Hospital Goa 20 Deaded commissioned 
on 25-3-7-. convened into 50 beaded w.ih eh'ect rrom 
2-+-3-i98i. Bed Strength is Demg ruitiisr ra.sed to 75. 

(2) Stafic-cum-Mcbiie Dispensary Chrurchorem. 

,e) Tliree 2Vmbulance Vans. 

Besiucs, beds continued to be reserved tor the exclusive 
ca. Oi iron ore and manganese o.e iiihieis and their iam,- 
iies 111 T. B. Sanatoiia and other hospitals, 45 such beds for 
3ihar region and 32 oeus for Orissa region have been re¬ 
ceived in the Mahadevi 3 rla Sanatoriain, Ranchi, Similarly 
2 oeds have also been reserved at s, j.ises Hospital, Ven- 
gurla in Maharashtra. In Madhya P, aaesh region 4 beds 
were reserved in the Bhiliai min hospitrl of me Hindustan 
Steel Ltdt ana 5 general beds were .eserved in tbs Distt. 
Headq_ar!eis Hospital at Keonjhar lor the use of the min¬ 
ers and their dependents, Arrangements have also been made 
for indoor treatment or iron oie mine wortse-is of Bihar 
and Oissa suffering from mental diseases in the Mcn.al Hos¬ 
pital Kanfce, Ranchi. A scheme has been introduced in this 
iCgard during 1977. Arrangements have also been mads for 
treatment of leprosy patients in the M ssion Hospital, Puru- 
lia for Bihar region and for the patients of Orissa region at 
GEL Chrurch Hospital Amagaon. 

The owners of the iron ore mines manganese ore mine 
ana Chrome ore mine mines who main .t.n the dispensaries 
and hospitals upto the prescribed standard have been paid 
annual grants-in-aid. A total expenditure of Rs. 67581251 
Lakhs was spem on the provision of insdTai facilities to the 
iron ore ininsolmanganese ore mine and chrome ore mine 
'Aeis and their dependents auring the year under report. 

(a) Housing Facilities. Provision of housing accommod- 
aticn for iron orelmanganese ore mineiChiomc Ore mine 
workers is one of the main activities of the organisation. 
There are three schemes in vogue for ibese workers viz.— 

(i) Type I Hous'ng Scheme. 

(ii) Type II Housing Scheme, 

(iii) Build Your own House Scheme, 

Under Build Your Own House Scheme, financial assist¬ 
ance to the tune of Rs. 1,500 per fenantment (Rs. 600 in 


the rorrn of subsidy and Rs. 900 in the form of inteiest free 
loaaj was payable lo cue iron ore ana manganese oie mine 
woriceis. ims amount nas oeen mereascU lo Ks. lUuO and 
Ks. ^OoO respeeiivciy wim cilcci irom Isi Aput, 1943. Tne 
loan is iccoveiable m monU'ily instalments spiead over a 
perioa noi exceeding 9 years. 

under Type-i Housing Scheme subsidy was payable at the 
raie or 75 per tern of ine sianuaru csuniaica cost ci 
jvs. b,sz5 for orumaiy aicas aiiu res. /,i>2j ror black cotton 
and sw'ciiy sou uieas or /5 per eeiii oi actual cost or con- 
eiiucuon wn.enever is less, ilie amount or subsiuy nas been 
lueicasea wall eUeet rrom isi Ap'i'iJ, r9b3 lo /5 per cem 
ot J<s. lUjOdo Oi /5 per cent of actual cost of consirucnon, 
wflienever is lower, in aaauion, me oeveiopiiienl cua.ges are 
auo r/ayable in' 50 per cent oi Rs., zuuO lor ordinary aieas 
and /5 per cent or Rs. 2,ouU ror biacic cotton anu sweliy 
soil areas or me actual cost wnicnever is lower. The aeve- 
iopment cnarges will inter-aiia inciude exvernai and internal 
Water supply, san.iauon eiectiicity and approach roads. 

Under the Type-ll Housing Scheme the rate of subsidy 
payable to managements has oeen increased from 75 per cent 
or the estimated cost (i.e. Rs. 11,325 in ordinary areas and 
Ks. ii,425 in black cotton or sweily soil areas) to Rs. 15,000 
(t.e. 75 per cent of the estimated cost of construction which 
is ids. 2 U,OU 0 per lenanment or 75 per cent of ttae actual cost 
of construction wnicnever is less. The development charges 
(a)Rs. 1,500 per house in ordinary areas, and Rs. 2250 for 
biatir cotton or sweliy soil areas or the actual cost of deve¬ 
lopment, whichever is less shall be paid. The development 
charges will inter alia inciude external and internal water 
supply, sanitation, electricity and approach roads. 

Under the various housing schemes, a total number of 
13,579 houses had been sanctioned for construction from 
the inception of the Bund. Oui of these 11,858 houses have 
so far been completed and 648 houses aie under construc¬ 
tion. 779 houses for which the construction yet to be started 
and 294 houses have been cancelled. 


(v) Water Supply.—^The Integrated Vaitarani Valley Water 
Supply Scheme, joda was estimaied lo cost Rs. 2,08 crores. 
The snare of Welraie Organisation is Rs. 1.04 crores. Out of 
whicn 21.50 lakhs have been sanel.oned, by the Ministry and 
Rs. 83.50 lakhs has been released by the Welfare Commis¬ 
sioner. Bhubaneswar npto October, 1984. 


2. Due to increase in the market prices the State Gov¬ 
ernment witn the approval ol CBHriE (Ministry of Works 
and Housing) has submitted a revised estimated increasing 
tiie estniate by 80.20 lakhs of which our share comes to 
Rs. 40.10 lakh’s on the whole our share has come upto Rs. 
144.10 lakhs agamst the Oiiginal share of Rs. 104 lakhs. 
The balance amount of Rs. 52.60 lakhs is to be released 
by the end of the current financial year. 

(v) The educational and recreational facilities provided 
to the iron/manganese and Chrome Ore mine workers and 
their famihes which were financed from tlie Fund included 
40 multipurpose Institutes, 2 Welfare Centres, 6 Women- 
ciim-Ciiiidren Welfare Centres, 13 Cinema Units, 155 Radio 
Centres and 3 School buses. Grants-in-aid was sanctioned 
to time owners for organising sports, games, tournaments 
etc. One mo.e projector was sanctioned dur ng 1983-84. 
Scholarships continued to be given to the children of iron/ 
raanganese and chrome ore mines workers studying in 
schools, colleges and technical institutions in accordance 
with the approved scheme. The total expend lure on scholar¬ 
ship was Rs. 6.80 la.khs during 1983-84. The mid-day meals 
scheme for the school children continued wherever it was 
in existence in 1982-83. The rale of supply of mid-day meals 
is 75 paise per child per day. Uniforms were also suppled 
to the primary school going children of iron/manganese and 
chrome ore miners in some regions. The total amount spent 
on these facilities during the year under report was about 
Rs. lakhs. 


(c) Fatal and ser'ous accident benefit scheme.—The scheme 
for financial benefits to widows and children of victims of 
accidents was also continued during the year under report. 
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PART-II 

Opening balnnue a? on 1st April, 1983 Rs. 2,34,57,041-58 
Receipt during the year 1983-84 Rs. 1,91,34,434-16 

Fxpcndituie dining the year 1983-84 Rs. 1,61,56,802-75 
Closing balance as on 31st March, 1984 Rs. 2,64,34,672-15 
PART-111 

Est'matc.s of receipts and e.'Cpenditure lor the year 1984- 
1985 ; 

1, Estimates receipts R^- 2,00,00,000 

2. Estimated Expenditnie Rs. 2,96,68,000 

[No. H-12015/7/84-W. U] 
M. S. TANGRY, Under SSecy. 

■ Tt 1 

tfTT, 3rr. 182 .—T. sf, Wi, TT. f. Tift, 
T^pT'irf'UT KfRiT, 15 0, TUTT Tt?, ^'wp— 

17 (jp T/ 4 O 60 ) (f^r^ OTT E«IT- 

tpr RT I) ^ f-TfiT atk 

stfaiktR, 1952 (1952 TT 19) (kil 

TirTTtj tsTtr sTfrfkrfr ^ w |) ^ *1171 17 

^aiTT ( 2T) % 3T£ft>T %■ arrt— 

PhTT t ; 

ark RTTiT ^ ffRiwr 7 ^ wr ft wr 

?«tm % Mt 'j«r^ atf^KPT ITT tHwi 

^ ?kRT tV<7 firTT Rl5<fl'4 fRRR Ri'f 

4krr E#rr % ariflR ^krr % w r 
91111% ijTT t| t srk TFERifTfr % 

^ TiEKli ^ RRtP 31^^ t Rt =FRTr(t 

sra" ^tRT ?9 iVr, 1976 (k%r TRR TURRT -o'-ttf 

F9?tri 91^ W I) %i ^ 3EpT t ; 

3Rti| %o%fcr RTRiTT, RW 3Tf%f%inT 9% RITT 17 
9% iTTtJTTT ( 29i) 5TTT R=f?R tlrffcEi^ TT RRTR 91T% 
^TT 3lk tjrftTO atTRRt R 97 RRtn 

r^i R9d FRiW 9% R7t 9?r 3P(fEr fsT'T gTd 
F9%fT % RRt R9R?tiff % R ^ t I 

1. ?RTRR % R%R R f%RlRR RT%ftl97 rTr^r 

Mr ^ fRTlfRRt RRRT afk M 

Rifft ttjRT dRT fRftWR % fRR gf%RTR RTTR 
^k(TT Rt RRFTT, RRR-RRR TT f%f%^ 9k I 

2. fRRtRTT, %R fR7%RR RRlk 99 9c%97 RTR 9% 

InnlRr ^ is f%R ^ ^ ^ ^ 

RlRm, R9R RftlfRRR 9% RTTT-17 9% RROTTl (sr) 
^ ijtrj (9?) % R^fk- RRR-RRR 99: fRMr 9k 1 

3. RTljf?9i %^RT ^ ’^riRR R, RR- 

M %^rTRf 9R rm RTRT, fRTTfRRt 9iT R^ MtT 
inRT, jftRT MRRR 99 R9TR, ^ 


^ RRlff ^{JT RTTii' RTf% 'k %, %tR 91% RRt sifir 
Tl R^T fTTTRT fTRT ^flOTiT I 

- 1 . fTRlRT, TMt- fTUppr ^<T 
2%Rr ETlR 97 fRRRl 9?t :qfR, aiV RR 97 r 1 RRR 
RRlRR fTTl RTR, RR RR RRlRR Tl s1r RRt TRRTkRT 
9% RfR^jiTT 9% RTRT R RRTi' RIsR RlRl RT RTRi^^ 
g-pRTR k ’JRRT RET Rt RRfRR RTri I 

5. Rf% kti' RRT :^'t RR^RtTiV Rf'RGR 

Mr 9R rt R9R rRMrr k rMi rfr fMr 

ERTRR kv rMr IrTR 9R R^R ^ RRTR %, RRk ?RT- 

RR R fRRTfRR fkRT RIRT % RT, MtTRRi, REj1^ 
SflRl fklR k RRTR k ¥R R RR9R RTR RYTr Rtf 
RkRT Rk RR9% RRR RTRWT RtfRRR RTTRlR rIrR 

Rtiir Mir ki rrtr kkir i 

6. Rf% RRR fklR k attflR RrRRTfcRf kf RRRRR 
rrR? RSTR RTR % "it, fRRTRR RTTffR RM fktR 
k RtflR RTR-Rlkkr kl RTR^R RRRRT R RJj;f%R ^ 
R Rfs kt RT% 9% TRRERT 9kRT klRTT fRi 9TRRTlkRt 
k fRR RTTjf^R) ktRT tklR k RtiftR dHR^R R/TR% 
RR RiTRRt R StfsTR? R^^FR ff kt RRR FktR k RtflR 
RRM t I 

a 

7. RTfff9T klRT MtR R fkRT RTR k I'tR |tT 
RT, RTR lRRft RTRRTft 9% RT ^R FktR k RsM 
R%R T9TR RR TiRiR R 9TR I kt 9TRRrk RR RR RRT % R%R 
g'M RR R? R9R TktR k RsftR j^RT Rt, MftRRT 

RRfRift k Mrr RrkR/RiR MfkRt kt Rfdkr k ^ r 

%TRf TRRf k kRT k RTTRT TRtr RRTR 97%Rt I 

3. RRJ^ %tRT Mir k RRRRt R klf kt RkTRR, 
SnkfRR RfRi^R fRfk 3TTR9R RRkk k ^ RRRkR % 
Mrr 9# fTRT RTRRT kk R^ RWtRR % RTR'RTkkt 
k f^R RT RfrTRR RRTR RR% kt RRTRRT kt, R^t 
RT%fR9i RfRtsR klR RT^d, RRRT ^ 

sFfRtkRf 9% RTnf RfektR RTR RT% RR ^f9RfRR 
RRRT %RT I 

9. Rk fkR't TITRRR, TRIRR k RRRTTt, RT TR lR 

ktRR RtRT fRRR 9% RR RTRffR RtRT MtR k, fR% 
RRTR'iR R?k RRRT RRR % RSftR T^ ^^9 % RT 

^ ^iftR k RRtR RkRTftR'f kt RFR ?>% RTR R)TR% 
kift Mrr 9tr ?t rt% f', kt r^ t^r kt rt rrM 
11 

10. Rk fkkt RRTRRR, kR'TRR RR Mtr RTTM 

k ktRT rt RmftR ktRR ktRT Mtr Mtr kt, 
iftfRRR 97T RRTR 9TT% R RRRTR TRRT %, 3lk RlkFft 
e(R 5RRRR ?% RT% kRT RTRT t Rt, t^R kt RT 
R9M| I 
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11. airr sfl-fiRlT % ir f%TT^ 

^ F, ^ ij?r % TIR 

fqfT^ Hlfref ^ ?T ^"1 ^ ^ at 

% arO'^T TiTT^l % ^T^IT 

^rf^FT PwHnp TC ?>rr i 

12. TTT ?«Tm T ?i^fT it fT?tT3iiT, W ?5lttfr % 

aTtfFr 3TFt TTA f'Trff ?NFT TT 

snir f^TTfwt^FTT/ MtaTT TTr^:?if TT ^tWcr TTP^ 
^TTrEr it aitr srciFfr ^ # tittAFt 
Am Fm A AmfT ttf am ^ % ?n?r M % 
AFn; thtt i 

[ff. liff-33 014/l6 7/84-li?r. «iTr-IVj 


New Delhi, the 1st January, 1985 

S.O. 182.—Whereas Metsis NOEE-AHG Engineering Cnm- 
pany i.jiiiueh, JJU, Varitnir Kuad, dangatore-5Diitii/ tJviN]4irt>0j 
lueieiiiUtrei refenccl lu as me sam eNmunsiiniciu) nave i-ppiicu 
lur exemption uuacr suo-seetiou (,2.^> or aci-imn jt/ or me 
tinpioyees t'rono.anl runus' gt ivnseeiiuncuua erovisions aeci, 
tty ot 19azj tiicrciutirier reteriea to as me suiu fvcty; 

tVniJ. whereas, the Central Government is satishcd that tbe 
emptoyees or me sa.o esiaunstmieiu uio, vviiiiout inaxAtg any 
separate coniriDtitiori or payment ot premium, in tnyoyment 
ot uenerits iiriaer me Grotip Insuranee sjeiicrno ot inc x-itc 
lilfjuran.c sehenie ot the Cue in.suiunce Corpoiation ot India 
III me nature ot Lite Insuranee whicii am more lavouraole 
to such employees than ihe cenehts adraissinie unuer me 
Employees’ Ueposit Linked Insurance Scheme, 1976 (herein- 
alter lelerretl to as the Scheme); 

Now, thcrcl'ote, in exercise ol the powers conferred by 
sub-asciion (,2A) of section 1 / of the said Act and subject 
to the conditions specincd in the Schedule annexed hereto, 
tiic Central Ooverniiicnt hereby exempts tho said estaoiish- 
ment Irom the operation of all the provi.sions ol the saitJ 
Scheme lor a period ot three years. 

SCHEDULE 

1. The employer m relation to the said c4ablishmcirt shall 
submit such returns to Ibo Regional Provident Fund Com¬ 
missioner, Karnataka and maintain such accounts and provide 
such lacilitics tor inspection, as the Central Covernnient 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub- 
mis.sion of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be home 
by the employer. 

4. The employer shall display on tho Notice Board of 
the establishment, a copy ol the rules of the Group Insur¬ 
ance S'.’heme as approved by the Central Government and, 
as and when amended, ulongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary permiiim in respect of him to the Life Insurance Corpo¬ 
ration of India. 


6 . The employer shall arrange to ennance the benefits 
available to the employees under me Group Insurance Scheme 
appropriately, ji the benefits available to the employees under 
tno said ScheiTic arc crihanced, sO that the benefits available 
under the Group Insurance Scheme arc more lavourabic 
to the employees than the benefits admissible under the said 
Scheme. 

7. Notwilbsianding anything contained in the Group Insur¬ 
ance Scheme, il on the deatn ol an employee Ihe amount 
payable under this scheme be less ihan the amount that would 
be payable had employee been covered under the said Scheine, 
the employer shall pay the diifercnpc to the legal heir/ 
nominee of the employee as compensation. 

8 . No amendment of the provisions ot the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Erovident Fund Commissioner, Karnataka and 
where any amendment is lAely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the bcneliis to the 
employees under thiy Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium, etc, within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the leal heirs of deceased 
members who would have been covered under tho said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/Legal 
heirs of the deceased member entitled for it and in any cate 
within one month from the receipt of daim complete in 
all respects”. 

INo. .S-35014(167)/84-SS,IV] 

’U, 3IT. 18 3.—AFU 
3lffe|fwi, 1948 ( 1948 W 34 ) AV Eim 91*F %ITI«r 
Tfer tJTTT 87 ?ITT IRcT tuFfdAf Al nAtT ATA fT 

aV aka KAR ^ AA AATAA At AftT^-TI A. 

AI. AT. 2613 AlAtA 30 1984 A SEJAA 

A, SAtAFi Ma^, TTAAtAt aA, At 

TT^ aFaA ^AAA 11 AfijfAAA % AAAt 

A 1 AAtA, 1983 A 30 1984 AA At, fAAA 

At AftAfAT At At afk AAfA A 

fAA Aft I I 

2. ^3AA ^ fKAfAfer wAf A AtfFT : 

( 1) ATTAtA at tlAt'd^h d A AAfil At 
ATW fAnA Arr ot ARTariA k ota 
stTaFtaa at (fAA ^aA atata 
OTA 3TAfA A^ AAT I) AAt fARpAAi 
^ AW A atk AAt fAfAFOTlr aIAa aat 
At AAARt TTW AtAT (ATARA) AlAfAqrA 
1950 % ASitA aA OTA AA% aA ATAA, 
AAt At ; 
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( 2 ) STTT ^ srfgf^ ^1r OTTT 45 ^ 
( 1 ) % 3Tsf\Tr ftw fen m: 
m w MT??r srrfsnirr f?m ^ — 

(i) STTO 44 ^ ^tJRT ( 1 ) % "3^ 

SRffer ^ ^TW?T ^ ^ feff f^wft ^ 
f^rftrfe^ ^R^nfqTT ^ % ^nrt^^ra' % 
i%tT; m 

(ii) Iff srMHpijxid' 

1% 5p’4'^ TTHT fm (miJTT®r) 

'1950 3TTT 3Ttrf5T?r afhc 3Tf?r%^ 

^ sr^sr % ^ T# w ^ qr irr 

(iii) arBrfqffqcT % jRfrsrff % ^ 

% qnT'qr^, fqqtispF im ^ qt ^ 

sfT3ff qii, t 

??r 3ifH^=qqT % 3r?fm' ^ qY iqr t|t 
I, qqjq srix qq Jr qT^ qrr fqrqR 
qrn' |3rT | qr 

(iv) qf 3Tfq1qft=ERr qr?:^ % ^ql^r^rf ^ f%q f% ^?r 
srqfsr % q^q, iqq ijqq ^trqr^ % ?fq«r t 

srfsrfqqq % ^qq'sr qqrq Jr, $,% 
rjqqeff qq arqqm fw w qr qr qfi, 

, fqrqfJrfeq q^ qrr^ fqrr^ qw |>qr,- 

(qr) qmq fqq^qqr qr ar^qq^r fqq'tqrqr 
t qf qr^qr q| ^ ^ 

tjrrqqrr^- % q^ anqqqqr qr 

(?q) ^ qqrq fqqtqqr qr 3r^qqi|q fqqtqq? 
% arfqqtq Jr % q.-TOi^’, ?qm, qqqf- 
^ qr ar^q qfrqq; Jr fqqfi ^ qfqq 
qqqqxsrqq qrrqr q\-r:qq% qTqrrraqf 
sqf^ t qf ar^arr qrrqr q^ sqfqqqf 
% fqqtqq aft^ qqf<!t % qqrq ^ 
^srq ^ $r#, qf^f qk ar^ q^- 
qq, fktarqr qr ar^q qq^rk 

% qqqr qr^q qrr ark qqqrr qttarr 
qrki ^ qr qf q% qqt qrrq^^ ^ 
q^ anqqqqr qr 

(q) qsrrq fqqkrqr qr '3roqq%r fqqkqr 
qq% arfqqKTf qr ^qqr q?> qr ^ 
fqnrfV sqfqq qft ql" qrr?7ik, ^qrqq, 
qqqkq qr^ar^q qkqr t mr 
qr k# sqfqq ^ fqq% qk ^ 
qqq kkarqr qr ar^q qqakt % qw 
qf fqqqrq qrk' qq qfqqw qrrrq t 
qf qqqrk |, qkarr qrqqr; m 

(q) qTq^i%, ?qm, qqqkq qr arrq 
qfkrq ^ t# qq ftr^ Tfq^, Jrarr 


q^ qr ar^r q^qrqq qt q^ 
qr qqqqq Jrqr i 

[q. rrq. 38014/l4/82-nq aqf] 

qrorkRq qrqq : 

^q qrqq Jr ^^afr qmq kr anq^qq 
^ qqr I qq'ffqr % aqtqq qq^ qfqqr ^ qqq 
qq qqr qr I , qf qqrfqq kqr qrqr | fq ^ 
k ^qaft qqrq ^ fqqt ^ ^qf^RT % qq 
qqrq q^ q^qr i 

S.O. 183.—In exercise of the powers conferred by section 
87 read with section 91A of tlte' Employees’ State Insur¬ 
ance Act, 1948 (34 of 1948), and in continuation of the 
notification of the Government of India in the Ministry of 
Labour No. S.O. 2613 dated the 30th Inly, 1984, the Central 
Government hereby exempts Indian Telephon,e Industries’ 
Limited, Rae Bareli, a public sector undertaking, from the 
operation of the said Act for a further period of one year 
with effect from 1st July, 1983 upto and inclusive of the 
30th June, 1984. 

2. The above exemption is subject to the following condi¬ 
tions, namely :— 

(1) The employer of the said facto.-y shall submit in 

respect of the period during which thac factory was 
subject to the operation of the said Act (hereinafter 
referred to as the said period), such returns in such 
form and containing such partieularo as were due 
from it in respect of the said period under the 
Employees’ State Insurance (General) Regulations, 
1950; 

(2) Any Inspector appointed by the Corporation under 
sub-section (1) of section 45 cf the said Act or 
other ofliria! of the Corporation authorised in this 
behalf, shall, for the purposes of— 

(i) verifying the particulars contained in any return 

submitted under sub-section (1) of section 44 for 
the said period; or 

(ii) ascertaining whether registers and records were 

maintained as required by the Employees’ State 
Insurance (General) Regulations, 1950 for the 
said period; or 

(iii) ascertaining whether the employees continue to be 

entitled to benefits provided by the employer in 
cash and kind being benefits in consideration of 
which exemption is being granted nnder this noti¬ 
fication; or 

(iv) ascertaining whether any of the provisions of the 

said Act has been complied with during the period 
when ■ such provisions were in force in relation to 
the said factory ; 

be , empowered to— 

(a) require the principal or immediate employer to fur¬ 

nish to him such information as he may consider 
necessary; or 

(b) enter any factory, establishment, office or other pre¬ 

mises occupied by such principal nr immediate emp¬ 
loyer at any reasonable time and require any person 
found incharge thereof 'to produce to such Eisnector 
Or other official and allow him to examine such 
accounts, books and other documents relating to 
the employment of persons and pavment of wanes 
or to furnish to him such information as he may 
consider necessary: or 

(c) examine the principal or immediate emplover, his 

agent or servant or anv person found in such fac¬ 
tory, establishment, office or other premises or any 



1'74 


[Part IT—Snc. 3(ii)] 


TTTE GAZETTE OF INDIA ; JANOA'^V 19, 19J5 'PAUSA 29, 1996 


person whom the said Insp6ctof Or other official has 
reasonable cause to believe -to have been an emp¬ 
loyee; Or 

(d) make copies of or fake extracts from any regisi'er, 
account book or other document maintained In saich 
factory, establishment, office or other premises. 

[No. S-38014/14/82-H11 
EXPT,ANATORy MEMORANDUM 

It has become necessary to give retrospective effect to the 
exemption in this case as the processing of the application 
for exemption took time. However, it is certified that the 
gr.ant of exemption with retrospective effect will not affect 
ihe interest of anybody adversely. 


. 3Tf . 18 4 :—^if ?rT41TT II? IfflifVfr ?ETr t fffT 

sfirstRT TmittiPT Fff., ^riffi 

khffTT TlhTt: 17 -fr I ffrrpp Tq-lW 

% , rfiTTffa -fftT: ffitr^ff^iif ffiff 

ffi; ?r?tTcr ?i ff^' t fffi iflT, 

gq^er 1952 (1952 'pr 19) % 

Tffff ^strrtR' qfi fTiff fffTtT tjfr^ ^if?tT 1 

Wff: ffT'Trrr, srrSTpTM^' iffRI 1 

qrV ^trrti ( 4 ) fiTf iTOff nrrffffirf fftr RtfTff 

[fi. tTt^- 3501 9 ( 492)/84-tT^T. ^R-TI) 


S.O, 184,—^Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Eltop Marketing Organi.sation, Punjab State Electronics De- 
lopment and Production Corporation Limited, Bank of India 
Building Sector 17-B, Chandigarh, Punjab, have agreed that 
the prov'sion of the Employees’ Provident Fund and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said esiablishmentr 

Now, therefore, in exercise of the powers conferred by 
Sub-Section (4) of Section 1 of the said Act. the Central 
Government hereby applies ithc prov'sions of the said Act 
to the .said establishment, 

[No. S. 35019(492)/84-SS. II] 


ffir. m. 185 :— 

fTEOL^ff cflfifDrmr, 108 / 3 , 

^fr-50002.5 BTBffT 

pETiff'Ti wtT; qft ft 

?T ^ ‘ptf’ffrd «tf?Kr f?rf^ ^ snpW 

!TflirpEHT, 1952 (l952 ffiT 19 ) I? 

WTpTtT ffTT tffrff 111 % I 

5Er; %f^Ff fTTfffTT, 'itfcT ?Tfkf%qR qrt EriTf 1 
■JTOf?:T ( 4 ) srTT iTCfff tfrfffffiff qn Rtfrr 
^!f 'irfiTf%JTR % ■mtr ^ lcerr ^ ottit 

4- , 

o I 

[?T. IIR- 35019( 493)/84'fIB . ITIT-Ilj 


S.O. 185.—^Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Krishnadaa Tolwala, 108/3, Walkertown, Sccpndcrabad- 
500025. Andhra Pradesh have agreed that the provision of 
the Employed;' Provident Fund and Miscellaneous Provi- 
sion.s Act, 1952 tl9 of 1952), should be made applicable to 
the .said establishment; 

Now, therefore, in c.xercise of the powers conferred by 
Sub-Scct'On (4) of Section 1 of the said Act. the Central 
Government hereby applies the provsions of the said Act 
to the said establishment. 

INo, 3. 35019(493)/a4-SS, Ill 
-FT , ?Tr. 186:—^TTFIT Ft F? iTffFT frffT | ^ 

fHf%^ 6 %t, E'ff^tTiTT, 112 ffffRg-q;iT ffS, 
600034 ffrffvT EIT mRF 
rfftfr^TF 5ftT FiN’ftfff Ft ^ff Fffr 

^'T fff I fF FR^ RfFKiT fffrtT RtC ffFt4 jq%iEr 
5Tr5TfffffR, 19 52 ( 1952 FT 19) % ’JWST ISFff FRl- 
'FT FT fFE FTF =Etf?E 1 

Rff: RTFTT, RFT HftTfFTR Ft aTTf 1 

TTmtl ( 4 ) ^ITI RERT Ff EFTF FTH JE 

•o'ffff ErutEffR ^ tSERSr kfTff ?«1,EE f'T F^^t | I 

[e, ER-35019( 494)/84-E^t. EE-IIf 

S.O. 186.—^Wbereas it appears to the Central Govern¬ 
ment thill the employer and the majority of the employees 
in relation to the establishment known as Messrs 
L. B. Publ sher.s and Distributors (Madias) Pvt, Limited, 
VI C. FlJorado, 112, Nnngambakkam High Road, Madras- 
600034. Tiunil Nadu, have agreed that the provision of the 
Employees’ Provident J-und and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
i.iid establishment; 

Novv. (horefore, in exercise of the powers conferred by 
Sub-Section (4) of Section I of the said Act. the Central 
Ljoverrmient hereby applies the prowsions of the said Act 
to the said establishment. 

[No. S-35019(494)/84-SS.ll] 

FT.5TT. 187.—RTFTT FT F? JRftfT ?>lT ^ 
ERR RET E- 2 6/l, RlFTJ^l- FF-1 

Ef -27 sftE ftril 880. EE. "fl, 

IJF# ETif (EfFvflr % 'TTE) 6 EIRF 

FFlRE % fEFtEF sftT FifETfTtfl ^ EfREFr 

^ EfE RT I fF FFFrtt tfffVcF f%ffl 

iCftE '■msr STririFFR, 19 52 ( 1952 FI 19) 

^ EREE EFF were FT FIF fFE FT% "RTf^ 1 

iRff: %EfrR REFIT, ere srfsrFFFF ErrTT 1 fT 
ERtfffTl ( 4 ) am RRTF FrFFRt FT RFTFF7%?El 
ERF ^TfErFRE % ERFR EFT WiEF F> Ffij; FTFT t 

[%, EE'35019(495)/84-ER . EE,-II]. 

S.O, 187.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
m relation to the establishment known as Messrs 
Cal Sons Entciprises A-25/1. Mayapuri, Phase-I, New 
Delhl-27. and City Sales Office at 880, S. P. Mukherje* 
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Marg .Near Novelty Cnetna) Delhi 6 have agreed that the 
proviiion of the Employees’ Providijnt Eund and Misccllane- 
oris Provisions Act, 1952 (19 of 1952), should be made 
Hp])licablc to the said establishment; 

Now. therefore, in exercise of the powers conferred by 
Sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies Ithc prov sions of the said Act 
to the said establishment. 

[No, S. 35019(495)/84-SS. Ill 

'in’, 188:—sTTm^Tcrrlfr 

nnw m n srf. rnr 

PTnTsn: sfl-?: nf- 

stt nffcr ft nf t fr 'Pn'«rrft 

«Tf^Gar fnrn nwn «rftrfniw, 1952 (1952 

'pr 19 ) % nwn 
’nrfftr I 

?r?r: wRjfnnn «fr tritr 1 ^ 

nntrrTT .( 4 ) sr^r srecn wfsFnnt 'pr nfin ffr 
"3^ srnifnnn % nw£r ij'icr Tfr ^r^]; 1 1 

[n. npf -350i9(496)/84 nn-IJj ' 

S.O. 188-—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Eurasia Publishing House Private Limited, Ram Nagar, 
Kavrtdra Mansion, New Delhi-55 have agreed that She 
provision of the Employees’ Provident Fund and Miscellane¬ 
ous Provisions Act, 1952 (19 of 1952), should he made 
applicable to the said establishment; 

Now. therefore, in exercise of the powers conferred by 
Sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the prov sions of the said Act 
to the said establishment. 

[No. S. 35019(496)/84-SS. Ill 

JhT. ?fr. 18 9 :—%-ifI'tr 4TT4irT ^' 1 jnflci fT<Tr f 

^ 2 6, ^nTC^^f 

t^Trarc- 5000 04, ?ri“ETr Sf^, 

!?rff <TT wfRfT fi f vrr^'^o’ fiTfsi 

ttflT H'PT'f ktrsrPTER, 1 952 ( 1952 'PT 19) 

% 3-T^^ ifSTiEd Et ^ =ErfftI I 

^r. E'fl’E ’dEo ^itffFnEtr stki 1 jf! 

TEST,IT ( 4 ) ^ XT RWT ^FfTEf ¥T STfrE 

dET % ’LE^tT 'dEo F4,ET Ef dTf^j; ETEI f I 

[E, 3501 9( 497)/84- . 'TE'IIJ 

S.O. 189.—Whereas it appears to the Centra! Govern¬ 
ment that the emnloyer and the majority of the employees 
in relation to the establishment known as Messrs 
Nagarjuna Investment Trust Limited, 26, Nagarjuna Hills, 
Panjacutta, Hyderabad-500004, Andhra Pradesh have agreed 
that the provision of the Employees’ Provident Fund and 
M'seeliancous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now. (heieforc, in exercise of the powers cohferred by 
Sub-Section (4) of Section 1 of the said Act. the Central 
Government hereby applies the prov sions of the said Act 
to the said establishment, 

[No. .S. 35019(497)/84-SS. Ill 


•FT. 3(1. 190.—ITTEET E7t HrftE 

ftcTT f tTTW (TjTW ^r-39 

ttFfe ITE^TTHK |eTIETT- 5 00018 STFH' If^^ ETITET 
P«rm % KFTC ffTEt^TET 3fk rptNlfEEf 'FTE^TrWW 
ERT ET IT^iRr ft t EHT’ETd 4lf^ f^ST sftT 
REfEir dWET SlftlffiHr 1952 ( 1952 «FT 19) ^ dE- 
EU dW HETEE Eit dTR ^ I 

3RT: %dfnT dTElR dW arfsrfWT Eft srm 1 Eft 
dEdiKi ( 4 ) ITTTT E 4 fcf vi FtEdf Ed Eftd ETOt dEd 
srTtTfdTnT %■ dEdd dEd EdlEd Elf 4 EiTdt f I 

[d. trd-35019{498)/84-TId.(rd,-n] 

S.O. 190.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Elfab Industries, B-39. Industrial Estate, Sanathnagar, 
Hydcrabad-500018, Andhra Pradesh have agreed that the 
provision of the Employees’ Provident Fund and Miscellane¬ 
ous Provisions Act, 1952 (19 of 1952), should be made appli¬ 
cable to the said establishment. 

Now. therefore, in exercise of the powers, conferred by 
Sub-Section (4) of Section 1 of the said Act. the Central 
Government hereby applies the prov sions of the said Act 
to the .said establishment. 

[No, S, 35019(498)/84-SS. II] 

Ed. 3(1. 191-—ETEdT Eif dfftd 
ftdT I ^tdT 23 

'Ftfld^-641021 dpTddlT dTEEI WFEd % 
dFdig: IdftdE? 3f)T EdldTplff Eft dfdisdT 1[d dTd Ed 

d?dd fr df I ffi "FddTft diw IdFd sftr EEft4 

dEdd STfaiddd, 1952 (l952 Ed 19) ^ ^3E^d 
dEd FdlEd Eit vTTf fet Efrf dlfftl I 

3Tf|: ETTEdd dEd 3Tfdfd7Td Eft OTdT 1 E5t 

dd dTdT ( 4 ) 3TdT Edrd ETfEddf Ed ddtd ETC^ 
dEd cEfMddd % dEdSr dEd FdTEd Eft vTPJ EHiftt I 

[d. ltH.-35019(499)/84-iTd;dd.-n] 

S.O. 191.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Deepa Industries, 23, Sdeo Industrial Estate. Coimbatore- 
641021, Tamil Nadu have agreed that the provision of the 
Employees’ Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said c.stablishment; 

Now therefore, in exercise of the powers conferred by 
Sub-Section (4) of Section 1 of the sail Act, the Central 
Government hereby applies the prov sions of the said Act 
to the said establishment, 

[No. S, 350191499)/84-SS. H] 

\ 

d^ f^, 3 dddft, 1985 

Ed. 317, 192.—%dftd ddEdd Elt d? 

ftdT f dfdT tfttdd dddTdd, (df^. ) 

?F5dTfT, fddT ^^ftdTd (ddd ) 
d l REi ?dTEd ^ fdfldET 3fld Ei^’ElPl.fT Eft 

fd did Ed dfdd ft df f Fet EifdrFt dffw 
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1952 ( 1952 1^19) 

% yw WFPT ift i 

SET: ^ ift OTTT 1 

yMtiKi ( 4 ) 3TTr TOfT TTFfimff ITT ipfPr ITT^ 

arftrftjiR % .^«r qrj; irrsfir. t 1 

[tT. Tl?r-35019( 500)/84-t![TT. lEET.rll] 

New Delhi, the 3rd January, 1985 

S.O. 192,.—Whereas it appears to the Central Govern¬ 
ment that the 'employer and "the majority of the ertiployces 
in relation to the establishment known as Messrs 
Mehta Charitable Prajnalaya; Trust. (Regd.) Rampiir Road. 
’Haldwani, Nain tal (U.P.) have agreed that the provision of 
the Employees’ Provident Fund and Miscelluneoua Provisions 
Act, 1952 (19 of 1952), jshnuld be made applicable to the 
said establishment; 

Now,, therefore, in exercise of the powers conferred by 
Sub-Section (4) of. Section 1 of the said Act, the Central 
Government hereby applies the prov'aions of the said Act 
to the said establishment. 

]No. S-35019(50n)/84-SS. II[ 

IT. 3TT. 193 .—^(VFK li> IT? IT^ 

^ ^ fr trs Tranifur 532 , it?tt ifpr 

RtehTl' 110006 31^ dti+l iTnsrff 
ife Jncs (IJ. 'ft.) 3ffT after litrTTT^ ^ftTT WT 
-Sr^fijtil'll ('fvTR') 'Tfttth ttliH'i % TTfsTJ fntt'l'd'Ti afN, 
ift FT TTfT TT TT?ITT ?t iTf ^ 

.inHift frfET afkaiftnt arfsrfTiTJT, 1952 

( 1952 *5T--19) % rtrSTU TltT PTPTT tpT rTT^ ^ 

.511% =TTf^ I 

3TT: ^rriTiT arftriwi _i5t .etttt 1 ifV 

TTtmj ( 4 ) 5TTT TPTRr wflrETf TT ITTW ITTfr ?tT 
„3irr aifgirinr % tit ^tTPTT ift tex | 1 

[t. IT^,-35019( 50l)/84-tTT , ^.T,-IIJ 

S.O. 193.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Meerut Supply Agencies, 532, Katra Neel, Chandni Chowk, 

' Delhi-110006, anti its branches at (1) New Sransar Colony, 

‘ Sohrab . Gate,. Meerut (U.P.) and (2j Old Kotwali Chhdra 
Gate, Ludhiana (Punjab) have agreed that the provslon of 
.the.Employees' Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be matlc applicable to the 
said establishment; 

Now, therefore, in exercise of the powers conferred by 
Sub-Section (4) of Section 1 of the said Act. the Central 
Government hereby applies 4he prov slops of the said Act 
to the said establishment. 

[No, S-35019(501)/84-SS. II] 

^r. 317. 19 4.—H ■t.'hiA ®[ft IT? Mtfl'ri 

?ITT.^ TfIftTT 28^. aiTf. 

^^, TTTTT 3T?imTTT (ijal<|d) 'ii+t'E % 

TTTO fiTift^ afk.TiT-tfirGlf ^ TTT tTr 

7r?TTT Jii t fr 'Tnfvrrfl <71^ frfET sfk 

.3lftrf^, .1952 ( 1952 ^ 19) % TWET 

TW ipt ^ ^ 'TTf^ I 


-WT: -•i|mjftiT-„ifr^TC . tgifT ' ^PETiT .TTfl -ETm I*!?! 

TWTT ( 4 ) 5TTT TPtTT ^ TTifTiT iPTt giRf 

srftjfTiET ^ .TT^ET TTT ?«rPTT ^ tTTij; TCff ^ I 

[t. tTT.-35019( 502)/84-TIT, Tm.-II] 

S.O. 194.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to . the establishment , known as Messrs 
Amhica Cement Products, 28-G, I.D.C. Vatva, Ahmcdabad 
(Gujarat) have agreed that the piovision of the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 
(19 of 1952), should bo made appl cable to the said eslab- 
li.shment; 

Now. therefore, in exercise of the powers conferred by 
Sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies 4he prov'siona of the said Act 
to the said establishment, 

[No. 8-35019(502)/84-SS. 11] 


¥T, 37T. 195.—%TftiT IT? RlfET 

• ^ ^ fr ^I=r^ ^iftvT STTTt IfTTt^ElfGT l|4t, 
qWT i^, ITT. ITT. iTt 4 irf^-2 (iTSTTlT^) 
TTITT ?«rrTT % TTST^ tTiftSTT sfk ^ T?- 

TT^ ?TT TTT 'TT TT?iTT ^ iff t TTiTTrfI iTf^GiT 
Met 3T>i: TT^ TTTET BlftqfTiTiT 1952 ( 1952 ’TT 19) 

% TTW TTT ETPTTTr vTT>]; fTT ^tW | 

3TT; %iiftiT TTTTPTi:,'T7T aTfElfTiTiT ^ OTTT 1 ^ 

^TETra ( 4 ) am TTTcT ^7Tiff TT ’SRT'tlT 

srfefTiTfr % TTEfET ^ ^irTT-T *61 TTij; | I 

[tt. TrTr.-35018/( 23)/84-PTT. tr^.-ITj 

S.O, 195.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Sunil Auto Engineering Works 1/B, Yashwant Kunj. L.B.S. 
Marg. Thane-400602 (Maharashtra) have agreed that the 
provision of the Employees’. Provident Fund and Miscellane¬ 
ous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Now. therefore, in exercise of the jiowers conferred- by 
Sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies 4he prov'sions of the said Act 
to the said establishment. 

[No. 8-35019(23)/84-SS. If] 


WT, 3TT. 196.—^ IT? R^ItT 
I fr TO# iTTET#r (i:to#i#itt, f^. 121 , 
qr^TlTT 111, 223, BTCTTO TOTO, ^TOt'21 TTTO 
^ TTroa: frot^rTr sfir to 

^.TT TO .TT?TO ?r irf I 1 tt 7Tf^ firfer 3fh; 

5r#t# tsTOU STfufTTO, 1952 (l952 TO 19) % tgrt- 

sfET tjifeT TOPTT T# TOT TO# toTTO, \ 

m\ %l7friT TOTOT, ^ 3TfgfTOfT ETTTT 1 7# 
WJTTT ( 4) STTT ETTOT TO TOTiT TOT# ?tT 

3TM#TO % ^TOTOT Tt TOiJ TOS# ^ I ■ 

[#. 1TO--3.6018/(24)/84-TO. TO.'II] 




[kTTJT It’T’T 3 (it)] 




S.O. 196.—Wierefls it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Sanghvi Exports Private E'miledj 121, Maker Chambers, lit,, 
223, Nariman Point Eotnbay-4()02l Jiave agreed that the 
prOv’sions of the Employees’ Provident Fund and Miscellane¬ 
ous Provisions Act, 1952 (19 Of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (4) of Section 1 of the said Act, the Central 
Governineltt hereby applies -the prov sioits of the said Act 
to thP’Safd establishment, 

[No; S-350l8(24)/84-SS, D] 
«1T. 197.—?r<«bK Tit If? ITTftcT 

ftffT % irr. 

3fr. Tt, n-g-. frfoft^it^tT Tt^lT 213 

^T Fft T d estfird: aF4f-21 ITFIT % tTfSTS" f-Wt^TT 

3fk Tt ^ TC ^f^ET ^ lit 

^ fip EtriTTT^ Wet aftc srfiififinf 

1952 (1952 TT 19) % TWET ijn ^ ^fi]^ 

frtr tSTT^ sinf?^ I 

3Rr: aTfi#r!TiT OTCT 1 dft 

^wnr (4) trro anrfd tnfwff tt rntr ?rr tHtpr 

arftrPTiTfr % crTTr Tt ^ tctI | i 

[#. t^tT,-35&18/26/84-n:T. W-'IIJ 

S.O. 197.—Whereas it appears to the Central Govern¬ 
ment that the employer and the aiaiority of the employees 
in relation to the establishment known as Me.ssrs 
Enterprise Advertis'ng Private Limited, DflS Executive Centre, 
213, Raheja Chambers, Nariman Point. Dombay-21 have 
agreed that the provisions of the Employees’ Provident Fund 
and M'iscellancotis Provisions Act, 1932 (19 of 1952), should 
be made applicable to the said establisliment', 

Now, therefore, in exercise of the powers conferred bv 
Sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the prov sion.s of the said Act 
to the said esfablishmcnt, 

[No, S-35018(26)/84-SS. II] 

R"# fdyiifi', 4 5FTTf), 1985 

TT. 31T. 198.—3fr§Tt ^fdifT %fil%¥, 

TTtTf ^r, RTfeTR RPt o,yJe., 

400001 (ftt, rrT./7518) (f^T^ a-H*)' 
tpIRT? •RRR iFRTRR TfT ’TRT | Rf^fRftT 

afk !T45H RRRET SlfEffRirR, 1952 (l952 TT 19) 

(1^ W^T RdR srfErfRRR »P?T RRt t) 

^ STKT 17 Tf ^'TErTTT(2T) % STtJtR ^ % 

f^iT f^T 

3fk R3TFT3: TT RRimR RRl | ^ 

^TFTR ^ TR=RT0, r^^ft RTT arfVfdTR RT tHwi TT 
RRTR fTlT fRRT ^ RRR'R ^R ^HTf fRRR 

FtVR % 3TEflR ^IRT % TR ff RiTiTt 

7| t ailT Fd TTRTftRlr % ^ TTRt RR ?r 

SffEfT 3EJTT t ^ T^RTCr fR#r rWt RTIR 
197 6 (^U TiR^r 116% TTRTR RRfTRTlTR T?T RRT ^) 

% STEftR 3Fl?rR %■, 


177. 

afcT; -Rmr RRfT aiftrfRtpR ETHT 17 iff) 
RREflTT (2T) SRT TT 3PT)R 

ark f RRTTO ^ farrRksR Wfff % SftflR 

, RRcf RRTRR Tf T) afTFR % 

RRR % R3ft %ITRdR ^ -1 i 

1. RRR RRTlR ^ RRR if Rkftllr RfSrSR 

fRfff RTTO, Tt ^ fRR3!friiRt 3Tk 

RttRTRRT fRfrWR ^fvTtT ^jfRtrrti RRTR T^IT 
iift RTTTT RRR-RRR RT fRf^*R I 

2. fRRtRT (n '(tW’R RRT^r RR RTR R?) 

RRlfRT % 15 fdR % RftfR RdfR R^RT sft %fa)R 
gTRRT RTT arrEffRRR Tf aTRT-1 7 t) RRTJKT ( 3T) 

% ijR (t) % dftfTR RRR-RRR RT fRfRSd: RT^ I 

3. ^RT VRitR- % RRTTRRR 3TRr4R 

RR Ti?T ^TRT, fRRcfoFTf RR Rf’JR fTRT ^RTRT, 

^)RT tfrfRRR RR R?TR, %3RTSff RR afRtR, fR^SRR R'ifR) 
ROT' 3rrfR 'Rt I, R'4V SRTf) RR R?R fRRkW 

SFG fRRfT OTRT I 

4. fRRtRTRi %7sf)R RWTT inTT af^'RfkR 

«f)RT FfftR % fMnff Rft t^RT srfR RR RTR) RrJt 
RR fTSTR OT:, RR RUftHR ^ rTr; RR'I RRT- 

RrrlWf Tt RfRSRT Rff RIRT Jf RRR?) IJRR RTR) RR ‘ 
R^RTR, »FFRrR % Rf RT RRfRTR Ri^RT I 

5. rTr Rllf ^Rr t4rT^, 0fr RTtfTlfl- TrTSRfRfR 

RR RT RRR arfRfRRR ^ aTR)R RPR fRRf) ERlRR 
qr) fRfa- Tf Rf^ ^ RRfR' ^ RdT ^ T'RTRR ^ 

fTR^kR fTRT RTRT | R), fRRtRT, RRji^R RtRT if^R 
%RRFR% ¥R ii RRRRRTR ^RfR R^ R^RT aih; RRRft 

arTRRRT TftfRRR RTTTftR ^flRR ^)4TT fdRR Tt 
ROT Ri^RT I 

6. RfR 'RRR'fRTtR % 3T8f)R RiR'RTpfR'lT Rft dRR^ST 
RiTRR ROT RT% t R’t, fRRtRT 6Ttjf?RT ?R^Vr % 
STEftR RRTRTftR) Ri) RRR^R RiTR^ ST RRJ^ ^ 

T) RT^f^tOTWr RtTRT krR% fTRi*^‘Rir<R'f 
klR, ^ RRRSR RRRR 

Ril-Udl TT STfETRi ^(^“h^l ^ RT dRd' % 3T!if)R 

arjOT I I 

7. TTfiji^ r)RT ^RftR JrfRRft 'RTR % {ff^ f RI'. 

Rfd fspR) RtifOT) Tt ijbtj RT'tR % 3r«f)R 

TiRtR RR RRTR TT RTR | Rt TRR'lO 
Tt RR OTT R R^ '^eft OT R? RRR TR^IR 
% RteftR ?)RT Rt, PHRld lT RRERTfl' % fRfRRFRTfTR/RTR 

fRiftltfr Rif RftfRTT; % OT R Rkff TRRfr ^ OTt ^ ' 
?OTT TOT RR ROT RtJRT I 






178 


[Part II Sec. 3(ii)] 


THE GAZETTE OF INDIA : JANUARY 19. 1985/PAUSA 29, 1906 


8. Jr »(7tf'ffr^WtEnT, 

fHfsr arr^, fspn ^ 

fjfnrr 'smrirT arh ^ qr 

q^ q?r ^FmaRr fr, sn^fw 
'qf^w fHftr an^’q^r, amr st^’Prr ^ Jt g;# q>4^rfoff 
spT^n ^feqfrq qrr ^*Rr arwr ^qr i 

9. qfRir«r?T Fim % qrJT^, mr^fPr 

qfiqq %, 

?«im q??! amr t? t, irot 

^qfPT ^ 3TEfFT qft stft ^ TrJr qFTiit 

frftr Jr 5T aTT% f, ^ft qfr srr ^rqn^t 

11 

10. ^rfq fqrrft q^marw ftraWn ^ fJFTcr mfrrj 
% «ft?Tq:, aft «rn:?r>r 'sfr^q fq^ir fqrRr qrJ:, iWwt 
q?T qn:4 Jr ar^rw T:?rnt. afkqrfJnfr qrtaiET- 
q?T ^ qnr f^qr an^n | cfr, ^ qft arr ?p!Kft t' 

11. fJETtarqr aro sfrfqqF % ?r^ it fqrc^ qqr 

r^ sirRi^Tr qft WT Jr, ^cr^rq^iff % ^rmW- 
fti%qr m ftfaqi arrf^t q?t afr qf^ir^ ;t ifr 
^ ?ft ^»T % arrntcT % 

’TKiiT qrr 'd^wiRr^q fJErtanp qr ^>n i 

12. ^rr ^qTqaT % ?rqq^ t larqtapF, tj^eI ^qfpr % 

ar^ anJr arrar q?t ^ qr ^3^ 

^qrqR TiR fqfMa4r/M«q? qiPwr qTt 

«f7T rraqqsn Jr arYc qr^qr ^ Jr ^iTTsfriT aft^ 
tfriTT fqqar Jr4\w^ wr srr^ ^ % ?rT?rf^ ^ 
»ftWT qrJarr i 

[?r. T^?r.-3 5oi4/(i8o)/84-i!;?r. i^^r.-4] 

S.O. 198.—^Whereas Messrs Audeo India Limited. L and T 
House, Narotam Moruijec Marg, Ballard Estate, Boiiibav- 
400001tMH/75l8I tncrcinalter reterred to as the said esla- 
bliahment) have applied tor exemption under sub-seetion (2A) 
of Section 17 of tne Employees’ Provident Funds and Mis¬ 
cellaneous Provision Act, 1952 (19 of 1952) (berc.nafter re- 
feiTed to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the ."laid establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature gf Life Insurance 
which are more favourable to such employees than the benefits 
admissible under the Employees’ Deposit Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the Central 
Government hereby exempts the said esta’olislimcnt from the 
operation of all the provisions of the said Scheme for a period 
of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit , such returns to the Regional Provident Fund Commis¬ 
sioner, Bombay maintain such accounts and provide such faci¬ 
lities for infection as the Central Government may direct 
from time to time. 


2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of retuins, payment of insurance premia, transfer of 
aceounts, payment of inspeetion eharges etc. shall be boine 
by the employer. 

4. The employer shall display On the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and us and 
when amended, alongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees* Provident Fund or the Provident Fund of an esta¬ 
blishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6 . The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insiunnce Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
Under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding .anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been recovered under the said Scheme 
the employer shall pay the difference to the legal heir/nominee 
of the employee as compensation, 

8 . No amcndm.;nt of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the nrior approval of the 
Regional Provident Fund Commissioner, Bombay and where 
any amendment iy likely to affect adversely the interest of the 
employees, the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to exphin their point of view. 

9. Where, for any reason, the employees of the .said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said estabFshmcnt, or the bei'.efits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled 

10. Where, for any reason, the emp' vycr fails to pay the 
premium etc, within the diit date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be canceMe.1, 

11. In case of default, if ar.y made by tbc employer in 
payment of premium and responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

-IM 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall enfuro 
prompt payment of the sum assured to the nom nees/Legal 
heirs of the deceased member entitled for it and in case 
within one month from the receipt of claim complete in all 
respects. 

[No. S-3 5014(180)/84-55-1VI 


m. an. 199:—BBlf sft 31Tq#3nT 

fe, qifiH<d<-e4iio4 (^. 
12165) (f^ ^ qTffTff ijqTTwm ) 

% qnNrCt fffftr 3 tYt arfferfjnrtT, 

1952 ( 1952 TT 10) (f^ TBJt 
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, TrJTTO; arsrrtt i 9 , isss/'fri 29, 1906 

--'- I , I 


afftrfjwR- «p^r JRr t) »i?t eutt 17 ^ ^^TTr ( 2 ^) 
% srsfR ^ f^. ^ % fsn^ ant^' fr^rr | ; 

3 fk %fsftir ^ ?PTTaw ^ »ptt ^ gw 
Wm % W?W<t , fwft 'TWT arfiRPT w iftfiriw w 
ggpT ^ ^ gr^- 

%T ^IT % 3T^ Hftrn % ^.7 Jr 'TiRt 
gsr t wfwfwf %fJn^ ^ gg 

95 iwf Jr arfa^ 31^;^ f afr wtwft 

4)+11 19 7 6 (fat% Jf Eti^ gW 

^) % 3 wlg sr^JTt; 

arar: grwT, gw arftrfwg ^ ottt 17 

^ ggam (2^) ira sth" w w>r 

|TT afk ?;.g% ggws ^ % artftg 

gw wrww ^ srirfg % gw 
gw^Eft % w^g ^ ^ ^ ^ i 

V " 

1 . gw wm % ms Jr fwrw gfgw 

Igfw arr^w, gfgwrr sf^t Q.^fr fwrfwt gwn 31^ 
^ %w niw ?rw f^aw % ^g"r ^fggrir irgrg 
g:%TT gt %rjtTT gwiK, gwr-gw w fg^ 1 

2. fwrwr, srwrf w nwgr gw gft 

ggiPki % IS 1 w % glw ww aft %T#rg 
gwiR, gw arfsrf^ shtt 17 gft ggsriTT { 3^) 
^ sfg (gr) % anfrg ggg-gw wfgfg^j gft: 1 

3. wijf^ aflw Rfhr % rrww Jr, fgg% 3 W»ig 

%w 3 ff w w gwT, fwrfg^ w fw wgr, 

^tw sflfwg w ggrg, guraft w afwg, srgrrf 
wggw anfg gt f^ grJr ?nft wjff wwg fwtw 
ijm fgRT gwgr 1 

4. fwtggr, %;^Vg wwg argr agjgrfw wgf^ 
gVgr % fgwff g?r ggr srfg, gk gg gvft ggJf 
gi[ftiw fw gw w gggwtErg^gfgggr wJwfwt 
gft gp'wT €t ww Jr gwft ajeg ^igf w g^grg 
gww % ^i;wT wg w wfwr 1 

5. gfr gft^ ^gr wiw^ gr wrgrO gfgw fgftj 
wgrgw gfjfwg % artftg ^ gjw fwft ^ 
gf^fgfg w'ifJr ^ ggw t, gg% wrw Jr MwJlw 
f%gT gwT ^ rft, fggtaRr, WJ^Ppr ^tw giftg % ggw 

Jr ggw gw frw afk gwift grw 

arwwT ifHww wwW tfiw fww gt gnrg i 

6 . qig gw % amtg g 4g i r<q1' git gqwig 

'Rig^ grt I fw^ gnif^ % 

anPVg w^arrfwf gtg'j^ wwf Jf gffw wr Jr 
^ q^tgrJr qftwggw IggJt f% wj-°nr<q 1 i ' % 
grijf^ ^tw ?qf)TT % gsftg gwRU q;wt gg gweft 
Jr arf^ sT’j^ ^ gt gw R?tg % gtftg aw?hT ff 1 


7. g 7 T[f^ jftiTT Jr qw % ^ gt, 

gfg 'F^wd q^t ^ w w Fqftg % gtitg 
ww ggww ^ wr | ^ wigift g^gggwJrg^ 
?)?ft ggg? gw Rftg % gtftg ^tw gt, fwtg g 
wMRt % fgfag grfw/gw qft irfgw %. 

wr Jf q>ft wwf % gwT ^ gngr ww w g^rg 
wW 1 

8. gwf^g wftg ^ gwtflr Jf qftf vfr ggttrg 
gitfiw gfwT fgfg gr^w, gfwwrf % ^ g^gtw 
g fwT g?ff fwTT gingr afk g^ fwft gufwg Jr 
WTwfi:gf % %r 'rrgfwFg gwgg^ qftrmrwr gt, 

grtftrg gfgw fgfET agjjw, gwr ar^w tg Jr 
gg' wrgrfwf gr gqgr ‘tjfJggtg ww wJr w Jjfw- 
qw arwr Jrgr 1 

C" 

9. qfg wwwr, wmr % gn^ift, mwtg 

afrw gtgr fgw qfr gg grjjf^g tftgr wtg %, 

F«nw arwT w t, gdtg g^ w gw f, w gg 
wffg % gsftg gggrfrgf gtgrw itJrgrgwg^ fwft 
■(tfg ^ wr gi% f, gf q? w!c qft gr gwft % 1 

10. qfq fwft wrggg, fgqfgg gg fqqg grftu 
% ^ffgg,gt qKgtg grqg^gr fwg fqqg gt,iftfgqg 
wgrrq wfr Jf awwr twt t, gYFqrfwft qftsqqgg 

grJr fwT grgr % ?ft, ’^g T^q qftgrggeft 1 1 

11. fwtgg sirr jftfgqg ^ggrq Jf fw; grr 
fwft sqfcTgg qft qw if, gg Jjq gqgff % gw fg€- 
fgfrq'f qr f¥isg qrfrgf w gt qfq q^’^g^t q| ^ 
qt gw % afg^g ?)%, ^rw wqqf % qqjq w 
ggrqrfqw fgqfggi w ^tgr 1 

12. gw WTW % gww Jf fgq'tgg, i.g rqftg % 
ariijtg arr^ grJr f^ gqw qft jjw ^ w gg^^gqrr 
gw fgqigfgqf/f^Eig qrfJgf gt gWrwr ww w 
gqig gwwr ^ aftg qw Jf gwrftq aftqg 
^tw fggq Jt^t>g ww ittw % grg fw ^ 
gfgr ^fgfrw q^Jw 1 

[g. WT --3 50 14(181) 84 -qgTw- 4 ] 

S.O. 199.—Whereas Messrs Sri Rarniikrishan Oxygen Limi¬ 
ted. Karamadai Post. Coimbatoic-641104 (TN/12165i (here¬ 
inafter referred to as the said cs'.ablishment have appl ed for 
exemption under sub-scetion (2A) of Section 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
19‘;2 (19 of 1952) (hcrcinallcr referred to as the said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the establishment are, without making any sepa¬ 
rate contribution or payment of premium, in enjoyment of 
benefits under the Group Insurance Scheme of the Life Insu¬ 
rance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than tha bene¬ 
fits admiss ble under the Employees’ Deposit Linked Insurance 
Scheme, 1976 (hereinafter ’.cfciTed to as the said Scheme); 

Now, therefore, in exercise of the power.s conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified In the Schedule annexed hereto the 
Central Government hereby exempts the said establishment 
from the operation of dll the provoisiona of the said Scheme 
for a period of three years. 
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SCHEDULE 

1. The employer m :chition to the said csitiblish.iient shall 
submit such rcturn.s to the Regional Provident Fund Lommis- 
sioner, Tamil Nadu, niuiutaia such accounts and provide such 
facilities for inspection, as ihe Central Government may direct 
from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-wenon i3A) of section 17 of the said Act, 
within 15 days from the close of evety month, 

3. All expenses involved in the administration of the Gioiip 
Insurance b>chemc, including maintenance of accounts sub¬ 
mission of returns, payment of irLsitrance premia, Irantier of 
accounts, payment of Inspection charges ric, shall' bo borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the lulcs of the Group lusiiiancc 
Scheme ay approved by I no Central Government and as and 
when amended, alongwitli a translation of the salient features 
tlireof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Empoloyees’ Provident Ftijid or the Provident Fund of an 
establishment exempted under the said Act. is tniploycd in 
his establishment, rbe employer .shall immedialelv .enrol him 
as a member of ihc Grniip Insurance .Scheme an,I pay nece.s- 
sary prem um in respect of him to the Lh'c Insurance Cor¬ 
poration of India. 

5. The employer shall arrange to enhance the benefits 
available to the cmployce.s tinder the Grotip Insmance Scheme 
appropriately, if the benefits available to the eniployee..i under 
the eaid Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more avotirable to 
the employees than the benefits admissible under Ihe said 
Scheme. 

7. Notwithstanding anything contained in Ihe Group Insu¬ 
rance Scheme, if on the death of an employee Ihe amount 
payable under t'.iis scheme be lets thar. the amount that woiilu 
be payabl lhad employee been covered under the said Scheme, 
the _ employer shall pay the difference to the legal heir/ 
nominee of the employee as comp.ensation. 

8 . No amendment of the provisions of the Group Insu- 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu and 
where any amendment is likely to affect ndvev'.ely the inteiest 
of the .employees, the Rcgioiial Provident Fund Commissioner 
shall before giving bis approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any rca.son, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Fife Insurance Corporation of India as already 
adopted by the said cslabl'shment, or the benefits to the 
employees under this Scheme are reduced in any mnnrer, 
the exemption shall be liable to be cancellcrl. 

10. Where, for any reason, the employer fails to pav me 
pfemiiirtt etc. within the due date, ,is fixed by the I.ife Insur¬ 
ance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium and r.esponsibilify for payment of assur¬ 
ance benefits to the nominees or the le.sal lieits of deceased 
members who would have beep covered under the said Scheme 
but for grant of this exemption, shall be thar of the employer. 

12. Upon the death of the members covered tinrler the 
Scheftle the Life Insurance Corporation of India shall ensure 
nromnt naynient of the fpm assiired to the nominees/Legal 
heirs^ of the deceased member entitled for if and in anv case 
with'P one month from the reco'pt of claim complete in all 
respects. 

[No. S-35ftI4f1S])/84-SS-n'l 
^ - SIT. 2 00 . ^ ' trw' 


xtr, 1 ^^ 1^-302004 
(tT. ^./2993) (f^r^ Wff TfT F'TTTT 

I) T ffTT'ffrd ffffer 3ltT TTf"! 13^^51 

BTfsTfiTTiT, 1952 (l952 ffT 19) 

TffcT 3ffsrrfFTJT TTI |) ^ £im 17 ffrV 
13TOTTT (2V) ^ 3IETJt fsTCr ^1^ % fvfiT 3ir%TT 

ftitlT I; 

FtTT>TT % BlfifRTT qj sTtfiFTiT TT 

irm f^ofqTi ffr, ^fr^ifqqjT 

% arsfEr qtrpr % FT if FJT 

t 31^7: Tr^qrfrqr % fqE E TT TITTf 

arTsEb sfttf | qt FFrifr fTPff'i Ffw ^^tRi 
1976 (fsr^r ftEr 

aicl; qTTTT, FTfl qMqqq qm 17 

Ft FTtnTT ( 2F) arrr ttfi srfFTqf ft sf'Et 

gq sEt TTunj 3ETgjFl q ^urf f artftq 

■ 7 ^ qqq Fqrqq ft eftq fE fT siFfy % Enr 
^ q»ft % qqqq ^ BrefV 1 1 

L FFTqq % qqq ffRErF 
fqfq TIFFFTq Ft ^Fft rF ^ Ff ^Ft qqqr sitF 

mm ffi fqFtsqir %■ fqTr ^Fft ffqsmr 
FFTF F^, aft %f^Er FTFFR qqq-qqq tT fqfe: 
F^ I 

2 . fqqErF ^^r fqffsrq Fqnft ft brEf qrqffft 

FUITEf F 15 fqq Et qtffT; ^ %?Stq 

qTFTF, qw qfqfqqq fT STRT 17 Ft ^FOTFI ( 3F) 
F (f) ^ qffEi qqq-Fiqq qrfqfF'^F^i 

3. qqjf^F ^qr FT^q % FFitFEr fr, fFq% 3 rf- 

% vEFiaff FTWranqr, fqqrfqqf FT BTF^F fFFT afRI, 
^Erf Ftfqqq FT FIFTF, Eqqsff FT BRTFq, fq^tfiTF 
qqrT^ Eftf snfF ift f, ^’Er fEt Fuft aqqf ft 

fqqElF JTFT OfiFT Fn^FT I 

4. fFFtFF, FFFR ffTFI FFqtfFF FITijf^ 

tftqi FFtq ^ fFFqt Ft FF fTf, aftr FF FFt FFt 
q'FTtyq fw jFTF, FF TF FUfTSUr Ft fFf F if F l fFFf 
Ft F^FEsFT ff?t qiFT if FFFE tJOT FTfff FI arFFTF 
FTFFEr %’g;Fqr TFFFftfF fEtt I 

5- fTf Ftf Eqr FifFlEr qt F HFT Ft fTf^F fqfq 
FI FT FFT FfqfFFq % Ftftq FTRT fFfft FFTTF 
^■'tTlFisq fqfq FT 0 FFFF t, FF FFIFF E Pd O lFST F 
fFFT FTFT | df, fFFtFF, FlJiJ%f 4 EtT Fff^tF ^ 
FFFF %■ FT- if FFlFt FTF ^F F^FI aftF FFTFt 
FTFF 3TTF5FF Ftfqqq FTOflF aftFTi fqqq 
FFFT qE;>E I 





['THT II—^ 3 ,(ii)J »Tpr7T ^rr _)9 85,^ ISS/tVi 29, 190fi - 181 


6. iif^ ^ aftfr^- set'll Rq'f ^Ft 

TiFT^ ¥fT^ 5TT^ I d^r, sftin ;R?tJT % 

artfln ^74^^ ^ 73^sr '^PT<f Jr % 

^ # 5rr% f^^Jr % ^FR^^qf ^ 

firtr qnjf^ iflrTT % artfrq Tjqqsq Tjq 

'FR^ Jr arfaqr anqrq ■ sf ^'t Tsqq • % arafrq 

'.j c^ ^ 

11 

7. RFjffqr qrriT ¥^q R feft qR % ^1% fF qT, qfq 

■f<Fiift qqjqrfr ^ arsftq 

^WT Jr 75ft qrqqrft Jr'' ^ 

Tqq q^ 7JW ^ 3FlrR.5>rTRt,' fR'41'^+ SFRRTJt ^ 

MtFF rtIrr/rtr r^TWr ^ , arfqqn: % rr Jr qrqf 
wff % RRiT % qTTqR m RTR qrJqr I 

8. Rf^r^*h- ^IRT ^RRq^tffif qfrf' »ft RqfTaR, 
HT^ftPF Riw fqftr 3 TFJ 5 FT TTq^qpr %- 3 Rqtqq % 

fw FiTOTn aflr Pfrt RRtEpr ^ rtiJ- 
hiRrT ^ tn: stUffr rrtr =f1 rrrtw 

q^ ITT^fRq^ vrfqnq 1 qlTJ STRRR, smi arRifiRR ^ Jt 
qnjqrfwf qiT ariRT 'FTiJr W ^fef- 

^ qqiR qin I 

9. rIr RTRiRR, ’=mqR ^ qnNrfr, Rrrqtq 

RtqR *flRT fwr rtT rr ftiRf^^T 4 Yrt fr^tr %, 

?RTRRR^ 3TRRT W t RSfiR T?: Rit t RT RR 
F5?tR % RjftR qr^RTiTRf qJr STTR ^ RT^T’FTR^ f%rft 
ftfq RqnrfrRTJr ?ftR^7:7Rq?tRT Rwt 1 1 

10 . Rfq RiK^hui, fqR>3rRr RR fRRR RRIRT 
^ ^fr?F,Rt qroflR 73 frqR#fnfRRR fRRR RtJ-, vflF rRR 
spr RRTq qri.R R q-RRiR t, R'R RlfRRr R?!' Sci'RRR 
^ RTR fOTr RTRT t RT, ©R qfi RT RSfRi | I 

11. fWRR' 51TT mfRRR % RRrR R RR 

fRRfr sqUiRiR Ril' qWT Jr, RR RR^Rf % RTR fR^R- 
fRRT RT fqftPF RTferlr qRTjflRfRR^^R^^Rf 

RT RRR RRtR % RRFtR ^flRT RRRRf % R^TR 
RR RrT^RrlRTq fRR'tRR' RT I 

12. RRR ^RTRR % RiRTR Jj'fRR'lTqRl, ■'TR TR?tR 

% RlEfTR 3TTJr mJr f^FRY RRRR qfl JJc^ RT RR% 
fRTRTT RTR fRflffTI ^Y/fMRRT RiRrY RT RlRTfiR TRR 
RR RRTR RRTTRT ^ Rh: RT^ RRT Jr RTTHYr rYrr 
^T Jr ^IRT?7R TRTR RT^R ^ % RrR % 

«frRT ^RfrRR Rf RT I 

[R. ■TTR.-3 5014/82/84-RR [tR-4] 

S.O. 200,—^Whereas Messrs. Rajasthan State Biidge and 
Construedon Corporation Limited, Sctu Bhawan, Opposite 
llialana Doongri, Jaipur Agra Bye Pas? Road, Jaipi.ir-362004 
rRJ/2993) (hereinafter referred to as the said establishment) 
have, applied for exemption under sub-section {2A) of Section 
17 of the Employees’ Provident Funds- and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter leferred to as 
the .said Act); 


■ And whereas, the Central Govermnsiit-is-satisned'that-the 
employees of die said establishment arc, Without making any 
separate contribution or payment of premium, cnjOymeMit of 
benefits under ihc Group Insurance Scheme of the Life 
Inaarancc Corporation of India in the na;ure of Life insu¬ 
rance which are more favourable to such employees than 
the benefits admissible under the Employees" Depo^,it Linked 
Insurance SGicme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, thercfoie, in e.sercise of the powers conferred by sub¬ 
sect on (2A) of section 17. of the said Act, and subject to the 
conditions specified in the schedule annexed hereto, the Central 
Government hereby e.vcmpts the said csiablishment from 
the operation of all the provisions of the .said Scheme for a 
period of three years, 

SCHEDULE 

1. The employer in relation to the said cstablif.-hinent shall 
submit such returns to the Regional Providcni Fund Commis¬ 
sioner, Rajasthan, maintain such accounts and provide such 
facilities for, inspection as the Cen'ral Government may 
direct from time to lime. 

2. The employer shall pay such inspection chares as the 
Central Oovernment may, from time to time, .diic,t under 
clfiusc (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days fronr the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia,transfer 
of accounts, payment of inspection charges etc. shall be botne 
by the employer. 

4. The employer shall display on the Notice Board of the 
cstablishmcni, a copy of the rules of the Group Insurance 
i'cheme as approved by the Central Government and as and 
when amended, alongwiih a translation of the salient features 
thereof, in the language of the majority of the employees, 

3. Whereas an employee, who is already a member of the 
Employees’ provident Fund or the provident Fund of an csta- 
blkhincnt exempted under the said .Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and nay necessary 
premium in respect of him to the Life llnsuVance Corpo¬ 
ration of India, 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group rnstaance Scheme 
appropriately, if the benefits available to tlie employees under 
the said Scheme are enhanced, so that fbo benefits available 
under the Ciroup InEiirance Scheme arc more favourably to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on Ihc death of an employee the amount 
payable under this scheme he less than the amount that- would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to ihc legal heir/nominec 
of the employee ai compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the Re¬ 
gional Provident Fund Commissioner, Rajasthan and where 
any amendment is likely to affect adversely the interest of the 
employees, Ihc Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to the 
employees to explain their point of view, 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the T ife Insurance Corporation of India as already 
ndonled by (he said establishment, or the benefits (o the em- 
ploy'’cs und'T this' SMieme arc reduced in nnv manner, the 
exemption shall be liable to be cancelled. 

10. Wh.ere, for any reason, the emnloyer fails to nav the 
premium etc, wihin the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to he cancelled. 
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-- 11. In case of default, If any made by the employer in 
payment of premium and responsibility for parent of assu¬ 
rance benefits to the nominee or the legal heuB of deceased 
members who would have been covered under the said Scheme 
tut for grant of this exemption, shall be that of the employer. 

12. Upon the death of the members covered under the Sc¬ 
heme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal heirs 
of the deceased member entitled for it and in pay case within 
one month from the receipt of claim complete in all respects. 

[No. S-J5014(182)/84-SS-IVl 

^T. !iT. 201.—JTbN srti, 

(TfE!TSr^5T) (psr?t tlTTW 

^ vrpT'nT sAt 5nr>T 

sr'iT ?rrsrrTtUT, 1952 (i 9 S 2 19) (f^ 

tjtfrf ?ri^rtTirH IPTT I ) tpV tJfTT 

1 7 T'TffrTr (2T) % ^ «rrl- 

f^T t : 

ffTTiT-?: Tf ?tiTr«jr^ t fr Ttfcl 

^'TfT^r % 'J'TT JIT 5rTfif4(T 4if 

?r«:R f4ni 'nr^fflTT ^4 ^Jirr OpTfi ?in^- 
f?'p 4)RT ¥^4 ^ !rijt4 sfiRT ^ar % tsrr Ti 
^,^5r I % ftTC[ 4 'TT 'SfT4t 

% ^ffsTT I ^'T ^Tiff 

¥*^4 1976 (fsT^ 'TiTTfr^ •?■¥=[ ¥T>tT 'PJf 441 

% ?((jf=r T-=|' 5rT?T4 I ; 

?T4; ^ ITiTT 17 

^ (2v) aTTf sTHriTTf 4:1 irifrT ^pTcT fq: 

sftT ?¥r?r ^ ^rff % 

JtT, 44 'OTpa' % 

^ ¥^>T % ¥f4V % 4444 ^ ^ ^ t I 

44^-fl 

1. '3fK ¥4(44 % 444 ^ r44‘T4T Sri'^furT 

PTfU 4T444, 4K4 4^4 411 f^T<nJr4r ‘‘TW jflT 
44 ?T4i' T'TTt 44r f4¥lriUT % PT'T Effl 4f44itT 
44(n 4t>Tr 41 %?Srlr4 444-444 4T f4f^ 

47 ^ I 

2. f44T4T, i??T 44iTf 44 4e44r 414 spt 

4fl 44Tf'-4 ^ 15 r44 ^7 4V44 4414 47^ %4fr4 

44477T, 444 ^iTlFTTq 47'l 4141-17 4fl 4q-a-|-?:r 
( 3T) ^ m ( 47 ) ^ 44 T 4 444- 444 4T 

47 ^ I 

3. 4T4f^ ^41 ¥¥^4 % 441444 if, f44% !44ff4 
471 T'^l 4141 f44¥r41fff 471 4¥54 f^OT 4144, 

4441 lfrf444 47T 44R, 47T ft'fkTN 

44iff 4414 4i[4 44 ^l^T 4i% 44lr 75444 471 4^ 
f"£fl447 3 : 1 41 fT4T ^itT^rr 1 

. 4 . fniJ'fJril, %r- 4 f 4 Jtr-t,!-?: JiTT >tltj4¥??r HTtjffT 


^T'JTI ¥TV4 % fTtpff 4ft 1[47 Hftf, iftT W 47?fr 
ffilfra'T' f474r Tsfrrr ^ ffwiErr 4 ft srf^ 44 t 474 - 
Nlfttfl 47t 4^fR4i 4ft 4444 44471 4SJr 41441 471 

4¥«rr4 % ^“irdT 4 ^ sRftn’T 47 ^ 1 

5 . ITR 47tf ^41 474Rltt, ¥1 474Nr'd 4 tPtiR 

r^Fai 47T 114 7344 4TF«4fn4r4 % ^lEftT ^3 aicff f%¥ft 
¥«riT4 4ft fTTFEl 47T 4^ ^ 44¥tf t, 4¥T% 

¥4144 t fi'4flf^4 f474l TsrriTl t f4irt3r47, 4n^f^ 
4t4r ¥4ft4 % 44¥!T % tjN ^1 44471 tTHT 4744 *r4 
47^ !rt¥ T44ft 4144 4144447 Jrfr444 4T¥4t4 7;ft44 
Sfpjr f444 4 ft 4444 47^44 I 

6 . 4r4 7344 4¥4rfT4t 47t 7341414 

4!?r4 41% t 41, f%4l447 ^Ulf^ 4141 ¥4714 % 

44t4 47744rFT4f 4% 734434 47144t % ¥r4f44 ^4 % 

Ml 

4r2r 4% 741?! tpt 34-444T 47^ f75Ui% f47 3^44rf¥4t % 
¥frfj;ff47 %l4r ¥4fl4 % 4bft4 7341434 4714% 44 
471441 % 4f447 44474 ^ isft 73 ^^t ¥4ff4 4!%4 

4444 S I 

»• ^ 

7 . ¥1141^47 414T ¥4ft4 % f474t 410 % ^% 54 

4ft, 4[% f474t 4744r¥t 4% 4T 44 ¥4ft4 % 4^ 

¥f%4 ¥474 734 ¥474 % 474 ^ 4% 4:44rfl' 4% 734 441 
t 4%4 fl%r 744 4f 73^4 ¥47t4 % ?f«ift4 ^141 %t, 
f44t447 471441^1 % f%F447 4¥¥4 414 4% Srr447¥ 

%? ^4 % 4141 ¥4?4f %7 44¥ % 4¥14¥ ¥174 44 ¥1414 
47^41 I 

8. ¥m^;F?[»P %t4T ¥47l4 %7 '4414yf % 47't| 4t 4?%- 

4%F447 f4F4 WHJ44 454 4%4 % !l;j- 

4144 ^ r441 4^ Ft-qr t^RTI ^flT iSf^t f+¥ft 44184 

% 4r44Tft4l % F^ 4¥ 51F4'^4 44T4 4?% 4% 
¥i4l44T 5%, 4¥ 41%ftl47 f%Fsi 511444, 51441 

51^'‘(44 %% ¥1 ^ 47if4lf¥4f 47% 51441 ifrt:347fJl ¥4^ 
47^1 44 4r44444 5I44¥ %41 I 

9. tTfir fT4l 4'T¥444, ¥4144 % 474'4rtt, 4T¥4r4 

^4 %t4T f444 ^ 44 41711^ ^41 ¥4ft4 47, f%¥l 
¥4144 45 % 51441 ^ I 5fsfl4 4?% ¥? 754% 41 

44 ¥#4 47 51^4 4744Tf¥4t 4fl 4i':4 ?1%4T% 4714? 
f47¥ft ^f% % +4 ?1 41% t, 41 4,? ¥4^ 47% 131 4+*!% 

t I 

10. 4%r frifl 47l¥aT4?l, f47fun7 34 f444 Ti'^ft^T 

% vftff¥, Tsrt ^i¥4t4 73ft44 4t41 f444 f44cr 4%, 
sfrfK'iN 411 ¥1414 47¥% 4 514474 ¥^1 %, 5rt¥ 4T[%41 
471 3t,'444 HI 414 (hot 74141 ^ 41, ^3 ¥^ 4% 41 

¥14741 t ', I 

1 i. f%4t447 ar¥l 4rr444 % 4414 % 4tf 

f%741 75Vi444t4 4% 441 4, 734 1^4 ^ 434 W- 
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P?rf^JTf ITT fsrrtr^ ^fr irk ^ ^ ^ 

^'rH^ rfr -j^fT ^ ^T 't)’'q^ % fi«!Tir 

12. ¥fcT pqTq-fr % ^i?ar # % 

t'ihffl ^'1 JJfJT 'vJFIt 

iTm frt-'fmfa’iflr / i^iEI^ ^rfWT 'pt 

tptt ^r #?r!T ^K'lWf ^ ?T>^ 51?!?^ ?-i?rr # 

^flT'f ^ 3fViiT?rn TSfrir 5li<^ 5T^ % ^fi'^' ' 

[e. ^.^--350l4|l83]8‘^~^^. 'T??-4j 

S.O. 201.—Whereas Messrs Madhya Pradesh Electrxily 
Board, Jabalpur, Madhya Pradesh (.hcreinal'ler referred to as 
the said cstablishmentj have applied for exemplion under sub- 
siietion (2AJ of Section 17 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952J (herein-1 
after referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme Of the Lite 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred tg as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the Central 
Government hereby exempts the sa d establishment from the 
operation of all the provisions of the said Scheme for a period 
of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Madhya Pradesh maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the ruleg of the Group Insurance 
Scheme as approved'by the Central Government and as and 
when amended, alongwith a translation of (he salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of ah esta¬ 
blishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay neccs,Sary 
premium in respect of, him to the Life Insurance Corporation 
of India. 

6 . The employer shall arrange to enliance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme arc enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

I 355 ai/84—6 


7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal neir/nominee 
of the employee as compensation. 

R. No amendment of the provisions of the Gfoup Insurance 
Scheme, shall be made without the prior approval of the Re¬ 
gional Provident Fund Commissioner, Madhya Pradesh and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving hia approval, give a reasonable opportunity 
to the employees to explain their point of view 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establi.s'hment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to he cancelled. 

10. Where, for any reason, the employer fails to nav the 
pre.mium etc. within the due date, as fixed by the Life In.sii- 
rance Corporation of India, and the oolicy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in pay¬ 
ment of premium and responsibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased members 
who would have been covered under the said S''h«me but for 
grant of this exemption, sh.ill be that of the employer. 

12. Upon the death of l)ie members covered under the 
.Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/Legal 
he'Vs of the dc^’ensed member entitled for It and m anv case 
within one month from the receipt of claim complete in all 
respects'". 

INo, S-350I4(183)/R4-SS-IV1 


spT.m.202—TUT ^ Ifter ,, 

(?1TT. ST, 1692) (f^ 

Fqr'FT w vTpTctT f^rffer 

wtT SrW '3’Tm 1952 (l952 'FT 19) 

^ 'WRT ^ ^ W ^) ^ 

Errri 17 'Ft (2*1!) ^ wsfVff ^ 'srr^ % 

(Iff 1%I|T I ; 

^'FiT ^ ffff. ^ 'Sffff 

^tTff ^ 'f'FF ?T(3TffTff ffT 'TT 

fffflff PFIT ^sftffff Pm ^ 

iftffr Fm ^ tjffffff ^ ^ 

'Fiff^ -re; it t % Pffti 

3ff ff StftFF St-^TT t m fftJT-fffft fffS^T 

fftffT Fm 1 976 Fm 

ffiCT ffffT t) ^ ^ t; 

!Iff: ITCfftR, Tffff ^ ETfU 17 

ffP Tffu.cr (2T) fflTI 3r<?ra W SR'liT 

giT ^ Hcff % srep-ff 

IT, Tffff *FT fftff ffff fftt % fFlT 

Fm % % 51 ^' ^ ^ ^ t I 
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1- w ?<ir('nr ^ 

Orftr wr^ '^nr wIt 

%«rr Tw»rr ^ ^rf^irT<3i 

jreTfT qrfeiT 'sft ^iT tt 

I t 

■ 

2 . Pwtapp, ^^r(rm sniKif ^ snwr ^ 

Bmf'?! 15 % »ft?rT wrm ^rt ^^ytiT 

WTITT, ^ ffTTr-17 ^ 3TBrrTf 

(sip) ^ ( 1 >), %- <PEfH ITiTir-'^I’R'T ITT f>rf%«3: 

I 

3. ^injf^'n ^ TlftT ^ STfraT- s, *f?T^- 

^«rrwf ^.T T^, liTTr, f^TPriff ht, f^irr ^rt, 
^T sfIPm TT TTPT, ?r«wf1r TT *RT*r, f^rftw 
sinfl OTR <rrPf <ft ti 3imt TrT^»T?T 

PwVsro as'TT fipirr ^hri i 

4. HT^T SfTr 

ifFTT RfFr ^ f^4Tff Jift irpTt TR TTvft g»rSr 
tf?fti3R f*fRr arR, fR 31T nft tRi trar tt- 

Tfl-RjH?i<rr Tfl hW .^r 3?r^ i^wi Ttwf t;t 
^TWT % *1^ JprfTR *f%r I 

5 . JTf^ Tftf ^TT TTlf'nfl, Tr^fTfr^- 'Tf^ 

"PT ITT ilf&PTtR % WsfFl ^ 5TTR frnrfl TTT'R 
^ vrf^ firFcr TT ^ ^ ^ 

fiPT tf ^ I a->, fRftmp PTtjfIpP tYtC 

% UTiW %.-TT-'3^TT Tnr. ^TR T?r ^+^■<11 wVT - 
Tr*ra SIW^IPR WT^flW ^jflTR iftTT flRT TTt 

^ 1 

6. nfll ^ ^#»T % TrT^TfRf Vt 3WWr 

TjR^ ^ f m, ftTt^ ’#VTr 

^ wsfFr TTifTrfTiff ^ gwtr 957 ^^ # rtFtit pt 
RTP rr T:T'TrfViff ^ 

farm mnjf^,. #it T«ftm mm 

iKR!ft ?C- <iif^r^, w.^?T.^. 5ft,^ wtftm 
$ -1 

7 . «ftmr ttFt ^f fPmT mw ^ fm 

»ft frmft mrif’rn!! ^ ijR tt^ % 'ntfFr 

T»fR mm tiit ?r tr t ^ft <pt w JOirr 

if ?rtmf w 4 ^ ^mr mt, 

firjftnT ^R^rff % frfffp mffTm/mrm f^pfftnrft mft 
srf^^-^; % PT if TTmf iTPmf % W3T % mTimr vr mnq- 

I 

8. mri|f!jTr, Rffm ^ ^f %ft 

mKfttR, T^ip mfiiwr fmffe wpjfm TTJiwim % ^ 
!PTjftmm..% Mr m|t ,fW atmirr wVr f^^ft 


mjftiR ^ TRmifTTf ^ Mtt Tf?ppmT irwrR- 
Tft Hmrmmr m?r mfmR f^fsr wmff, vimr 

sf^TCm ^ ^ ^^mmrrTiff vr wmr Tfepm- tt^ 

^T^, w irmmT ^ 1 

9. mk krft ’PTT'Tmrr, TmrTn ^ ■fifmrd', <71 
iftmr fnirm ^ sr mTm^f?5r mfRi mPtm %, fr^i' 
T«rm q^JiTTmT ^ snsflm t? I 

m mm mptm % *is^ m^mrfTmf m tto mrm 
'pM fpift. ■<tk % TR ft, mt TW ^ 

arr mT# 1 1 

10 mk fpmf spTTTOT, fmmkrp mm Mfi mffj 
^ *fWT, 511 mrTTfk 3fkm mtR Mr fmmm 
TtfitiTm mrr mfR t mmTR T^ai,, rntm Tifrimt 
Tt aimm ^ rnim krni mimi | ifi, ^ tw Tff mi 
mi $ I 

11 . Mitiw ffiTi iftfriR ^ RtTR if fpq m<T 
f«6^ aqfm^ jpt irmi ^f, mm ijm m<rRf ^ mR km- 
fftfinff ml kflJT mikmf ift mt irk m? ^ m mf 
ifRit ^ rnmmmpR ^ mmmm f'k, sfRi 'Pr^ % mVR 
mm mrnrTmikR Mfrmmi tt ^ri i 

12 . mmm wiim % mmw if fmmtmmi, w rM' 
% tf^m * 11 % mT% kmr rnwr mff mR ?t% tt mm% 
?wrT mim k?f!irmmf / fmMp mrfTmf mm ^tmnpm 
TmR Yi mmR mRTfir % *ftT trt mmi % mrTffk 
5^tmm %rmi fmiR' % mtmifrar Tm;m iRm ^ % mim km 
% mfmr ^kfiRm mrimi 1 

[m. Tim- 35014/l69/84->;m. Tim^4] 

S.O. 202.—Wheeas Messrs Rambaijh Palace Hotel (Pvt.) 
Ltd; Jaipur (RJ/1692) (hereinafter referred to as the said esta¬ 
blishment) have applied for c.-remption tinder sub-.sectipn (2A) 
of Section 17 of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government iS satisfied that the 
employees of the said establishment are, without makjnE 
any separate contribution or payment,, of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Gfe 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees’ ■ Deposit Linked 
Inmrance Scheme, 1976 (hereinafter referred to as the sa'd 
Scheme) ; 


. Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the, Schedule annetted hereto, 
the Central Government hereby exempts the said cstaUlish- 
meirt from the operation of all the provisions of the stdd 
Scheme for a period of three years. 
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SCHEDULE 

I, .The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Rajasthan and maintain such accounts and provide 
such facilities for inspection as the Central Government 
may direct from time to time, 

2. The employer Shall pay such inspection charges as 
the Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in the administration of the 
Croup Insurance Scheme, including maintenance of accounts, 
swbmission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be, borne 
by the employer, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended, alongwith a iranslatios of the salient features 
thereof, in the langauge of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces- 
jjry premium ip respect of him to the Life Insurance Cor¬ 
poration of Ind'E. 

6 . The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group. Insurance Scheme 
appropriately, if the benefits avalable to the employees under 
the said Scheme are enhanced, so that the benelits available 
under the Group Insurance Scheme are more f&vourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the GroUp Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer sh^l pay the difference to the legal 
heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Rajasthan and wher.3 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view. 

9. Whbre, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said es'tabllshraent, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Wheie, for any reason, the employer fails to pay the 
premium .etc. within the due date, as fixed by the Life In.snr- 
anoe Corporation of India, and the policy i» allowed to lapse, 
the exemption is liable to be cancelled. 

II. In case of default, if any made by the employer in 
payment of premium and responsibility for payment of assiif- 
ance benefits to the nominees or the legal heirs of deceased, 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12, Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/Legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respect. 

[No. 5-35014(169)/84-SS-TVl 


STT. 2031— 

#^-13 ff.-2 <bO?l'irTT-12100 2 ('ft.ITT. 

2747 ) (f^ t:H^r ^ ^ iett 

t) ^ tptNrft afrr sr^tof affirPm 

1952 ( 1952 ^ 19 ) 

tm 17 ^ift ^tirti ( 2 ^) 

% airfftT ^ % fHTT 3TT^ PfiffT t; 

3fk w ?nTTsrPT ^ tiffr t ^ 

fvFft in iftfim tpr 

fiffni ftnr ^ ^tRT ffnrff ^ 

^ sfttn % 

I afrr ^ ^ 

^ % arftr^i t ^ 

RftlT 1976 (f^ 'TI'ffTfJ 

^ RftJT tRT t) ^ ^ 31^ t; 

3Tff: srfkftm 'Pt tmr i7fi?t 

^TO ( 2 ^) snr Jiffn iirfertrf ^ snftff 'P'rT jtt 

^ ?WTff Tt fftff fftt dft 3Tffr«- % fsriT 
gw ?iftii % fnft it lift t 1 

1 . gw WET ^ iRtr # fwtwi 

arrfw vt ^ aftr 

^ ^ ff«IT rn OlffWl % ftftt ^ift ^fWTCr 

5ITR tl%T oft inWT 'K Ptfe: 

.1 

2 . ffftftnfjp ^ ftRtwTff W BTir ^ 

% 15 fw % iftffT if^FT. "pvi 1 'ift 

fTO.'I'l, gw 3lfyfRR- qft !3TTr-17 gWITT (3T) 
^ tST (*p) % anftff im tntff 'tr tpt 1 

3 . irnj^ i?tJTT RftiT % Rtiiwff afintir 

^ 3iTffT fwrf^wt ^ ^fFir 

^tflT ififRiR W ^Dft W aRTT'ir, rdftw'ff 

smut gm anfr tft | wt g^ swf ^ 

fwtSTP ST7J fwn ggrtlT I 

4 . fwtWi grtpiT ffm snrgtfw 

gtgr Rftg % fggrff t|fr tnp gfg gtr 'sr wft ggt 
gwtyg fptrr ^nrt, gg gijftgg *pt gfg ggr wr- 
grf^f g^gtm tfft grar if ggpt tjag grgf w aiggiT, 
gggig % % tx grtgr 1 

5. ^ ^ wtgrft, gt iintgrft fgfg 

w gr gw arftrf^ ^ anftg ^ snw fwft ggm 
^ gf^ fgfg w ^ gggg gg% fgm if 

Prgtfgg fwn grirr t at, Pig'fw ggjf^ sffgr 
Rifg % gggg % tpg Jf ggw grg 
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afh ^3^ 3TTWT^ ifrfiFTTT ■ffrefVir 5fW^T r 

¥T?T I 

6. irf? ^3W ^iT % 3T£fl^ ^=snfwf ^ 
qn^ «f^ qn% ^ ?ft, ffwtsFp ^rwf^ ^tn 

^ 3T«^T <p#mf^f qrl ^T^g- qiTJTTlf Jf w 

% ^ vr qrt aq^sqr qTTTiT f% qn^’qifwi % 
f%TT ?rpjf^ ^qr ■ ^qrlir % artflsr ^q^sg qqqr 
qjTq^ ^ arfa'qr ?t FJftq % snrlq 

srjtq t I 

7. ?rnjf^ ^ftm wlq- ^ f%¥ff gra- % 5>?r ^ 
»ft, qfi lWr qn^^qp^t ^ jj?^, qx tx qqflq ^ artfW 

^ vf<^ % q^q $ ^qrqxrft qrt qq qqr 
t qtq 5>ft qq q? qqq % ^glq ^qr qt, 
fqqtqq^ qq^qrtt % fqfw qTfqq/qrq fqqfijRft qf! 
qlqqTq % ^5:q Jr qlql xqrqlf % ar^rx % qxrqx xq?q qq 
qqrq q^qr i 

8. ^rqr qqfq %xqqqfJf qftf -fft qqtgq 
jr^ftrq? qfqsq fqfx arr^qq ^qqr'qr ^ qq arqqtqq % fqqr 
q^ arrnTTT aflx fqrqft q^rW % qn?qTf^'if 
% f?q qx qpq^^q qmq q^^ qrt qrqrqqr, q^t 
jrrqfiqqr qfq^q fqfq arr^qq arqqi 3T^Vq ^ 
jq qrqqTfxqf q^t arqqr ^feqi>T qr^q qr?;^ qq ^qq- 
^qq siqqx Iqr i 

9. qfq qq-OTTO ?«Tm % qnWrtV »nxqtq 

qflqq ^tqr fqqq qfr qq qrtj^ ^Iqr ?qftq %, 

?qm q^ arqqr ^ | srsflq qff x? ^1% I, 
qi qq xqfVq % ar^ qqtqrfOTf q^t sri'q qr^ 
qqq^ fiRfl xtfq qq? t, qt q? x^ qft qr 

qqr^ft t I 

10 . qfq f^^ft qqxqqq fqq>qqT qq fqqq qrO^j 

% ^X ar't qrxqfq aftqq sftqr f^q qf^, 

sftfqqq qq qqrq qjx% if qqq:q x^qr qlx qrfqqV 
qrt sqqqq ^ qq^ fqqr qrqT I q"! xf q^l qq 
qqrfft t I 

11. f^>qrqr srxr qtfqirq % qqrq Jr qq; 

sqfqqpq jft twt ir qq Jjq qqpff % qrq fqf- 

ftifqq^ qr f^qqi qrfxqi qrt q>q1qq?^q^lqf 
^ q^ qqq xqftq % aiq^q *ftqT qrrir^ % 
qqrq qq qxTxqrfqTq fq^ftqrqr qx ^tqr i 

12. qqq x«nqq % q^q^q q fqqtqpq xqfhr 

% aqflq 3q% qrJr fr^fr qaxq ’^1 ^1% qx qq% 

prqR qrq fq?fqfqqf/fqfgqr qrfwlf qft qVqnxr xq^ 
qq qqrq qqrxqr ^ qk sr?^ qqr Jf 'RKfllq qkrq 
^tqr f^qqr % qkniiq xqm ^q^ ^ % qrq 

i^ftqx qffrft'tfq qkqr I 

•■q. ^7q-3S0l4/l70/84-t^q qq-4,] 
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S.O. 203.—Whorcas Messrs Escorts Tractors Limited, Sector 
13, Plot No. 2, Faridabad-121002 (PN-2747) (hereinafter re¬ 
ferred to as the said esitablishmcnt) have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of the Employees’ 

Provident Funds and Miscellaneous Provisioris Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is vatished that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than 
the benefits adni ssiblc under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hefeto, the Cen¬ 
tral Government hereby exempts the said establishment from 
the operation of all the provisrions of the said Scheme for a 
period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit suh returns to the Regional Provident Fund Commis¬ 
sioner, Haryana and maintain such accounts and provide such 
facilities for irrspection as the Central Government may direct 
from time to time. 

2 . The employer sihall pay such inspection charges as tl|^ 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charge.^ etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central. Government and as and 
when amended, alongwith a translation of the salient features 
thereof. In the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an esta¬ 
blishment exempted under the said Act, is employed in his 
establishm.ent, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6 . The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admiswiblc under the said 
Scheme. 

7. Notwithstanding anything contained tn the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable bad employee been covered under the said Scheme, 
the employer sh^ pay the difference to the legal heir/nominee 
of the employee as compensation, 

8 . No amendment of the provisions of the Group insurance 
Scheme, shall be made without the prior approval of the Re¬ 
gional Provident Fund Commissioner, Haryana and where any 
amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under 'this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 
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10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Cprporat on of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in pay¬ 
ment of premium and responsibility fOr payment ofassurance 
benefits to the nominee or the legal heirs of deceased members 
who would have been covered under the said Scheme but for 
grant of this exemption, shall be that of the employer. 

12. Upon the death of the members covered under the Sc¬ 
heme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/Legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. S-35014(170)/84-SS-IV] 

'PT. 3TT. 204 :—IPP ^ rnTTf ti'ifirdilfur 
iprqrff Tt, an. ^ SfW?, 

(^f.-?;./i227) (fjf# ^ 

^ t) ^ fMff afk 

arfMHiTfT 1952 ( 1952 tfif 19) 

^^1% qwTrj; ^^ *11^ 17 

j|?r ^EjTTT ( 2 t) % aitftfT 
fw t ; 

sftr HWR 'PT TiriTSrR ^ iplT I ^ 
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f^tr ^ aftm ^TtfiT 
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aftc Jf W^riw wT % srEftn 

^ ?«Tm <pt fftR" tift at^ftr % fJiTT 

3m p«i?t3 % iTffr ^ mm Jr ^ ^ t i 

31^ 

1 . 3m ^’tiTm % mu Jf fmtmr vrftm 

fHf3 3n^m, ^ 3ik 

mi f^eT3 % ^ 

^mrt 5ft %^^rtT impn: ti: ^ilw ^ i 

2 . fmt^pp, ^ fHfrw'ii srwr^ m 3111 ’ft 

331% ^ 15 fm % 3ttm 3313 3 ^ %»tft3 

3 - <tpK 333 arfyldnir 3 ft 3m'i7 3 ft 33srm 
( 33 ?) % 513 ( 3 ?) ^ 3ltft3 333-333 33 f^llW 
3!T I 

3. 31ijf^ ^131 % 33133 Jf 33% 

^«T3t 33 W 3131 f%Tf33t 33 SrF53 fw 3131, 
%31 3frf333 33 3313, %33ff 33 3333, f%tefP3 
!13rct 33 3313 3% ^ ^ 31?! 3»ft «3^ 33 3?3 

f%t5T3? ffm fmri 5im31 1 


4- Prat'd3. %3St3 3T33T iJTO 3iJ3tf% 333;^3r 

3t31 3Pt3 % Pl33t 3 ft 33 ? 5ffn afTT % 33(ft 33?! 
33t33 5T1TT 33 33 33t33 3ft Hfll 331 3nt- 

3ft 3^331 3ft 3131 Jf 33% ^ 31% 33 
3rj3T3 3131 % ^3r 3f ’TT. 33f% 3rJ.31 I 

5. 3r3 %t ^31 3f43rtt % 31331% 3i%3 f3f3 

33 31 333 3rr3F333 % 3ltft3 3131 %% ?3T33 
% 3fqc3 ftrpT 33 3^# % 33f3 ^ 33^ ^3133 Jf 

fmtfm fmrr siini t, % fmt^r^ 3i^i,r?3? %3i 

P3ft3 % 3313 % ^3 jf 3333' 313 5131 3?# vJlll 
aftl 33% 3133 313333? 5ltf333 3TT%3 %33 %31 
f333 % 333 3?%11 I 

6. 3f3 333 1%3 % 31tft3 3?4 ■'t I Rh'I % 'd h 3*3 
3333 35% 3% S 3t f33t5T3? 33jf^ %31 1%3 ^ 
3mt3 3?33lfl3f % 333i3 333% Jf 3^F33 m it 
tjfe % 3% % 333131 31^31 f5T3# 1% 3?43lfT3t % 
f35 3Tijf53? %31 1%3 Jp 3!ft3 333*3 3iT3l 33 
3333t Jr aiffPP 3m?3' % 3l 333 1%3 % 3T%3 
315^3 t 1 

7. 31131 ^ %31 1%3 if f%fr 313 % 5 % 55 3t 

3% .f«P% 8P431% % 3T 33 1%3 % 3%3 3%T 
1<P3 33 T3?3 Jr 3?3 I 3t «Pit 3 r% % 33 331 Jf 
1%3 33 35 333 1%3 ^ 31tft3 ^ 3t f33't33? 

3?%n% % f3f6n!P 3lfl3/313 Plff^ft % Srl33?l % 
¥3 Jf %% T3?3t % armi % 31131 1=P3 33 3313 
%31 I 

8. 3T5;f^ %31 1%3 % 333% if %f % 3%1R 

3%f%P 3 IW fiffff 31533 f3^ % giJ 3rj3t33 % 
f331 ?T^ PP31 ^531 %1 3% fVlft 3%fJ3 Jt 3?3- 
mftTft % %T 31 3f3^3 3313 33^ % 3131331 %, 
3% 3%f3«P 3f%3 ffpra' 33533 31331 353t33 % 
Jr 5^ ^r^lfilff % 3331 5f%%3 13^ 3?% 33 

HfWdm 31331 %1 i 

9. 3% f%ft 331W1. 131331 % ip%l% 3mlt3 
%33 %31 1333 % 33 , 31 * 51 %? %31 1%3 %, 1%?^ 
13133 3ft 3331 =533 ^ 31Eft3 3% If 3% 31 

33 1%3 % 3r%3 3?33rFl3t % SmU ^ 31% 33% 

f%ft %% Jr'P3^5nt|, fft3flf%31 33?% 

10. 3% f%ft 3313331 fmtspp 33 f%r3 3r%f 
% %31 % 3T1%3 %33 %31 1333 1333 3?^, %- 
I 333 33 33T3 3?lt Jf <M33i3 lf31 | %! 311%% % 
*3333 ^ 3% f331 3131 ^ % 153 If % 31 33?% 

t < 

11 . I3%5r3? im %f333 % iriri3 Jf f%t 35 
f3?% *3f33?3 % 331 it 33 ^3 331% % 313. 
fd^fil l lM 31 1%%? 3lPl% % % 3% 35 TO 3 
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^ ^ ?ft fipFT % 3i?PTfr |t^, 

^ 'd'Cl Pi41'^^ WK ^PIT I 

12, ?«Tm % ?rwn=tT Jr PiiiW w 

% arrfPr an^ !n% frot 'fft qr 

Hw mfefr qit srPqrs^ Tqiqr 

qrr rffTOiT 3 ?Vt ^ Jr »rTT?fFr 
sflPiT Pt*m ^ irhTTf^ WT 5TFcr ^ % ^mr ^ 
fPrfipifl q!W I 
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S.O. 204.—^Whereas Messrs. Me Nally Bharat Hnginecring 
Company Limited, P.O, Kumardhubi, District Dhanbad, Bihar 
(BR/1227) thereinafter referred to as the said es'tablishrticnl) 
have applied for e.xcmption under sub-section {2Ai of Section 
17 of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to as 
Uw: said Act/, 

And whereas, the Central Ooyernment is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or paymc«t-of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Lde 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-$eciion (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the vaid establish¬ 
ment from the operation of all the provisions of the saU 
Soheine for a period of three y^rs. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Bihar and maintain such accounts and provide such 
facilities for inspection as the Central Government may direct 
from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of eveiy month. 

3. All expenses involved in the administration of the 
Group Insurahce Scheme, including maintenance of accoiinta, 
submission of return, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

- 4. The employer shall display on the Notice Board of 

the ^abljsbmpnt, a copy of the rules of the Group Insurance 
Scheme as apmoved by the Central Government and as and 
when amended, ^ongwith a translation of the salient featnrev 
thereof. In the language of the majority of the employees. 

5(. Whereas an employee, who is already a member of the 
Employees' Providept Fund or the Provident Fund of aft 
establMment exempted under the said Act, is employed in 
his establishment, the employer rfiall, immediately enrol him 
as a merhber of the Group Insurance Scheme and pay neces¬ 
sary premliim in respect of him *0 the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable 
to the employees than the benefits admisible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insm- 
anoe Scheme, if on the death of ,an employee the amount 


payable under this scheme be less than the amont that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/ 
nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commisaioncr, Bibar and where 
any amendment is likely tO affect adversely the inicrcst of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his aproval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under this Scheme ar© reduced in any man¬ 
ner, the exemption shall be liSblc to b cancelld, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur- . 
ance Corporation of India, and the policy is allov,red to laps®, 
the exemption is liable to be cancelled, 

11. In oaac of defaulet, if any made by the employer in 
payment of premium and responsibility lor oayment ot assui- 
ance benefits to the nominees Or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption. rJiall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of thp sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claitn complete in all 
respect, 

[No. S-35014fl71)/84-SS-lV] 
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Rif^ jftsr- 

f^-038108 WirHHdiy (^t, ’f. /1724?) (f^ 

^fiJr w Jr 

Wh" aftr 5T4W srfyrddR, 1952 (1952 
qn 19) (ftr^ ifnJlr arfafqqq- q;?T 

qqr t) ^ tfin 17 qfr ^jq^Ti (2^) % artfFr 

ftiT ^ ^ fniT anqqd f^i | 

3ftT qrqm: qq qqrsrrq ^ qqr ^ qw 
F‘iiH'1 %' f^qfr ’jqqi arfqqxq qj jfVfqqq qil 

HTHT fq>i7 fqqr ^ <rflq sffqri ^Yqi fqqq qft 
sftqr % 31^ Tftqq tftqT % 
qqqt q^i ? sflrt ^ [htt t qqqf 

OT qqqtilr arfiiqr 31^^ ^ 3ft 474*4 Rt 

tftqr Tqftq, 1976 (f^’ qtrqr^ ott piftq 

qqr I) % sitftq |; 

OT: qrqqr OTq srftdqqq- qft inn i7q?V 

OTSTTT ( 247 ) fflTT ROT qrfqqqf qq OTW ^tr 
afrr OTTTO 3^1^ otT % snrTq 

^ qqq RTiqq' qit ffFr q4' q?! siqftr % fircr 3qq 
ppVq % ?nfV qqq^ % OT#q ^ ^ ^ 1 

1. OTq ?«nqq ^ OTsr Jf fqiftOTr intftTqr Mi 
Mr anqqq, rrfqOTnr qrt rqq<r» T q t JJqMsJh: 
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#ijT T»?TrT (Tiqr f^aPT %■ f?TTT ^ 
snuw "TTPiT ^nTftir M<tTT7: 

I 

2. f^>5R: ^ ir«TRf !pT imr 'ift 

% 15 ftr^T % ^ %iTftiT 

^rwT, ^PRT arfsrfPTtr ^ ottf-i? ^ (w) 

% (>p) % arfft^T ?m-^wir'TT fHf^ ^ i 

3. % awr?PT it ‘f^RT% 3fM?r 

*111 <,*al ^MT,. 'Umi 

srtfirim ^ ^ktit, ^aff ^ 3r’?m 
jmrff TT anf^ ^ t, ^ ^ ®TJft ^ 

r^3T>3TT flTT f%ltT ^nrJTTT I 

4. fpftipT, PPFTT ffRi anjtftfw ?rnjl^ 

ifttn FiftiT % fjTinfr t?.^ afk z^ff 

f^TIT ^f^EPT ^ ^ ?T«tf zplt- 

mftiff ^ Jfft vtt>^t Jr ^ ^ 

3fw? tp«fTfr % qr qr^qr i 

5. irf^ qfrf ^ip qntErr^, aft frWd pf^fjrftr 

qq qr arfafm % aiEfrp ^ irnp ftpfV prm 
zffr vrf^ Wet. q?T ^ |r, prm Jr 

firqtftm fw % rft ppj;^qT ^tqr 

% pqpT % ^q if ^^rpqrr fmr ^ ark 
srrsr^r arrqrqqr jftfwr qrcftq ’jfkq ^kr kim qft 
paw qr^qr 

6. qfq ^ ?#q % apfVq qt^^rkql qrt ;?qpw 

qqq^ Pifr I fpikrqr ppj^ #qT 

^ arsfPr qnkrrfcqt qrt wpsr qqqqf Jr pqfqp wq 
, » ^ 

^ ^ qft q?r aqq^«rr qrkrr famJr f% qrq’qrfwf 
^ fpiT +iii^X<!+ ^tPT T#q % apfk ^p«Er qrrq^ 
pq qqqjfr ^ arfipp arpqip ff art ^ Fiftq % ar^Tq 
3PJ^ t I 

7. ppjT^ qkT ?qfk Jr fWr qm #r 

Kft qfq fqqft qr^qrfr qfr qq tp Ptfrq % artftq 
?r%q Tqrq ^q Tqrq Jr qrq | aft qrijqkt qp q?rT 
^ |kfr arq q? 'jqq F??rq % artftq ^ Pt, 
fqqrarqr qnfqrft ^ fqfqqr qrkq/qrq fqfftrfq q?t qfq* 
qrr % q;q Jf ^'f Tqqff % apqr % qrrqT pqq •ft 
qqrq qrkrr i 

8. qrjjfipq ^qr ^q % qqTTOf qf qfrf i^t qpt- 

qq- srr^ftrqr qfqsq fqfq 3TT^ qfqp qTT ^ gaf 
arqqtqq % fqqi nf) fqrqT anTzqr sik fqqft 
qwtqq ■qqtqrkqt' % kq qr srfqrq qqqq qq% 
^ qppqqr ?ft, qft qr^krqr fqfq qr^, 

arqqr arq^kq Jr qq qnt’qrkq't qrt arqqr ’jfe- 
zrJrq ppq qrr ^Prqqqq arqqr krr i 

, 9. qfq fqqt qrrprqw, kriqq % qnfqrtt, qrpftq 

aftqq aftqr fqqq qft "PT qr^f^q qtqr fqftq %, fqJt 


prrqq q^ pqqr ^ ^ piJtq qft t? arrJt f, qr gq 
% qtftq qrqqrfqqf qft rr^ qr% qrrq^ krft 
rtfq Jf q^q ?r qrq ?ft qsr ^ arr qqirt % i 

10. qk fqqft qrtqqq, fqqtqq ^ f^rqq qkkr' 

% ^cTT, qt qrTrftq aftqq ^tqr.Prqq fJi-qq qr^, 
jftfJrqq qr qqrq Jr srqqrp T^qr %, ?ftq qrftpft 
^'t sqqqq ?t qrq Iqqr qrqr t q>, rf »fr 'arr 
q’kfr t I 

11 . ftrqkrq arrr iftfqqq qqrq Jr M qtr 

fqrqr aqfsTq qft q?rT Jr, rq qq % qm fqf- 

krfdqf qrr i'^fqr qrftfff tt afr qk ^ q qf 

q( ■'jqq PFk ^ 'tfcrqq qfqr qriq^ v qqrq 
qq qpqqrfkq fqqkip qq; ?tqr i 

12 - qqq ?qiqq ^ rpq^q Jr fqqtq-F, ^tr ptfk % 
wrJr qrJv ’Pt qr 

^qqir qrq fqqkrfJfEff fqftw qrfTrff qrt afttrrfq qqqr 
qq qqrq qpTTarr tt q^q? ffqrr Jr »n'q:?ftq aftqq‘ 
qYqr trwq % qkiTfq rqiq qr^ fqq 

qtaT i^fqkqq qkqr i- 

[p. orp- 3501 4/1 72/84-HP. Q[P.-4]. 

S.O. 205.—Whereas Messrs S.K.M’s Energy Animals FdCdi 
Private Limited, Nanjaivthukulli, Modakkurictii-638l04, Tamil 
Nadu (TN/17247) (hereinafter referred to as the said estab¬ 
lishment) have applied for exemption under sub-section (2A) 
of Section 17 of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Oovernment is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life ■ 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the bene¬ 
fits admissible under the Employees’ Deposit Linked Insur¬ 
ance Scheme, 1976 (hereinafter referred to ns the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish- 
ment from the operation of all the provisions of the said 
.Scheme for, a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu and maintain such accounts and 
provide such facilities for inspection as the Central Govern-, 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as' the 
Central Goveimment may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved ■ in-the administration ■ of the 
Group Insurance Scheme, including maintenance of accounts, 
etibmission of returns, paym.ent of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a coeV of ■ the rules- of the Group Insurance. 
Scheme as approved by the Central Govemmint and as and ' 
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when amended, alongwlth a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Eund or the Provident Fund of an 
establishment exempted under the sa d Act, is employed in 
his establishment, tne employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arange to enhance the benefits avail¬ 
able to the employees un^r the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme arc enhanced, so that the benefits available 
under the Group Insurance Scheme are mote favourable to 
the employees than the benefits admissible under the said 
Scheme 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
&heme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8 .. No amendment of the provisions of the Group Insur- 
rance Scheme, ahall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall, before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view, 

9. Where, for any reason, the employees of the said estab- 
lislunent do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India a,s already 
adopted by the said establishment, or the benefits to the 
employees under this &heme arc reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case, of default, if any made by the employer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of deceas¬ 
ed members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life In.snrancc Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/ l egal 
heirs of the deceased mernbe^s entitled foe it and in nnv 
case within one month from the receipt of claim complete 

a all respects. 

[No, S-35014(172)/84-SS-IVl 

<fiT. 817. 2 06 .—tiRif 'lift urfW 

#. 8 (WTFVT . 'ft. 

11658) (fsift ^ ^ ^ ^ 

ffffr t) ft 7:4^ ftTpsT Tiftu 

TTftlfff’Tff, 1952 (l952 'fff 19) (f^ 

qTffRj ^ TTf^fftnR- ntn t) ’ift i? tfft 
grtriTT (27?) ^ Trrffff 'sz fftci ^ ^ nrratjff 
fftwr I ; 

(fre RTmsrrrr ffffr ^ 

ptim if: TiJ’rrft, ff^ift 'J'ff'ff sfiftrum- «Fr 

^ ^ 
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tiri: ^ gicr j 7 ^ 

Th’S’iTT (2^ ) 5iTf RftlT Hrffifftf Tf Rft’i’ff 
pftc Wfft TTW? ft 5Ifff % 

|tT, Fffi'Tu iftff «rft ^ ft; 

gw ft: irftt fti wftfi ft ftfft | i 

1 . gw E«l,Tn ft: ftwr ft rffftTgp RiftfiiH: 

fnfft pfraw', siftsT w:; ftftnr <ftT 

ftft ftrar Wrr rpftWff ft: fgrr ft?fr SKTff 

RifttiT gfr ftr-iTrff htptt, 'tt ^ \ 

2. ftft fffflsriT W wftT ffTK 

trtfTf'gi' ^ 15 ft? fttrra Tfftffr 

utSTT, gw ffft ?r.uci7 ’ift gwvu (st) 

ft? tsrg (^) % 'K fnifttg ^ I 

3. ftftn FP'itr ^ SmWn ft, fffflft? ftffftcT 

W ■^v 'STFST fwcpwt W f^ffT aiTffT, 

ftlRi sfrfw^ ftffiq, w fterTTff, fudsm 

wrf ftm pnrfft ftt I, ?ftft Ktfr «pr ^ 

Oufrar stiTt fffur snTrtrr i 

4. fftft1g«P, ft:??ftff SifTT 

fttro Wl’R ft: fwftt ^ tiff: Rfff, ftVt 'W ffiftt ^uft 
ftw'ffTff toT epar ftiffTtrff ffft RPa epffr ffnr- 
jpt qiffraffr spT-»fi«ri ft wfr w 

!l^re, ftPffiff ft: 9^ W RtrfiirT I 

5. nTc *PTf iiffi ti+iqi 0 trfftGq fgfir 

w ffl gw fflftlfWE' ffi' kfsftn 

^ ^[R’SET ffffa ff:r 9^ ^.^9 t, wft: ?«II9n ft 

fog'rfw f+RT I ftf, Fw'wP, ■ grtjffT fttwi Pfffig 

^ ft: ^ ft Epsf ftiftfff iftc 

dgffft SlTffVtiffJ sftfFffR STTWfff ^ttTf fftipT 

^ fttrn ffrftT'T I 

6. Rfe Tffo ^ RRfff 'pft’ffiftfflr apt gWrsET 

9?, lift 9TTft f ffT, ffffti'ifff: ft: 

tFft^rTtfr ffii "ffiiwr ft ^ ft 

ffft grft ffft ffTftffT fwrft fff: ffiftRrrrflft ft: 

ftlRT 'WlR ft: gw®tr 9if^ft w 

ffirtFif ft Sffftff: ^ 511 gw ft: srsflff 

sqjrirff ? I 

7. gniflff; ftlw ft RT?t ft: 51ft 

ftl, ffFff Fff;ftr ff.ftwft ffft tjc9 9T ^fff ft: 

ftfttr Twf, w ft ffiff I sfi" ff:f g?T ^f^rrft 
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t ^ ^ g^ar ^rt, 

% f^FsfT f^ffTjrrfr tt 

srraT-?: % ^ T+^ff % ^ sTTr^rT 

8 . fr^r % ^qiwf t »ft 

#T!flnj^, fafff % 

^ n-iirf f^^rr vftj. ^r f^ffY 

wwa- % anf^r^iff % \fA 'TT srf^^ !T^(*r »ffr 
^i^tT iff, ’T?f irr^te ttFtsjt fa'f^ wr^a', «mr 

?i' ^ ^‘t *mT ^r<ssTrjr 

^ ’FT ^f^a'^a" !T^?n: ^ I 

9 . itF^ ^rTopm, ^qTTn^ «nT?fR' 

5fYTn fniPT ^ m ?rmf?j'F %, 

^T'Tar ^ t? 3n?r^, qr 

FffY»r % VEfra ^r> jrrcsr ?r^ 'sr^Y 

f'^^ft ^fcT ^ 3rr^ t, rff q-? qff sr 

t 1 

10. q'k f*F^fr «FT-Fqw, fa'qY^ fa'<rfr arftar 
^ fft^T, ^‘t ^TfTcfYq' 3fY?iT ^tm fimr fn'qa" 
sfVfYrqif qrr htht 'ft^ ^r Tfar fftF'rrfYrrfr 
«FT wrtrw ff 3n% kar ^rrar ?r ai, ^ qft ^rr 

I I 

11. fqifrsrp £)xr vtrvm ^ mnr ^ krt[ ’k 
ftRft ^q’Rppq- qfy wr t, «T?r ?iTFtrf aTirkf- 
ftrRwf qr fqfi^qr qrkfff ^Ft qftr q^ a" ^ 

^T^ft a'f i^a- ^FqfVq ^ lia^a' qYar qirq^ %• 

^T tt ^ I 

12 . FqTTq %■ ^Tiq^ ^ krqH'F, r5Yit ^ 

tiFfk isn^ qi% Pp^ft TOR aft qr 

([WF qiTT fTOftrranrf/Prr«r+ qrfwf aiY 

qir TOR acTRT ^ sf\F iTF^qr q^rr ^r RT^flw 
jftRT Pm ^ jfPlT^ RR UTR ?'k %• R5T kq ^ 
vftar ^farfroar 1 

[ff. '^?I-3S014/l73/8 4-tiq . q:F.-4j 

S.O. 206.—Whereas Messrs Sree Anantba Grameena Bank, 
Post Box No. 8, Anantapur (Andhra Pradesh) (AP/1I658) 
(hereinafter referred ' to as the said establishment) have 
applied for exemption under sub-section (2A) of Section 17 
of the Empl'oyees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said estabilshment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the natore of Life Insu¬ 
rance which arc more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
1355 01/84-7 


the Central Government hereby eximpts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

The employer in relation to the said establishment shall 
submit sucli returns to the Regional provident Fund Com¬ 
missioner, Andhra Pradesh, maintain such accounts and pro¬ 
vide such faedities for inspection, as the Central Government 
may direct from lime to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 1.5 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenacc of accounts sub¬ 
mission, of returns, payment of insurance premia, transfer of 
accounts, paynsent of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Board Of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended, alongwith a translation of the saUent fea¬ 
tures thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
estaWshment exempted under the said Act, is employed in 
his establishment, the employer shall immediately cnorl him 
as a member of the Gorup Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the^ Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the bene¬ 
fits available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu-- 
ranee Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount k®t would 
be payable had employee been covered under the said Scheme 
the employer shall pay the difference to the legal heir/ 
nominee of the employees as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Andhra Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employes, the Regional Provident Fund Coin- 
nxissioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme, of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the emp¬ 
loyees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the do© date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled, 

11 In case of defualt. if any made by the employer in 
payment of premium and responsibllty for naymmt of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the saiu 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12, Upon the death of tlie members covered under the 
Scheme the life Insurance Corporation Of India shall ensure 
prompt payment of the supi assured to thp nominee/ieeal 
heirs of the deceased member entitled for it and in any cas® 
within one month from the receipt of claim complete in. aU 
respects, 

[No, 3. 33014(173)/84-3S-TV1 
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Tt. AT. 207 tn-TTV 

Wr, 45/47, f»mTf' 49 Q 026 (*T. 

31./i 544 ) (for?! 'w^rr^ ^ ^'Tt T?r 

>1*11 t) ^ »TPrar fMk spffW 

PWWJT, 1952 (1953 TT 19) {f^ ^ 

g<f?r ^iRrf^nnT «pjt ^ irm 17 ^ 
TraiTi {2v) ^ trrfFr ^ 
f'P*rr t ; 

>frr «Tvn: m ijt * 1*^1 § Pf 3r«f?r 

FWT % f¥4t 'i«rT arfti’^Tir in ir 

ftrtf ftm af^Jf ^>111 fifjnf 

^n»jfj[« 4ftitT % anffif 'sfhw 4tnT ^ n 

<1^ ^ ? afk ^ '^nf^iftiff % firiT 4 TTiT^ 

^ «i!Tir^ ll arftr t ^ PTfft»T 

4t4T fljfllT 1976 (f%% ??rif ^ 'TVTRi; 

^ ipTT t) ^ ^ *r^ t : 

8 f!r: mw< ^iiRT arfafJriw ^ nm 17 

^ ^Taro (2 t) im irm aflRnrf tt inftir iFT?t 
59 , ^>c itn?r ^ 3 iiT»i ir Wrfw i?r?ff % artfPr 
T^ff ^ ?fPT vt ^ ^ptfa % ftp( 

aT?r wta % y'i*i+a'f % sra^iT Ir ^ '$ ( 

ar^ 

1 . fvm % tW«r ^ fWFWr sn^ftPF 

Hftr *rw 3f^ ^ ^ ft i n ' i:f «rr i<i ’^^in aiYi: 
^ iWT ?r«n ftftanir ^ ^ gfaraTcr sirnr 

aft ■«WtiT trwTT aanr-aiw 1 

2. ftrifl^ imrtf ^ sr?^ am ^ 

<ffinf^ 15 ftiT % i^twt wm aft %?iift^ 

atfrt wr 3rf^f*tinTWRT rl? iff ;3TORT ( 3>F) 
^ af» (t) % arrftiT ^PW’imiT IR firftar I 

3. ^FTPjfipff 4 t*n % iram # annt<r 
itwT*ff VT Tw aniTT ftarf^T vr ir^g?! frin an^n 
iftirr !ftf*nnT *ft ^»ff vr anpTF, f^ftwar 
irurtl TTif^ anfii *ft ^ <t?t Fi*ft ainff an 
ayr ftifiJ r y im f%*n 'an:^ 1 

4 . fnatarar ^nrftir nWR irtr arjatf^ nnjf^'F 
4 tin ^^tiT ^ fniftff ijar 3T^ sfk tsra anfft ^ 
Ffffttnr ftWT arm tw =3a Ffatan aft iri% 

^TfWf aft ajFfWT aft ’»irTT 4 ^jnaft ^ anff an 
ar^artf ttWT’% ir^ ar iraftiw arW 1 

5 . «rfit aft! ftm antartft aft anNrft wfacn 
fnfa an in ^ arfefninr ^ arrftn ^ ana fanft 

ift irPrsa fafir an ift am^n ?r 
aaW Jt 'PmtftpT ftnn 'awr ^ ftnftaar an^;f^ 
4tm aafta 4? wwa ,ai va It araiafT am gw 
af^ *fti: anrtft anw anaaaar sftftm Hra-Jtn 'sftwn 
<t*n‘ PttW 4a*T I 


6. afir aa^ it: arrftn anHrfwf vt ^jasi^n 
anat afn^ on^ % aft t^tarar ari' i^rgy atar Fafta % 
anfta araaiftaf aft yna^n ann^ If ?r^fw ■ a^a %■ 
^ aft an^ aft *aaFar arliar faaa Pf a^^arfraf ^ 
fmr m^fijar nftar ?afta,% anftn ^lan^n an^ ^ 
ana^ ^ 3rf«hF ^ ^ ^ Fafta % srtfta 
31^ I I 

7 . anjf^ar 4tar Fafta 4- fanft ara % jrr wft 

afa PFFft aatarft aft ij?^ ar ^ anftn 

Tam an Ta^a it am t iff anf arft aft aa aar 4 
a^ ^ ara- a^ Tafta % airfta ^ar at fna'taar 
amarft % f^aar aiftm/ara Prafartft aft aRraR % aa 
4 atat Tamt ^ aaiT ^ anar Tva anaara a>^in 1 

8 . nnj;fj[ai ^tnr Fafta % ana^ ,4 aft^ 4t 
aaftan nr^naf 'nPrsT fnfa an^ asa. a^ % 
g4 a^atan fanr nt^ farai anrar aftT 55 ! f^ift 
aaftna It ar4aTfTift R[n tt aRr*^ aara ar^ aft 
airnianr ^ a^ ar^a? afam Rrfa an^aa amn 
ar^jftaa iff It antarf^ aft amr ^jR^or 
a?^ an ^fan^ srant ^ 1 

9 . afa fiFift amman, Faran ^ aitaift amfta 

4tan 4taT fnaa aft a'tnr lafta k 

Tam aijlr arant ^an ft anftn n^f t? ar^ | ar 
lafta % aiita ar4arftaf aft arm ?tir ar^ ana^ 
fanft Ttfir ^ am ![t an^ f ?ft. a^ t^ aft mr wdY 
t 1 

10. irfa PFift maan faa'taai fnaa mft^ 
% 4tnT ^ arnfta atar fnaa Rm ait, 
iftfaaa an aaia air^ 4 araam. t^ | aftr aifsnft 
aft ®aaaa ^ 'art faar anar $ at ^ a^ ^n 
nanft $ 1 

11 . fnatarai STTr iftftraa % Tfaia’ 4 aq 
fanft safnW aft aanit an ijn nariff % nm fnf- 
ftiRraf ar faltrai arftnt aft5^afaa?^n4tnf 
^ ifr nan Taftn % 3tn4n iftar anart % nara 
an anrarfina RnftapF ar ^ 1 

12 . aan Tam % manr 4 Rnftaai Tn Taftn % 

3 T^ 3n^ arlr f^ift nara aft ij?^ ar 
^ararr nm fn?Wna>/Waai arftnf aft aftaryn aam 
an naia nmrnr Ir aftr sn^ai aan 4 arrlfta sftan 
4tnT Rmn It ^taryn Tam arm ^ % am fan 
iftnT aitar 1 

[n. i^n-350i4/i74/84-i^n. '7ir-4] 

S.O. 207,—Wihcreas Messrs BeeVay Engineering Corpora¬ 
tion, 45/47, industrial Estate, Bhilai-490026, (MP-1544) 
(hereinafter referred to as the said establishment) have ap¬ 
plied for exemption under sub-section (2A) if Section 17 of 
the Employees’ Provident! Funds and Mtsc.ellaneous. Prov-slons 
Act, 1952 (19' of 1952) (hereinafter referred to as the said 
Act) ; 
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And whereas, the Central Govemmemt Is satisfied that the 
employees of the said establishment are, wltliout mpkipa any 
separate contribution or payment of premium, in enjoyment 
of benefits under, the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu- 
ancer which are nioro favontable to' such employees than 
the benefits admissible under the pmployces* Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to os the said 
Scheme)! 

Now, therefore, in exercise of the powers conferred by 
stilvs^tion (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHJBDUI^ 

The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh and maintain such accounts and 
provide such facilities for ins,'iection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection cl urges as'the. 
Central Government may, from time to time, direct under 
clause (a) of sub-sectiou (3A) of section 17 of the said Act, 
within 15 days from the close of every rwonth. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including nninf.enancc of accounts, 
submission of returns, payment of Insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board the 
estabii'shment, a copy of the ules of the Group Insuiancc 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee who Is already a member of the 
En.tployees' Povident Fund or the Provident Fund of an 
estabilshment exempted under the said .Act, is employed in 
his estabilshment, the eniplcyer shall immediately enrol him 
as a member of the Group insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enh.rncc the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstandig anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this .scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to 'the legal 
heir/nominee of the employee as compensation, 

8. No arr.iendment of the provisions' of the Gofup Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner. Madhya Pradesh 
and where -any amendment is likely to affect adversely the 
Interest of the employees, the Regional Provident Fund 
Commis-sioner shall l-efore giving his ipproval, give a reason¬ 
able opportunity to the employees to expalin their point of 
view. 

9. Where, for any reason, the employees of the said esta- 
hh'shmem do not remain covoled under the Groun Insurance 
Scheme of tKe Life Insurance Corporation of India as already 
adopted by the waid esfkbnsnmeiij, or the benefits tb the 
employees under this ^henie are reduced in any manneb, 
the exemption shall be liable to be cancelled. 

To. Where, for any reason, the etnployet' falls to j^ay the 
premium etc. within the diw date, as fix^ by the Life losu-' 
rarice Corporation of India. Snd the policy Is allowed to 
lapse, the exemption is liable to be canceled 


n. In case of defuiU,. if any itiad* by Ui* eUploytr In 
payment of premium and retponslbiJlty for payment of m*U- 
ranc© benefits to the nominees or tb© legal heirs of deceased 
members who would have been covered under the said SehcoM 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the members cosrered under th® 
Scheme the Life Insurtuice Corporation of India shall ensure 
prompt payment of the sum assured to the nomineelLegal 
heirs of the deceased member entitled for it and in any case 
within one month from the received of claim complete in 
all respects”. 

tfto.S-35014 (174) |84-SSdVl 

«PT. an. 2 08.—4?I^ TT^IT^TPT ^ #^31 

^.-201 TFshTT ITT^ init, 
oiirjT (t. ar./2796) (f^ 

FTFFT tFfi I) % aih: 

1952 ( 1952 VI 19) (f^ 
a T fapd iT ii vip ft) ^ mn i? 
’ift iJHWKi (2v) % arfftJT ^ 
aiT^'r'i Riui ft ; 

aftr ^TTWiTT TT ^nrraFT mir ft Pp ^ 

FtiFR % ifnNift tjsptr arfiKFT wr s ftfi PT R 

iiTR PfiiT fipTr ftt Pm ift 

HFjfpi ifPn % artfPT aft^ ifm % ¥7 ^ 
9iFi^ Tft ft a^Vr ^ ^ 

^ ariu-F ft ^ h.4^ 

^>91 1976 mr?! ^ 

«Pfr ’im ft) an^RT ^ ar^ ft ; 

m:, HTtpiT, ^ arfiiPm ^ wnr 17 >i?V 
( 2t) am »ifw»if wr inftn yq 
3t1t dM i 'tid *r P T P r fa i^g ?Rif % 

fftJT awfti % fini 

^ ^ ^ ft i 

1. ^ Priitariff kiPtsit 

Pif^ au^tRT TiamrPT ^ sfh: 

^ ^ PrfttsTJi % ^ 

ITTR afr ffTTIT, ,¥»rT-¥7nT TT PrppW 

I 

2. Pft^ ^ PiflaTir RHirf tt m 

tliV ^tJ l P xT % 1.5 RVUT aft %»lftJT 

RTTIT ^ arfkPm 4ft OTTT-17 4ft ^UTO- ( 3V.) 

^ ^ (4T) ^ anftT TT Pllw | 

3. m7j;fft4r aftRT ^ Sr aMff 

aPaiaft 4iT 'mr ^>rnTT, Pmimf ¥T fwr ansfr, 
!ft»n jftPm 4T tmi, Stwraif 411 af?mT, Prftapr 
jt¥TTf.4T¥t;TiT anPj >ft ft ftt^ .TiSttnift mfTT«nFT 
Pr4t^4I im. PPIT tjnprriT I 

4 . Pmtanr ^!*)ftir im Bi»jtftfiw vt^fipr 

iftiTT L4ft*r %■ Pnnff 4ft ijfr itflr aftr isw 4«fr 
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iTijfrErfT cnr ^ ’ift 3 t% ?T>n’ tw- 

frtff ^ ^ WTT ^ 

^ tt ar^lw i 

5. lift Ttf ^ Wtf 

^ JIT 'd'td 3?1 VPtJTR 3n^ Pptfl t^lnH 

^ ?Tf^ PrfET *PT 9^ ^ ?r?Fi ^ f«rm ^r 

Iw ^SIMT I rfl pH^t^rV *fETT 

% % ¥9 Ji 'Jtl'M THT ■ 93r 

aTTWrir 9^999 vnT?fET ^ftipT ^T fJEHT 

6. FiflR % artfPT »fn?Mir<9l ^iwti 

,9TIT% ^ ^ ?it ?rFlf^ P9fW 

% 3TEfET +Tt^T9f 9rl ;?9^tr 99^ ^T W 

?r ^ 9?t an% ^ sir^piTT Pj|R^ Pp 

% f^ ?rEjf?9r ^tiTT % aftfEr ^3T?r*ff 9ir9^ ^ 
9iim<;' 1 % afpETP ^ aft s^tw t'l'ln % anPl'i 

31^^ t I 

7. ijEn Jr PT?T % Jtl 

»fr jrf? ftiift 9^=9 t(t Tt tt % anfEr 

TT%9 WT ^ WIT ^ 9nT t 9ft Tt ^ 5RT 

Jf TT^ ^ 3r^ IT? ^ T9ftJT % artfEl ^ fft, 

f^mtw 9r4^TTfl % f^rEnr arifw/Tm- Erfftr^ ipt srftwr 
% i?9 Jf 9Eff w*ff % 3 iwt: % ^rrarr ft Tnrnr 
iptPT I 

8. TTEjf^ jfEn FifEr % ijwsff Jf »pt^ irt TntftOT 

jrtfw Rf^KiT Erftr an^fp TT9TP«rTiT % yf arwkir 
^ farrr fwi urrtTTrr afk ar?t Eprft Tmta^ ^ ifnf- 
■qi r^iff % tt: 5ri^^?r 5r'flT9 w? TTfRnnn 
9?r 9T^iiW TTfarsiT ffrfff 3TT^^ ami arjTfkr ^^t 
% ^ wrrfwt >Pt amr ^f^wtur wsr 9E 

^9?^ arsTTlT I 

9. TiPir pTrft firwiTp, f<TrTT it? w^^r-d, wwEr 

^Ett fiTTiT ^ TTri[;f^fi ^>11 p^fEr fart 

P^riFT iT^JT ^liTiTr I TTEftiT it^ T;? 5rT% f, ITT 

T^fEr ^ RSftiT 'Pif^srrfwf 9fr ?t^ htJt 
f%rft ftRr ^ vir fr?r an% rfr p? vt 
arr y'T'dl ^ 1 

10. life f^rfr ^TTTwsr, Etittw gtr fiTiT<r 

mfEsT ^ TftTT, 911 ^twEr 9fEsr9 ftm ftwri 

TftpJTinT ipT TEiFr 9^^ Jt itTNiw T:??rr t, Rtr 

Trf^rft iPT *999^ ?T arr^ f?9T arrpr ^ m, ^ 

9f) arr Tl9i<ft I I 

11 . Eriftapp ITTt 5fl'ET9TT % tEiFT ^f Ppcr «nT 
f^rfy apP^rm iff murr ir, TTflrwf % ^ 

Erffinfpiff 91 f9p!w mPwf ^t aft qft 9? ^ 9 

^ ^ .?ltft 9t 999 Wt9 % Tf?rif9 ?t^, 9t9r 9>T99t 
% 9919 99 ' 'yf?< nT lV w fWapp' 9t ?ElT I . 


12. W9 «TT99 9R3FtT if Pn^farii, T9 WET 

% !irfr 9 91 % 9 r?r Pnifr k(;p 9 tti jtt^ ?t 9 9 t 
IfP^rT 999 ET^PwPnift/iwrtrip 9rfT^ w! afErnrer/ 

W9 9T 9919 ?Te9WT 9 wIt; Sl?99r 9191 Jl qlWEt 
afr99 9ETr 1999 % 9>9r^ W 9 Silver ?T9 % 919 

f99 % 9t?n: 5ETf>9cf 9?^r i 

[9. 99 - 35014 / 175/8 4'E9. tC9-4] 

S.O. 208.—Whereas Messrs Rajasthan State Seeds Certifi- 
tyition Agency B-201, Rajender Marg, Bapu Nagar, Jaipur 
(RJ/2796) (hereinafter referred to as the said establishment) 
have applied for eJtemption under sub-section (2A) of Sec¬ 
tion 17 of the Emplyoees’ Provident Funds and Miscellane¬ 
ous Provisions Act, 1952 (19 of 1952) (hereinatfer referred 
to as the said Act); 

And, whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which arc more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked 
Insuance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE . 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund C«|(F 
missioner, Rajasthan, maintain such accounts and provide 
such facilities for inspection as the Cental Government may 
direct from time to time. 

2. The emNoyer shall pay such inspection charges as the 
Central' Government may, from time to time, direct under 
clause (a) of sub-section (3A) of settion 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in tbs administration of the Group 
Insurance ^hem;, including maintenance of accounts, sub¬ 
mission of retuns, payment of insurance premia, transfer of 
occouts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as appoved by the Central Gdvemment and a* nnd 
when amended, alongwlth a translation of the salient fea¬ 
tures thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the provident Fund of an 
establishment exempted under the said Act, is employed in 
hb establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces- 
sray premium in respect of him to the Life Insuance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group ■ Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this soheMU be less than the amount that 

would be payable had employee been covered under the said 
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Scheme, the employer shall pay the difference to the legal 
heir/nominec of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fi'rfid Commissioner, Rajasthan and 
where any amendment is likely to affect adversely the inter¬ 
est of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India a* 
already adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any man¬ 
ner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the- 
premium etc, within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled- 

It. In case of default, if any made by the employer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominee or the legal heirs of de¬ 
ceased members who tvould have been covered under the 
Bnid Scheme but lor grant of this exemption, shall be that 
of the employer. 

12. Upon the death uf the members xivered under the 
Scheme the Life In.surance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal heir# 
of the deceased member entitled for it and in any case ■with- 
one month from the receipt of claim complete In all 
respects”. 

[No. S-3501-4(175)/84-SS-TV) 

’FT. trr. 209— 

3fr. jV. Try, <Trffhff —-132103 (i, H.( 

2516) (f3T% 'HTTfcT T?r ffOT 

I) ^ Ff*f 5 !T fffftr %i\x RFW «Tf^- 

fqtnr 1952 (1952 ffir 19 ) (f^ 

qifffTff 3Ta: yfflrPiRTr vsr t qr^r 17 

(2’F) % qsfrff ^ fqtl 317% ^ frTtI 

qiqqfi f’Fqr I; 

wTi: rTTFTT *(57 qqraTff 57 »Frr | fsp 

^ sp^’Bfrd', f'Fffr 'j«r^ qFfferrff ffr sfriwr 

^ OptT f%ffr RrTffTff jftqr ^ 

^ qqTff ^ ^ % 

?sr t "fnrsrrFTfft ^ % 91117 % 

t 3fr 

FFTff 1976 (F3r% Tinrrff 

jpfi fffff I) 5^ <rtfrff t; 

qiWT, qftrpiffq vT ^tti 17 

9 % qffOTTT (291) fflTT -FT TrffTir FTfl 

grj, %i\x ^ Wfft 

fqti Rffifff % %?% 

It 

I. gwff TqiRff ^ qqq % vrr%fVr9T 

vfftjtxr ftrf^ 9 % ^ f»WTP>wt' 


xvm mt f^fmr jjr tfifr q;fiiqTit 
srqrff vbrr 5fr %?ifrqi - qqir-?miT tt 

91% I 

2 . fSTffisnr, friftsrff Rmtf ffff snrffF Rfq 9 % 

q*iTP:?i % 15 fqff ^ *P%tTT 5ft 

qt+TT, qRfFwq 9% 9771-17 9% OTqTTl (39i) 

% 9ry (91) * qsfTff q-qff-qqff tt; 9:% 1 

3. qr^f?9i i^rqi rqfrq srTrrqq q, fyq^ 

%iinfr 9n t^r 31707, fqTTrqtff 9ir f^rtn 

37767, afroT sfrrqqq 9rr qqRr, "pf qqrw, 

fqftwq 57 67t 7 917 qqpr flrfir *f7 ^ 97% qqr 

917 fffffTTni I7T7 f9i97 3)7^97 I 

4 . rqjfrsr^, %rqr>9 nx^Tx iftf qrrj^f^q: 

qTqr Tqflq % fqqqf 1797 Rfq, qq qq% 
qqftftrq fq-qr onq, qq tjq qyrTgq 9fr Rfq qqr 91J7- 
qrfTqt 9% q^qqirr 9% qnrr % qrqf vr 

qijqrq, qTqrq ^ qq? Rtrrqq 9l%qf I 

5. qFq 9%^ ^qr qiqnrfr, urr qnfqrTt qfqsq 

fqFq 917 qr qqq (TiVf^qq 97q7ff qr'q Ft# 
wiqq qfqjq f%iV mr q^% ^ q-q«q t, qq% 

qqiqq % fqqrFqq f%qr ;qrqr | q'r, Frqrqqi, qrj^f^jq; 

qtqr P9i7q % qq^q % t qqTir qrq 57:?q qr^qr 

qrqq UrqiOT R^fqqq sfrTqTq 3rfqq jfTqr 
fqqq‘'^.9fi 9l%Tr I 

6. qr? ■yqq 79%q %; ^riFtq qurqTFTqi 9 % qq- 

Tfisr qifq% qqiq 30% | q'r, Prcft^iqi qn^F^qi sfTqr 

79%q % w'fff qiqqrfTqr 917 qqqaq qirqff % 

ipT % qf^ 9% 3VT% qft eqq^r qi^qr f%q% fqi 9^?- 

■qrfTqf qn^f^ sfVqr ffTr % qsftq qq^rstr 

qirq% qq qirqqf % «rf%9i ?7 sfr qqq ?9itq 

^ 975779 ^iqjrq t I 

7. qr^f^ lifTqr F9%q % fqiqr qrq f7% 

577 q7, qfq fFifr qiqqTfr 9 % rt ?q pfTr ^ 
97^79 q%q T9iq qq rw % tr $ 3ft 9 ir97T'7 m 
qq ^977 % q%q ?7q7 qq q? qqq % 

qsftq ^tqr q7,79973791 9199797 ^i fqfeqi qrFqq-qrq- 
fqqfwfr 9i7 RfqFT % apq % qTq't T9fqt %: q^qr 
99799 991R 91 r qqrq ^%97 1 

8- qnrf^ 97 r 7 wTq % qqqirf % vr^ t^T qqr- 
99, S7r%ft79: '9F95q fqiq qrqqq, cFtqrqr ^ ^ 
qijRiqq ^ f%9r 9^ ffqr qn^qr 9f79 9f7 

f9iif7 qqttfq % qiRqrfTirf %■ f^q 99 srf%^q Rntq 
qy% tpr qp 97997 ft, qfr 57f%P?r9i qPrsqFqfTr qr^, 
qqqf qsjq'tqq %% % 59 qrqqrfTqlf 9f7 q99r ffe- 

Hrf xff teqrsj qr^ )fT ^999 %9T I 
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9. ^r-w?r, ?irrFT' ^ 

aftrirr 

?fq^r | sfufTr ^ 5ri% m 
m V wsfPr w^^rrftjff sp'r srica- *rr% 
ftfcf ?f If %, m If? ^ ^r 

^1 

10. n'flr ftr^flr viTumr, P^Jff-sr^ w fwff ^rfl® 

Rle/T, ^'f v.'rTSiif ^fiTTn ^ f^wer 

:r1rrir9-^( tt HBrnr # <f^rT:?r §;, <Tt^ Trf^^ 
^’t ’jq'qw if 3rr% fwi ^rrcrr | ?ff, ^ ^r 

WiETlt I 

11. fwTJNf ffiTir sflrf^m % ?i«rrif Jr <rq 

f«w]r !p 7 ^r ^r, .3^ jja--?;«r^iff ^ 

nT^fTfife*^ q-f ^'f ^\^ q-? ^r 

fl nt ?T?fr ?ff g-^a’ ^ irci'Tcf Ct^t. ■'■A'^r 

?fW qq sfmr i 

12 . PTiTn If if f^qi^rqf, ??f FifPr 

% wsjpi VRT JTW f'ffffr qfr ijw ?ftlr tt 3-«% 

qHT f^^fwf^qt/fq’r^T ^rf^^rf qfr fiw^ 

'TT H?PT h’fpxff ^ «rtT !??rr # ^irttfrq' 'Jr>rq 
sfRr r?f>nT Jr sfr^fffcf ■?:qfTr irie?f % mff If 
iftqT 5f?fFm I 

[it. tlli’-35014/l76y84#H'. qK-4j 

S.O. 209.—Whereas Messrs Swastika Engineering works, 
G.T. Road, Panipat-132103 (PN/2516) (hereinafter referred 
to as the, said estabilslmient.' have applied for exemption 
under sub-section (2A) of Section 17 of the Employees’ Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1932) (hereinafter referred to as the said Act); 

And, whereas, the Central Government is satisfied that'the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insuriince Corporation of Iildia' in the nature Of Life Iiyu- 
rance which are more favourable to such, employees than the 
benefits admissible under the Employees’ Deposit Linked 
Insuance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Haryana, maintain such accounts and provide 
such facilities for inspection as the Ontal Government may 
direct from time to time, 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct (inder 
dause fa) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. AH expenses involvedA'n the administration of the Croup 
Insurance &Ii«n:.o, includtng maintenance of uccounts, - sub¬ 
mission of retuns,.paymepf of insurance premia, transfer of 
accoirts, 'payment' Of inspection charges etc, shall be borne 
by the employer. 


4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as appoved by the Central Government and a* and 
when amended, alongwjth a translation of the salient fea¬ 
tures thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Pro^dent Fund of an 
establishment exempted under the said Act, is employed in 
his establishrrjont, the employer shall immediately enrof him 
as a member of the Group Insurance Schenve and pay neces- 
sray premium in respect of him to the Life Insuance Cor¬ 
poration of India. 

6 . The emploj^er shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said ScMme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this schcn.ij be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Hnryan.a and 
where any amendment is likely to affect adversely the inter¬ 
est of the employees, the Regional Pro.vident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as 
tilready adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced hi any man¬ 
ner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fi.ved by the Life In¬ 
surance Corporation Of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In cose of default, if any made by the employer in 
payment of premium and responsibility ior payn.cnt of 
nssiirnnce benefits to the nominees or the legal heir.s of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

1.2. Upon the death of the members covered under the 
Scheme the Life Insurance Corporatioh of India shall ensure 
prompt payment of sum assured to the nominee/legal heirs 
of the deceased member entitled for it and in any case within 
One month from the leceipt of claim complete in all 
respects”. 

[No. S-35014|176|84-SS-1V! 
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i^lTTT ^ rfmr ^ ^r 

t| I ^ ^ 'Tinr^ 

^-T TJiTT^r ^ arrtrjp ^r-j^fr t ^'T^rfr ^r 

19 76 (f^Rl 'Tiwrrr 

iTJTr I) % «TifrT 'J-l «r^5fiT |; 

!q^r;' wfa-pTdd ^ *rrTr 1 7 

^ Wrr-JT ( 2 *f) ffiTT' IR?d TTfdddf ‘PT JTdtir 
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7 ^ 511 , ^ ^ftd d<f «rft *idRi % 

'F^^-T V dfllr dW'tff % TTd^^t ?r ^ ^ 11 
, wr 

1 . ^d ?^*rm % mu ^r f^dt^np srr^fW '6 ‘Ptwt 
f^rtr iflTijsw, TT^d *pt qrfi f^pjTdr dW wIt 

%-7r T^dT ddr fddadOT % 
sTdTd ^ ^dfTir dTdTfT, ddd-ddd m fdlw 

«P^i ■ ' .... 

2 . OTdtdi^:, fd^STd STRlff dd dW dft 

% 15 r^d ddTd d>^ ^ %dftd 

dTddK, ddd ?riWTdd <t q'i'^r-17 d?V d’dioTTr (3dr) 

% ijfv (dr) k ?Tsftd ^»dd-?(dd tt: fdftKd drt 1 

3 . ^iT^fjJdr ?fldr ^ % snfTTdd t, <f^«fd 

diT T«rr r^Tdr dd JRfd fdrqT rndf, 

^r sfirddd dd ddTd , dn <fdT^, fdflsriT 

ddiff .isrdid ^rfd vfl t, Cf?r dT% d*ft ®!Tiff 'pT d^d, 
f^jft'd'i’ irTT f9>m ^df .1 

4. ft'JTtd+, dTddT ifTT d^dWfd dnrf^dr 

ufldT ?dftd % f^ddf ^ tl«p JTRt, 3rd dr*ft dnt 
ffirftKrd f^r diri, rrd dd mftuu ^ srfd ddr drjf- 
drf^ dO- ffjdwrr dfl dTdr JF dddfi dniff -t>T 

#Fdfd % ^dr tt: srefdd i 

5. df^ ' 9 *?drfl, dt -fiJTdrtV ^Or®T 

firfk dd dT ddd <Tfirf%dd % sr^d ^ src:^ Pprft 
rfdTdd dfl dd di 5 ^ ?fd?d .% d 1 d% 

^dTdd ^ fHdTf^d fdarr 3 rr?iT % dl, .fddl^, ^r^d; 
afVdT ddftd % dwr % ^ g^dd .drd 59?^ (pil . 
dr^dT -dflT JdTdd wrdirddr ififtdd vnT^ dfldd 
^dr fddd drl dd?d d 7 ^ I 

6. d'f^ ddd ?dfld dirfVd ddf^rf^ drt dd- 

?w dird^ WJ? dTT^ ? rrt, fddt^rdr dn3;f^di 
Fpld ^r *rrftd dr^dTfscdl drl dwssT dirddf 

^f dijf'd'd ^ ■ d ’jfe drV dT^ dft JddFdt dr^dT 
fdRT^ fdr did^rrfTiff ^r drJi;f?[dr ifVdT ^d^d % 

mmu diid^ 3d dJiddlr ^ irfkdr «rg>^ ^ 
3ft ddd wftd ^r ndtd sr^ifd $ 1 


7 . sftdr ^dftd % fdrdt did % 

ftl »ft, dfd fdTdt dnf^dTft dft dfd m w ^ 
Sn^td d^d TdTd dd TdTd % »f7d I 3fr dTd^ dft 
3d ?5iT ?f d^d ?>dY 3rd d? dw ?dftd^%' WKftd i^tdr 
m, fdJfrsn: diddrtV ^ fdRjdr drftd-/dR fnffin# 

dft dfavr % dd d dTdf TdRf % d'^TT % dTTdd 
ddd fd ddTd dr^ I 

8. dTdf^ ?dfrd % dqrrwf t dd^ dt 

dd>dd,di^wd; dfdR fdfddr^d, TTdwnd % d^ sr^- 

dt?d ^ fddr d|t fpdr dririn dtr 3ii5r fiPdt ddtrid % diif- 
■drfddt ^ f^d m dfd^ dfUd d^ dft di^Riddf ^"t 
d^r sTt^ftrc ■dPTR fdftr dtddr ?idd>td ^ 

% ^ drddTfTTff dr't ?rddr ff'OTtd RISJ dTT^ dd 

^dqjpd 'Bd'dT ^T I 

9 . dFd fvdt drTTTJIdd, fdidd ^ dr4dTtt, ’^TTdtd 

3ftdd 4tdr frdd dft dd dnjfijiT dlRr ?dftd %, fi»r^ 

?irfdd df^ *rddT -ddd I dfdtd d^ Tf 5n% f, 

dr ad Pfftd % »rsftd dTjfdrrTdt dft diCd ^[v4 dr?r 
^id^ f%dt Tftrd 4 d>d (<t 317^ t, dt d? dft 
3rr ddrrft ^ 1 

10 . df^ ^dft diTdddw, fddt'iidr 3d fddd drftdT 

% dtcTT, dt dTTdtd 3frdd dtdT f4qd fddd 

rftfiTdd dd ddTd dTT^ ^f ddw TfdT I, <ftT 
drfddt dft »dddd 5 t 3rr4 fddr 3rrarT .| 0,.^ . 

dft 3rr ddrrft t 1 

11 . fdd'tstdr ffrdj sftFddd % ddid 4 fdnr dtj 
fddfr ddfdddid dft dirr, 4, 33 dd^dt % dtd- 
Pl^Wddf dr fdfSfd: dTfddf jpt aft dPd d^ ^ d 
rft dt ^ m 3d3 5dftd % dddd ?t?r, ,4tdT dr.ddt 

dBTTd dd 3frndTFd?d fdd'tddr ux ^dr 1 

12 . 3dfr ?didd % dR?Br 4 fddlaidT, w .^dftd 

% dEftd dr4 dT% fddft dddr dft d?^ ^'i4 ux 33^ 

5=perr^ drRPrfwrddr/fdrtTdr drf?:Fff t) ^tdiFd 
dldTd dd 3dTd ?f?dT'ad % dftT d?ddr ddIT t '*iTd^ 
dftdd dtdT fddd ?r 4tdridT d:"Pd sn^ ?t% % wd 

Idd % Kftdd; gtdf>dd dr^t I 

[d. 113-3 50 14 /178/84-1^3. 113-4] 

S.O. 210.—^Whereas Messrs Gupta Chemicals .Private 
Limited, V.K.l. Area, J,aipur, tRJ|2567) (herein-after 
referred to as the said establishment) have applied for 
exemption under sub-section (2A) of Section 17 of the Em¬ 
ployees’ Provident Funds and Misccllanceous Provisions Act, 
1952 (19 of 1952) (here'naftef referred to as the said Act); 

And whereas, the Cental Government is satisfied that the 
eraproyees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the [jfe 
Insuranc Cofppration of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked 
Insurance, Scheme. 1976 (hereinafter referred to as the said 
Scheme); 
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Now, therefore, in oxereise of the powers conferred by 
sulvsection (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said sstabilshr 
ment fron» the operation of all the provisions of th* said 
Scheme for a period of three years. 

SCHEJ>UCE 

The employer in relation to the said establishment shall 
submit such returns to the Reclonal Provident Fund Com¬ 
missioner, Rajasthan, maintain such accounts and provide 
such facilities for inspection as the Cental Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days fromi the close of every month, 

3. All expenses involved in the administration of the Group 
Insurance &hein;, including maintenance of accounts, sub¬ 
mission of retuns, payment of insurance premia, transfer of 
accouts, payment of inspection charges etc. shall be borne 
by the employer, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group InsuranC# 
Scheme as apnoved by the Central Government and as and 
when amended, alongwlth a translation of the salient f*®' 
tures thereof, in the language of the majority of the 
employees 

3. Whereas an employee, who i» already a member of the 
Employees’ Provident Fund or the Provident Flind of an 
establishment exempted under the said Act, is employed in 
his establisKnwnt, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces- 
tray premium in respect of him* to the Life Insuance Cor¬ 
poration of India. 

fi, he employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Schema 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7, Notwithstanding anything contained in the Group Insur 
ranee Scheme, if on the death of an employee the amount 
payable under this schenoj be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compenaation. 

8 , No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Reglonbi Provident Fund Commissioner, Rajasthan and 
Where any amendment Is likdy to affect advedsely the inter- 
est of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9, Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as 
already adopted hv the said establishment, or the benefits to 
the employees under this Scheme are reduced in any man¬ 
ner, the exemption shall be liable to be cancelled. 

10, Where, for anv reason, the employer falls to pay the 
premium etc. within the due date, as fixed by the I.ife In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11, In care of default, if any made by the employer in 
payment of piremium and responslhillty for pavnunt of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased mem/iers who VovJd have been covered under the 
aaid Scheme bsit for trant of this exemption, ghall be that 
of the employer. 


12 . Upoti, the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nominee/legal heirs 
of the deceased member entitled for it and in any case with¬ 
in one month from the receipt of claim complete in all 
respects". 

[No, 8-35014(178)/84-SS-IVj 
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pTRR ^ sfVRr % RsflR sftRT 

% t RSr ? rIt WRTftRf % 

R RR ?! t ^ ■ 

’fiRRify TrSr sftRr FiftR i97e (pjr% 

IR% RirRR[ RRR WlR . RR |) % RsflR 
RiJRR ? ; 

Ra: RWR, 3Rcr RRiPIRR 4ft mTT 17 

•ft RROTTT (2ffl) HR STHPr RftfffRt sR SRtR 
^ RtT gRlRH Rfft T 

Rftff Ttft JtT, SRff RTfRR sft ffVff R<f ffiT . RRfR 
% RRT FftR ^ Rft OTRRf ^ ^ 

^ I I . 

1. RRR WlRR RRR fRRtRT PT^ffRl Rf^SR 

fffftr Ri^, traTRrff fffr f^cNRt r^ xi\x 

7^ RRr PrftRR % fRiy qft 

RRTR Rt ^mflR RTTIT, RRR-RRR RT 

I 

2. PTRtR+, t(?r ffffreTR RRlff <R RTR •ft 

RRlftfT ^ 15 fRR % tften: RRTR afy t^RfyR 

RTffirT, RftjfRRR •ft RrTl 17 ^ RRRITT 

(3«p) RR ("P) V RftR RBR-RBR RT 

•F^ 1 

3. RRjf^ ftRr i?ftR RRTRR Jt, RffttSR 

^RlRf RR TRT RTRT PmNRt RR ftlRT RTRT 

ftRl RyfBRR Rir RRTR, ^^rIt "R RRTR, PlftWR 
RRlft RlflR RlPf ift ti 

fRftRRr JTRT I 

4. fRjfyRRi, RRRRT JTO RSJRtrffR Bl\%r 

ftRl ^sftR ^ fRRRy Riy RfR, ^ Rl»ft Rnft 
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f:f,qT ^rffr, ^ :jfT ^1' sTfe' n«rr 

^ ^ 'fr,<!rr ^ 

^r ?i^K, i 

5. ^ if^7 ^'i vjfiTKii' 

qr wf^fTrqir % ^rtrlfr 

^^qriTiT Jffl firrs- m t, 

^FTT ^r ft-Ttr^T f^irr wr'Tr | m, f^ifTsr-t,, ?Tm/SFT 
^t*rr ^ if ;3^7 q'j-tf ^ 

ifi^iTT ?flT v-?7r^ ■ iirrW'^ sft'f^qri) wrT^tJr 

3ftiir.IT ^ T ftTT. nfr TT^TT ^P^.nT 

6. iTk 3^ fsfftn !ltTt3 ^ ^iwisr 

TniT^ 3n% | rfr, f^s^Tsr^ Trr^f?^ jftTiT ^«fftir 

% ^TEft^ ^tr'^rfriirf ^’t ^^rTTssr <171775! ^f TT^rf^ ^37 
^ ffe *rft 3iT^ 3!7*rwr ,f7.^r firoTr Pr, <rrif- 
^if75f % f?Ti jfhrr ^ 37^-,- g-qursij; ^<*-5 

3n 'liTii'ifr ^ wftjiri 3W ?»F>r ^ n«jt5 

?tij!fi7 t I 

7. TTiijf^ ^tiTT ?5friT^f frlft 575 % 177% ^it 

ift, 77f^f"PTfr ^nr^nf! 5% <75 ^?7 % X!fff;f 

77^ ■ T=fnT 377 t WT ^irr^ift Jfrr 

5WT ^f 77^ ftTTt 31^ 5? 355 75f|TT % STsft^ ffiTTT 
5Y, f5i7t5<F ^rif^rft ^ f^ftrip ^rft^/imif^ffBirfi 
5% TTfeWT % ^ % 5t5f % ?IS57: % 5Tr5T 

T+TT 5?r 775(17 5r%irr i 

8. 5njf^ ^%57 TTtW ^ 3<T5?rf % 5rtf 

77!?7t!75, 57r^57»P 'fffw fTfw 77R755, 37317^15 % 
<5^5 TTiJfT't^^ ^ r537 3^ fR7 377(7177 ?7tT ^Ti^i 
TfwtET^ % (R=57f7i7f fl75 S7F5^3r S777 5 17^ 
777 7rT<frT55r 557 ^f5cq fiTfV WrinTd', 

11557 5155155 %% % ^5 '65 5'7fT77t <^7 77757 5 fc^- 

5i1'5 <55% 57 ijf55555 ?r57R %irT | 

9. f^fft Tirtorw, 7«rTT5 % Sfrtf^rfl, 5T5?f75 

3ft55 5%iTT f%55 5% 377 TTTi^fiW ^157 75715, %, fdr% 
,7m'T5 <7?% 57557 =fPT | ?rr!575 5^ 5^ 377% ?, 57 
377 75715 % !T%15 5755TfTi7l 57'7 5(C5 ,5t% 5i% <515% 
f577%^r5 77 557 fT 377% f, %7 55 . 5% 377 557%1| I 

1 0. 5f% 1577% 577'7'5577, f55l375r 377 f555 5Tfl5r 
% (ffl^T, 377 5[7%l5 3f755 %157 f555 57%, sf1fTT55 5T7 
775773 577% 5 aT7rT777 7^ 7 t 17 TTf^TTfl <Ft »5555 3n% 

f557 57757 %, %t, 7^ 57% 377 55T%7 ^1 

11. f%%l375^ g;777 sflf^iriT % 77575 %r f^tT ijTT 

r577f1 35f55^ S[% ^ 

57 f%rE757 57f77f7 57% 37% qflf 175 ^ q- ^7 ^ ^ ^ 
1355 G1/84—8 


355 75713 % !755'5 ?%%, %13T 5)75^ % 7f5Tir 577 3r57- 
51 filed f^ffll^ldi <77 5(^1 

12. 355 75(55 % 5r5i=5 % 15573757, ^75715^17 
WJJ15 ?f[% 57 % 1577% 77575 5% IJW ^%% 57 377% ^- 
577 515 f55f57f55l/f5f557 5rf77f1 57% 5%5(^5 7575 55 
7f575 ?i'?T7a7 % 5rl75e%57 5577 % 5|75l5 3f755 5%5T f%55 % 
5l5I^5 7575 5(<75 f'7% % 575 f?5 % 3fl57 5f5fir55 
57%tlTI 

[tIo 1^5 -35014/179/84-11:5. 715-4] 

S.O. 211.—-Whereas Messrs Jaipur Metals and Electfieala 
Limited. Near Railway Station, Jaipur (RJl5) (herein-aftcr 
referred to as the said cstablishmentj have applied for 
exemption under sub-scetion t2A) of Sect:on 17 of the 
Employees’ Provident Funds and Miscellaneous Provision 
Act, 1952 (19 of 1952) (hereinafter referred to as the said 
Act); 

And whereas, the Cental Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which arc more favourable to such employees than the 
benefits admissible under the Employees' Deposit Linked 
Insurance &heme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-.scefion (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establ'ish- 
ment from the operation of all tlie provisions of. the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Raja-sthan, maintain such accounts and provide 
such faefiities for inspection as the Cental Government may 
direct from time to time. 


2. The employer shaU pay such inspection charges as the 
Central' Government may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days fromi the close of every month. 

3. AU expenses involved in the administration of the Group 
Insurance Scheir?.*, including maintenance of accounts, sub¬ 
mission of retiins, payment of insurance premia, transfer of 
accouts, p.aymcnt of inspection charges etc. shall be borne 
by the employer, 

♦. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as appoved by the Centraf Government and as and 
when amended, alongwith a, translation of the salient fea¬ 
tures thereof, in the. language of the majority of the 
employees 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group In.surancc Scheme and pay neces¬ 
sary premium in respect of him to the J.ife Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme arc enhanced, so that the benefits avaifable 
under the Groun Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme, 
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7. Notwilhstanilinjj; nnythiiip eonUiined in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this schcmje be less than the amount that 
would be payable had cirtployee been covered under the said 
SchemCi^ -the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fopd Commissioner, Rajasthan and 
where any amendment is Itkelv to affect adversely the inter¬ 
est of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view, 

9. Where, for any reason, the employees of the Said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any man¬ 
ner, the exemption shall be Itable to bo cancelled, 

10. Where', for any reason, the employer fails to pay the. 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium, and responsibility for payment of 
assurance benefits to the pummccs or the legal heirs cf de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members coverid under the 

Scheme the life Insurance Corporation of India sh.ill ensure 
prompt payment of sum assured to the nominee/Icgal heirs 
of the deceased member for it and in any case with¬ 

in one month from the recelp* of claim complete in all 
respects”. 

[No. 8-35014(179)/«4-SS.1Vl 
jfrfosiro 212.—^fTTL- 

Tr^ f^o, HE?, ’fV. 

180, (5IR ^-379) ^ <1^171 

gw WrW ^ wit) ^ WTWfl' fTfil 

SRfW gWST 1952 ( 1952 «FT 19) (f^ 

'FTWr ^fsifwir wi t) ^ 
art! 17 ^ grsrrTi (2 »p) % ’HEftr ^ fer gw % 
wtw fwTi t; 

sfiT gwTT; w ggisTTf wr | ft; 

gw ?«i,w% OEfwf'r, ftift 'j«it wsftfttTg 

w ftii fwr wrTtfltT gtgg 

if gsr 7:11 

3ift WTwfttit % fgg g TR^ w frgrftg; w- 

^ I wfwft 1976 (ft% 

^g^i■ gwRj;gw gtw wit) % srsH'd' 

gra: gwingw gfi (jigr i? 

tft gggiTi (2^;) sircr srwr gFwiff w wig 

7^ Tw wrw ift gig sfisf ^ !rgrsr % 

RTtg % g«fl gquEEff % wgg ?I ^ | i 


[Part II—Sec. 3(ii)] 

3 - gw % gw g f'ggigg ttrr FnpJ 

srr^T, “-gigtcq-'g ape TTgt fwgftgr «fwT 
FpJi 73igi gsTi fg^sFir % fttr ^gl ggrn ”pggr 

gri tivslir gwriT, gw-ggg gg ftF^e i 

2. fgglggr, fgglerng ggrgf g;? gRi; gig git 
ggifw % 15 fw % vrTo g ggrg gtggg tt %75fi£r gggrn: 
ggg gftfwg gfl grgi-i7 gri ggniTT (3gi) ft 

tgoy (jp) % JTEfl^ qx. grt I 

3. ^gi ggrlg % irorgg if, ftg^ igggn 

gg gtg-i tsrigr ftg 'jtggf gg fgtgr tjfigi, ^'rgr 
sfrftini TT ggig, gjyTarl grr srgT% fggTsitg, ggigl wig 
wfg^fll, fft gi% gift RTf ggg^g fuglsigt 51 gr 
ftqg juttitt I 

4 . fornggi %;jtg gggtrg srTi g^jgirw gnjf^ ^i 
fttg ^ fgggf grt trip ^flg ^ jpjfi tjw wfnjg 
ftgr artP, w gg gwgg grl gfg ggr grgwftgf gft gj- 
gsTT gft giTf ii gggri giffi gg ^T^jgig, g?^rg 
^ ^ni gg wfw gifw 1 

5 . gfegfT^T^rggf^rgr, w grgRrft gfgR ftru 
gg gr gw girtjfgiR' % sitftg w? gi^g ftgt 5^rw gfi 

Pv 

gfgcg fgrsr gi g^li jfl gggg gg% ggigg ^ ftgt- 
fgg ftgi grroT | gi, fwisig;, grt^f^ gtgi ?g?tg % 
g^g % gg ii gggg gng gggr gt^gg gftg wf Twg 
gfRwg? sflftErg gigglg gfftg glgr ftw g;T g'?rg 
gt^gii 

6. gw ggrtg ^ ?TtfIg jpjftrfggi Vi" U‘i''l'Sc4 
giR^ g?fg grg ^ gr, fgtfrg^i grgf^ ^gg tgfft ^ 
gfsftg ggfwfggf gfr ggggtj girwf fr gijftg 
wN ^ gfk grtgr^gtl Rgr^gg g:f:gr ftg^i ft wfwfggt 
% fgil grgf^g; gtgr ?g?tTr %3TgTg ggg-str wg^gg 
giggf g gfrug; ggg;g gtw gw ?grrg % ?iEftg?igM 

>* cx " *ii 

I I 

7 . flJTr?gn'g g ft^grg % fier ^t, 
gfe ftgt Tggrfrgrr t|cg gg ^ Rtlg % gsitg g'w 
ggriT gg gg:g t gtg § gl gT4g-ig‘t gtl gg ggi g g^g 
^irft gg ggg fttg % geftg ^rgr gr ftgm ^tf- 
grgt g ftFsig: grfti gigfggftwt w gfgw: % gg ii 
gigf gggf ^ siRg ^ ggrgg ggg ti ggig 1 

3 . 'gigf^g; gtgi ggttg % ggRift grtf gt ggtsrg 
gFg=g ftft graggig % gf ggglw ^ ftgr 

g|I ftgr girTTfi gig ftgt gg'Tw % gtg^grfggf % ftg 
gg ggrg gf% ^ gwrfargr §1, g?r gfttg 
ftFg grwg gigr ggg'l^g ^ gg gggrfggf w ggni 

xp Nj f\ 

gftgrig ^gw tpgg w gFwggn' gggg ^ i 

9 . gfg ftgt gigggg, ggrgg ^ ggfgrfi 
gigiftg ^Igg gtgr fggg gft gg gn^f^ ^ 
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!rr$r .'BiJi-Sf f^ ?r §t -v>ri3?n ^3 ■?:? srr 
t I 

10 . irr^ F?W(5t^ to Ftoct ffRlfir 

^rrrFTOTT f^^rfr sflf^w ^ 
^ ar^T'llH i, sftT TTf^Rft spt 3!TqTO ^ 
SITO fen'J 51731 f ^1; ®3 KWV I I 

U- f^jfTSTP flTl jftfqTT^^ ^t’Fp'^ *11^ 
stTR^r^PT vt OT ii, ^WE'fi ^=TrtT f3ffTnf34f3r 

fiTia^ qrrTfff ^T sfr ^3 3 ^fi ?rcfi 

3T ^3 FFitl % *T3Jra ^fFRT Tlq^'T % 77^q 'PT 

^3TerTfq^ f^qr^pF 33 ^Tqr 1 

12. ^qrqq % hj^to ii F^qi^rq?, i [3 Fififr % 
!Ttfi3 siiir 3TO fq;qi q«r^q ^ fjcq ^Vq 33 % 
qrT 373 f>i3f?rf3qi/fqf^ qrftqf 33 ^ 37^3 qir 
3313 3?T33r % 3i3 5f?33' 3571 3 3rTOi3 3133 ^37 fW3 
3 3 i 3 r^ X-o^ ^73 ip 373 (33 % ‘ 373 ^ ^( 3 - 

f ?33 31^ I 

[30 7(77-3 50 14 /168/84-^3.1^3' 4 ] 

S,0. 212.—Whereas Messrs Rajasthan Small Industries 
Corporation Limited, Udydg Bhawan, Tilak Marg, C-Schcnie, 
P.B, No, 180, Jaipur (RJ-379) (hereinafter referred to us the 
said establishment) have applied for exemption under sub¬ 
section (2A) of Section 17 of the Employees' Provident 
Eunds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment arc, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (heieinafler referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the 
said Scheme for a period of three years. 

SCHEDULE 

1, The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Eund Com¬ 
missioner, Rajasthan and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to lime. 

2, The employer shall pay such in.spection,charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
'Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, Iransfcr 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the cslablishment, a copy of the rules ol the Group Insur¬ 
ance Scheme as approved by the Cential Goveirimtnt and, 
as and when amended, alongwith a iranslalion ol the salent 
features thereof, in the language of the majority of the 
employees. 


5. whereas an employee, who is already a member of the 
Employees’ ProviUent nund or me Frovrdenl Eund of an 
c.stabiishment exempted under the s,ud Act, is employed in 
his establishment, the employer shall imiuediately enrol him 
as a member of the Group Insurmice Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpo^ 
ration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the bcneiils available to the employees under 
the said Scheme are enhanced, so that the benefits ava.lable 
under the Group Insurance Scheme are. mure favourable 
to the employees than the bencfils admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Sehen e, if on the dealii of an employee the amount 
payable under this, scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissio¬ 
ner shall before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain tlieir point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporal on of India as al¬ 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme arc reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. wilhin the due date, as fixed by the Life 
In.surance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium and respoasibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the cmplojer. 

12. Upon the death of the members covered under the 
Scheme the l.ife Insurance Corporation of India shall criViie 
prompt payment of the sum assured to the uominccs/Lega! 
heirs of the deceased member entitled for it and in any 
ca.sC Within one month from the receipt of claim complete in 
all respect, 

[No. S-35014(168)/84-SS. IV] 


tplo ?77o 213—333 33(3 3 5f(o 3(3, 

373(33-132103 (ffT3l3;) ,3(3 ^3^7 31731', ^73733 
3f«l3iff7 3 (t f3TO( 3 5fr fq, fo iFfo trtpo 377^ :fo 
3(o 7(30 415 3 4.33 (f^TO3^3^ 3773ig 333 

W:33 3i-?7 33T |) 3 3.7737^ 3(3^3 F3r£7 sf(3 33f(3 33733 
3^7(333, 1 0 52 ( J 95 2 331 9) ((573 ?q-3 TO % 35373 333 
«rf«7(^33 37^7 337 |) 3f( 3;n 1 7 3T 333, n (.237) % 
'377(3 'aZ fqq 57i3 % (vri( 5(7333 fw 

3l7:%f^(3 q'fqffTffir nro trq7 333 ?3i- 

33 H. ff.-qqrft, FTOf( 333: srf'qqnT 37 sTtF^to 3773373 
Fuq f33r i((, 3rv.7f(3' 571-33 ^333 3f( 373^r?3 

3i'37 33(73 % 57*7(3 5fl'c73 3(‘3r ¥3 if 37 33- TOf 

Tf I ^3 TOTOfTin 3; FtTTT 3 3iiq^ ^3 3il3^( 
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^ I 

197 6 (fjf^ T'C^W W 

^?3^£r ^TT^TT, 5frtirW*T ^ SJTTr 1 7 ^ 

( 3 T) Stti sntrff ^rf^aTTf srafPr 

^rMTft^TOt^aniPf ^ gw?«riTT»pT 

^ ^r^ffer ^ % 

spTia^ % ^ ^ I' I 

1. ^ ?^r<ET ^ Jr Tr^w^r ^ifT'^r 

^fw'nr jft T^i'’ fT^^KTr v^#IrT 
§r?gT ■^TT ^ q?rT '*p^ 

W^rT, ¥JTT-?rTT *T7; sp^ I 

2 . fTUfl-ir Wfff ^PT ^ 

^Tfrf^ % 15 ^ ?i^Er ^'i 

^ "fft mTT 17 ^ ■jqiriTi; (a-f:) %■ 

(^ti) %?frfEr ^rJTT-HTq- TT Plf^G? I 

3. ^rrjjf^'^ ^1 %T! WRIT* Jr, 

%^| 5 ff W VS[ ^iTn'r, f^TFTTf «fiT JTfg^r PfiqT THTT, 
^tirr sftfJTTir %'arr«ff ^pt ff?cr^, f^fFw'n' 

iwiff srrf^ vfl t, fW't aipff w ir^ff 

firifrTW ffTTf f«pJrT arnim i 

4 . f^-qlTf'IT %i=S^5r g’^'UT arTf ^fTHtfeo wriTferi- ‘4^- 
T|T % fTTffr ^ TF 6 ' SfffT: TR 'P»ft R- 
^flTET f^Tl 6 -? ^ ^nft^TT ^ 51% a-«rr 

nft g^qr !% ^rnir t ^ir qTcff 9.T 
^rwfT % 9^ TT snrfer i 

5. ir% ^ '=Pif^^, vifatR %ftr 

TT 3TT ?r%%!rtT % 3TSf% ^ 5115a %<ft WTT 
^fjTsq' %% 95 % ^ ?mET'|, ^?r% WTIT ^T fPWlsR 

fwr ^r t tT, f-ETiR^r, ?rE^fp ^91 Rf)-9% 

% ^ TTP 59 ^ 93f qr^'JIT wtT Tn«^ 9T^<i 1^19999^ 

5ft%9iT RrT?flr9 vPiT i¥m 97t 9^11 

6. T% ^ 'PPhr % W^fTTff 9it ^oTTFREr 

q:rir^ ^ | rt, fTm^R: ?rri];%9>' vhir ^9?% 

% WtfpT 9R=Tr%3Tf 9fl ^3WEr 'PEUff Jt ^t%a' w ^ 

^T% spT 39arwr ^ 

f^T ^tfrr P^FFif ^ qsftT 5^9*9 9)14^ 9T9iPT^ 

^ ^ P9cr P9%T % STEfTT «liJ?ET f I 

7 . 9ri];f^ ^T ptIr ir %Tifr ^a- % 5 % f^V, 

9 % farift 9%=9{<f 9?T Ijw 99 ?:?f Rf)R ^ 3r!T>f 9PR 
^99:9¥=r9f ^>9iHrd95t^ *iTaTJr>% 9 ?%FFSR jt? 

39?r ^ ^rsfln ^tarr ?ft, %9>'4v aiTif■arf)' v Mw-p 

9TfWTr9 pTafifRfr spT SrfaspT % ^ Jr atTf T^Rf % 

?15=a9: % 99R9 TPTT 99 ^RR I 


8. ?rR3;f5+ ^ ^ p^srf Jf 9?!^ ' 99f%fT, 

sTi Rf^TR %% !Tm?r, ^fwrTr % aEjiife ^ %9T 
9 ^ Ppqr 5 t,tt»it ififT sr^t f99fr wrEPT ?r % f?a' 99 

sifa-^ !l9i9 9f^«% ?T«Tr99r ^'r, T^r srr^wT ^Ftr f9m 
’SrrjfT 31991 91i3;9N9 ^9 il 9R9TfT9f TT ’9999 
9 fe9F p9 IW ¥9% 99 9f91EJ9a' 5l9li'T ^T I 

9. 9% 99779991, P9r99 ^ 99Hrrd '9199% F3ft99 

^91 f 999 9 ?! 'll! nr^jffa-i sfmi P 9 f [9 %, P 9199 

9^ 9999 ^99 ’Tl 99 T9ft9 

T aitf^rr TjfTifTTfr jp'r T^a- ^'rJr9%i* m^f^ifr^ ^ 
^9 9%‘t', ifr 95 ®a: *% 91 n9Wt | i 

10 . 9 % f^Tfj- 9TTt»tq'w f99l9r9^ PTi faqer ai^ % 
'ftlH’afr 9f7T^l9 9%9 !^t9r f999 faqil 9^, 5fFftrq9 99 
961% 9% Jr 31irP9 TfcTT |;,9^9:9lf!5T<fr9il‘E999a'^'51% 
f^qr^rrar | %, to qfl 59 4i99fr | 1 

11 . %Jfr3T9J artr sflftfiR ^ irk 9 fq^r qtr 
faRfr 'Kfe991 9 ft ^ jf, TO Jija- TOKf ^ 999 fp^- 
f9ifa9T 91 faftrr 9i%9f 99 9fr 9(9 95 ^ 9 ft 9^ 
^at lit TOq ?9rJ9 ^ sTfarira- ^>9i 'pnrfr t 99 % 

9J1 9??f7;9lf9?9 %'9l99r Tt 5191 I 

12. TOa' 19199 % 99K t f99l319F, ?9 ?9fl9 % 
’HtfVa 9% 91% f99fl 99K 9?! ’JEJ ?% 97! 99% ^%- 
917: 919 f99f%%9t/f9F9«P 9Tf77ff %T ^Pn^a- 771,9 99 
99rq aK7:a9 9 ’iftTirrKT 999 9 ■ 917 %% %lrTO’ fPir 
faTK Jr 9)9rfia 7 : 9 % srrca' 5 % % 919 f99 % ’ifta'T: 
g;f9FT9a 9K99 I 

[90 ’I71-35014/l34/84-'lI9.'T71-4] 

S.O. 213.—Whereas Messrs Steel Grafts, G.T. Road, 
PanipBt-132103 (Haryana) and its Branch Offices at Ludhiana 
and Delhi covered under E.P.F. Code No. PN/415 (herein¬ 
after referred to as the said establishment) have applied 
for exemption under sub-section (2A) of Section 17 of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1932) (hereinafter referred to as the said 
Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are. without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits imder the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now. therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said estab¬ 
lishment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Comraissioneir, Haryana and maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 
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2. The employer shall pay such inspaetion charees as 
the Central Oovernment may, from time to time, direct 
under clause faj of sub-section (.3A) of section 17 of the 
said Act. withm 15 days from the close of every month. 

3. All expenses involved in the administi ation of the 
Group Insuiance Sebeme, including maintenance of ac- 
counis, subin.ssion of returns, payment of msUrance premia, 
transfer of accounts, payment of inspection charges c(c. 
shall be borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of tile Group Insur¬ 
ance , Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees' Provident Eitnd or the Provident Fund of an 
cstablishmenl exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Coiv 
poralion of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than me amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/noniincc of the employee as compensation. 

8. No amendment of the provi.sions of the Group Insur- 
imec Scheme, shall be made without the prior approval of 
the Regional Provident Pund Commissioner, Haryana and 
where any amendment is likely to affect adversely the 
interest of the employees, Ihe Regional Prov'dent Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opporiunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India, as already adopted by the said establisiiment, or the 
benefits to the employees under this Scheme are reduced in 
any manner, the exemption shall be liable to be canceUed. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of Ind'a, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the LTc Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominecs|Lcgal 
heirs Of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. 8-35014(134)/84-SS. IV] 

«hTet5ITo 214;- 1948 

( 1948 ^ 34 ) srrrr i ^ gwiTi ( 3 ) fiTisr^ 

Tf SnfftT |IT, 7T 8 

q-fr, ' 1985 Til 3^ frrtttir % if Twci 

fsRiqit ^ % SfEimr 4 (ITTTT 44 wfT 45 


IPSs/'rtq 29, 1906 

% ftnrnT ^ JFjecr ^ 1) siisirq 

6 [m'U 76tFf tJWITI (l) ^X 77,78,79 ‘fi\X 
81%ftl4TiT5r>q^fr JI^ ^ 
effilvFTO THHI ^ WcT if tFJeef ^fff, 

“fiiHT JTicrf if ^ 

fBcTFlT^ q Hfil 

% q^eTB'fr !iT% qi% w<arr 

[?fe tT^f-380l3/2 5/84-17?t-o>^H-l] 

S.O, 214.—In exercise of the powers conferred by sub¬ 
section (3) of section 1 of the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
appoints the 6th January, 1985 as the date on which the 
provisions of Chapter IV (except sections 44 and 45 which 
have already been brought into force) and Chapters V and 
VI [except sub-section (1) of section 76 and sections 17,. 
78, 79 and 81 which have already been brought into force] 
of the said Act shall come into force in the following areas 
in the State of Tamil Nadu, namely ;— 

“The areas comprised within the, 

Revenue village of Balakrishnapuram and, 

Silapadi in Dindigul Taluk in 
Madurai District.” 

[NO. S-38013/25/84-SS-l] 

q? 5 19 £5 

qrio mo 215:— 

tqWqTim 1984 (1984 qiT 45) spf SHTl 1 ^TTl 

( 2 ) siTj 51^0 qtr snittr ?i7- 

qriT 27 1985 m nifftar ^ in 

V fqtrffTrr qiCfif t, fmi-q ;?qcr wfsrfqqti % otsfst 
wiq ^fff I 

[#0 tT^-3 80l2/l/84-'T?o ?nt° ('T^otrg-o p)] 

New Delhi, the 5th January, 1985 

S.O. 215.—In exercise of the powers conferred by sub¬ 
section (2) of section l of the Employees’ State Insurance 
(Amendment) Act 1984 (45 of 1984), the Central Govern¬ 
ment hereby aj^oints the 27th January, 1985, as the date on 
which the provisions of the said Act shall come into force. 

[F. No. S-38()12/l/84-HlfSSI)] 


7 T 9 8 5 

th. w. 2ifl.—foPUT nh uq tt^r ghtr % fe 
tthV tFrrfrttqq, 1 6 qqq fofpj rij TTiha qqr, 

f4F#-6n pgigq % qj- 

qwr ^ qm TT JTJWq 5) irf I fV qfqeiT fMh affT 

tuW, qqqtr qfhfim, 1952 (1952 it 19) % qgiqff 
WlhT qlf WEI ftni qp) ) 

SET; TWr, qqq arffTTmEr "A q|vr 1 gf) qqmTi 

{4) SFT tfort vrrwifi IPT tpffo qTif JU, qrtrfqiEr % 

qqq utut rror ^ 1 

[d. 'W.- 35019 / 51 l/ 84 -'^fr.’l(T.- 2 ] 


'(TRfr grr Tpqqw; atqqt) 19 , 
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New Delhi, the 7th January, 1985 

S.O. 216.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. Rajiv Inter¬ 
national, 16. Double Story Market, New Rajinder Nagar, 
New Delhi-60 have agreed that the provisions of the Emplo¬ 
yees’ Provident Fund and IVJiscelfaneous Provisions Act, 
1952 119 of 1952J, should , be made applicable to the said 
establishment: 


6- Jife % srEfttT in itripr sTfr? 

^ TT, Prrrfjtst sflirr % sTtfl-r itRirPt'tf ifr 

'fiTOT if ^ ^ ^fr ^strif ITT 

f^rrw fir HTJjfipT arfftrt 

TjTT qiwff & arf^ iff iiT % artflTT 

I I 


Now, therefore, in exercise of the powers conferred by 
sub-.seclion (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S.35019(511)|84-SS-1I] 

ITT. 3fT. 217.—hTT^ rff jfW, 6U11, %vrvaTn' TTff, 

’NV-4."52009, RBtr sr^w (trtr.'iV./fie) (Frt tfrrif 

WTUR ftTgr nrn I) ^ srPtw frrRT !t#'4 ^et 

erfnFitm, 19.62 (1952 ih 19 ) (fsr^ qrdTf 

vftiFm i:?! w 1 ) ifr ETTfr 17 tjetsirt ( 24 :) aral^r ®s 

fattr 517 ^ ^ 3 IT^ fTiPTT 

3/ff VTnTi'^ 4T17TC W fpJTfli^ |r TTriT | ffT 3'4d' f<rr<T4 % 
IRT-ITfr, feJJ >Jxr4T atfifTpr hT tflfiTinT ITT R4FT ftrd fifRf ffr, 
xtcttIr TjfliTT afpTT fTTim ^ ^rrrjffir % sr^.7 

VTRT % SXT if TTPI^ sfVt; 4nNrrr4;ift ^ pTil ^ 'BiR-i 

^ % arfEhiT | t^t irtFurl tTjTir5[ ^'firr nrlir, 

1 976 (f'tr^ WTT*r ?tt% Rinrtt w-nr w ^ wrflA 

T3^ % ; 

WTT: %‘'#rir ^ srftrPrrrR w tjrrr 17 tJ'Fjto 

( 2 it) arn smr irftvTifj w snfhr TTrit 51 si\T 37 rw 

ST 5 ^ *r iT^ % arffi^r ^ 7=7 ifr tftA 

^<4 iff anftT ^T fifo jt 71 

4 # I I 

1. WrTTT ^ TT^tr if MfsTB TTrifm-B '^RTTIT rTTfj311^1^, 
msJT srS-sr irf^ ^’if firrPrit #if4r sffr t^tt Ttir d4T 
ffrffepi ir Fttf ^<fr ^PiETni tmA itt4t Tfr tTwre ttitr- 
TETR Tt: Frffe: irt 1 

2. FrEffilT, Off fff^f^fTff RWr'l nr ff??1T RTff Tl fffftPff % 

1.5 f?ff ^ '(fthff ffTTTff liKiT 'sfr iTTjffff fftiiTr--:, ^tt ffrarffiiT nJ 

tflffy-i? ^ (air) (iT) % srEfrff ■ ffffff-Rffff Rt: 


7. ffrJjfjTF fffffT Jr ffTfft ffiff % gff ffl, f^rffr 

iTifirtf ifr 47 : fff rffTiff % srtfrd 7-774 ^4 7:774 4 

174 I ift iTttffrtf lit ffff wr if ffrff (jt=ff 44 45 ff-fd 7i7t4 % 
sraVff tjTffr 4 T, fsTinriT 17441^1 % fdfff-B ffifTyr/ffm fffefftr.ff lir 
RpOPT % 44 4 ‘ ^Tfff TTTifr ^IT 47;T7: 47 fffrTC Tffff 4 Tr "f^tff 
ITtffT 1 

8 - HTTjf^if 4t4r T^4 ir ffTiftift if ITt^ fft fffftJI, STTirfftT 
•HfTCff fnfh ffr.^ifd, 4S4 R?9I % ^4 ai-^4t44 ^ fffdT ffg! f^rfft 
afTHJn affT f474r ffurtsrff R iTrfffTftdf It fijd n RPr^iTRijr 
irf 5>, mferr firfsT srr^dT, amar 

80J4't44 iff ft g;4 TTtfffTiXilf n't arirffi tjfent'ff iffcs 4744 47f 
^fiff^iff 4447 ; ffffi I 

.9, fffi fiffft iTRurffw, pffm ir irff^rff; wraffTr fft^rr tfigr 

^T44 # ff4 nrlTf^ilT ffTTffl ^ffrfff ifr, ffftt ?4rq:ff 454 RTffT ^ITl 
^ wffff 4T ffff 4lff4 It 4tTfff ITJtffTfVrft ift STIxff 

^i'tff qiA'tirqi fiffft Ttfff vf 174 ^T irrff ift 45 ^4 ’if *1^ 

11 

10. Tf? fimf iffTi'ffR?!, fffRrJn; 44^44 ir wferr, 

ift 'ffT7.!fl4 ifflff irtrr ffflH fff4?T ir^, 5frf444 14 44 T 4 •tiff'l tf 
441)4 7 : 5 ^ I, hV, 4x 1441 *4444 5T 4Iff <441 4I4T | 4t, 

4^ W 4T ffITrfr I I 

11. fff4t41T STTT !frf444 V 4414 if flTtr 44 IlffR E4fff4T4 

ITT tnrr 4, 4ff Ifw 444ft % 4T4 f7T?ftrf44’j 4T fVftllT HfTSff ITT 
ifl 4f4 45 ^ ff Eft 4^ ^fdt fft 444 it 474% ijfft, %T 

14441 17 4414 ITT T3rfr44Tf4c1 fmftltlT IT^m I 

12. 414 Ciriff It ffxspff ij PoftrStlT, ^ % wftff 

% lift fuftf 44f4 iff ipij ^ IT 44% 517414 414 fffiftlfffift/ 
fftftrn irTexft ift Rfffifii ti4t i 4 d4T4 TRirffi ft iftr 4T417 
44T ft -ffram ifWff 4141 fffffrx ft 4f4(!J.d' T174 RITT % % 
4Td fSff % ftlffi; gtfff% irim I 

1,4. if4,-35014/l42/80-if. 1^1T.-1I(H4. tl4.-4)J 


3. 4njfl[iT fni Ti7f4 % 44144 ft, ffffflr fti-ti fttirftf m 

WTHT, fftirPlftf HI STf^ff fl74f4l41, ftflT sfiriTI HI 4414, 
%rhft 14 44741, fffftwff RRlTt HI ftTT4 STlft 41 %. uft 
XpfV S47ft HI 454 1441417 fflTl f%41 511041 I 

4. 1441417, %4fi'4 4T1T1T SlTl 8X441% 4ri{ff17 iff41 Tlftff 
% f444'f iff i]^T 4fft, sftr 44 i;4'l fffftf 44f44 (H-TI 5X141 
44 44 44X144 %f % 441 1T44lf74f Hi ffjftlll 4141 4 
44Hf 1J44 Huff HI 3X^4 4T4X4 % ^441 IJ IT 44flTff HTIX I 

5- fffir ift^ ftffT Hftfflff 41 H44TTt 414*4 fffftl HI 41 4H4 
3lfsTfff44 H aiftfff ^ 5TM flTftr 74I4ff HI 4^*4 fffrtr HI Igff 
^1 4474 I, 44% 73!XTtX4 ft ^xfilff flT4r Hlffl ^ 41, fffftTlH, 
TTfryf^H ^4i rirfff % 4?J4 % HT ft T34H1 ffW TJTTff ^7T41 
afrr ffWHl 4144 4141417 ftffftffff 4176^4 ftfll nftixf ipt 

ft4TT Hlftl I 


S.O. 217.—^Whereas Messers Nai Dunia, bOll-Kasbarbagh. 
Road, Indore-452009, Madhya Pradesh (MP/ 86 ) (hereinafter 
referred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of the Employees’ 
Provident Funds & Miscellaneous Provisions Act. 1952 (19 
of 1952) (hereinafter referred 10 as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without maWng 
any separate contribution or payment of iiiemium, in enjoy¬ 
ment of benelits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees^ 
th.an the bcnclils admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefoi c. in exerci.se of the powers conferred bv 
sub-section f2A) of section 17 of the said .\ct and subject 
to the conditions specified in the Schedule annexed' hereto, 
the Central Government hereby exempts the sa'J estab¬ 
lishment from the operation of all the provisions of the said 
Scheme for a period of three years. 
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SCHltDULE 

1. 'Ihe employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Comitiissioner, Madhya Pradesh and maintain such accounts 
and provide such facilities for inspection, as the Central 
Government may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may. from time to time, direct 
under clause (a) of sub'section (3A) of section 17 of the 
said Act, within 15 day.s from the close of every month. 

3. All cirpenses involved in the administration of the 
Group Insurance Scheme, ineJudins maintenance pf ac- 
counls, submission of returns, payment of insurance premia, 
tran.sfer of accounts, payment of inspection charges etc. 
shall be borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules oi the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the lansuage of the majority of the 
employees, 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary preminm in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme ate enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benerps admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nom'nee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commi.ssioner, Madhya Pradesh 
and whpre any amendment is likely to affect adversely the 
interest of the cmployeeH, the Regional Provdent Fund 
Commissioner shall before giving his onprovnl. give a rea¬ 
sonable opportunity to tjie employees to explain their point 
of view. 

9. Where, for any reason, the employees of the sahl 
establishment do not remain covered under the Group 
Insurance .Scheme of the Life Insurance Corporalion of 
India as already adopted by the said eslablishment. or the 
benefits to the employees under this Scheme are reduced in 
any manner, (he exemption shall be liable to be cancelled, 

10. Where, for any reason. Ihe employer fails to nay the 
Premium etc. with'n the dne date, as fixed by the Life 
Insurance Corporation of Ind a, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11 . In ease of default, if anv piadc by the employer, in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would b'^ve been covered under the 
said Scheme but for grant of this e.xeinption, shall be that 
of the employer. 

12 . tjnon the dealh of the members covered under the 

Scheme the L’fc. Insurance Corporation of India sbrd! ensur'* 
prompt pavmcnt of the sum assure-t to tfic tiomlu'-c/Leval 
heirs of 'he deernsed member en'itled for it and in anv 
case wi'hin one month from the receipt Of claim complete 
Is alt respects. ' 


4tT. xn. 2IS.fmfipT ffprr. ^ff. ir. 
vtj, qFThUT-] 32 1 03 (l. d . 26.15) (fispi WiFi OTT 

jsTm miT I) h sfdf^nfV FfdOT fdfti 

1952 (l952 44 is) Wiq; tjtpT 

xrfyfdgg 4m mtr t) " 1 ^ OTT i7 4?! tjrnmi (24t) % 

[(ft ^ fitmT 

tfrf fTOTT 44 .fWlmd 441 | ^344 Fgm % 

4.t)4l{l , fTfft ^141 WfifNIT 4T rfifrOT 44 4414 fTE 
VTroft4 tsfixTd 4f4T fd'rF xtf 4 I 4 T 445j'4 % 4tff4 4^44 

3ff4T % OT if 444^ tJST S xftT ^ 4t^4TfT4f % fifT ^ 
444^ 44 4int^' ^ 4fH47 SPJ'PT f ofl 4t^4T^1r fhfSg 4^4^ 5ff4T 
44?t4, 1976 ^44 WTff 444 44?f4 4tdT 44T |) % 

4tff4 xpjjtd 

St 4 . ^T 4 4 '. 44 4 , 444 4fErf444 4?! HTO 17 t^T 444141 
( 241 ) aiTf 4441 Ulf^'f 44 4414 444 gT ttfrc ^3414151 

4^^ Jr 4I4t % *14Sf4 T?Rf Jtf, 444 T4m fit ffl4 

•pi 44ftl % fOT 444 4^14 ^ ITxfV 4447411 ^ ?! TO 

I 

1. 444 tPTTTiT % ifdlJ if fiplOTl 4T^4t vrftrF ftftl 4Pf44, 
ffpOTiri 4?f 0[ifl ftrrfttraf pffr fi;^r %iaT 'tSfi iFTTfroRiM 
% nifl 414414 4414 4rT'(l %7!ff4 44444, 444-4114 44 
fidro.' vX I 

2 . frofsiT, 0;^ Irdsiui 44 sift 414 duiFfi % 

IS % iffrlT ,4414 41441 m Ip7ffl4 ffiTtlT 1344 4faf444 
4?! HI1T-17 13411141 ( 341) ll 4(4 ( 41 ) ^ SUffiT 444-444 44 

4it I 

3. 4141 ^ 44144 4, f44^ 414^4 44 

4^7 tniTI f 44<.r« rifi tPl 4454 ftt41 5(141, lft4( 4^444 44 4414, 
^14(141 411 4444, 44I4li ft414 4.f? ’(ft ifl^ 4i% 4lft 

«4!ft 44 4^ t44tOTi TTIT fwi 41441 I 

4. { 445441 , ^4jt4 44444 3T41 4T4tfTO 4T4l?4i 4141 tE4{t4 

%f444lf 4ft 441 nfn, 4ft4 '5(4 4nitt 444 4X0(44 feh OTf, 44 
44 tWTOT i^t 4% 441 41if4lFrtfi 4ft 4^lfWl iff '4(41 Jf 

1 J 54 41^ 44 Wd4l<i, 44414 %^441 T4 sraftld I 

5 . Fft 4 irt' pjirr 4iA4T4t, nft inWirt ’gfrnirr PifEr 411 41 1344 

xrfkfirill % 4lft4 ^ 4TO fipift 4*tm 4 ft fdftl 44 4?% 

^ 4444 ?t, 134 % 44144 if fTOtfun fWl ^rRir ^ 41, {toOTi, 

4Tnf?14; dtiir FFtF 41 43144 % 44 if g444 414 ^ 

xflr 44’Ft 4144 4144441 5ftf444 vTTOfrF iftTO lft41 f444 lit 
4434 4i7dl I 

6- 4f4 444 4^ ^ Riftd 41if4Tftifl 4lt 444*4 944^ 4^1^' 

(t 4t, WOTI d|tjr^+ 4^41 fiftF % '4tft4 4l4Nll44t lit 
444*4 44440 if 44044 44 ft ^ 4ft 414 "Pt *44441 «1W1 
ftr4% fir gni’dlfPM tl ■ 4Tijfetil 4t41 i#t4 ^ 4tfl4 444F4 
4,14^ 44 41T4^i % wfim ’M'jTvl ^ 4t 444 4^t4 % Wlftd 

? I 

7. 4 |i ^4i ^tlRWlitil it fimft 414 % ifit gn ift, 4fit findf 
4144Tft ^t 'jf't 44 ^4 milu % xpitd 4414 44 4414 d" 
414 ^ mt •tPt'Hl'f' 4if 44 441 d 4*14 ^40 OT 44 444 4^04 % 
4(004 1(041 4t, fipfOTt 4404110 % 040441 41044/414 04404(40 410 
404414 ^ ^ it 4040 44400 ^ KT44 ^ 44144 4414 44 4414 
41041 1 
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a. it trwttrr, ' 

'Tr«t'"M frfd wnjTT, sferPTT ^rj>Tto'%frTT fen ^rritin 
ferl tmtEFT ?r ^^iferffer ^ tj" afir^ a»tw Tsir 
^ ^FvrRTT ^'t, aHfep itfesr ftfff *ert 

^ it g;4 Jpt imr nro ^fer >(11 

nfltn: ^ I 


I. aft festt "tiu.uRKf, T«rm % itnlqTtt, wmfrir ^sft^ *tTT 

fem ^ OT trnrflsft ^Ptt fpPt fef wnnr qi^ mqr ^ 
I ^ qr gn ^ qnl^ rfel tO aro 

qrir qtPt^ feft ftftt if ?nr p arnt ?[, ?ft sr, 

11 

10. nft ferf TTnimr, feffeir ^-fercr wrffw ^ vffe:, 
wO tnttiN' ^afet jfVqT fer*T fent affent art ttanr qfer it 
ntrti^ t(jqi Ifj HtYt trfiitft *inmcr ^ fort ^nttr ^ 

^ »ft at nq;tft I I 

II . feftw jm arfWr % tfeq if fer qn feift sitfew 

^ aw if, ii?r tEttaf ^ niR fefftrfeff ai fVfira arfoff qO 
tr ^ ^ ^ fr ni ^ nt ^ % ttnan ^ 

qmaf ^ ^ta Tt fefto tt ^ntr 1 

1 2 - ‘S'td ^amt % it fettstqt, TR HOa % ®nftn 5 n% 

^ 1 % feft twa <^t ^Pt tt: Tr,R fefttfeff/ 

fetpt: arfeft ^ afefpf TTpR tpt tfet tt?TOtr ^ wtr sR^q: 
CTtT if ^nrtfw jftRT fana t afeftt aTRt tit% % 
tn?r fe iff ffffe gfMfetr qferr 1 

[ft. tnT.- 35014 /l 8 £V/ 94 -I^tT. tJR.- 4 ] 


S.O. 218.—Whereas Messrs Swastika Spinning Mills, Q.T. 
Road, Panipat-132103 (PN72635) (hereinafter referred to 
as the said establishment) have applied for exemption under 
sub-section (2A) of Section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the sa'd Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment arc, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
life Insurance Corporation of India in the nature of Life 
Insurance wh'ch are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme): 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
Ihc Central Government hereby exempts the said estab¬ 
lishment from the operation of all the provisions of the said 
Sclicmc for a period of three years. 

SCHEDULE 


I The employer in relation to the said establishment 
shall submit such returns to the P-egional Provident Fund 
Commissioner, Haryana and maintain such amounts 
and provide such fncilitics for inspection, us the Central 
Government may direct from time to time, 

2. The employer shall pay such inspection charges as 
the Centra] Government may, from time to time, direct 
under clause (.a) of sub-section (3A) of section 17 of the. 
Said Act. within 15 days from the close of every month. 

3. All expenses involved In the administration of tbc 
Group Insurance Scheme, including maintenance of ac' 
counis, submission of returns, payment of insurance premia, 
transfer of accounts, payment of inspection charges etc. 
shali be borne by the employer. 


4. The employer shall display on the Notice Board Of 
the establishment, a copy of the rules of the Group In.sur- 
ance Scheme as approved by the Cenirril Government and, 
.as and when amended, alongwith a Inmslation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the .said Act. is employed in 
his establishment, the employer shall immediately enrol him 
us a member of the Group Insurance Scheme end pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurunce Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme, 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nbmince of the emploj'ee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Frovident Fund Commissioner, Haryana 
and where any amendment is likely to affect adversely fhe 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his upprovnl. give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 


. 9. Where, for any reason, thp employees of the said 

establ'shment do not remain covered under the Group 
Insurance Scheme of the Life Tnstipancc (Torporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced in 
any manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
ttremium etc. within the due date, as fixed by the Life 
Tn.surance Corporation of Tndu, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
'. payment of premium and responsibility for payment of 

assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12 . Upon the death of the members covered under the 
Scheme the T/fc Insurance Cornorution of India shall ensure 
nrompt payment of the sum assured to ihc nominee/Legal 
heirs or the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

INo. S-3.5014/189/84-SS. IV] 

qff. VT. 219.—JTSffmt fe tfiwiffV 

mrr fejTir, fenf-49nnoi (w.v./3P2 5} (fef 

qv-ffiff Tfff Firm tpi>rr trur ^ 'ptferrt viffeiftfe 

teffr 5p^h>T tjrRtJ ttftjftqR, 1 952 (t 953 'H 19) (fel 

ira% WTRt tsqff xrTHferF 11731 mn S) qff mH i7 if) 

( 247 ) % xiffPr fe; Tjrr^ ? 7 ferxrfetT ffer 

'tffv %^aTT RT47rr 47T imTwm ?()■ mn ^ fT Tjfe wrm % 

ffpfefy, fefr 1^1447 xrfeBT qr tfrffeir itt tfer fei fer 

snTrfbT life rffiTT ferr qff irn^fer fep % wfe affe 
if ^ tS pf 407 tfif iTtfefefi % ffe ffqTR^ 

TJTt liTtrff it wfei t aff 47tferfV 
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1970 (f^?r fffir *1^ ipn %.) ^ wtftir 

^ i 

tra'. ?imiT, gw wRrfwr snrr i7 ^ grorrr 
(ot) ffTTi M'lw ifrPfdiff w xmT'i ^ lAt, ^?r gTi^^ 
Jr ftiPifiw iiigt ^ TJ5^ gw "iTt nVg 

w' ^ gw pi5i7T % g»ft gw?sff Jr^rdg % ^ 

^ ^ I 

1, gw* iH^ % ?f^£r ^ fgf^ 

gpT fwifwt ^'iT tftr ^ ?ran 

fgr'ffjr'^ fgiT i^- ^;fiT*ntT irePT s^irf/sft ^htpr, wpt- 

gw w fgfinsg <t!^ i 

2. PniWF, Tf?r PiTwg aw ff w aii^T am wrrfw ^ 

15 1w ^ WTi: ^irr iift ^ a gw ad^Pwa ti ■ 

trra-17 t, g^Erm (ar) ^ (v) ^ stEig gjig-gga aT 
ftfeg "1?^ I 

3. gnjf^ ifwT >S jmWT *f, sf^nra ^wiwf 

w wr 'siRT fanfwf w in^ fen gm, ggr aferir w 
^kw. 'Fi st^grg fe anigt ggiiq- <iTi0r n. t- 

giT *wf w feft^T BKT fen w^irr i 

4. ^igrir gwrR irtr st^jgtfw gnj^t- ^gr fen 
ittfenff Ik’ ®0 t 'w ir*r gg^r wrirg fen wk, gg 
gg mftw ai'afgfrfft TggrfeTf a?) gpfer V wm *f gg 
ij«g giffr w g^gk, gganr^^twr g^gg jnifergr^gr i 

5. gk Tlf ^ wfgTT, 3ft wf’grt gfeg igfg w gr gw 

gPjfggg % ggg ^gggg fgrgi wm t gfeg iMn w g^ir 
< gggr t. ^ Jf feftkig ferr gmr ^ gt, feftggr, 
gruffk ggr wg gOT ^gg Jr gggr mg g^ ^ftgr 
sftr ggg gtmr sg^wg gfggg grwg ggg ggr fmrg g?r 
gggr gr^m i 

6. gfg gw feg % ggg gifmfeff gfr gggw gggSJkr^ 

grrt ?[ gt, fggfeR gnjf^ ggr feg ^ ggg gjfmfggf ig 

gggw grrgiff Jfgijfw mr JT’jfa gf gr^ gi g^nw gtgf 

krg?r ftr wrmferf ^ fe^ gnjf^ g gr ggg gg g gggw 
gag? gg ggg?f ^ atfgg ^ ^ arg.g 

gspfg ? I 

7. gnjl^ nfgr ktg Jffef grg^^r^rrt jgitf, gfg fefi 
wWr t ip^ gr w gp g ^ gg g g^ twi gg wk Jr 
WT ^ 3fr wimT gft gg wr Jf ^fer gg g^ gw gp g 

srgg ^ rft, fefkrg wfmr ^fetw gifer/gig fgJfefi 
•(ir srfttTT % gg Jf ^rgf gwfr gwg ^ gtrgg twt gg #^Tg ■ 

g%r I 

8. gnjl^ ggr ^gJg %^tff if gfrf gl gufrgg, a^fec 

gfeg fgfg gi^, g«g ^ st'ijgtw ftm grpf fen 

gnrgr sfk gft fer guftgg Jr gnlmferf gg gftnig 

ggiT g?^ v g-grggr T^r gr^f^rpgfeg Wsgr^w, ggm 
g^gfer Jr ^ gngmfeff git’gqgr <jfefeg wss- rr 
^fe(^ gggg^gr i 

9- gfic feri gggg^, wgg % wfert', gigrfg gfw 
sf gr Prgg g? gg gnjfijg, ggr w^g %, fgJr wrw g^gwr 

ft ggg ^ gr^ ft, gr gg k.g % ggg gjfmfeff w 
1355 01/84—9 


mw ftiir giJr agg^ fetr TifgJrwr ftrwJfft, ?frir?7:?^ 
gr gwr, ft i 

10 . gfg fggi wgw%, fgtffep gg fgw grfgr ^^fgr, 
3fr giwg gggggr fgpir ferg gj, gferg w ggrg wi^ Jf 
gggg 7S(di ft, sOt: grfggi gf sggw ftf 'jiA fen grm ft (ft, 
^ arr w gwf.' ft i 

11 . feffgg im gfggg ^rggrg Jffer mi fefi feJm 
ail ggr Jf, gg ijg gagfl % mg fgaftrfeff gr faftrar grfesff ^ 
gf gfg g^ ^g t, gtftw rff gw wn sfefg ftr^, ggr 
anggf gmgw gnwifgw feferm grfttm i 

12 . gw rmw ^ gigw Jf fegfep, ggfeg ^gggan^ 
arJr fer, gaw ^ ftA ag gg% ■ rjakn: mg Pkftrftgf/ 
fafiTg grfegt aif g,giitfl gag an gain mawr Jr sftr mnai 
agr Jf grw n g ag g gr fern Jr a.gr ?g tam mw ftr^ % 
gw fer ^ g.cTa ^f^rfVw afen i 

[g. 'ig.-3Soi4(i77)/84-<ig. 'irr.-4] 


S.O. 219.—^Whereas Messrs Bakbtawar Singh BaUcrlshan 
and Company, bngmeera and Budaers, Bhilai-490001 (MP/ 
3623) (hercinatter rctened to as the said establishment) 
have applied for exemption under sub-section (2A) of Sec¬ 
tion 17 of the Employees’ Provident Fufids and MiscellanCr 
ous Provisions Act. 1952 (19 of 1952) (hereinafter referred 
to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the power.? conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified ih the Schedule annexed hereto, 
the Central Government hereby exempts the sa d estab¬ 
lishment from the operation of all the provision? of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Bcijional Provident Fund 
Commissioner, Madhya Pradesh and maintain such accounts 
and provide such facilities for inspection, as the Central 
Government may direct from time to time, 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act. within 15 days from the dose of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of ac¬ 
counts, subm ssion of returns, payment of insurance premia, 
transfer of accounts, payment of inspection charges etc. 
shall be borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Cental Government and, 
as and when amended, alongwith a translation of Ae salient 
features thereof, to the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Prov.ident Fund of an 
establishment exempted under the said Act. s employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 
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6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are ‘ 
rliore favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained. in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be’less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nommee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of 'the employees, the Regional Prov dent Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the, employees to explain their point 
of view, 

9. .Where, for any reason, the employees of the said 
establ'shment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the .said establishment, or the 
benefits to the employees under this Scheme are reduced in 
any manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. with'n the due date, as fixed by the Life 
Insurance Corporation of Ind'a, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, If any made by the employer in 
payment of premium, and responsibility for payment of 
assurance benefits to the nominees or' the legal heirs of 
deceased members who would have been covered under the 
sa'd Scheme but for grant of this exemption, shall be that 
of the employer. 

12. UpOn the death of the members covered under the 
Scheme the L'fe Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomlnee/Legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all rCspecfs. 

[No. S. 35014(177)/84-S'S, IV] 


grr. arr. 220 .—fwir 

fttfirtir, ^■Prq-'ar jjvg fiiMtJ, tff,TTf-49oooi (tr.R./ 

4 R 67 ) trying 

vTtf' 'irfipiT ftfir atVr arfirPpTR, 1952 (1952 

19 ) ftrJr tirtit ^ trar afi a-w 

17 a?; TTtrm (247) ^ t ^ fot srnl' % 

ft: 

aiV ^ tr TTiirn: >ft wr ftr ^ % 

i ' 4s tTr, fttRi aw wlwn ar Jf fwr tn ttanr ftnr Ert 
tinifa 4'tTT Eraaaf’tTPifijat aar Rfa ^ artfa 
af ar *r aaai^ ft aftr ^ Ep^ a* ana^ 

taa aiTaaf ^ ftaft aofar© aar fpr, 

1970 main. ^ yaia atifr aar |) ^r artf.a 

^ ft 

sra; a anrrr, ^ arfhfaaa aft aiTi 17 ail ^aaaRT 
( 2 a;) 5 Kr wa aiftaaf aa aala aor^ jtr sflr du i aj 
aftlaac yrtfT % attf a fai ^ wm ail tfiT a^f 
snrffe awaf ^riRRfa ^ W) 

ft' 


1. aw wm %aaa *r faatsrr ftw faft' ar^, 

ata Eai fwrWat afbr ^pjrr ajJar aar 

En: wa ^ Eanr srera afr a ararn:, aaa 

aaa ar art 1 

2 . EpfNar, fat ism aarff an ar^at ara ati aarPa ^ 

15 Era tr a ar aaia artar at a ataaa:, gw si'ftrfa'aa aii 
trTTT-17 ail aaanT (aat) ata (at) % araa aaa-aaa w 
fafipss art 1 

3 . anjEjataai atia ^ aaiaa Jr, laa% aaaa aa 
■mr aiar ETaTEralf aa aa^tr fw ^lar, a ar S' faaa aa aaia, 
Jwraf aa faam, fattna aaittaaiaaifa ai ft, aitr aai 
®aaf aa a^afaatw rro frar aatar 1 

4 . faalniar, a't+'ia: srtr sp^atfw aar taia 

^ faaaf aii t(ar afa, a'Vr staami aaJfavfraa fatal aR, aa 
aa aaitaa aii afaaar attfaifrnf aii ajawr at, arar if aaati 
jjwaTfl atr 3Ta,aTa, amra ^t ^aar a^ at safaa attar 1 

5 afa ^ Ear ataan', at ataarti af^ fafa aa.araw 
srfhEiaa tt ai’tra ^ siar fwfi rniaa ti afaw faftr aa 
ifi aaw ft, aa% wara Jf EratEra Errar arar ft at, Erataat, 
aT^f|aa,aT lai.a % aaw tr aa Jraaaa ara graa attm 
«fk tja^r araa araaaat 4,faaa arw^ isf.aa a.ar Eraa ait 
aw attar 1 

6. aEt aaa apa % eta a atfaiftaf ait aaasa atrataiTa 

isn^ I tfr, Erataar an^f^ a.ar wa ^a-aa at^arftaf ait 
aaaw afiaat aa tnjfa aii airir ati eaaaar attar 

Ert^ fat araarfiaf ^ Esa a.ar rat a ^ aa.a aaaw 

aaaS w anaatlt eifaat ijf ar aw ra.a w.aetitffa 

?• 

7 . ar r)f^ tf.ar rata tr faafr aw % yt^ jn af uft Eraff 
ataaTTi ah ’F’l w aarata^ ati a a^ rata aa rata a 
ata t ^ ataarti ah aa aurr a a^ ^1 aa aw tfat a ^ 
sta.a fttar at, EtaKat ataarii ^ fhfaat arfra/ara Eitftia ah 

a atat vrtat ^ atar ^ arrar; tata aa aara artar 1 

8. aiTjIftat aar rataT gaateff 4 Tttai aataa, athfttat 

iqErni fhRr wa^w, ata ata ^t ^ ai'tjifiaa a faar a^ fatar 
tjspiar eftr nrgt fawi aafitra Jr ataarftat it at uEp^ 

aara aah air araiaar n't, a^ ar^ftrat afata frPsr 

ataar a^jataa ih Jr ^ attfarftat eraar ^Ezaha at^ 
.aa i£Ew«i,aa aaat iar 1 

9 . aft fwfi aatatar, laraa it at^arti, arwa aaa aar 
Eraa ati aa arrjf^aar rat.a it, faJt aavaa as[?raiaaT ^aa 
ft'staa aftf t? ft, araa raia^ aaa anfaiftaf lEr atw 
^ arJr waJ fwfi tfh Jr ara ftr arJtft, rfr a? t^ aii ar 
aatrfi ft 1 

10 aft fatal aataaar, Eraraat aa fhaa art ar it a at, 
ah arWa aaa aar Eraa faaa att, afaaaatr tftra atth Jf 
Biaaia tfjat ft, aftt arfJrai ah ®aaaa ftr arh fiar arar ft at, 
^ ail ar traWi ft 1 

11 . Epftaatsitr a faaa it rftra if fan^ at( fatrft aaEnta 
ah tarr if,®a ’ja attat it ara Es'iftrEraf ar Eifirat arftaf ah 
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^ ^ irf ^«ri !it >r^*fT 

'fiTW WJTTrr STHT I 

12. ^'TTT^ ^ if ffT'itsr^, ?ipiTT ^ ^■st:'i 

fetfi *P 9T HTR" pTfM^f/ 

ftfis-ifr ^rftm Tt wwrw^KfiT t aftr 5R«f<P 

^ m l’^ IT ^ ’TT «f JIT fiTTJT ^ Kr.TTTIIW TTTT WI'^ ^ 

trra-fcr ^ 1 

[tT. t^Tr.-35Q14/l88/84-^^^. 'TTT.-T] 

S.O. 220.-—^Whereas Messers Bakhtawar Singh Balkiishan 
(Builders) Private J,imitcd, Engineers and Builders, Bhilai- 
490001 (MP/4667) (hcrcinaiter referred to as the said esta¬ 
blishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of Life Insu¬ 
rance Corporation of India in the nature of Life Insurance 
which are njare favourable to such employees than the bene¬ 
fits admissible under the Employees’ Deposit Linked Insu¬ 
rance Scheme, 1976 (hereinafter referred to us the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-scction (2A) of secion 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
^heme for a period "of three years. 

•SCHEDULE 

1. The employer in relation to the sa'd establishment shall 
submit such returns to the Regional Provident Fund Com- 
misrioher, Madhya Pradesh and maintain such accounts and 
provide such fucililies for inspection as the Central Govern¬ 
ment may direct from time to turw. 

2. The employer r.hall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (5A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. Air expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the eniployer. 

4. The employer shall display on the Notice Board of the 
establishrrtent, a copy of the rules of the Orou-p Insurance 
Scheme as approved bv the Central Government and as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of th© 
Employees’ Provide'nt Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establisbment, the.employer shall immediately enrol him 
as a nxember of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpo¬ 
ration of India. 

6. The empoyer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
henefit.s available under the Groijp Insurance Scheme arc 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained In the Croup In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be ■ less than the amount that 


would be payable had employee been covered uilder the said 
Scheme, the employer shall pay the difference of the legal 
heir/nomince of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior appoval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect advcrsefy the 
interest of the employees, the Regional Povident Fund Com¬ 
missioner shall before giving his approval, give a reasonablo 
opportiaiity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said esta- 
hlishmcnt do not remain covered under the Group Insuranre 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption i® liable to be cancelled. 

11. In ca.se of default, if any made by the employer in 
payment of premium and responsibility for pavment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the - said 
Scheme but for grant of this exemption, shall be that of the 
envploycr. 

12. Upon the death of the members covered imder the 
Scheme the Life Insurance Corporation of India shall ensure 
pompt payment of the sum assured to the nominee/legal 
heirs of the decea,spd member entitled for it and in anv cate 
within one month from the receipt of claim complete In all 
respects”. 

[No. S-35014/188/84-SS-IV] 

vr. 3TT. 221.—imTV frfnif 
^«flTTT![TOr, 3 tfr., %?rTr trtmrt-yoooie (s* !Ti>/i 4’ is) 
TtTRi; ^ FTITT Thl t) tWitT ’giTiST 
Wet sfrt: jt^ arfwfmw, 1952 (1952 in 19 ) (ft?! 
w*r ^ 'TJTRi ^ stfafim nt?! w 11) fV 17 iff 
(2T) ^ 3TEffT ^ flirt % ftTi^ f^irr 

3iV: %rfrir tftr ffffTETTff ?) ffirr | r=R i3T?r TTm % 

aifttTTff tit tfVfh-TR- 4TT ppr(, fiFTT 
ITTTTthT ^TffT fffW FifttT % 

flhn % Jr 9114 ^ t sflr: 4:49111:41 % ffftr ^ 9449 

139 9)194) SlftlT 31^19 ? afr TT^Tlfr Pl^T 9^41 4)4T 

1076 (f^ 411^ 49% 9WJ 999 41114 Tfl 44T t) % Sltflff 

aiff; %4rt4 ffTTrr, T91 i 414^149 if) niTi 17 %) tteutt 
( 241 ) fro wfwff 411 4414 57 ^t?i 

81^^ *1 ftrfffftra m-sil % snfiff 51 ^, 44144 tI tflff 

94 smfw % f%tr % tiff) ^ 

%t)^ I 

»r5g[4t 

1. 1394 49m % 4 i 9 «i % [ 44)9191 mipini fff^T ^1%, 41^14 

91414141 %) ^ff) f99TPil41 %il41 afK ^ rTJl 7^41 441 f4f)iSr4 
% fMT iJfi) gf9£rp:( 51914 %)4T 911 %'!fl4 449111;, 444-444 94 
f4f9r^ 91 ): I 

2. fffffDlffl, ^)1 f4f)9r4 STfflti 44 5R^41 414 %) 44TP% % 

1 5 f94 % iflTr: 4414 tJtII 41 %r?)4 4114111:, 444 4141444 %) 
ffru -17 %) 394TO ( 391 ) % «i4 ( 91 ) % 44)4 444-444 

f4ftfe3: 4>^ 1 
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3. JTwm if, sfTTfT ?rat?rf 

TWTcrRT, f^fWf Vr fejn ott^, ifnrT rffPrinT irt 
S tw.sff tt »m7Tir, ffrffefi'ir sr^'tRf trenr arift «ft H«fV 

"TOf ^rr «npT am fw i 

^ ^ srffT, aOr w af»ff -Jaif ^fara^ f^^Tr 

W ^ WSfftPT ^ irpa ^«TT ;p;f^lfcq1 ^ ST^^^Tt >^1 VfriTr if 

^3^ jjw araf 'FT a)^sTT5, TTwra g=^Tn qj qr qqftia i 

5. qfa qrtf ^r qff qrqmfV irfOT NF^ qrr qr ^ 

iiflifinTT % sTtffq gtj srm fjpfff T«imr 'fit ftrfa •ft q^ir 
^ Traw t. ^3^ ,if Ppftfci fifitiT 'sTTar | at, Pratw, 
Hnjfl'F jfiRT wtq ^ TtaFT ^'Fq if ^ ^T7a qJf ifi^qr 

sOt 'awf anra' snwT'fi sftfqqR 'frrr^'T qfranr qtqr fqqq qit 
TTOa 'fitar i 

6. Tif^ 'aW ^ BT^ qrq'qifTiqf 'fit aqiq^ff 'fth^ Taw 
'>rT?T ^ at, faJfNq? aTf{fipr atqr % aTtfta qrqqrfc'ff Tt 
'3 'tfrit q;mTf if TT'^fVa w ir i^Fa aO srrirait stt^tt 

ftTTTir fifi qT^’srrft'ff jfwr Tlffq % artffq ^qqaq 

'arar qaaqf ^r srftrar ar^^q ^'f aft ^qa qsfq ^ arafa *r^jfa 

7. TTTijf^ iftqT Tlfta if feft qTa- * 5 t?f JT?; <ft, qfq fVrff 
aw^ft >ff qr ITT qqftq snlPT tfaq Taw 'jq if atq 
I '5ft qiiiiiFl aft ^ qsnr if qtq ^tit ^ra a? aaa 

T artf.a ^T fft, ftTftarar ar^'art % faflrar aifw/qrq fqfprrat aft 
iTfim OT if atal x^irqf % brtt ttttt: Taw aq tfata 
•F^ar I 

8. an^fp? atqr aaftq ^ if aftf »ff aftfNa, qraftrat 
arPr^q Ms btt^, sfarw % spprtaa # Faar Ppar 
qnttqr »ftT qt^t Faatt amtsa ir awwrftat ^ %r qq qftr'^ 

svia q?ir afi araqianT ^t, jn^riar atOrq ftrftr sii^aa, 

amt at^tvT ^ff if ^ a:>^w.fTqf aff arqqr aqaj 

aq 'if^a'^att Braarr ^ar i 

0 . aft Pfi^ aiTTwavr, wiqa % a4at^t, airata #aa 4t 
faaa afl ga an^flaT atar a^fta %, fttir aaiaa qrjft arqqr ’far 
I BitfN q^ 75 <in?r I, at 'aa aafta % aata ai4arfTaf aft 
aiTT ? 1 ir aiir ana^ feft •^tpT if aw ?t ^ 1 % |, at a^ aft 
art ataiat^ i 

10 . aft ftwt •FK'iiaai, ftaftrar aat ftaa arft>a ar afraa: 
oft anvqta sftaa ^tar ftaa faaa aft, atfaaa aa afara awt' if 
wattin Tgm$, sfk qiftrfl aft Baaaa i[t arrit ftar artar | at, 
Ijh: 7 ^ aft orr wat t i 

11 . faiftorar sm jftfaaa %aara if faq aij ftift »qftra;a 
aft am if, ^ ija aaaat aia fa?faftaf at ftftrar arF^at Ft 
oft aft aij ^ a ift at fiat at aaa qafta % 3 f-i 4 ,T ?tft. atai 
anaat % aaia aa atRarPRa ftaimF ar utat i 

12 . aaa qaiaa aima if FaaftpF, ^a q^a srsftq 
atft Bn% PftP aaw aft jpg 5 t 4 qr aatr ^FatTwrqFftFaFaaf/ 
faftrar atftaf aft iftai^ Taw aq afara avatar ft aftc a.^t f 
am if arirata fiftaa atar Fqjw iratarfaTa;q qycq ^tt 
atm fta t: »ftaT gfafiraa artat i 

[a. ^^a.- 350 l 4 /l 84 / 84 J^a. 'ia.- 4 ] 


S.O. 221.—Whereas! Messrs Kirloskar Ellectrirc Company 
Gmited. East Anglia House, 3C, Can.iac Street, Calcutta- 
700016 {WB/I 41 I 8 ) (hereinafter referred to as the said' 
establishment) have applied for exemption under sub-section 
(2A) of section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said cstabilshmcnt are, without making any 
separate contribution or payment of premium, in enjoyment 
of. benefits under the Group Insurance Scheme of the Lif® 
Insurance Corporation of India in the nature of L fe Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linktd 
In urance Scheme, 1976 (hereinafter referred to as the said 
ISchcme); 

Now, therefore, in exercise of the powers conferred by 
sub-scctlon (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years.- 

SCHEDULE 

1. The employer in relation to the said establishrpent shall 
submit such rcutrns to the Regional Provident Fund Com- 
m'ssioner, West Bengal and maintain such accounts and pro¬ 
vide -such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to tia-*;, direct un 'er 
clause (a) of sub-section (3A) of section 17 of the Siild Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
In.surance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, trasfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme- as approved by the Central Government and as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
ns a member of the Group Insurance Scheme end pay neces¬ 
sary premium in respect of him to the Gfe Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the eajployees under the Group In urance 
Scheme aopropriatelv, if the benefits available to the emp¬ 
loyees under the said Scheme arc enhanced, so'that the bene¬ 
fits availaWe under the Group Insurance Scheme are m^re 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained In the Group In¬ 
surance Scheme, if on the death of an employee the amOTjpt 
pavable under this scheme be less than the amount that 
would be Payable had employee been covered under the said 
Sch-me. the emplover shall nay the diderence to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
?^-hemc. shall he made without the prior anp-oval of Ihe 
Regional Prov'dent Emd Commissioner, We't Bengal rnd 
whore anv amendment Is likely to affect adversely the interest 
of the emnlovees, the Regiotial Provident pond Conim's En- 
er 'ball before giving his approval, give a reasopahlc oppor¬ 
tunity to the employees to explain their point of view. 

9 Where, for any reason, the employees of the 'aid esta¬ 
blishment do not remain covered under the Group Insurauco 
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scneme of the Life Insurance Corporation of India as already 
adopted by the said cstablishincnt or the benefits to the 
employees under his Scheme arc reduced in any manner, the 
exemption shall be liable to be cancelled, 

10. Where, for any reafon, the employer fails to pay the 
premium etc, within the due date, as fixed by the Life insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium and responsibility lor payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, sTiall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 

prompt payment of the sum assured to the nomineellegal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects”. 

[No. S. 35014(184)/84-SS-lV] 

"FT. 3TT. 222.—I]pi¥ tpHfirrrt 3rT<F ijftnrT 

fMitST i3/aoofW^^Tr?rir f^srtfr ifiiHbt: (jlfVfggs) (f^ 

^itir jprr ?r) Orftt 

tffU gqiftr srfVfWT, 1 952 (l952 sFT 19) (fJtfT 

wi arftrflpri?' WT ?5) ^ tnrr 17 
(2T) ^ 0j[r ftTT PpitT | ; 

sftr ^ .UTITiJR fi rnn I fp ^ wm % 

T^arrft, fttifl 'jjpF srixt^nt in sftPm PFf( fipTr 

vmtfl’ii aftaR Ptw afl % nsfT 

whtT i^r Jr 'jsr I sftt: Tir^rFnff % fsp? ^ <?!rri^ 

gn 'rnmfr % arf^ argfsi t ^ jt?ij ?triT ^iftn 

1976 (f# ^!rJf ^ TWITW, 5jiUf flflOT ifT^T nqi |) ^ arlfiT 

am: ^^nfViT iTRfiT, ijfrr arfbr^iR af) trrn 17 ^ ^1911:1 

( 211 ) iiTT Sird vtPtrtit f w sTiftir 1 ) 1 :^ ^rrirs 

81 ^^ Jr fsrfJrfr^ ytfl ^ ar^fn 51 , 'fI rfV^ 

9^ ifr ^ ^ ^ rrftl "Jinirf Jr 

^ I ^ 

sr^ 

1 . RTR *Ti3 Jr f^friTF nr^rtTF Pr% arr^^T, 

rr^ ^rrf f^TTPrqt ^iJTr sJlr: ^Jr Jr«rr rwr ffixtww 

•h fJtn i^tir ^frortt JWn aft ^^nffir trwt, ntr^-mpr qr 
fJitqii I 

2. PTifNTF, ffiflsrar jrsrrJl >ft arnr ifr rrqrPrr % 
IS ftn % sflcrT ar^irr afr ^nftir rmru, ^‘RT srftrfSriTi 
nrrT-17 'h^hto ( 391) ^ liv (qr) % arsfm n^JT-mrir qr 

ifJ I 

3- wlnT ?qrttr ^ nurmn Jr, Pwlr scriffr Jmwr qrr 

7^ armr, pTqTfiiTnf qrr sr^gy fqrqr arqr, ^rur sfri^w qrr rt?rq, 
^wraf) qrr sr’rRar, frrff5P>r srtrrTf rfeR arrfir ^ff |, 
sqifT q>T r^rarqr srtr f^qr arp^irr 1 

4. pnffw, rrTqrR jrt spjtr'tfer rrn^^f^ tfrqr rqffir % 
Ppnfr tfqr qfir, ark arq qrqt ^Jr rmterq fFUr arTtr, rrq qrr 
TfirfltR ^irfS ?f«rr WqifJql qPr qjrfwr q?) 'fmr Jf ^qrft 
qrat qrr Bt^qiq, nwR ^ ^qnr q^?: qt: qsfvrq 'tkn 1 


5 . qft qr'r^ ^ qntqk), aft (FqqrrT vrrqsq fqfj qrr qr 
OTT srftifirqiT ^r ar^'q qrR ftpTT qqiqq q?V qrqi^q fqfq 471 
q?^ ^ qqjq &, qrr% Frrqq Jf fqqrr'qq fqrqr arrqr ^ it, Piqiarq, 
imjf^'F #kT % qq^q % qq Jf qqFr nrq qt qt^qt 
sfk qfiqff qrqq snqqqqr sfrfqin qn;qrq ^qq q'Vqr fqiq qff 
Tiqrir i 

6. qfif ^3qq ^ anffq qkqTftqf qr'r qqqaq qrrq> 

arr^ ^ ql, kqiapF nrijrf.qr qlnr rqkr ^ srtfrq qnJqTkqf qfr 

^Hati qpqqlf Jf qfe iff arr^ ^ aqqrqr trit farqJr 

ftr jnrtnfyqf ^ kn rmrl^qr qkr qqrlq % srtffq 73 ^^*^ i^rir^ 
Tjq qiiq^ Jr ^tftnF ar^:^;'^ ?jf ail Tjqq wk v srtfrq sr^j^q ^ 1 

7 . HHj^r-pF qYin irlq if qm % ?!k srf, qfq fiptfi 
qrh’qiqt tT ii.rq qq Tir ivk ^ srifn rjqq qqrq tot t4,it % 

I tsff qrqarrfr qfr OT quir Jf rffq arq q^ gqq- ifrq % arqfq 
^kr rff, krflatqf qn)=qT7t ^ firTff-F 9, Pot/oti fqffsrqf-qff qpqsFq 
% ^q Jf qfq^ qqkf % aim: % jurqq Turn qrr rfqrq qrkr i 

8. nn^f^qr qkr k^k ^ ijqiqsff Jf qft^ iff jfnfErq, qi^uPF 
xrhnq fqRi arrijqrT tsttt qkr % spjqkq is fqqr q?rf fqrqr 
antfiTT ark ai^ krfr rfirr'Tqq Jr qTqqrprqt ip f?q qr qFfiPT qnnq 
q*^ qr) rrtrnqqr ?>, qiff qr^wp nkwr fqftr arr^qq arqqr ar^- 
iftOT ^ Jf w^Tfqqf ipt arqqr t^fejfrkr rqas: spr^ qrt gfam- 

gqq arqrrt kr i 

9 qfq ftirfr iprrtipTiiT, wrqq % iptf'qrff, qTrrfrq affqq qfqr 
fqqq q?r ot rrnjr?=p ^qi %, kJr rqrqq q?Jr arqqr ^irr 
t apffq r^ artJr t, qr OT ^ aritq qrqqrfrq'f ipf srrTq 
5 tif qrJr q;pk fqqfi ffRr Jr qrq artJr nt q? rerq ipf an 
an rrqi^t 11 

10. qfir Pp^ qrTranrifr, kqfarq; ot fqqq qpcfiq % ifrnr, 
art mrrffq arfqq qkr kqq fqqq «ffj, sfikik an nm qrk Jf 
sraqm r^nr ark qrkrff vt aqqqn ?! anq fkr arrar t ?ff 

qfV ap uH>uf ^ I 

11. fqq’rarip tra tfrkqq % wm if kq pir f^qf uq-RrqiiT 
aft wr Jf, kr ijq frqkf % qnr fqqfur^qf qr kfenp qifrnf 

art aft qft q^ 0 q q ft q^ g>ift q't ^arr rafk ip afqqq ^tJr, qkr 
'pmt % rt^rq an qmrqrfqrq fqq'rarar qr ?tqr i 

12 . gqq rqrqq ^ rffu Jf fkfrarq;, w riftq % ar^'q ariJf 
qiJr feqr qqyq >pt q^ qr ot% ^rrrair qnr fqffnftrqf/ 
kfiiar qiPmt aPf ^qifn rqqr an iktq rOTrnr Jr aftr qk-p 
qw Jf snrtffq afiqq qkr kaq Jr qini^q ram anq ^'rq ip 
nnr fqq fr »fkr ^fqkarr arki i 

[n. I^rr-35014/l85/84- tk- k.-4] 

S.O. 222,—Whereas Messrs Tannery and Footwear Cor¬ 
poration of India Limited, 13/400, Civil Lines, Hazari Buii- 
glow, Kanpur (UP/y95) (hi.reinaiter referred to as the said 
esiabiishment) have applied tor exemption under sub-icclion 
(2A) of Section 17 of the Employees’ Proviaent Funds and 
Miscellaneous Provisions Act, 1932 (19 of 1952) (herein¬ 
after referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said cs.abilshmcnt are, without making any 
separate contribution or payment of picmium, in enjoyment 
of benefits under the Group Insurance Schen.v of the Life 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to sucb employees than the bene¬ 
fits admissible under the Empl’oyees’ Deposit Linked Iruu- 
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ranee Scheme, 1976 (hereinalter referred to M the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of seciion 17 of the. fia:d Act and subject 
to the conditions spec ficd in the Schedule annexed hereto, 
the Central Govcinmcnt hereby exempts the said estabbsb- 
nrent from the operation of all the provisions of Iho said 
Scheme for a period of three years. 

SCHEDULE 

1. The Employer in relation to the said establishment 
shall submit such rctiuns to the Reg onul Provident bund 
Commissioner. Uttar Pradesh and maintain such accounts 
and provide such facilities lor inspection, as the Central 
Govenunent may direct from time to lime. 

2. The cr.;plhayer shall pay such inspection charges as the 
Central GovLinurent may, troin time lo time, duect under 
clause (a) ot siib-sectiun t3A) of section 1/ of the said 
Act, within 15 days Irom the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance bchemc, incluong ma.nienance of accounts, 
submission of icLurns, payment or inourance picmia, traster 
of accounts, payment of inspection charges cic. shall bo 
boine by ibc employer. 

4. The employer shal display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Schvime as approved by the Central Government and 
as and when amenoed. aiongwtih a translation of the salient 
features iheieof, In the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Empioyee.s Provident l und or the Provident bund of an 
establishment exempted hndcr the said Act, is employed in 
hi# establishment tbe employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium n respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 

available to the employees under the Gioiip Insuiance 
Scheme apropriately, if the bcneriiS avadablc to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme aie 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. , 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
woiMd be payable had employee been covered under the su'd 
Scheme, the employer shall pay the diffeiencc to the legal 
heiijnomince of the employee as compensation. 

8 . No amendment of iho provisions of the Group Insu¬ 
rance Scheme, shai'l be mane without the prior approval of 
the Regional provident Fund Commissioner, Uttar Pradesh 
and where "my amendrnent is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner fhall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said e.stablishment or the benefits to tU; 
employees under this Scheme are reduced in any maimer, 
the cxeroption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within (he due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to bo cancelled, 

11. In case of default, if any made by the employer in, 
payment of premium and rcsponsib lity for paym nt cf rssu- 
rance benefits to the nominees or the legal heirs of dec:a:ed 
members who would have been covered under the said 


Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of, India shall ensure 
prompt payment of the sum assured to the non.'ineti/legal 
heirs of the deceased member entitled for it and in any 
case W'ithin one month from the receipt of claim complete in 
all respects’’. 

INo. S. 35014/(185)/84-SS IV] 

!PT. BTT. 223--r?frff ^11^4 FtvR 

ftr, pvsl rftfhrT 4T ('ft. 1 858) (W 

giflT WITT Tin TtIT ^ TUTtfl 'STfim frfh afh: TTfif TTlfET 

srfhrfTnr, 1952 ( 19.52 tt 19 ) (fr^ 9747 ^ ttt 

ETfafTTiT IWT I) aiTT 17 ^ ( 3T) % apJtT 

^ fTTi ^ ; 

tfk rrvTR Tt TTrETFr if Tirr | ttt wt'rr % 
iT#r srProrT Tt sfrpTiET Tt rtxTT fpT fT^rr f „ 
vn^niT rifm nm fim tI fTt ^ apflT ttItt 

ifiET % ^ if TST ^ ai>T; 4:4=11^71 ^ r.T", 4 

13T Tinrt ft srfijip t nft TUTlft f 97 i'tI'T 

1976 (fr^ >7117171; TIT Gt;iT TJf Tlf ^ 

sfRiT ary ar^jv-g ^ ; 

m: TUTK, -aTT atfafTTR Tf Etm 17 ifr TTdTtr 

( 2 %') ffiH RTC'T rfftetfr TT JTTET 717:^ afN ^9?! TTR® 

*f ihfifpsj: %3T-ffT Tff TTFTT pF t'It 77 

4Tl srTftr iti ffin ;37f^ ^qfpT % tmf TWElf % ?r 

1. TW PrntpT % TFtFEF if fTTliU; RF^irp Rflih SFPJTTF 

<7717 TfF ur; fimfiiFTt sfbt ^ ^T'SH 77^77 FFTTF fTTfaTur 
% fTT rrf ^f<rt37C; rF7FT TtF ^414 TtlFFC 7777-7,77 Tt 
fuffs 1 

2. rTfTftTTT, ^ fTtfSTT TffFtf <17 IR^TF TT7T ^ WFlPTF % 

15 fcl 4 f xfiWC UTITT t 7:7F TFTTTtri TGFFt, TT7 TrarriTT TF 
tnrr-l? TF TTHTO (3T7) ^ mf (t) 4f tTuN T77- ttt tt; 
fufe I 

3. TTFTjflJT TFtTF TTfW ^7 nnRPT Jf, EtTF^F STTIT ^FUFTIf IFF 

7737 TTTTT fTTRPTnl TT T^TF finTF Tm, TFiTF NNiTTr TF 7f4F4, 
%7J(3ft TT aflTlTT, fTTtgrW SFUrff 7iTF4 afrft RF TF^r TftTl 

CRifT T( fhrfFTf 6 SFTi fTTT TFT7F I 

4. fTTfra-T, TTjfrTT TTTTPTT ffF77 apJTT'tfcF 77r7j;f?T frF ttiVt 
fTpmf TF UT tFfrr, wk inffr ttr rfiffuT f7F7r > 4717 , 

471 imiRT RRF TiTF TifTrrrTT’f TJtfSTF Tt if TTUfl 
7JW WlT TT ST^TFTF, 7T7mT % 7J77F 7JJ Tt Tift tIiTT f 

5 . nfe TF^ UTTF TTifTirV, tuttftI RritT Erf tf ttf ttt 
a.EE.nT T wtin srirr frtfF wftt tV tEfit fiftr tff f 

ITTSW J, WTTT if fTtfrETT EfTF TFITF | TF, fTTFTE, TFEI^- 
^7 ttIT % 7TT74 T VT if TTTTF TW FUf TITF 
CTiTi 'ninTr STlTtiRT rf.fiEW iRKfll fTT fiTT flTT Iff 7r47d 
T^tTF 1 

•6. tffe T47 FPEf % artlYTT TnfTrftTfr Tt TTSPia <7174^ TfFSr 
«nfr I ifF, fTTPirT; tFut ttfFtt ^ srfT TiTTrErTf tff tt*- 

<7717771? if TF^ffJT FT fr ffil Tt 3774 T? sirq-pTF T7?TT Eraff 
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% OT^fczff % ftfiT ^tr % 3r#=r 

^ ^ srfsr^r 3Rfsr ft g'-it M i 

7. ^T t gra' % fr=r |q: ’Tfe PfT^ 

T?: % sraW tw ^irfr ^ ^ 

15ft ■+4'^rft ?3rr *f ?f^!T ftlt sr^ s'fcf 

ftar 5 ft, fwfjnf 5?>>T^r?t % wfirir ^rr<ff/fTr<T 

■ srRi^i: % ^q- if ?tq1f t-^qf %3fcr’i: ^ qqrq qrr 

?Kiq qt^nri . 

8. ^rrirf^ ^tirr % ^jqmft Jf q?ff iff'stPfftsrq, sriSf^rqr 

wfqrar 'ftTi^r wr^, 'tsii^ % ^ srjiftqq % fw qff fq^n srrqnr' 

jftr 5rfr f^f Hwrenr ^ % ffft ’tk srRff^r smrq q?^ 

^ ^rnmr ft, qft qjqftr^' iri^^q- ft-psT 3frqq?i, 311^11 arqifRq 

tq t qq w^Priff ?Tqqr ^^qfr'q qq qfqq^ 

qrqq't t-.Tr I 

9. qft f^-Tftqqrqrqqr, ?qm % q^jlqr^t, *rR<fiiT qffqq fi-qr ftw 

qff OT rrrqj^ q'lirr %, f 3 i% wrqq qft ?mr qqq | wsfrq 
qff -^f snt I qr wqrfTqt ^ siht fit qi% 

qqqt fq^r -ftfq t qrq ft qrrt |, tt qf rq? ^ qrr qqKfl' 1 1 

10 . qfq fqqfl" qqrqqw, fqqtsrqi ^qq cnfra % 

qfr mqq’rq qffqq q^-qr frqq fqqq qrt, sfrfqqq qq qqrq qrqt *f 
!qqq^ ifftT |, wk qrfq^ sqq'qq ft qrrt fqqr qrrqr | qt, 

q?q ^ qrr qqqft 1 1 

•v ^ ^ 

11. Prqkqr sttt ^I'fqqq % qqrq t fqqr qcr f^,- sqftqnr 

^t qm t, qq w qq^ % qrq fqffirfirqf qr fqfqq? qrftql qt 

qft qfq qf ^ q tf qf ft?fr qr qqq ^rq % qfqqq fk, qfqr 

'qrqqf % rfqtq qq qcqqqrfqcq fqqtqqr qr ftqr 1 

12 . ^ Frm t qqq t fqqtqqr, w rqfi-q % ?rqiq srrt 
qrt ftqft qqw qt qrq ftt qi. qq% fqrqrt qrq fqqfqfcrqf/ 
Iqfa^ qrMf qft ql-qiirq qqtq qq qqrq qqrcqr t qrk qtqq? qqq 
^ qK?fiq qftqq qi'qr fqqq ^ qpqtfq qqrq ^rt ftt % qrq fqq 
% qrqq; gftf^ qrkr 1 

[q. rtq-350i4/i9i/84--qq. i3:q-4] 

New Delhi, the 19th January, 1985 

S.O. 223.—^Whereas Messrs Swastik Iron & Steel Roll ng 
Mills, Amloh Road, Mandigobindgarh (PN/18581 (herein¬ 
after referred to as the said estabilshment) have applied for 
exemption under sub-section (2A) of Section 17 of the Emp¬ 
loyees’ Provident Funds and Mi.scellaneous Provisions Act, 
1952 (19 of 1952) (hereinaffer referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
empfoyees of the said esabilshment are, without making any 
separate contribution or payment of premiurra, in enjoyment 
of benefits under the Goup Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees" Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and [u’'j?ct 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

I. Die employer in relation to the said estabilshment shall 
submit such returns to the Regional Provident Fund Com¬ 


missioner, Punjab and nrjiintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under ‘ 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts sub- 
miss on of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne by 
the employer. 

4. The employer shall display on the Not’ce Board of the 
estabilshment, a copy of the rules of the Group Insurance 
Scheme as anproved bv the Central Government and as and 
when amended, alonpwith a tran.'lation of the salient fea¬ 
tures thereof, in the language cf the majority of the emp¬ 
loyees, 

5. Wtxreps an. emnloyee who is already a member of the 
Rmnloyees’ Provident Fund or the Pro^'ident Fund of an esta- 
bl‘sbm=n* exemn'ed under the said Act. is emp1o”ed m b'S 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and r-av nec’ssarv 
premium in respect of him to the Life Insurance Corporation 
of India. 

6 . The employer shall arrange to enhance the benefits 
avad.pble to the emnlryees under the Croup Insurance 
Scheme anprooriaterv. if the benefits ava'lable to the emp¬ 
loyees under the said Scheme are enhanced, so that the bene¬ 
fits av.m'iaNe under the Group Insurance Scheme are rrore 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anvtbing contained in the Group In¬ 
surance Scheme, if on the death of an employee the anfcunt 
pa'-able under this scheme be less than the amount that 
wo’i'd be payable had employee beep covered unde-- the srid 
Scheme, the employer shalf pay the difference to the legal 
heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund , Commissioner, Punjab and 
■where any amendment is likely to affect adversely the in¬ 
terest of the employees, the Regicnal Provident Fund Corr*- 
mi.isioner shall before giving his approvaf. give a reasonable 
rmorfunify to the employees to explain ihfir point of 
view. 

9. Where, for any rearon, the employees of the said esla- 
blishmei’t do not remp'n covered under the Group Insurance 
Schemp of the L'fe Insurance Corporation of India as al¬ 
ready adopTd by the said estabilshment. or ihe benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption ehall be liable to be cancelled. 

10 . AWhere for any reason, the employer fails to ray the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporiiion of India, and the policy is allowed to 
lapse, the exemption is liable to be canceli'ed. 

11. In case of default, if any made by the employer in pay¬ 
ment of premium and responsibility for payment of assu¬ 
rance benefits to the nom'nees or the legal hems of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt Davment of the sum assured to the nominee/leval 
heirs of the deceased member entitled for it and in any 
case wCihin one month from the receipt of claim conjpletc 
in all respects”. 


[No. S. 35014(191)/84-SS-IV] 
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«pr. ^ 24 —730,'tFott’ jftrarm 
(■ft, tr;T/643l) (1^ ^ TK^ ^ wm ^ >m t) 

^ «Tr^ Ms tfh: 3 Pif|iit STOT trftrMnr 1052 (1952 

19) (t^r% SJTST^ irffirtssiT '.fST 

STTT 17^ SSSTTT ( 2^) ^ ’HtTlH ^ 

PfSTT I ; 

^ S31FR fTT sJiraTs 5t w ^ f<F sw wm % 

iR^STfr, fffM 'pp 'crfWT jlTT jffPm TS Ms Jpt, 

^iTTr fsns ^ ^yfrss 

SlTTT % ^ if SCT I % Mr S' 'mS 

9TmSf S Krftrv W'+is § ^ "iiSsiff «g«(« StsT wfs 
1976 (PirS iMf 'TifSIt^ SW w’w «PIT i) % xMs 
^.=5 % : 

«RT: ST3FR, STS TTfijPm <if1f STTTT 17 tS STUITT 

( 2 T^) im TrfrsSf ts m^Vi Tffr TsS stts^ 

TTJ^f if MfM'i 1!M ^ TPEffS ■^IsS 5^:, STS wm ^ 
M Tff TTTfS % firor SM % s4V swst % iprk If 

^ S'^f t' 

ws^ 

1. STS ^STTS % ffss S fSSfSTi SlSfSTr sMS fsfs WT^ 

SsTS tS i^4f fsTTpirirt SSsT ifR ?Wr ssr Mffm 
^ fss Ml' ^PrsFf STTS t:M Tft Spiffs stTST, ^fiw-ssir tt: 
fsfT«S Tit I 

2. MffSTr, sir Mfsm imff ts jitSt sts tS sstPs St 

15 fSs Sr STTT TiSsT Tff S'/f'S STTST, STS TrftrfsTS Tff 
mTT"17 Tff STSrcT (3Tr) Sr TTT (tt) S? WsftS SSS-SSS TT 
filfTTS TtS I 

3. ST^f^ Sfsf Ms % wras if, ftrs% Tfs% iwmf ts 

TiTjT STST Mrcfipff TS, sTP^s PpsT stst, ifMX siffirss. TS Jfmr 
inarsf TS ss^sf, fTfisrs srsrff stts nrrft tO |, ^fif siif s4f 
wSSf TS S^ fSSfTlTr ^TTT frrTT ! 

4. pT^rrSTT, SMt SSTST aSST Rrpftfts snif^ iffST Ms 

Mrsf Tff STT sfs, Tfk ss tM ssif suftss frsr sis, ss 

SS Tf vO u S Tff sfs SST TsfsTfM iff SffresT vf STTT if SSTff 
STS STSt TS SSSTT, STSIS ifi ^syi T^ TT STftrS T>iTT I 

1 

5. tPi Tif^ ffST Tsfsrif TsHttA SfirTT fifflj TS ST STS 
jtMsSS' ^ TTtffS ^ WTT fTSff TSTTS *|fl' Mtsi Mw TS T^% 
^ ttsft (f, ss^ wrss if fsstMr ftss tsst ^ st, MrfsTT 

^fST Mrs % STTS" % TS if SSTS STS ^.fri M TtIsT 

Tftr ssrff STss tittsstt TfrPTSs stMt sffTs Ptss Tff 
ST7S TI^ST I 

6 . sftsTS Ms ^ stPrs TSTsrfMf Tf sw*ir tss^ s^rt 
TTlir IE st, fsTfsTT SPjfM jfisT Ms ^ S^S T4 s ir<.s1 | ' TTf 
■gwis Tssrf if stffM TS It *61 on^ Tff ststst t;^ 

• M TSTssfirff ^ fss ssjfM sr Mfs ^r srsss 
TSS^ SS TSSSf Ir WEtTT ^f St .STS Ms ifr wifs w^- 

afs 11 

7 . snjfM sVrMs if ftsff srs »rr fftir 5 s vft,iTfT frsft 

Tsissfr «#1 ipS TT w Ms % Mts sM Tns SS -TTST If 
TST t sft Tslsp?f Tff SS TSr if tMt ^XV SS T? STS 

Ms ^ srffs ^fsT sf, XsfsT ts^tt6: ^ Mttt srfts/sTS 


fiXftiTfl TTf sfMr ^ SS.if Tfsf TTsff ^TfST ^ STtST TTS TS 
STTS tXt I 

8. snjf^ sTsr Mts % srwff if tX Tff sstss, sMst; 

sMs Ms wr^TS ssnr % g;4 s^sXs ^ Ms s^ Mst ST^^ST 
SOt rsi^ ftsff STVtsS If TSfstMff % TT SfS\M SSTS 

•Mr Tff tfSISST Jt, tX sMstt- sMs M& SI^, stst s^- 
sMt ir rj# T!4sTfMf Tfrsr ^ PMui sro tM ts ^frs- 

^TS WSST %ST I 

9. sfs fXfr TSTSTTr, ^STTS % Ti4mi0, StMs TffTS SYST 

Mrs Tff SS ssjf^ ftsr Ms t^ stst sts 

t stfis s^ -^5 sX If. ’TT SS Ms ^ wsfts TsfsrfMf T?r srs 
ijM tM Tssi fiM rflX IrTST^sT^t'f^’HH’^^ 
stsEY ^ I 

10. sft ftsfY TSTSTS, MfYw SS Prss stfw % stsr, 
sY stMs stTS TfsT Esss Mis Tfi, ifYfsTs TS Mis tM if 
SST 5 S 'Ti^sr aYt sifMY Tff sisss ^ sX Ms sss ft sY, 
^ T!(T Tff sY srraY ft 1 

11. MfYsr ITS iftfitss % Mrs if Ms st^ frsfr «sMw 

Tff TTS if, SS Jjs sisff % STS ft^filMff St MMs TTfrtfY Tff sY 

sM s^ s rft s^ ftYffY sY srs MYs ir ssss ftflr, sY'sr 'eistY 

% STTS TS SSTTTTMyS fssYsrr TT ftfST I 

12. STS TSITS ir STO- if fSTtSTi, W M'S ir SlfYS STS 
MT M 4 Y ssw ^ ipS ftYif TT SS^ ?TiTR STS MfftlMfi/ftfttTi 
Mrsf Tff jft'sns t»ps ts yMs ssttst If sYr arirr its if 
stMs rjfrrs 4 Ysr Mss Ir sfYsifs tts srrs 5M ir ssr Mr 
ir 4 Yst gMJSs tMs I 

[s. t5S-35014/l92/84-IYS. >3[S-4] 
tj, ir. s^siTffi SST sMrs 

S.O. 224.—Whereas Messrs Munjal Castings, 730, Indus¬ 
trial Area, Ludhiana tPN|643l) (here-ill-after referred to as 
the said establishment) have appU^ for exemption under sub¬ 
section (2 A) of Section 17 of the Employees’ Provident 
Funds and Miscellaneous Provis ons Act. 1952 (19 of 1952) 
(hereinafter referred to as the said Act) ; 

And whereas the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Groun Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissilijc under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (here-ih-after referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the onerafion of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner. Punjab and maintain such accounts and provide such 
facilities for inspection, as the Central Government may direct 
from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause fa) of sub-section (3A) of section 17 of tM said Act, 
within 15 days from the close of every month. 
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i. All expenses imohed in {lie adminislralion of the 
fiToup Insurance Scheme, inciuaing maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer, 

4. The employer shall display on tbc Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme ns approved by the Central Government and as and 
when amended, alongwith a translation of the .salient features 
thereof, -ii the language of t!;'; majotity of the employees. 

5. Whereas an cmplo>ee, who i.s already a member of the 
Employees' Provident Fund or the Provident -Fund of an 
establishment exempted under the said .-Vet, is employed in 
his establisliment, the employer .siial! immediately enrol Mm 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpora¬ 
tion of India. 

6. The employer shall arrange to enhance the bene.tifs avail¬ 
able to tire employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than tire benefits admissible under the said 
Scheme, 


7. Notwithstnnding anything contained in the Group Insw- 
lanoe Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the le.eal heiiinoroinee 
bf the employee as compensatiori, 

S. No amendment of the provisions ■■>£ >nc Gioun fnsur, nvd 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissiotifir; Punjab and where 
any amendment is lihely to affect adversely the interest of 
the employees, the Regio.nal .Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to, the employees to explain their point of view. 

9. Where, for any reason, the employees of the said establish- 
nient do not remain covered under the Group Insurance 
scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner the 
exemption shal! be liable to be cancelled. 

10. Where, for arty reason, the employer fads to pay the 
premium etc. with n the due drite. as fi.xed by the life Insu¬ 
rance Corporation of India, and the noTcy is ailovved to 
lapse, the exemption is liable to be canctnod. 

JI. In case of default, if ary made by the employer in 
payment of premium and responsib lity for payment of assu¬ 
rance benefits to the nominees or the legal heirs of 
ceceased members who would have been covered under the 
.said Scheme but for .srant of this exemption, shaff be that 
of the employer. 

12. Upon the death of the memlicrs covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and n any 
case within one month from the receint of claim complete 
in all respects". 

[No. S.35014(192)i84-SS-IVl 
A.K. Bif attar AT. Under Secy. 

Nev, Delhi, the .5th Jiinuary. 19,S5 

S.O. 225,—In pur,suance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Centiai Govenimenf 
hereby publishes, the following interim award of the National 
Tribunal at Calcutta, in the industri.d d sputc between em¬ 
ployees in relation to the Indian Farmer Fertilizers Coopera¬ 
tive Ltd., and their workmen whi 'h was ■ received by the 
Central Government on the 27th D,';ernher 398^ 

1355 01/84—10 


NATIONAL reiBUNAL AT CALCUTTA 
Reference No. NTT 2 of 1984 

PARTIES : 

Employer in relation to ind'an Farmers Fertilizers Co¬ 
operative Ltd. 

AND 

Their Workmen. 

PRESENT : 

Mr. .lusticc M. P. Singh—Presiding Officer. 
APPEARANCES ; 

On behalf of Management—Mr. D. C. Gandhi, Advo¬ 
cate with Mr. Madho Kapoor, Advocate and Mr. 
Murari Sharraa, .Advocate. 

C\ behalf of Workmen—Mr. R. I, Mehta, President for 
luECO Karamchari Sangh, Kalol and Phulpur. 
Mr. C. R. Vanniar. General Secretary for IFFCO 
Employees Union, Kandla, Nobody for IFFCO 
Employees Union, New Delhi. 

INDUSTRY ; Fertiliser 
INTERIM AWARD 

This application dated 16 July 1984 has been filed by 
Kaloi Union and Phulpur Union of the IFFCO for interim 
leiief from i-6-1982 in a pending reference. The prayer is 
to rnake a direction on the IPFCO ti’ pay 15?4; of the 
wages as interim relief to be adjusted against the final award. 
Jft this case the reference has been made under order dated 
2f)-2-1984 by the Central Government to this National Tri- 
Mmal under .section 7B (read with sub-sect on lA of section 
10) (if the Industrial Disputes Act, 1947 on the question 
whether the wages, pay scales and lates of increment, the 
existing rates of dearness allowance, washing allowance, 
house" rent allowance, city compensatory allowance, shift 
aJ!«wance. conveyance allowance of the workers of IFFCO 
should he revised. If so, from what date and with what 
details, it also on some other questions, that is. on 
questions. 

Whether workers hanlding cash should be paid cash 
handling .Allowance ? If sc*, from what date and with 
svhat details ? 

Whether workers perform ng jobs of other grades should 
be paid acting allowance in addition to their own grade pay ? 
If yes, from what date and with what details 

W'hethcr (he existing rate of Contributory Provident Fund 
should be revised ? If so, from what date and with what 
details 

Whether the job classification of each workman should be 
done in consultation with the Union ? 

Whether the retirement age of workers should be increased 
to 60 years V Whether a retirement scheme should be for¬ 
mulated in consultation with the Union ? 

■Whether the House Building Loan Scheme should be lor- 
mulated in consultation w th tlie Union 

The main reference thus takes in several matters for ad¬ 
judication and very large issues have to be gone into as 
also the necessity for revision has to be decided at the final 
adjudication. Ail the parties have filed ther written state¬ 
ments. In the opinion of the Central Government the dispute 
involves a question of National Impor*ance and is of such 
a nature that indn.stvial establishment of the Ind'an Farmer 
Fertilizers Coopcative Ltd., situated in more than one slate 
is likely to be interesled in or affected by such d spute and 
that this dispute should be adju-dcated by National Tribunal. 
The said reference is pending before this Tribunal. As a 
result of this reference the Gujarat reference No. 585 ol 
1979 stands quashed under section 10(6) of the Industrial 
Disputes Act. The present petition prayed lor interim relief 
of 15 per cent of the wages has heon filed during the pen¬ 
dency of this reference. 
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2, Indian Farmer Fertilizers Co-operathe Ltd. (IFFCO) 
is Asia's largest co-operative and India's highest producer 
and marketer of fertilizers. It is owned by milliona of 
farmers through 25,000 cooperative societies. It has three 
plants Kandla, Kalol and Phulpur. Its well-knit marketing 
net-work through-out the country channclliscs products 
through co-operative societies. Fariner'.s service centres and 
other public sector agencies, Approx-imate number of work¬ 
men employed in the manufacturing untts of IFFC’O arc 
these : 



Workmen 

'Non-vvJi kmcn 

Total 

Kalol Unit 

720 

118 

838 

Kandla unit 

848 

81 

929 

Phulpur uni i 

777 

33 1 

1108 


At the marketing division of IFFCO m different slates of 
India the workmen are 1092 and non-workmen 222. At 
the head office at New' Delhi the number of workmen is 
163 and non-workmen 70. 'J he total numbci' ct workmen 
are 3600. The present application for interim relief was 
made only by two unions Kalol and Phulpur unions. 

3. Before I enter into the merit of the interim relief 
petition I would like to mention that tlici'c are two main 
principlc.s involved in the process of fixing or rcvi.sing the 
w'Hgo alructiire : 

(i) The financ.al capacity of the industry to bear the 

extra wages ; 

(ii) The prevailing wage-structure on an industry cum 

region basis. 

In workmen of NEW Mills v. NEW Mdls. 1969 II 
LLJ 7(j2 it was observed : 

“In a number of decisions of the Supreme Court and 
of the industrial tr.bunals, it has been laid down 
that two principtd factors which must weigh w'hile 
fixing or revising wage-scales and grades are : How 
the wages prevailing in the establishment in ques¬ 
tion compare with those given to the workmen ot 
similar grade_ and scale by similar establishments 
in the same industry or in (heir absence in .similar 
establishments in other industr es in the region and 
what wage scales, the establishment in question c.tu 
pay without any Undue strain on its linancia'l re¬ 
sources. In considering the first question, the tri¬ 
bunal has first to ascertain whether there arc com¬ 
parable concerns in the same industry in the region. 
In doing so it has to take into account the extent 
of hti.sines?, the capital invested, the profits, the 
nature of busine.ss. the standing, the strength ot 
labour force, the reserves, if .any, the dividend.s paid, 
the future prospects of the business of concerns 
put forward before it as comparable and other 
relevant facts. Obviously there can be no compa¬ 
rison between a small striiggt ng unit and a large 
flour'shing concern of long standing. Where there 
fire no such comparable concerns in the same indus¬ 
try in the region, the tribunal can look into con¬ 
cerns in other industries in the region for com¬ 
parison but in that case such concerns should be ns 
similar as possible ahil not disproportionately large 
or absolutely dissimilar,” 

As regards the question as to how the financial capacity 
of the industry to pay thp additional burden should he 
determined, it was observed in Workmen of Gujarat Flecfri- 
city Board. Baroda v, Gujar.it Fleciricity Board, Baroda, 
1969-11 I.LJ 791 that the nature or dut'es performed by the 
industry as per the statutory provisions should be consider¬ 
ed as also the activities which the statute requires it to 
carry. 

In Workmen of Balmcr Lawrie and Co. Ltd, v. Balmcr 
Lfiwrie and Co. Ltd., 1964-T LLJ 3S0 it was held ; 

“.If the pay'ng capacity of the employer increases 

or the cost of living shows .an upward trend, or 
there arc other anomalies, mistakes or errors 'n 
the .award fixing wage-structure, or there has been 
a rise in the wage-structure in comparable indu.stries 
in the region, industrial employees would be justi¬ 
fied in making a claim for the re-cxnmin.afion of 


the wage-structure and If such a claim is referred 
for industrial adjudication, the adjudicator would 
not normally be justified in rejectin.g it solely on 
the ground that enough Lime has not passed after 
the niaking of the award, or that material changes 
in relevant circumstances h.id not been proved. It 
is. of course, not possible to lay down any hPrd 
and fast rule in the matter. The quest.on a.s to 
revision must be examined on the merits in each 
individual case that is brouglit before the adjudi¬ 
cator for his adiudjeutiop.” 

As- held m French Motor Car Co. y. thc.r workmen, 1962 
II I.LJ 744 at page 745 "It is now settled that the principle 
of induStry-ciiin-icgion has to be applied by an industrial 
court when it proceeds to consider quc.stions like wage- 
structure, dearness allowance and! similar cond.tions of 
service. In applying that principle industrial courts have 
to compate wage scale.s prevailing in similar concerns in tha 
region, with which it is dealing, and generally speaking, ' 
similar concerns w'oiild be those in the same line of 
businc.ss as the concern with respect to which the dispute is 
under consideration. Further, even in the same line ot busi¬ 
ness, it would nit be proper to compare, for example, a 
small struggling concern with a lar.ae flourishing concern, 
Re.iiard n.g the said aspect of the matter, the c.xtcnt of busi- 
ne.s8 carried cn by the concerns, the capital invested by them, 
the profits made by them the nature of the business carried 
On by Iheip, their standing, the strength of their labour 
force, the presence or absence and the extent ot reserves, 
the dividends declared by them and tlie prospects about the 
future of their business and other relevant factors have to 

b. ; borne in mind for the purpose of comparison. A small 
concern cannot he compared w'th a large concern. Thus 
when there is a large disparity between the two Concerns in 
the'same business it would not be safe to fix the same wage- 
structure as in the large concern v/ithou_t any other consi¬ 
deration. The question whether there is large disparity 
between tv .'0 concerns is. however, always a quest on of fact 
and It is not necessary for the purpo.scs of comparison that 
the two concerns must be exactly equal in all lespccts. All 
that the tribunal has to see is that disparity is not so large 
as lo make the comparison unreal. 

(1962—1 LLJ 271 ; .302 Referred to) 

■ 'fhc contention that there would be no Justification for 
incrcas ng the wage-scale in a case where the concern is 
paying the highest wages as comptired to other similar con¬ 
cerns engaged in the same line o£ bus’lie.ss and working in 
the same area could not be accepted. Olherwi.se it would 
mean that if a concern is paying fhc h'ghest wages in a 
particular line of business there could be no increase in 
wages in that concern whatever may be the economic condi¬ 
tions prevailing at fhc time of the d'spntc. 3Vhere a 
concern is paying the highest wages in a particular line 
' of business there shoulj be greater emphasis on the 
region part of the industry cum region pr'nciple, 
though it would be the duty of the industrial court to sec 
that for the purpo.ses of comparison such other industrie.s 
in the region arc taken into account as are as nearly similar 
lo the concern before it as po.ssFle. Though therefore, in 
u case where a particular concern is already paying the highest 
wases in its own line of business, the industrial courts would 
be justified in looking at wages paid n that region in other 
lines of business, it should take care to sCc that the concerns 
from other lines of business taken into account arc such ns 

arc as nearly similar ns possible, to the line of busincs's 

carr'ed on by the concern before it. U should also take 

c. are to see that such concerns are not so disnro.nortionnlcly 

lar.oe as to afford no proper basis for comparison.” 

In Workmen of Guinrat Electricity Board v, Gujarat 
Flcctvkity Board, 1969 IT LLT 791 at page 798 it was safil ; 

“.In Williamsons findia) (Private) Ltd. v. its workmen 

(1962—I LLJ 302) th's Court clearly laid down what criteria 
had .been c.stablithcd for considering what arc compaiaWc 
concerns when dealing with a question of wage-fixation. It 
was held at page 305 : 

“...This Court has repeatedly observed that, in consi¬ 
dering the nueslion about comparable ronceins, tribu¬ 
nals should bear in mind all the relevant facts in 
relation to the prcblem. The extent of the business 
carried by the concerns, the capital isvested by 
them, the profits made hv them, the nature of the 
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business carried on by them, their standing, the 
strength of their labour force, the presence or 
absence and the ejient of reserves, the dividends 
declared by them and the prospect about the future 
of their bus ness—these and all other relevant facts 
have to be borne in mind 

Similar view had been taken in Workmen of Balmer Lawrie 
and to. V. Balmer Lawrie and Co. 1964—I LLJ 380 at 
385. 

In 1984 Gujarat Law Reporter 566 at was observed : 

“It is clear from the judgement of the Supreme Court 
that : 

(i) Region-cum-industry principle .s not a static and 
invariable rule and its rationale is that it is expe¬ 
dient that ordinar ly ali comparable units in the 
same industry in the same region ought to have 
equal production cost and equal competitive fool¬ 
ing ; 

ui) But the concept of region is a bioad concept and 
not necessarily confined to state and it may differ 
from industry to industry and from time to time. 

(iii) Similarity of economic conditions would, be a guid.ng 
factor to determine the region. Some of such 
conditions are consumer price index, concentrat on 
and development of the concerned industry in the 
geographical area access to raw material taansport. 
nearance of market, availability of labour and type 
of market ; 

(vi) Since it is impossible to have two identical regions 
or units, it would bo necessary oot only to find 
out similarities but also to fi.ad out dissimilarities 
and differences and to make suitable adjustments 
or allowances for the same. Here also rigid ly and 
golden scale neet not be applied. 

(v) If there are large number of .comparable inils in 
the same industry in that region, it would be proper, 
to compare with comparable units in the same 
region. 

(vi) Otherwise it would be proper for the Tribunal to 
look for comparable units in the same industry 
in other or adjoining region irrespective of the 
State boundaries or to look to simliar other industry 
in other line of business in the same region or 
other adjoining region, and 


(vii) Whii'e comparing two units (whether in the same 
region or in the same industry or not) the Tribunal 
ought to take care' to see that the two units are 
comparable having regard to the gukieiines indica¬ 
ted in the Wiliiamson’s c.t-'c the Supreme Court, 
such extent and nature of business, capital invested, 
profits, expenses,div'dends, standing labour strength, 
future prospects etc. 

(viii) It is permissible to devide the indrustry or employers 
and classify them according to their paying capa¬ 
city of gross revenue.’’ 

4. After laying down the general pi- nciples of w’age fixa¬ 
tion or \va^ revision I will now come to the merit of the 
interim relief petition. It is now well settled that interim 
lelief can be g'ven according to the decision of the Supreme 
Court in Management of Hotel Impe.'iai, New Delhi v. Hotel 
Workers’ Union, AIR 1959 SC 1342 and as ner decision of 
the Patna High Court in Management of BihSr Electricity 
Board. Patna v. their workmen, 1971 — 1 LLJ 389 but as held 
in this Patna case : 

“In e’ther case it has got to take form of an interim 
award and in that event the Tribunal must deter¬ 
mine that there is good prima facie case in favour 
of the workman for final adjudication and. there¬ 
fore. on the facts of a particular case, granting of 
interim relief by the Interim award is necessary. 
In absence of such an adiudicalion of the kind just 
indicated bv me. the Tribunal is not competent to 
grant interim relief to the dipchr.rged workman.” 


In my opinion the following three factors are to be consi¬ 
dered in the matter of granting interim relief. All the three 
must be considered together. None alone is sufficient. They 
are ; 

fi) There must be a good prima facie case for revision 
of wages at the time of final adjudication, that is, 
mere should be prima facie evidence to show that 
the financial position of the industry is able to pay 
the increase in wages and there should also be 
materials to show that there is pronounced disparity 
in the wages which are being paid in the industry 
in question and the wages which are being paid in 
s milar concerns in the region. 

(ii) Whether on the facts of the particular case it is 

necessary to grant such relief as for example whe¬ 
ther the workmen are living under an /ntolerablo 
strain or real distress owing to having been an 
appreciable increase m the cost of living in the past 
years without a correspondiD,g rise in the pay or 
allowance. In other words there is urgency or 
immediate need of granting such relief ; and 

(iii) Whether there would be unicasonable delay in 

d sposing of the main reference. 

it is therefore to be seen as to whciher there is good 
prima facie case; and whether on .the facts of this case it is 
necessary to giant the interim relief and whether there 
■yvoulii DC iinieasonable delay. Sri R. J. M'ehui argued that 
the applicants have a good prima facie case. A perusal of 
the applicat.on for interim iclief dated 16th July 1984 filed 
by the two unions it will appear that one aspect of their 
case as stated therein is that there was a draft settlement 
agreed to by the parties. It is urged that at the time of 
negotiation the management had consented to give 15% 
lise of the wage-structure. It is stated in para 6 of the 
interim relief petition that the implementation of November 
settlement of 1979 in respect of both Phulpur and Kandla 
Plant resulted into heavy financial losses to many workmen, 
that this fact was accepted by the Cooperative during the 
negoi.ation with the unions and a settlement (annexure A 
to the interim relief petition) was reached between the unions 
and the co-operative to compensate sueli of the workmen of 
both Kandla and Phulpur Plants who had lost heavily for 
signing the settlement, A copy of the settlement negotiated 
v'ith the Co-operative which is sa'u to have in the draft 
form attached to the present interim relief petition and 
marked as Annexure ‘A’. In qara 7 it is stated that the 
raid draft .settlement also puts to an end to the issues of 
V age revision and other matters in respect of Kalol work¬ 
men. In para 8 it is stated that the draft settlement referred 
to hereinabove also provides not only settlement of dispute 
for Kalol Plant workmen but also contains certain payments 

10 be made to workmen of both Kandla and Phulpur Plants 
by way of compensation for the heavy losses caused to them 
Iccaiise of the iliegal change effected in dearness allowance 
scheme by introducing forcibly industri.tl dearness allowance 
in place of central dearness allowance and so by W'ay of 

11 teriin relief this National Tribunal may be pleased to 
award the terms of the said draft settlement as Interim 
Relief in the first instance. In para 9 (at one of the grounds 
p ven for interim relief is that at the time of negotiations 
tile management itself was wili ng to give a minimum rise of 
15% in wage structure. In para 10 a prayer is made that 
the Co-operative be directed to pay to every workman 
as interim relief, benefits already agieed to an set out in 
Aune.xure ‘A’. The question is whether even prima facie 
this draft settlement can be relied upon. In my op’nion 
not. It is to be noticed that the alleeed draft settlement 
fAnnexure ‘A’ to the interim relief petition of the two con¬ 
cerned unions) does not bear the signamrs of any representa¬ 
tive of the management, no one has si-med for the manage¬ 
ment. There are endorsements on it to the effect “without 
nrcjud ce” and “terms set out here'n would stand withdrawn 
if they are not accented bv the soJety”. Not only this, 
a nhetostat cony of the draft settlemenr which is Annexure 
’F,’ to the written statement of the union d.ated 11-6-1984 
dne.s not even bear the signature Sri R. J. Mehta and 
prima facie therefo're the two draft settlement differ from 
one another. No da«e of execution on the said dratt. In 
his .affidav’t dated 15th .Sentember 1984 Sri A. K. Jaiswal 
said that on further negotiations a fresh agieed draft was 
final.''^ed between the Co-one.rative ind the union on 30 
October 1983 and the sa'd finalised draft is Annexure ‘A’ to 
(he ’tfierim lelicf pciition hut Sri ,V. J. Das chairman of 
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IFFCO Karamchari Sangh Kalol ha^ said in h'.s alidavii 
dated 3 September 1984 tiiat negot'auon tool: place on 31st 
CcKibtr 1983 also. Sri R. 1. Meiiia in his letter dated 
1.1-11-1983 sad that seteral differences .still existed between 
the liii.-nagement and fhe union. The draft settlement itself 
mentions that negotiations were complelc bst'ore 3Jst Octe- 
ber 1983. It is turther to be noticed -hat [here iS atwiutely 
no material on record to show that ihe said dralt ;ettlement 
was ever given to tlie manage'fcnt of IFFCO. riirther- 
nio^e it is to be noted I hat the letter of the m.maain.ir director, 
IFFCO to Shr. R.-J. Mehta dated 23-11-1983 that ihoiigh 
various - discussions took place at riiffercii: sii-gcs no settle¬ 
ment on. all' the issues had been reached. These circums- 
fances throw serious doubt as lo v.Fefhei there hau been 
aiij settlement between the pa ties. Ai ieast it can safely 
be said that no prima facie case, far less a good prima facie 
case is piade cut on the basis of the alleged draft ■„.« ement 
(,'\nnexuie ‘A’ to the interim relief petmonf. 


5. jNe.xt we have to consider llie tap.iciiy of the iiuiustij 
lo pay. Sri R. J. Mehta appearirig for the iv.o applicant 
unions contended that the Co-operative is iinancially sound 
ar.u can afford to pay even the lit ins wage io the workmen, 
that the interim increase of 159.'- oi the wages would bring 
their wage level not even to the fair w.-ge level. He j oin.ed 
o'ul that the Co-operative has made hudi piolils in fhe last 
s'x years ending on 30th June, 1983 ; 


Year 

Rs. in lakhs 

1977-1978 

3.662.18 

1978-1979 

3,569.55 

1979-1980 

2.175.74 

1980-1981 

1,849.85 

1981-1982 

4.127.16 

1982-1983 

4,418.14 


It is said profits were earned by the Co-opcruti\c on an average 
pad up capital of Rs. 81,til,44.755. He suu.ii.'ttsU that die lO.a! 
reserves in coffers of the Co-cperaiive as on 30ih June. 1983 
wei'e Rs. 1,93,85,56,401. Ir- ■-uppon M .his argument bri 
-Mehta has submitted ,stau.;tic.d data non: the balance-sheet 
of the Co-operative. Mr. Gandhi argued ihat the statist.cat 
data submitted by Sri R. J. Mehta do nu depict iho lurre.t 
piciuie as Sri R. J. Mehta had not taKcn into considcraton 
the subsidies received by the IFFC O from the Cential 
Cioveu-ment and e»in the corr.paiative statenicntf. of capital, 
leierves, profitab.lity, etc. shown by Sri R _J. Ivlehrii had not 

been quoted in the righi manner. H-e pointed vJut ibai the 

selling prices of fertihiera to be .suppiK-.! to ihe larmcrs at 
their doorsteps were periodically revised by the Central 

C.overnmenx; that large part.s of the inputs and raw niaterkiis 
were also to be purchased by IFFCO at prices fixed by the 
Central Government and hence Ihcr-i \\a.s no ivOpc for 
IFFCO to ma.'ce piofits on is own iiniess subsidies were 
received from the Goveinment of India. Sri Gandhi has 
refe.'red to the aflidavU oi Sri R K. Cic">ia for tlT i-iirpo.,e 
of showing the financiai resuiis foi iho penriu! 19". 7-78 tvi 
1 If2-83,- that during the pe;i-)d 1977-78 to 1982-83 after 
takin.c into considerai on Ihc suosidLs rece.vcd from the 
Centra! Government the vvorkiiig lesults of the iasr s'\ 

years show that there is net loss of Rs. i,82 laKh;. 


"I'herefore the pietuie wliicL huv bef.. j.'.iced b, Sii R. J. 
-Meutt is not so easy to accepl. VV: ca.nnot ignore itie 
nature of activities cairied on by the Co-orerat v;. Sri 
D. C. Gandhi for the maTiagci..ciit a'gi'rd tua'. rer'iiant !o 
the policy of the Central Gove.''nMont to Jevelon agricuhu^'al 
ec.rnomy in the country, plant.s for mmufadurine ten’lizcrs 
■Acie established with the hei" of linar ■ fn-m ili-. Central 
Gcvernmtnt and that this po';.". avo Jed mipoi.s ,if' large 
q'ji.ntjlies of fertilisers by spending h', -.": foreign ; 

that as per this poilerniltions of ia-in.;rs at'e exnccitd to 
be supplied fertilisers lU .is low rate' : is feasible ,it their 
lUmrsters For this purpose Cin'.ril tic-.'crmreni gi.ses 
large amounts of subsidies to all the f. niF-'er T-Futts -ii tlie 
country whether such plants aic in p'iH'c-ren.-- on .'n Co'- 
onerative sector or in privaie se:o;-, (tundhi vubi’iilieit 
that IFFCO is a. cooperative sici.'ty citablrihcJ b'- farmers’ 
i.ioper'tive 'ociciies spread o"-.'r th.'oiufhC'Ui the .cnuiilrv and 


luiiicris of farmers arc the m. nbers of sueh cooperaHve 
.■osiciies ax^d that the contrihui on of the Central Govern- 
Ujcnt i.i the riiare capita! of liT'C'O ij about Rs. 49.29 vrores 
as against Re. 38.24 croic.", contributed by .at least 25,000 
ugiieidiural cooperative societies. lie urged that but for die 
l.ici li.at IJFCO r-eccived Ine following aniour.ls of subsidy 
fioin ;l.; Ceiitrai Government, irfCO vu-'Id not have been 
n li lia: neia! sound position : 

'I'eai .'cuoaut of 'UDsidics received 

feorp. ti'.e Csinral Government 

R.s. in cro'-es : 


1977.7.S 

27,12 

1978-79 

2i}.$5 

1979-81. 

7-2.So 

iy;';C'-8! 

l4.5o 

1981-82 

sv7{.7 7 

1982-83 

85.34 


He .said that If CO liaj also received :i tciin loan of Rs. 122 
i.rores at a low average interest .ale of 11,18% from \ariou.s 
lirianchj inslituiiciis and it i., also obliged to t.ake-upon other 
1 ‘bdgatioris. He pointed out ihat IFFCO had already invested 
tnoie than Rs. 6i croies in KRiBHCO. a subsidiary cora- 
pa.ny, set up to raanulaciuie Crtili.sers in Giijaral; that it 
had investeu R". (> cror.;s in Indi’st.'les Ch niique Du Senegal 
U.C.S.), that in order io have ic-gul.tr suppjy oi PhospoTic 
acid with is a i-.iw maierial ior tCnnula plaui of IFFCO, it 
has comni'-Ued to contribute a fiirlher sum of Rs. 6.5 crOres 
10 Mes,rs G.)davari rertilise'’s Hyderabad for the creat'on of 
fertiliser prcducixn cafaci'y and that IFFCO is not likely 
to gel any reuirn out of these invesTnent loi some t'me to 
cot.ie. Ife further s.ii-d ihat IFFCO ii cumrniUed to contri¬ 
bute K:-. 55 crores tovvairis the cost of ds hew fertilisers 
rufjeer bcin.g '-.et-ap at Aciiia (BareilJyj in Uttar Pradesh and 
iherciore IFFCO is a farmers’ Co-opeiative society suppor¬ 
ted by Iho C.'iitit'i Govcirnienl. Fh? .submission of Sri 
ip.niihl find .support from the iTi.ile? iids o.t record and prima 
facie there 's ro <'Ood reavin to reject them as biisek.ss. 

J accordingly hoT! that no prima facie case has been made 
o.u by the uvo concerned unions regardin.? the soundness of 
the financial capacity of the cooptrative. 

6. S.'i R. .1. Mehta ne.xt siibiiuticd that the present salary/ 
wage '•trucliire in.ihidip.g the dearness allowance was fixed 
some five years back in respect of lit? vvo'-kmen of Kandla 
and Phidpui- phints under their Metllemeri ^ with the Co- 
opcative and come nine years j go in le.rcct of workmen 
of Ka'oi plan' under the scttlerwiu dated 5 July 1975 and ■ 
hence (he sal.sry siructu'e in all the t’lrec plants have become 
•.Lito-pl.'iety (•vti.’ated. Me urged' that in this view of the 
n.'itter there is need fo: levisk.n of 'vugei and that a prima 
facie case 'lar l.'.'-cn made 0,4 'or this re.-i'cn :dso. This 
.irgument i, not ;ni,-.!-es.i ve in '’iew cf the two settlemcnt.s 
admittedly -ar.-ivcd at between the innnagcmcnt of IFFCO 
on (.0 ■ siJe d;iJ 'ome unions on the other. Admittedly the 
fir.: irir.a'tife settlement with Kalol union was arrived at in 
July 1975 dfective from l-!-!973 tipto riic period of 30th 
lanua:;- 19''". Ih's setticrpcrt :onthu!..d to be in force 
iipio 8 January 1979 whira if w:r, icrm'n.'te,: by Kalol union 
foi all these yvurs they were etling th.: wage-: indud’ng 
dtaruc's allo-wance pt:yablc line! :r llu; Central Government 
Diarit'c,': .'fil'.'.vaii.'e Scheme. Under f.h,; vcttl-'mcnt entered 
mU) by 'beer,. Wyecs b:-.v.- be.,n concluded by a.arceinent. 
It is rot ihe.'et'or.: open io th:-ri to ccm.’-i* the vvagev 
had no! he.in revi'e.-! in i'l’ e'--" :i Ri-if union lor 9 v'e.nrs. 
Not only t!,"'*. There w-iS se.Mn. l iripai'iie seulerrent bet¬ 
ween I he said pv. n.i'-'ciTiCnt ard with all pii oris except Kalol 
■'hUh vvis afr-ilivc Foin 1 July 197'’ iind \v:i,s in force uplo 
"I'lih June 19.-2. This second seu!e!r..'nt "as arrived at in 
Nov-ji her 1979 K.-\!o! un'on als.) wm: cfibr.t.J the benefits 

•.-Tid :idv:)nt"pt. uf the sewjnd retlteinent '-'l l tiiev refused to 
sien The -je.'ond seltlemsni w-is miiv-cd at between the 
ir’t'rci e.iid 788(1 workmen. K.'.kf >'nrc'cn'od only 209,, 
o' fb,’ V orkmc.n. Tbo manc.eer'icnt of IFFCO had fornm- 
'.red .. conn'.sfi 'va'i-" poliev between ■ 11 tli? imifi but Kalol 
de!ebii'T.,!:)v i.^n'.ineci alo-ol. Mr. Gi.iidb.' po''nt'’d out that 
even aft'’!' ivision of wages .n "es’-ect of Kanjla.^ Phulpni 
uid Delhi Kali.-! was gcttiris R- fOd pri-.c an.j is getting 
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liie baine till today. As aUeady stated tiie second settlement 
icinameu m lorce upio 30 June 1982. liie workmen of 
Katol tneierore cannot complain that their wages had not 
be^n revised troni July 19//. .tn ihe year 1983 there were 
iiesii demands by the various unions m the month of July 
to ieptemoer. J he present reference was made on 20th 
1 ebruary 1984. f-rom the above it is quite clear that the 
iirsl tripart-le settlement remained in lorce till 8 January, 
1979 in respect of the workmen of Kaiol plant because that 
is the date on w'hich that settlement was terminated by them, 
under noace dated 8-1-19/9 it appears that after terminat¬ 
ing the first tripartite settlement''he Kaiol union raised fresh 
Charter of demands which were lor adjuaication by the 
Giijara'i Tribunal m reference 588 of 19/9. In that case 
arguments of the management were, over in April 1982 but 
he Kalol union did not argue the case for about 18 months. 
As a re.sult of the present retcrence to the National Tribunal, 
the Gujarat reference was quashed. In view of these cir¬ 
cumstances ihe salary stuicture Of the workmen of the 
three plants Deluding the Kalol plant canpot be said to be 
outdated. The contention is rejected. 


7. Sri R. J. Mehta next contended that the total emolu- 
tnenls ot ms workmen concerned in this reference were tower 
than those applicable to the corresponding categories of the 
W'orkmen employed by public and private sector units in the 
reg.on; that in compar son ihe emoluments have become 
smaller aiiii smaller in the last one decade because of the 
steep rise m All India Working Class Consumers Index 
nunioers {195'd==100l base since the s gning of the two 
settlements in November 1970 and the settlement of 5 July 
1975 and that there has been a rise of 211 points from 
November 1979 till the date of the til ng of the present appii- 
tatioii. He also submitted that in the ca.se of most of the 
public .sector units, revision in the workmen's emoluments 
have been made in the last two year.s. Ke further submitted 
that conditions of service other than the basic wage struc- 
litre and dearness allowance were equally poor and inferior. 
In conlinualion of his argument he also said that the Co- 
C'p.erativc had been paying sumptuous sidarics and allowances 
to its directors and executives and more to the managing 
director. In my opinion the contentio.n is vagus and is of 
general nature and not supported by facts and figures. The 
aopI'Cation for interim relief does not state as to which are 
the s milar comparable concerns 'n which higher wages are 
raid and there is any ptonounced disparity of wages between 
the IF'FCO and other concerns. The application does not 
state what wages are paid in any other similar concerns end 
what are their economic conditions as compared to the 
IFFCO. The management of IFFCO has den ed the alie¬ 
nation. Sri Gandhi for the management submitted, and in 
my opinion rightly, that IFFCO is an all India organisation 
and hence it.s dearness allowance scheme should be compared 
with all Ind'a level fertiFser industry. Fie has submitted 
that the IFFCO's dearness allowance scheme compare favour¬ 
ably with National level organisations; that the pay scales 
; nd the other craoluraents cf the workmen in IF'FCO coni- 
pnres favourably with other all India level organisations in 
similar indiustry. He has also po'ntcd out 'hat there are 
around thirty thousand employees ornployed in National 
I'-vel fertilizer industry, namelv. National Fertilizers Ltd.. 
Rashtriya Chemical and Fert'lizf'rs Ltd.. Fertilizers Corpo¬ 
ration of India; that besides the establishments run by 
Nat'onal Fertilizers L'mited etc. as nfore.saM there.are other 
eslabilshmenls in the fertilizer industry like Gujarat Stale 
Fertiliser Corporation; Gujarat Narmada Valley Fertiliser 
Corporation and some others in Private sector as well. The 
existing w.igPs and service condit'ons of the worknien/em- 
rlovees of the IFFCO on the 'whole comnarc favourable 
with 'hose prevaiiinn for their coiin<er-p?rts cmoloved in 
various units of the National level fertiliser ’ndnslrv in (he 
country. The cmnloye.-’s Avorknien e.mpioyed by I*^FCO are 
■-dsn hetlc-- of than their counter-parts emntoyed bv the 
Central Government As rpaards the d?arne-=s allowance 
be'nc nah! to th' emplovec= AvorVmcn of IFFCO, as oohited 
out enrher. all exrent Ka'ol workmen are being paid Dear¬ 
ness Allowance under Indus'rial D. A. Scheme, under whLh 
nrutn-rsat'ori at the rate of Rs. i,30 "•'■r po''nt shift in cost 
of IK'mj, ;nd»x number is allowed. All emnlovees emnloyed 
'n na'ioral level ferlib'ser indnetr’,' ar.* a' ■> hein’j p'i'd de.nr- 
nrfs allowance im-ter Indus'rial D a. .qeUerne nrev’dhin for 
noutraFsation .at th" same late of Rs. I 3(1 nor point sh'ft; 
'bat a co.rnmitte,> Ins b.-nn anro'nie,.) by Ihe Ceptral Govern¬ 
ment TO into th’ question of pavmcni of dearness allo¬ 
wance to the employees in the conntrv headed b’i Sri 


bhoothaimgam has also recommended the payment of dear¬ 
ness allowance at the rate of Ks._ 1.30 per point of rise. In 
addition, tile workmen are also getting a large number of 
other flings benents and allowances. Large number of items 
.ncluded lor compiiing the Consumer Price Index are addi¬ 
tionally being convered by the fringe benefits/ 
allowances being given to the workmen of IFFCO. Therefore, 
with the existing -rates of Induslnal dearness allowance, 
Lifectiveiy the workmen are being compenstated. He has 
rcfericd to Hindustan Times vide 1963 1 LLJ p. 108 in 
vdtich the Supreme Court has hold that wh le fixing emolu- 
m-ents, the effecis thereof on national economy and the 
uT.eicst of coiisumeis should not be side tracked. He submits 
Ui.it about 30,000 employees of the national level fertiliser 
plants are spread throughout the country and the wage 
pic-vailing for the employees/workmen of IFFCO compare 
qiiiie favourably with those prevailing for the employees of 
me un ts/offices of the Nation'll level fertiliser industry all 
ovei Ihe country. He has shown chaits to establish that the 
total emoluments that the workmen in the lowest grade em- 
.cloyed at Kandla/Phulpur/Delhi and Marketing Offices as 
on 1 January 1984 received, were Rs. 988.53 as against the 
counter-part employed in National Fertiliser Limited received 
Rs. 933.79 and that too after revision effective fro.m 1-1-1983; 
that the unskilled worker in Giijaiat Narmada Fertiliser 
Corporation received Rs. 930 after revision effective from 
1-1-1984. The lowest grade employees employed by the 
Ccrnral Government received Rs. 604,93. The charts fur¬ 
ther show that the workmen employed by IFFCO in other 
categories also received h'gher total emoluments than their 
counier-pa.ls employed in National Fertilisers Limited, Guja- 
I'it Stale Fertiliser Corporation .and Central Government. 
His submiss'on are supported by facts and figures which are 
cn record. The submissions of Sri Gaudhi cannot be said 
to be unfounded. There is thus no prima facie case for 
revisions of wages. 

8. Sri Mehta fur the concerned unions contended that 
only three percent of the profits go to the employees' 
benefits though there ,s high production and high profits to 
the Co-operative and this should be a ground for granting 
in'erim relief. Srlfice to say that the question of interim 
relief cannot be decided on the basis of such an argument. 
It has to be decided on pr.nciples. The contention is rejected. 

9. Sri R. J. Mehta argued that the second tripartite settle¬ 
ment of November 1979 was unjust and unfair because the 
inirodiictdn of the industrial dearness allowance scheme 
in this settlement caused reduction in dearness allowance of 
KanJla, Phiilpur and Delhi workmen who were parties to it. 
He reiicd on the case of tlarbertsons Ltd. v. 
workmen of Harbertsons Ltd. and others, (1977) 
2 SCR 13. On the other hand Sri Gandhi for the 
management argued that the fairnes'i and justness of the 
settlement should be examined with reference to the s'tuation 
ar it stood on the date on W’hich it was arrived. He relied 
on New Standard Engineering Co. Ltd. v. M. L. Abhyankar 
.md others. 1978 1 LLJ 487 (SC) and Tala Engineering and 
Locomotive Co. Ltd. v. workmen. 1981—II LLJ 429. In 
my opinion no question of fa rness or justification of that 
settlement arises to be determined in this case, especially 
in the interim rel'cf matter. Anyway it may be noticed 
that 80 TF of th-c workmen of IFFCO had entered into that 
.'■etticment with open eyes and there is no reason as to why 
it should not he held to be fair and just. 

10. .Another thing to be noted is that no application has 
been filed by Kandla and Delhi woikmen for any inter’m 
relief. They are parties to be case and were present when 
that interim relief matter was being argued. But they said 
that 'hey do not pray for any interim relief. Benefit cannot 
be thrust upon any one. Thus majority of the workmen 
do not want any inter'm relief. From this point of view 
also it is not desirable to give any interim relief to the appli¬ 
cants especially when no prima facie case has been made 
out. 

11. Sri R. J. Mehta .advanced an argumen'i that it is not 
necessary for 'ho un'on to make out any prima facie case iP 
view of the Sunreme Cormt Iseision 'n Dalmia Dadri Cement 
V. Avtar. Naraian Guiral, 1962 I LIJ 261. But that case 
is not apfl'cable to the facts of the present case. In that 
case the concerned parties had jointly requested the state 
sovernment under section 10(2'f of the Industrial Disputes 
Act. 1947 to refer the dispute in regard to revision, of grades 
of workmen and their allowances for adiudicaiion and it 
was in that situation that it was held that ihe resulting 




220 


THE gazette of INDIA ; JANUARY 19, 1985/PAUSA 29, 1906 


[Pakt 1[— Sec, 3(ii)] 


a^vard parsed by the Tribunal revising the grades of work¬ 
men wiihoLit nndtns any change oi circuinsiances cannot 
be held erroneous, bo tfio argument of Sri R. J. Mehta cannot 
be accepted as valid. 1 have already said that in Manage¬ 
ment of B har State Electricity Board v. workman of Bihar 
State Electricity Board. 1971 I LLJ 391 (Eatna) it has 
clearly been held that the tribunal must determine that 
there IS a good pnma tacit case in favour of the workmen for 
the final adjudication. Hence the contention is lejected. 

12. Sri R. J. Mehta has filed certain interim awards for 
the purpose of showing that interim relief has been given 
in these case. 1 will now refer to them. In Asbestos 
Cement Ltd. v. workmen, the Industrial Tribunal Maha¬ 
rashtra, Bombay, Mr. F, H. Liila gave interim relief to the 
concerned workrnen but the fact.s ol that case were different. 
In that case the company had not pleaded want of financial 
capacity for resisting the unions’ claim for uniform pattern 
of dearness allowance, ft further appears that the arb tra- 
tors were impressed by the figures of gross profits and divi¬ 
dends declared by the Company for the years 19J8-59 to 
1963-64. The arbitators had also referred to the obsei- 
vation of the director in the report for 1962-63 that the 
nei ptoiit for the year had reached the record level of 
Rs. 37,60 lakhs and the same would have been higher by 
Rs, 22.40 lakhs but for the fact that provision to the extent 
had to be made for the- new super profit ta.x imposed to 
by the 1962-63 budget. The nature of the company was 
also different from the present one. In M/s'. Candi Filters 
tind aj Ltd. Bombay v, workmen. Sri N. L. Abhyankar, the 
arbitrator, granted interim relief but the facts of that case 
also are different. The nature of the industry was different. 
There had been iiu revision of basic wages and dearness 
allowance for 18 years and most of fhc employees were 
KToaning under heavy burden of maintain ng themselves for 
which they were earning very inadequate total salary per 
month. In that case the company for reasons best known 
to them had differentiated between its employees in the 
same region, that is, in Bombay employees at the Or on 
Engineering Works, as against the employee.-! concerned in 
that reference. It is to be noted that the arbitrators felt 
the force of the contention that whle considering any 
relief it hail to be borne in mind that the question of relief 
to other workmen at several other places also had to be 
considered. In the present case the Delhi and Kandla work¬ 
men expressly said to this Tribunal that they do not pray 
for interim relief and the main reference itself be disposed 
of. In the said arbitrat'on case it was observed that there 
was no reason to refuse to pay wages to Kandi filters 
(India) Ltd. workmen under the same employment propor¬ 
tionately to what was being paid to the Orion Engineering 
Works workmen under settlements with them. In the present 
ease the wages which were being paid to 80% of the work¬ 
men under the secojitl tripartite settlement tfrom 1-7-1977 
to 30-6-1982) were offered to the 20% workmen of the 
Kalol plant but they did not agree to it. 

In British Indian Coi-pn, Ltd. v. Lidustrial' Tribunal, 
Puniab, 1984 I LlJ 1 the Supreme Court refused to inter¬ 
fere with the award of the Industrial Tribunal Punjab 
by which variable dearness allowance admissible and 
payable to the workmen of the appcllat;t company was 
enhanced from 37 pai.se per point to 75 pa'se pef point. 
Nothing has been said in this Supreme Court case as to 
under what cirorimstances interim relief of wages should 
riot be given. This cAsc therefore is not helpful in deciding 
the matter in question. 

In Sri Eddv KotwnI v. Messrs Trans World .Airlines, in 
corh'^lnint flT) No. 55 of 1974. in .reference (IT) No. 187 
of 1973 before the Industrial Tribunal. Maharashtra, Bombay. 
The case was that Eddy Kotwai a workman of the Trans 
World Airlines had been dismissed from service for mis¬ 
conduct wthout nnnroval of the Industrial Tribunal under 
section 38t2)(b) of the Act during the pendency of a refe¬ 
rence in resnect of some industrial dispiiic. It was held in 
that case that there had been contravention of section 33 
(2)(b), Interim relief of 50% wage.s w,-s granted. It is 
dear that the fact of ihat case is wholly different and it 
has nothing to do with the present case. 

In Jeewanlal (1929) Ltd. v. State of West Benaal. 1975 
Lab. IC 1161 it w’as held that the definition of Award in¬ 
cluded interim award also and it had lo be published as 
reqoTed by section 17 of the Industrial Disputes Act. 1947- 
In Bcnncnt Coleman and CO. Ltd, v. their employees. 1954 
1 I.I.T 341 I.A.C Calcutta, the case one of -ibnipt closure 


of a new paper establishment. Calcutta unit, in that case 
also nothing was said about the principles to be applied in 
the matter of granting intcr.m relief. 

In Association of State Road Transport Undertaking, 
Maharashtra v. Shi'i )f. Hunumanthappa the concerned work¬ 
man was an accountant of the Association of Slate Road 
Transport Undertaking Maharashtra. Ho bus been dismis¬ 
sed from service. He was granted interim relief of 50% of 
the remuneration on a consideration of the fads leading to 
his dismissal; 7'hat case has no relevance to the present 
case. Acme Manufacturing Co. Ltd. v. Workmen, Refe¬ 
rence fll) No. 151 of 1975 belorc the Industrial Iribunal, 
Maharashtra, Bombay was a case of lay-off and 300 work¬ 
men were without wprk and without wages for 9 to 10 months 
and they were facing starvation, specially due to high co.d 
of living. It was in that situation that some interim relief 
was granted to them. It is not so here. In the present 
case there is absolutely no material to show that the con¬ 
cerned appl’icants arc facinjj; starvation, the> are all in seiwice 
and getting wages. By no stretch of imagmiuion it can be 
said that they are living under an intolerable strain or hard¬ 
ship or under any real distress due to rise in the cost of 
living. That case therefore has no application to this case. 
Any rise in the cost of living in the present case is taken 
care oi by increase in dearness allowance at the rate of 1.30 
paise per point. 

In Cable Corporation of India. Bombay v. Ihcir workmen 
in reference (IT) No. 156 of 1973 before the Industrial 
Tribunal Maharashtra. Bombay, the Company had admit¬ 
tedly offered certain terms and conditions of service includ¬ 
ing consolidated wage scale and scheme of dearness allo¬ 
wance to its workmen by making individual olfers to them 
and majority of the workmen jiad accepted tho.se offers. 
Some ,of the workmen who did not accept the offer applied 
for interim relief. There was phcnomen.nl rise in the cost 
of living; the financial position of the company was 
sound; maxiimmt ileaine.'s allowance w'as fixed in respect of 
the different grades of workmen. So the f.acts are different 
but even in that case it was observed that only to those 
employees whose total emoluments were such that they found 
it diffcult to maintain standard of living with tlieir emolu- 
ment,s in the fact of the rise in the cest ol living were entitled 
to interim relief. It is thus clear that the Industrial Tribunal 
or the arbitrator or any other Cot.irt aforesaid decided the 
case of interim relief on a consideration of the particular 
facts in each case. There can be no hard and fast guideline 
for every case, Each case has to be decided on its own 
facts. 


13. In the present case Sri R. J. Mehta has failed lo prove 
a pr'ma facie case for revision of tne wages. While arguing 
the financial capacity of the industry Sri R. J. Mehta for 
the concerned unions ignored the fact that the fertiliser 
industi'y is a subsidised industry nnd sribs'dies arc received 
from the Government of India; that the products are sold 
at the prices determined by the government; that tine to 
increase in the cost of various inputs like raw mater als, 
wages nnd otW expenses, the cost of produclion of fertiliser 
is much above the price determined by the Government for 
sale to the consumer and in order to compenaatc the tnanu- 
fnctiirers for the different'al between the cost of production 
and the sale price deter.mjned by the Government, a pricing 
policy was evolved under which the manufacturers are not 
only compensated for the irlcrease in the cost of production 
but are also allowed a post tax return of 12% on the net- 
worth of the Co-operative. While comoensating _ the in- 
crca.sed cost of productam, the pricing body appointed by 
the Government assumes that the plants ivould achieve on 
an average 80% of the capacily utilisat'tan and that the 
plants would oneraLe under normal conditions. As .submit¬ 
ted by Sri D. C. Gandhi IFFCO’s plants have been operating 
St above 80%' of their installed capacity, TFFCO has been 
able lo earn h'gher profits. He has also pointefl out that 
the average life of a fertiliser plant i.s taken to be 10—12 
years, that the niants at Kaiol and Kanclia have alrcadv com¬ 
pleted almost 10 yerrs of 1 fe and in other connlc of years 
tbev would have outlived their useful life. The olant lU 
Phnlnur nnd the expansion facilities at Kandl.r fC and D 
Ti ■ains) would comnlele theh useful life in ano’her 5—6 
years. With the ageing of the plants not only the capacity 
utilisation will not remain as high as it has been in the past 
bn’ the consiimpiion of inputs would increase and also the 
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maintenance cost will be higher. Sri Gandhi has also sub' 
miticd that the Co-operative has so far been paying only 
fi% dividends to its share holders as rigainst 12 per cent 
allowed under the Co-operative Societies Act with a view to 
make provision lor reserves for expansion, new investments 
and renovations of the Plants, On the point relating to the 
revision Of wages, nothing has been shown as to in what 
similar concerned higher wages were be ng paid. 

14, Both parties argued on tlic question relating to the 
date from which the interim relief, if granted, should come 
into force, Several decisions have been c ted by the parties 
in support of their respective contentions. In the view 
which I have taken it is not necessary to decide this point. 
The quest On as to whether the interim relief in the shape 
of interim award should be given from the dale of demand 
or from the date of expiry of settlement or from the date 
of reference or from the dale of publications of the interim 
award has to be decided on taking into Recount various 
factors. After all the matter is mainly within the descretion 
of the Tribunal. I, therefore do not decide it. It is not, 
therefore, necessary lo refer or discuss the various authori¬ 
ties cited by the parties. 

15. Sri R. I. Mehta submitted that the d'spute is likely to 
take lonft time before it is finally decided, that many wit¬ 
nesses wdl have to be examined on the point arising in the 
case and this w 11 consume a lot of time and hence interim 
relief should be given. In my opinion the point has no 
force in this ca.se. The reference has been made only in 
February 1984. If the parties co-operate the main reference 
itself can be disposed of in the next year i.e. in 1985. It 
would have been better for the concerned unions to proceed 
with the main reference itself than to press the interim relief 
petition in this year, because the self-same matter which 
arises to be di.scuss.sed in the interim relief matter will have 
to be gone in the main reference also. The parties filed 
the'r respective written statement.s in lune and luly 1984 
and the present interim relief petition was filed on 16th 
July 1984. It was therefore proper for the concerned unions 
to press for disposal of the main reference itself. There is, 
in my opinion no quc.sflon of unreasonable delay at present 
in disposal of the main case. The contention is rejected. 


16. Sri R. I. Mehta has filed a petition dated 10th Octo¬ 

ber 1984 for cross-examination of Sri R. K, Gupta, general 
man.-igcr (P and A) on the matter relaiing to ilie ntfidavit 
dated 14-9-1984 filed by the latter on 17th September 1984. 
The reply of the management is dated 30th October 1984. 
He has drawn my nftention to the provisions of Order XIX 
Rule 1 of the Code of Civil Procedure which ernpowers _a 
Court get any fact proved by affidavits and in certain 
circumstances the cross-examine the deponent. He has also 
argued that some part of the affidavit i.' in respect of matters 
of opinion and in some part of the affidavit attack has been 
made on the trade un'on. Specially upon Sri R. J. Mehta, 
president of IFFCO Karamchari Sangh, Kalol and Phnlpur. 
It may be mentioned here th.at most of the facts wh'ch have 
been stated in the affidavit relate to matters on record. It 
may further he mentioned that the Tribunal has not ordered 
)'pv partv to file any affidavit in the interim relief matter. 
On behalf of the concerned unions also two affidavds have 

Been filed, namely, that of A. K. Jiiswal end A. J. Das. 

In the circumstances the prayer of Sri R. I. Mehta is to 
rvnmini Sri R. K. Gupta unfounded and baseless. Ord^r 
XIX Rule 1 has no anplication to the present case. Tlic 
prayer of Sri R. J. Mehta is rejected. 

17. To conclude I find that no good rrima facie case has 

Been made out and on the facts of this ca.se also d is not 

H fit case for the grant of Interim relief. Acrordinciv the 

Jinclicatton of the two unions. Kulnl and Phttlpiir dated 16 
Ti'lv 1984 for inferttn relief is dismissed for the reasons g'ven 
fiBovc. Let this interim award be tent to th- Central Govern¬ 
ment !>' nrovided in section 15 of the Industrial Disputes 
Act. 1947 for publ’cation under section 17 of that Act. 

Dated, Calcutttt, 

The 19lh December, 1984. 

M. P. SINGH. Presiding Officer 
[No L-51016/1/83-I&E fSSH 
ASHOK SAHLI, Dy. Director 
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S.O. 226 .—In pursuance of section 17 of iho Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the following award of the Central Govem- 
ment Industrial Tribunal, Kanpur in the industrial dispute 
between the employers in reration to the State Bank of India, 
Dchradtin and their workmen, which was received by the 
Central Government on the 2()th December. 1984. 

IN THE COURT OF CENTRAL GOVT. INDUSTRIAL 

TRIBUNAf. CUM-LABOUR COURT, KANPUR 

PRESENT ; 

Sri R. B. Srivastav, 

In the matter of dispute between, 

Shri Girish Chand Bhafl. 

V/s. 

Regional Management State Bank of India, Dehraduii, 
l.D. No. 192/84 
AWARD 

The Central Govt, vide its order No. L-12012/8/84-D. 
11(A) dated 17-7-84 sent the following reference for award. 

“Whether the action of the management of State Bank 
of India, Regional, Dchradun is not absorbing Shri 
Girish Chand Bhatt m Sub-Staff and terminating his 
services in May, 1980 is justified ? If not, to w'hat 
relief is the workmen concerned entitled 7". 

Registered Notices were sent to the worktrwn to file stafe- 
ment of claim, but despite that none appeared for the work¬ 
men. On one date Shri A. L. Airi appeared for workmen 
and took notice despite that no statement of claim was 
filed. In the circumstances no claim award is given hereby. 

[No, L-12012/8/84-D. II (A)] 
R. B, SRIVASTAV. Presiding Officer 

New Delhi, the 5th January. 1985 

S.O. 227.—In pursuance, of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Clovernment 
hereby publishes the following awaril of the Central Govern¬ 
ment Industrial Tribunal, New Delhi in the industrial dispute 
between the employers in relation to the management of Citi 
Bank, N. A., New Delhi and their workmen, which was re¬ 
ceived by the Central Goverrawent on the 28th December, 
1984. 


BEFORE shri O, P. SINGLA, PRESIDING OFFICER, 
CEhTFRAL GOVT. INDUSTRIAL TRIBUNAL, NEW 
DELHI 

l.D. No, 85/81, 

In the matter of dispute between ; 

Shri Gurdeep Singh ,S/o Sh, Gursharan Singh, 

R/o 1877, Chona Mandi Paharganj, Delhi. 

AND 

Narindcr Singh Banga. 

Through Fist National City Bank Staff Association 
Veraius 

The Management of City Bank N. A. Now Delhi. 

appearances ; 

Shri S. K. Maini General Secretary, 

First National City Banks, Staff Association, 
for the workman. 

Shri J, K. Mehra Advocate—for the Management, 
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&iitral Govcn]m;.nL Mini;.ir> uf Labuiir lOtb Jiilv, 
il981 vide Order No. t-12012 ."268/80-0. II. A nrUa iv.fcrcr.tc 
of the followin.s; dispute to !h's liibunr.l fm .'iJuid ca-io.n ; 

‘■Whether the action of H'.c nmnaseiiK-iU of Citi Bank, 

N. A. New Delhi in regufai'lsin^ the eervices 
of S/Shri (}urdip SitiRh and Narinder Sinjdi tl;;n^a. 
Siib-S-.aff and in lerminatiua fhcii servic-.'.s with in cl 
frotn 25-8-80 is jnslified '/ il not, to uhul rcuct 
are the '.lorkmen eoncernt'd in.'itlcd V", „... 

2. S/Shri Gw-dip Singh .jiid Naiii‘<!i.i h-jiAi Baniru elaimed 
that they worke-d for the Wnagemcm o; fiti Bank N. 

New Delhi from !7 4-J‘'/..^ !o 25 S-8() .as Sub-Staff (messen¬ 
ger),^ both of then', haic been d;scharging ali the loquirc*! 
tiinctsons and duties of a rcgulru" eniploveo, like any iHfier 
employees between 9,30 .'VM to 3.30 PM o>i y.oek Jars with 
ont- hour lunch creak aitd 9.30 tt.m, to 2.0tt pn.^ on Saturday 

3- They cl.iimcd tntii (luiv fmsctions v.cie of legulnr em¬ 
ployees under the direct control and -upervi.sion of Ito 
iVIatingcment, althougji llity were not being treated m re.giilar 
employees, a.s theic monthly salary bill was teing paid by 
the bank throtsj;!! Mr. Giirbiix Singh., husband of the Pro- 
pneloress of 'M/'s. I.ion Carpet Cleaniiin & I’'loor Polishing 
Company., 

4. They clawed that ihe\ acted under directicPi and 
instructions issued from time, tp time hy the Manarcment 
of p'ti Bank and. for .if! purposes, v.ero di.s.'harging theii 
duties under the direct control and supen-sion of the 
Management of Cki Bank while carrying dak and nher 
documents for distribution. They claimed tfiat their termina¬ 
tion of service with effect from 2.5-S 8t) was unjustified and 
they clairtfed reinstatement in Service with full back wages 
and continuity of service, asserting that there was relationship 
of employer and c-iTTploy-ce between them and the Manage 
ment. 


5. The Management of Citi Bank contested the claim 
and pleaded that there v/a.s no relationship of fc’niployer and 
SHmployee between them and that they wrre employees cf 
M/s. Lion Carpet C.'eaning & Floor Pol thing Company and 
fhere was no termination of their service by the .Management 
and that there were specific terms of agrecniciit between the 
Management and M/% Lion Carpet Cle.aning & Floor "olishing 
Company for carrying out the functions cf couiiers. The 
.said agreement provided that said VI.ks. Lion Carprt Chia.ring 
& Floor Polishing Company would discha-go the couri-r 
service functions and the Managenser.l of Citi Bank made 
payment to Lion Clcauiig & Floor Pc!i.^hing Company for 
courier services. The first agreement was sab.-equentlv renew¬ 
ed extending the arrangement of courier service. Obie'.’tion 
was a'so taken about the espoixud of this case bv the em¬ 
ployees’ Union and the dispute being not an Industrial Dis¬ 
pute. 

6. The following issues have been framed : 

1. As in terms of reference. 

2. Whether the daimant'i were not workmen of the 

Management. 

3. Whether it w'us wrongly espoused ? If not its effect. 

4. Whether the di.-putc is not Industrial dispute ? 

7. The evidence of the parties has been led and 1 have 

perused the written arguments filed by the narlies. Other 
issues in this case need not be examined because my finding 
is that tbs relationship cf employer and employee does not 
exist between the parties. 

8. The Bank has placed on record tiic agreement with 

the Lion Carpet Cleaning Floor Polishing Company and 
examined Mr. V. K. Malhotra, Assistant, Manager and GurbU'X 
Singh husband of the Proprictoress cf T.ion cfeaning & Floor 
Polishing Ccanpany. Both of them deposed that these two 
persons were never appointed by the Bank and w'ere not 

employees of the hank. Gurbnx Sinch asserted that they 


19. 0, jpuh !P\Hi tl --'S'C. dbiiij 


V'Crc employed hv M/s. Lion Carpel Cleaning .uid Moot 
Polishing Conipanv becriusr the" ’''ere close relatives of the 
Proyrietorcss, Hr also -tail,..; thrt M/s. Lion Carr'ct Cleaning 
A Flo.'.r IHiiisiiing Co;rip.iny lu’d ih.; contiact for shuttling bi,t- 
•v.’cn the two c'f iMisiunents i f -.be bjnk .md as per (he 
cuDliaci 14 ii.ps \\ ;e to be made caci day .ind n casr, on 
any day if am csira t'ir was arranged .!kv were I'l be paid 
fof separatciv. \ t''p schedule v?s mjintii.ncd which the 
einpioyecs of t ion ( irret ricpjiibg .u.J LL.ii- poiiriiiiig 
CompaiU h;;;l git signed at the t'lKi of the day bv an 
.utlbA'i fj: ttle B.ink. diic-c pci'-uns bad no aaihnrity lo look 
into the papers oi o.-irv am, loo-e siicej an.i all docuni_n,.s, 
parcis, articles 7,hich '"cre to be -'.iincij iiom one cifice to 
tbs. other v'ere pul i 'di a brief case locked m the one end 
and thev were to isc .•aifa.,} }(■._. other oiTice v iicie only 
an i.fiicci ct tile could unlock the brief c-'isj and take 

i'.tii the contents 

9. The cuntiuci if luon t .aipcl Cleiuriig & fit.or Polish¬ 
ing Company was Wi ruinated by the Management. The Bank 
had no-power lo punish or dismiss ,iUy of ili'ese tv.i cu'ployees 

li their work was .satisfactorv. it was for 'he lion Carpet 
Cleaning & Moor Polishing ( onuKiuy lo dci iiic ';'.neopee!se 
in case the.se poisons did not lunclion cffc-eti'.clv. 

10. Mr. Gurdip Smith in his cro's-cx iff* .iction admitted 
that he nccer :ipp!ie..i for a irb with Citi B'lpk. r.or was 
appointed with the Hank, nor was giv'cn '''Ue letter of 
termination. He also r.dmi't'isl ihat he was drawing Rs. 5(X) 
PM and that comrol and expeiiS''s of luiuung his scuotcr 

were also paid bv his uncle and ‘that .iimOar conditions of 
ser'.ice applied lo N.arindcr Singh Btip^a 

11. The fiiVi aipeciiicnt ■- upto iOf’i Sentember, 75 and 
'.ubscqUeilt renewal sli.uv inceeue in cbaiytes for courier ser¬ 
vice 'while these persons do not claim any incica'e in their 
saliiry .showing thereby that th® payments were by the bonk 
had no rei'ation to the stdiiry drawn h' ‘he c'aiinants. 

12. I am of the clear opinion that these .wo persons Gurdip 
Singh and K.ai'u ler Sini’b ikanga were .tmployees of M/s. 
I.ion Carpet Cieanm.c & FU'in Polishing C'ofnpany and 
not of the C'ti Bank N. A. New Delhi atiri the icference is 
theiefore, incompetent for lack of cmpioyer-emnlovec re* 
huion.sbip Iv’twecn the parties. The refeuince is rexeted as 
not coutpctenl and ihe claim.5nts ’vere not entitled to any 
relief. 

Further it is ordetvj tbai 'ho reemisif® number of copies 
of this Award may be forw.uded to th: Centra! Govern- 
rrwnt for nects-iai-y action at their end. 

O, P. SING LA, Presidin.g Ofllcer 
INo. I.-l2012/268/>lv3-D. II(A)/D. IV (A)l 
K, J. D PRVSAD Desk Officer 

December 19. 1984 

New Delhi, the 4th Januaiy, 1985 

S'.O. 228.—In pursuance of section. 17 of the Industrial 
Disputes -Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award to the Industrial Tri¬ 
bunal, No. 2, Dhanbad. in thw industria! dispute between (he 
emplc'vers in lelation to the management of Shambboo Mica 
Mine, Post Office Jhumritalaiva (Bihar), and their workmen, 
which was -ereived by the Central Ooverninent on the 1st 
January, 1985, 

BFFORE THF: CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No. 2) DHANBAD. 

Reference No. 73 of 1984. 

PARTIES : 

Employers iri relation to the management of SEambhon 
Mica Mine and their workmen. 

.\PPH.AR.ANCFS : 

On behalf of the employers : None. 

On behalf of workmen : Shri Girdhar Gopal, Advocate 
STATE : Bibar INDI.ISTRY • Mica Min: 
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Dhanbad. 28 th December, 1984 


District Kota (Rajasthan). . .Opposite party. 


This is an industrial dispute under S. 10 of the Industrial 
Disputes Act, 1947. The Central Government by its order 
No. L-28012(2)|84-D. m(B) dated 18th October, 1984 has 
referred this dispute to this Tribunal for adjudication with 
the following schedule ; 

THE SCHEDULE 

“Whether the action of Shri Prasidh Narayan Singh, 
Owner of Shambhoo Mica Mine, Post office Jhumri- 
talaya. District Hararibagh in stopping Shri Ramesh- 
war Rana, Pump Khalsi, from work with effect from 
16-1-1984, without assigning any reason, is justified 7 
If not, to whiat relief is the workman concerned 
entitled ?” 


2. Case No. CL-10/82 

REFERENCE ; 

Under Secretary, Govemnicnt of India, Ministry of 
Labour, New Delhi Notification No. L-2901V25/ 
81-D. m(B) dated 26-2-82. 

Rashtriya Mazdeor Sangh, Ramganj Mandi (Kota) 

... Petitioner. 

Vs. 

Mohmad Irphan Lime Stone Mine’s Owner Surera Maz- 
door Union, Suket, District Kota. ...Opposite party. 

3. Case No. CIT-11/82. 


2. The reference was received by this Tribunal on 23-10-84. 
The union which had raised the dispute did not ffic the state¬ 
ment of claim, with relevant documents, list of reliance and 
witnesses with the Tribunal within 15 days of the receipt of 
the order of reference and also did not forward any copy of 
the same to the opposite party involved in this dispute. A 
notice was also issued to the union concerned, but inspitc 
of three adjournments the union did not file the statement of 
claim, etc. with the Tribunal nor sent any copy to the mana¬ 
gement and as such, no written statement has been filed on 
behalf of the managemet as well. On 27-11-84 again notice 
was issued to the union for filling their statement of claim, 
etc. But even* then no step was talcen on hehalf of the union. 
On 11-12-84 one Shri Girdhar Gopal,. Advocate appeared 
on behalf of the workman and prayed for adjournment for 
filing the statement of claim, etc. Accordingly the case was 
adjourned to 20-12-84 for filing the statement of claim, etc. 
by the workmen. But even on that date nothing was filed on 
behalf of the workmen and again prayed for adjournment 
for filing the statement of claim, etc, 

3. It is for the sponsoring union to file the statement of 
claim, etc. within 15 days of the receipt of the order of re¬ 
ference, But the Tribunal took special care to give them 
notice to comply with the provisions of law in time as the 
amended rules are new, As the union is taking no step and 
has not even cared to file the statement of claim, etc. it ap¬ 
pears that they have no case and as such the statement of 
claim, etc. have not been filed by them. 

In view of the above, I hold that the action of Shri Prasidh 
Narayan Singh, owner of Shambhoo Mica Mine, Post office 
Jhumritalaya, District Hazaribagh in stopping Shri Ramesbwar 
Rana. Pump Khalasi from work wjth effect from 16-1-84 
without assigning any reason is justified. Consequently, the 
concerned workman is entitled to no reUef. 

This is my award. 


I. N. SINHA, Presiding Officer 
[No. D28012(2)/84-D. Ill, BI 

S.O, 229.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ri4 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tribu¬ 
nal, Jaipur in the industrial dispute between the employers 
in relation to the management of Shri Jahoor Ahmed, Lime¬ 
stone Mine Owner, and their workmen, which was received 
by the Central Government on the 1st January, 1985. 


. CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
RAJASTHAN, JAIPUR 

I. Case No. CIT6/1982 

REFERENCE : 

Under Secretary, Government of India, Ministry of 
Labour, New Delhi Notification No L-290n/20/ 
81. D. nil B', Dated 26-2-82. 


Rashtriya Mazdoor Sangh, Ramganjmandi (Kota). 

.. Petitioner. 


Vs, 

Shri Munshi Ahmed Lime Stone Mine Owner, Peepakhedi, 
1355 01/84-11. 


Labour, New Delhi notification No, E-29011/23/ 
U-D. HKB) dated 26-2-82. 

reference : 

Under Secretary, Government of India, Ministry of 
81-D. IIT(B) dated 26-2-82. 

Rashtriya Mazdoor Sangh, Ramganj Mandi (Kota). 

...Petitioner. 


Vs. 

East Suket Sahkari Theka Pasan Udhyog Samiti I-td., 
Owner’s Sarvada Mazdoor Union, District Kota 
(Rajasthan). ...Opposite party. 

4. Case No. ClT-12/82, 


reference ; 

Under Secretary, Government of India 

Labour, Notification No. L-2901I/2J/81-D. IITfB) 
dated 26-2-82. 

Ramganj Mandi (Kota). 

. .Petitioner. 


Rashtriya Mazdoor Siangh, 


Vs. 

Jahoor Ahmed Tdme Stone Mines Owner Peepakheffi 
Maidoor Union. Suket, District Kota (Raiasthan). 

TiOrfv. 


5. Case No. aT-14/82, 


reference 


Under. Secretary, Government of India Minis4^ of 
Labour, New Delhi Noiification No, L-2901 /22/ 


Di-Ti TTT n dated 26 - 2 - 82 . 


Rashtriya Mazdoor Sangh, Ramganj Mandi (Kota)- 

...Petitioner. 


Vs. 


present ; 

For the Applicant Union.-Shri Jugal Kishore Agarwal. 
For the Opposite parties.—^Exparte. 

Date of Award : lUh October, 1983. 


award 

As the facts ate common aUd so are 
in all the above numbered five cases, a 
being made. 


the points involved 
common Award is 


2 All the five cases relate to the demands of ‘he workers 
,f Liml Mines situated in Suket. District Kota. Tht union 
rnised the following demands :— 


In the statement of claim a case has been set up that 
union submitted a demand charter before (he owner pf 
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ihe Mine bnl there ^vas no favourable response. There vi-ere 
conciliation proceedings in between the workers and the 
owners of the mines. 12 of the owners of Mines entered into 
a settlement with the union, but so far as the five present 
cases are concerned, the opposite parties refused, ro enter into 
any settlement with the union. 

4. Demand Mo. 1 relates to daily wages at the rate of 
Rs, 10 per day for unskilled workman and the case of the 
union is that the Government has already fixed Rs. 9 per 
day as the minimum wages foi' an nhskilled workman. The 
industry is an old and established one and the employers are 
earning huge profits, and, therefore, the concept of fair wages 
must be nxidc applicable in the pre.sent case. 

5- The second demand is for stone-cutters and the case 
of the union is that their wages should he raised to Rs. 12 
per 100 square feet of stone cut. 

6. The third demand is for only three in ccnjiUts for such 
of the workmen who are gfOing less than Rs. iLOO per month 
So far as the other workers are concerned, the union claims 
three grade incremc.nts for such of the workmen who ar* 
getting less than Rs, 600 per month and two grade incrc- 
mant.s for the workmen getting more than Rs. 600 per month. 


(2) Each of the worker shall get Rs. 30[. more wages 
w.e.f. 1 October, 1980, 

f31 The Mine Owners shall construct a suitable Labour 
colony at the site of the Min; and also provide 
drinking water facility. 

(4) Such of the workers who have worked for more 
than six months shall be confirmed, 

11. Let this Award be sent to the Central Government 
for publication under Section 17 (11 of the Act. 

MAHENDRA BHUSHAN SHARMA, Presiding Officer 
[No. L-2901D(21)/81-D.1LB1 

S.O. 230.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal, Jaipur in the industrial dispute between the employers 
in rolation to the management of Shri Munshi Ahmed. 
Limestone Mine Owner, Pipakheri (Kota) Rajasthan, and 
their workmen, which was received by the Central Govern¬ 
ment on the 1st January, 1985. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
RAJASTHAN, JAIPUR, 


7. The Other demands are with regard lo the medical treat¬ 
ment for the workmen and his family members, for the 
Labour colony in the working area, for water supply for the 
workers living near Minos and the last demand is for con* 
lirmation of such of the workmen who have completed six 
months service or more, 

8. In all the cases inspite of notice none appeared for 
opposite party. 

9. On behalf of the onion the affidavit of Sliri R, G. Gupta, 
who is Office Secretary and Troasrar of the union has been, 
filed, Copie.s of the settlement .said to have been arrived at 
with the other Mine Owners have also been filed. J have 
heard the learned counsel for the applicant Union and have 
perused the record of the case. It appears from the state¬ 
ment of Shri R. G. Gupta, office Secretary and Treosiurar 
of the Union that the owners of the Mines arc earning huge 
profits and the Mines in the five cases are ajmost in the 
.^ame nature as in case of Mines the Owners of which have 
arrived at a settlement with the workers in respect of their 
similar demands. After hax'ing perused the statement of 
Shri R. G. Gupta and Ex. 1 to Ex. 16 it appear that the 
workers who get the same benefits which are being given 
to the workei’s of the other Mines the Owner.s of which have 
entered into a settlement with the workers. A look at 
Hxhihit-5 will make it clear that during conciliation a settle* 
ment was arrived at in between the workers represented by 
Shri R. O. Gupta, Office Secretary and Treasurar and the 
Management nf the Mine namolv ^ri Mahboob Ali Patwari. 
owner of the Lime stone mine. Under the settlement w.e.f. 
1st CX’tobei', 1980 each worker Waf> paid Rs. 8 per day instead 
of Rs. 7 whichi Was being paid to him earlier. On 107 square 
feet cutting of stone u worker was to ho paid Rs. 10 per dav 
w.e.f. 1-10-80. With elfect from October, ]980 each of the 
workei- was given an increment of Rs. 30 in his wages. It 
was also agreed that the next annual increment shall be pay¬ 
able from October, 1981. It was also decided that as per 
the neces.sity of the workers a workers colony shall be cons- 
triictcrl at the site of the Mine and drinking water shall also 
he provided. All those workers who were working for more 
than six months shall be confirmed. 


1. Case No. C1T6|1982 
Reference 

Under Secretary, Government ,of India, M nistry 
of Labour. New Delhi Notification No. L-29011 
20I81.D.JIJ.B, Dated 26-2-82 

Rashtriya Mazdoor Sangh, Ramganiiuandi ((KotaJ, 

.Petitioner 


Vs, 

Shri Munshi Ahmed Lime Stone Mine Owner, Peepa- 
khedi. District Kota (Rajasthan). 

.Opposite party 


2. Case No. CJilO|82 
Reference 


Under Secretary, Government of India, Ministry of 
Labour. New Delhi Notification No. L-29011 [25' 
SI-D.JIKB) dated 26-2-82. 

Rnashtriya Mazdoor Sangh, Ramganj Mandi (Kota) 

.Petitioner 


V.s. 

Mohmed Irphan Lime Stone Mine's Owner, Surera 
Mazdoor Union, Suket, District Kola. 

.Opposite Party 

3. Case No. CJT-11I82 
Reference 

Under Secretary. Government of India, Ministry of 
Labour Delhi notification No. E-2901J|23|81-D.JJ1 
(B) dated 26-2-82 

Raashtriya Mazdoor Sangh, Ramganj Mandi (Kota) 

.Petitioner 

Vs. 

East Suket Sahkari Theka Pasan Udhyog Samiti Ltd., 
Owner’s (JSarvada Mazjdoor Un'on, Disjtrict Kota 
(Raj.) 


4. Case No, CJT-12|82 


Opposite Party 


10. In view of the other settlements arrived at in between 
the Mines Owners and the worker’s liepresentatives. it 
appears to be just that the workers in these five ca.ses should 
also get the. same facilities'. An ex-parte award in all the 
five cases with regard to the demands of the workers is 
passed as follows :— 


(11 Each of the worker working in the hve Mines shall 
be entitled lo Rs, 8 per day w.e.f. 1st October, 
1980, Such of the workers who nre doing stone 
cutting work shall be paid Rs.lO,’- for (07 Sq. feet 
of stone cut hy them, 


Reference 

Under Scertary. Government of India, Ministry of 
Labour, Nptification No, L-29()l 1|21|81-D.I1J(B) 
dated 26-2-82. 

Raashtriya Mazdoor Sangh, Ramganj Mandi (Kota) 

.Petitioner 


Vs. 

Jahoor Ahmed LiiiK: Stone Mines Owner Peepakhedi 
Mazdoor Union, Suket, District Kota (Rajasthan). 

.Opposite I’arty 
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5. Case No. crr-14|82 

REFERENCE 

Under Secretary, Government of India, Atinlstry of 
Labour, New Delhi Notification No. L-29011|22l 
81-D,I1I. B dated 26-2-82 

Rashtriya Mazdoor Sangh, Ramganj Mandi (Kota) 

.Petitioner 

Vs. 

West Siiket Cooperative Labour Contractor Society 
f-td., Post Oflice, Sukel, District Kota, Rajasthan. 

.Opposite Party 

PRESENT ; 

For the Applicant Union—Shri Jugal Kishore Agarwal. 

For the Opposite parties—Exparte. 

Date of Award ; _ 11th October. 1983. 

AWARD 

As the fact are common and so are the points involved 
in all the above numbered five cases, a common Award ii 
being made. 

2. All the five cases relate to the demands of the workers 
of Lime Stone mines situated in Suket, District Kota. The 
union has raised the following demands, 

3. In the statement of claim a case has been set up that 
the union submitted a demand charter before the owner 
of the Mine but there was no favourable resimnse. TXiere 
were conciliation proceedings in between the workers and 
the owners of the mines, 12 of the owners of Mines entered 
into a settlement with the union but so far as the five 
present cases are concerned, the opposite parties refused 
to enter into any settlement with the union. 


perused the statement of Shri R, O. Gupta and Ex. 1 to 
Ex-.16 it appears that the workers who get the same benefits 
which, arc being given to the worker.^ of the other Mines 
the Owners of which have entered into a settlement with 
the workcis. A look at Exhibit-5 will nuke it clear that 
during conciliation a settlement was arrived at in between 
tlx; workers represented by Shri R, G. Gupta, Office Sec¬ 
retary and Treasurer and the Management oL the Mine 
namely Shri Mahboob Ali Patwari, owner of the Lime 
.stone mine. Under the .settlement w.e.f. 1st October, 1980 
each worker was paid Rs. 8[- per day instead of Rs. 7 
which was being paid to him earlier. On 107 square feet 
cutting of .stone a worker was to be paid Rs. 10)- per day 
w.e.f. 1-10-80. With effect from October. 1980 each of the 
worker was given an increment of Rs.301- in his wages. 
Jt was also agreed that the next annual increment shall be 
payable from October, 1981. It was also decided that as 
per the ncce.ssity of the workers a vroikers colony shall be 
constructed at the site of the Mine and drinking water 
shall also be provided. All those workers who were working 
for more than six months- shall be conlinncd. 

10. In view of the other settlements airivcd at in between 
the Mines Owners and the worker’s Representatives, it 
appears to be just that the workers in these five cases 
should arc also get the same facilities. An c.\-parte award 
in all the live cases with regard to the demands of the 
workers is passed as follows:— 

1. Each of the worker working in the five Mines shall 

be entitled to Rs. '8' per day w.e.f. 1st October, 
1980. Such of the workers who are doing stone 
cvittinp work shall be' paid Rs. 10|- for 107 Sq, 
feet oe stone cut by them, 

2. Each of the . worker shall get Rs. 30]- more wages 

w.e.f, I October, 1980. 

3. The Mine Owners shall construct a. suitable Labour 

colony at the site of the Mine and also provide 
drinking water facility, 

4. Such of the workers who have worked for more 

than six months shall be confirmed. 


4. Demand No. 1 relates to daily wages at the rate of 
Rs, !0|-per day for unskilled workman and the case of the 
union js that the Government has already fixed Rs. 9|- per 
day as the minimum wages for an unskilled workman. The 
industry is an old and established one and the employers 
are earning huge profits, and, therefore, the concept of fair 
wages must be made applicable in the present case. 

5. The second demand is for stone-cutters and the case 
of the union U that their wages should he raised to Rs.l2|- 
per 100 square feet of stone cut. 

6. The third demand is for only three increments for 
such of the workmen who are getting less than Rs. lOOOl- 
per month. So far as the other workers arc concerned, the 
union claims three grade increments for such of the workmen 
who arc getting less than Rs. 600|- per month and two 
grade increments for the workmen getting more than Rs. 
600|- per month. 

7. The other demands are with regard to the medical 
treatment ■ for the workmen and his family members, for 
the labour colony in the working area, for water supply 
for the workers living near Mines and the last demand is 
for confirmation of such of the workmen w'ho have comp¬ 
leted six months service or more. 

8. In all the cases inspite of notice none appeared for 
opposite party. 

9. On behalf of the union the affidavit of Shri R.G. 
Gupta, who is Office Secretary and Treasurer of the union 
has been filed. Copies of the settlement said to have been 
arr'vcd at with the other Mines Owners have also been 
filed. 1 have heard the learned counsel for the applicant. 
Union and have perused the record of the case. It appears 
from (he statement of Shri R.G. Gupta, office Secretary 
and Treasurer of the Union that (he owners of the Mines 
are earning huge profits and the Mines in the five cases 
are almost in the same nature as in case of Mines the 
Owners of which have arrived at a settlement with the 
workers in respect of tbier similar demands. After having 


11. Let this Award be .sent to the Central Government 
for publication under Section 17 (1) of the Act. 

MAHENDRA BHUSHAN SHARMA. Presiding Officer 
[No, L-29f>!l/21/8l-p.m,B.| 

S.O. 231,—Is pursuance of section 17 of the Indus- 
Irird Disputes Act, 1947 (14 of 1947). the Central Govern¬ 
ment hereby publishc.s the following award of the Indus¬ 
trial Tribunal, Jaipur, in the industrial dispute between the 
employers in relation to the management of Messrs West 
Suket Cooperative Labour Contractor Society Limited, 
S-uket, and their workmen, which was received by the 
Central Government on the 1st January, 1985. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
RAJASTHAN, JAIPUR 

1. Case No. ClT6il982 
REFERENCE : 

Under Secretary, Government of India, Ministry or 
Labotu", New Delhi Notification 'No. 1,-29011120) 
81. D. Ul.H, Dated 26-2-82, 

Rashtiiya Mazdoor Sangh, Ramganjmandi (Kota). 


S'hri Munshi Ahmed Lime Stone Mine Owner, Peepa- 
khedi. District Kota (Rajasthan). 

. .Opposite pafty 

2, Case No. CIT-10]82. 

REFERENCE : 

Under Secretary, Government of India, Ministry of 
T.abour, New Delhi Notification No, L-290l)i25| 
81-D.1II(B) dated 26-2-82, 

Rashtriya Mazdoor Sangh, Ramg.tnj Mtiiidi (Kota). 

,. .Petitioner 

Vs. 

Alohmad Irphan l-inic Stone Aline's Owner. .Surcra 
Mazdoor Union, Suket, iDslrict Kota. . .Opposite Party 
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3. Cusc No. ClT-11182 
REFERENCE ; 

Under Secretary, Government of India, MmisUy of 
Labour, New Delhi notification No. L-29tHll23| 
81-D.m(B) dated 26-2-82. 

Rashtriya Mazdoor Sangh, Ramganj Mandi (Kota). 

...Petitioner 


Vs. 

East Suket Sahkari Theka. Pasan Udhyog Samiti Ltd., 
Owner’s Sarvada Mazdoor Union, District Kota 
(Raj.). t 

,. Opposite party 

4. Case No. CIT-12182 
REFERENCE : 

Under Secretary. Government of India Ministry of 
Labour. Notification No. 'L-29011121181-D.(III)(B) 
dated 26-2-82. 

Rashtriya Mazdoor Sangh, Ramganj Mandi (Kotaj. 

.. Petitioner 


Vs. 

Jahoor Ahmed Lime Stone Mines Owner Peepakhedi 
Mazdoor Union. Suket, District Kota (Rajasthan). 

. .Opposite party 

5. Case No. CIT-14182 
REFERENCE ; 

Under Secretary, Government of India Ministry of 
Labour, New Delhi, Notification No. L-29011722/ 
81-D,m. B. dated 26-2-82. 


Rashtriya Mazdoor Sangh, Ramganj Mandi (Kota). 

. .Petitioner 


Vs. 


West Suket Cooperative Labour Contractor Society 
Ltd., Post Office, Suket, District Kota, Rajasthan. 

t.Opposite party. 

PRESENT ; 

For the Applicant Union : Shri Jugal Kishore Agar- 
wal. 

For the Opposite parties : Exparte. 

Date of Award : 11th October, 1983. 

AWARD 

As the facts are common and so are the points involved 
in aU the above mimbcred five cases, a co mm on Award is 
being made. 

2. All the five cases relate to the demands of the workers 
of Lime Stone Mines situated In Suket. District Kota. The 
union has raised the following demands :— 

3. In the statement of claim a case has been set up 
that the union submitted a demand charter before the 
owner of the Mine but there was no favourable response. 
There were conciliation proceedings in between the workers 
and the owners of the mines. 12 of the owners of Mines 
entered into a settlement with the union but so far as 
the five present cases are concenud, the opposite parties 
refused to enter into any settlement with the union. 


union claims three grade increments for such of the work¬ 
men who are getting less than Rs. 600 per month and two 
giade increments for the workmen getting more than 
Rs. 600 per month. 


7, The other demands are with regard to the medical 
treatment for the workmen and h.s family members, for the 
labour colony m the workmg area, for water supply for the 
workers livmg near Mines and the last demand is for con¬ 
firmation of such of the workmen who have completed six 
months service or more. 


8. In all the efiSss inspite of notice none appeared for 
opposite party. 


9. On behalf of the union the affidavit of, Shri R, G. 
Gupta, who is Office inecretaiy and Treasurer of the union 
has been filed. Copies of the settlement said to have been 
arrived at with the other Min© Owners have also been 
filed. I have heard the learned counsel foi the applicant 
Union and have perused the record of the case. It appears 
from the statement of Shri R. G. Gupta, office Secretary 
and Treasurer of the Union that the owners of the Mines 
arc earning huge profits and the Mines in the five cases 
arc almost in the same nature as m case of Mines the 
Owners of which have arrived at a settlement , with the 
workers in respect of their similar demands. After having 
perused the statement of Shri R. G. Gupta and Ex. 1 to 
Ex. 16 it appears that the workers who get the same bene¬ 
fits which are being raven to the workers of the other Mines 
the Owners of which have entered into a settlement with 
the workers. A look at Exhibit-5 will make it clear that 
during conciliation a settlement was arrived at in between 
the workers represented by Shri R. G. Gupta, Office Secre¬ 
tary and Treasurar and the Management of the Mine name¬ 
ly Shri Mahboob Ali Patwari, owner of the Lime stone 
mine. Under the settlement w.e.f. 1st October, 1980 each 
worker was paid Rs. 8 per day instead of Rs. 7 which was 
being paid to him earlier. On 107 square feet cutting of 
stone a worker was to be paid Rs. 10 per day w.e.f. 1-10-80. 
With effect from October. 1980 each of the worker was 
given an increment of Rs. 30 in his waps. It was also 
agreed that the next annual increment shall bo payable from 
October. 1981. It was also decided that as per the neces¬ 
sity of the workers a workers colony shall be constructed 
at the site of the Mine and drinking water shall also be 
provided. All those workers who were working for more 
than six months shall be confirmed. 


10. In view of the other settlements arrived at in bet¬ 
ween the Mines Owners and the worker’s Representatives, 
it appears to be just that the workers in those five cases 
should are also get the same facilities. An ex-parte award 
in all the five cases with regard to the demands of the 
workers is passed as follows ;— 


1. Each of the worker working in the five Mines shall 
be entitled to Rs. 8 per day w.e.f. 1st October, 
1980. Such of the workers who are doing stone 
cutting work shall be paid Rs. 10 for 107 Sq. feet 
of stone cut by them. 


2. Each of the worker shall get Rs. 30 more wages 
w.e.f. October, 1980. 


4. Demand No. 1 relates to daily wages at the rate of 
Rs. 10 per day for unsidlled workman and the case of the 
union is that the Government has already fixed Rs. 9 per 
day as the minimum wages for an unskilled workman. The 
industry is an old and established one and the employers 
arc earning huge profits, and, therefore, the concept of fair 
wages must be made^pplicable in the present case. 

5. The second demand is for stone-cutters and the case 
of the union is that their wages should be raised to Rs. 12 
per 100 square feef of stone cut. 

6. The third demand is for only three increments for such 
of the workmen who arc getting less than Rs. 1000 per 
month. So far as the other workers are concerned, the 


3. The Mine Owners shall construct a suitable labour 
colony at the site of the Mine and also provide 
drinking water facility. 


4. Such of the workers who have worked for more 
than six months shall be confirmed. 


11. Let this award be sent to the Central Government 
for publication under Section 17(1) of the Act. 

MAHENDRA BHUSHAN SHARMA, Presiding Officer, 

[No. L-29011|22|81-D.in.B.] 
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New Delhi, the 5th January, 1985 

S.O. 232.—In pursuance of section, 17 of the Indus¬ 
trial Disputes Act. 1947 (14 of 1947). the Central Govern¬ 
ment hereby publishes the following award of the Indus¬ 
trial Tribunal, Jaipur in the industrial dispute between the 
employers in relation to the management of M|s. Fast Suket 
^hakari Thcka Pashfln Udyog Samiti Ltd- Limestone Mine 
Owners, Sahravado, Mir : Suket. District Kota (Rajasthan) 
and their workmen, which was received by the Central 
Government on the 1st January, 1985. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
RAJASTHAN. JAIPUR 


1. Case No. CFT 6|1982 


Rashtriya Mazdoor, Sangh, RamganJ Mandi (Kota). 

. ..Petitioner 


Vs. 

West Suket Cooperative Labour Contractor Society 
Ltd., Post Office, Suket. D .strict Kota, Rajasthan. 

...Opposite party 

PRESENT ; 

For the Applicant Union ; Shri Jugal Kishore Agar- 
wnl. 

For the Opposite parties : Ex paite. 

Date of Award ; 11th October, J983. 

AWARD 


REFERENCE : 

Under Secretary, Government ’ of India, Ministry of 
Labour. New Delhi Notification No. L-29011|20| 
Sl.D.m.B. Dated 26-2-82. 

Rashtriya Mazdoor Sangh, Ramganjmandi (Kota). 

...Petitioner 

Shri Munshi Ahmed Lime Stone Mine Owner, Pcepa- 
khedi, District Kota (Rajasthan). 

...Opposite party 

2. Case No. CIT-10/82. 

REFERENCE : 

Under Secretary, Government of India, Ministry of 
Labour, New Delhi Notification No. L'29011|25| 
81-D.III(B) dated 26-2-82. 

Rashtriya Mazdoor, Sangh, Ramganj Mandi (Kota). 

...Petitioner 


Vs. 

Mohmad Iiphan Lime Sitono Mine’s Owner, Surera 
Mazdoor Union, Suket, District Kota. 

...Opposite party 

3. Case No. €11-11182 

REFERENCE ; ' 

Under Secretary, Government of India, Ministry of 
I-abour, New Delhi Notification No. L-290Il|23l 
81-D.IU(B) dated 26-2-82. 

Rashtriya Mazdoor, Sangh, Ramganj Mandi (Kota). 

.. .Petitioner 

Vs. 


East Suket Sahkari Theka Pasan Udhyog Samiti Ltd., 
Owner’s Sarvada Mazdoor Union. District Kota 
(Raj.) 

...Opposite party 

4. Case No. Crr-12|82 
REFERENCE : 

Under Secretary. Government of India, Ministry of 
Labour, Notification No. L-29(Jl 1)2118 l-D.llI(B), 
dated 26-2-82. 

Rashtriya Mazdoor, Sangh, Ramganj Mandi (Kota). 

...Petitioner 

Vs. 

Jahoor Ahmed Lime Stone Mines Owner Pcepakhedi 
Mazdoor Union, Suket, Dbtrict Kota (Rajasthan). 

...Opposite patty 

5. Case No. CIT-14|82 
REFERENCE : 

Under Secretary. Government of India, Ministry of 

I.abour. New Delhi Notification No, L'290111221 
81-D.III,B dated 26-2-82. 


Ajs the facts are common and so arc the points involved 
in all" the above numbered five cases, a common Award is 
being made. 

2. AM the five cases relate to the demands of the workers 
of Lime Stone Mines situated in Suket, District Kota, The 
union has raised the following demands ;— 

3. In the statement of claim a case has been set up that 
the union submitted a demand charter before the owner of 
the Mine but there wa» no favourable response. There 
were conciliation proceedings in between the workers and 
the owners of the mines. 12 of the owners of Miniy en¬ 
tered Into a settlement with the union but so far as the 
five present cases are concerned, the opposite parties refused 
to enter into any settlement with the union. 

4. Demand No. 1 relate to daily wages at the rate of 
Rs. 10 per day for unskilled workman and the case of the 
union is that the Government has already fixed Rs. 9 per 
day as the minimum wages for an unskilled workman, The 
industry is an old and established one and the employers 
arc earning huge profits, and, therefore, the concept of fair 
wages must be made applicable in the present case. 

5. The second demand is for stone-cutters and the case 
of the union is that their wages should be raised to Rs. 12 
per 100 square feet of stone cut. 

6. The third demand is for only three increments for such 
of the workmen who are getting less than Rs. 1000 per 
month. So far as the other workers are concerned, the 
union three grade increments for such of the workmen who 
are getting less than Rs. 600 per month and two grade incre¬ 
ments for the workmen getting more than Rs. 600 per 
month; 

7. TJic other demands are with regard to the medical 
treatment for the workmen and his family members, for the 
labour colony in the working area, for water supply for 
the workers living near Mines and the last demand is for 
confirmation of such of the workmen who have completed 
six months service or more. 

8. In all the case inspitc of notice none appeared for 
opposite party. 

9. On behalf of the union the affidavit of Shri R. G. 
Gupta, who is Office Secretary and Treasurer of the union 

has been filed. Copies of the settlement said to have 
been arrived at with the other Mine Owners have also been 
filed. I have heard the learned counsel for the applicant 
Union and have perused the record of the case. It appears 
from the statement of Shri. R. G. Gupta, Office Secretary 
and Treasurer of the Union that the owners of the Mines 
are earning huge profits and the Mines in the five cases are 
almost in the same nature as in case of Mines the Owners 
of which have arrived at a settlement with the workers in 
respect of their similar demands. After having perused the 
statement of Shri R, G. Gupta and Ex, 1 to Ex. 16 it ap¬ 
pears that the workers who get the same benefits which ate 
being given to the workers of the other Mines the Owners 
of which have entered into a settlement with the workers, 
A look at Exhlblt-5 will make it clear that during concila- 
t/on a settlement was arrived .at in between ihc workers 
represented by Shri R, G. Gupta, Office Secretary and 
Treasurer and the Management of the Mine ■ namely Shri 
Mahboob Ali Patwari, owner of the Lime Stone mine. 
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AWARD 


Under the settlement w.e.f. 1st Ootnlici', 1980 each worker 
uas raid Rs. 8 per day instead ot Ks. 7 which was bcinR 
pa d to him earlier. On 107 square feel cuLtinfi ol stone 
a v/orkcr was to he paid Rs. 10 per day w.e.f. 1-10-80. With 
etTeel from October. 1.980 each'of the worker was given an 
inciemcnl of Rs. 30 in his wages. It was also agreed that 
the nett annual inerement shall be payable frorn October, 
1981. It was also decided that as per the necessity of the 
workers a workers colony shall be constructed the site of 
the Mine and drinking water shall also be prov ded. All 
those workers who were working for more than si\ months 
shall be confirmed. 

10. In view ol the other settlement., arrived at in between 
the Mines Owner.s and the woitrci’s Reprcsenlutives, it ap¬ 
pears to he just that the workers in the.;; five cases should 
are also get the same facil'ties. An ex-parte award in all 
the five cases with regard lo the demands of the workers 
IS passed as follows 

1. Each of the worker ivorkiiiB in the five Mines shall 

be entitled to Rs. 8 per day w.e.f. 1st October, 
1980. Such of the workets who arc doing stone 
cuttin.g work shall be paid Rs. 10 for 107 Sq. feet 
of stone cut by them. 

2. Each of the worker shall get Rs. 30 more wages 

w.e.f. October, 1980. 

3. The Mine Owners shall construct a suitable Labour 

colony at the site of the Mine and also provide 
drinking wafer facility. 

4. Such of the workers who have worked for more than 

six months shall he confirmed. 

11. Let this Award be sent to the Central Government 
tor publication under Section 17(1) of the Act. 

Sdl- 

MAHENDRA BHUSHAN SHARMA, Presiding Officer, 

[No. L-290l1(20)|8l-D.m.B.] 


New Delhi, the 7th lanuary, 1985 

S.O. 233.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (T4 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal, Jaipur in the industries dispute between tbe employers 
in relation lo the munagement of Messrs R. B. Seth Moolchand 
Nemichand (H) Ltd., and their workmen, which was received 
bv the Central Government on the 1st Janisary, 1985. 

CENTRAL GOVERNMEN r INDUSTRIAL TRIBUNAL. 
JAIPUR 

Case No. C.I.T, 10/81, 

REFERENCE : 

Under Secretary, Government of India, Ministry of 
Labour, New Delhi Order No. L-29012/1I/81. D. 

III. B dated 30th June, 1981, 

In the matter of an Industrial Dispute. 

BETWEEN 

Shri Jaggu Hazari represented by the Secrelaiy. Khan 
Mazdoor Congress, Bhilwara, 

AND 

M/s. R. B. Seth Moolchand Nemi Chand fP) Ltd., 
P. O, Manual District Bhilwara. 

PRESENT : 

For the Union.—None. 

Jfivti ilir Mauagemeiil,—Sliri D. N, .Sliarma, 

Date of Award 4th lamiaiy, 1984 


None is putting appearance on behalf of the worker Shri 
Jaggii Haza.ri. It appears that the parties have anived at a 
settlement which has been filed by Shri D. N. .Sbarma, for 
the Management today. Along with the application wherein 
it has been prayed that the case mav beficlosed as the parties 
do not desire to contc.st the case further, a receipt for 
Rs. 650 paid lo Shri Jaggu has also beCu filed. 

2. In view of the joint application moved on, behalf of 
the Secretary, khan Mazdooi Congress, Bhilawara who 
espouse the cause of the worker and the company, it appeare 
that there is no longer any dispute subsitting between the 
p.irtics. Shi'i Jaggu has scdicd his claim after taking pay¬ 
ment of Rs. 650. 

3. A no dispute Award is therefore, passed which will 
be sent lo tiie Centra) Government for publication. 

MAHENDRA BHUSHAN SHARMA, Presiding Officer 
[No. T.-29012/11/8FD. HltB)] 

New Delhi, the 7th January, 1985 

S.O. 234.—^In pursuance of ■..■eclion 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal, Jaipur in the industrial dispute between the employers 
in relation to the management of Kollhan Copper Mines of 
Hindustan Copper Limited, and their workmen, which was 
received by the Central Government on the 1st January. 
1985. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
JAIPUR 

Case NO. CIT-29/82 

REFERENCE : 

Under Seci-tetary, Governmenl of India, Ministry of 
Labour. New Delhi Order No. L-43012(7)/81-D.TH 
(B) dated 3-8-82. 

In the matter of an Industrial Dispute 
BETWEEN 

Shri Mahaveer Prasad Soni SA) Shri Girdhari Lai Soni 
Resident of Ward No. 4, P.O. Khctri Nagar, District 
Jhunjhunu. 

AND 

The General Manager, Hindiistan Copper Lircited, 
Khetri Copper Complex, Khetri Nagar. 

PlfESENT : 

For the Worker—Shri P. K. Sharma. 

For the Management—Shri Maiioj Sharma. 

Date of Award—2Ist January, 1984 

AWARD 

The Government of India has rcfciied the following dispute 
lo this Tribunal for adjudication ;— 

“Whether the action of tbe munagement of Kolihan 
Copper Mines of H udustan Copper Limited, Khetri 
Nagar, (Jhtinjhunu) in dismissing Shri M. P. Soni 
Helper Mechanic with effect from 5-7-76 is justi¬ 
fied, If not, to what relief is the workmen en¬ 
titled ?" 

2. At the outset it may be stated here that the domestic 
enquiry held in the alleged misconduct of Shri M. P. S«nl 
was not held to be fair on the ground that no proper oppor¬ 
tunity was given to him to lead his defence. Thereafter 
opportunity was j:ranted to employer to prove the charges 
against Shri Soni who too was given the opportunity to 
rebut the evidence. 

^ .3, Shri M. P, Sorfi was a Helper Mechanic in the Kolihan 
Copper Mine.s of Hindustan Copper Limited. Khetri Nagar, 
the opposite party. He was working aS such since April 
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11th 1967. According to him he v.'us -an active mernber 
of the union and as such became an eyesoar for some of the 
officers of the opposite party. He was served with a charge- 
sheet on April 5th 1975 and the charges were baseless and 
false and of vindictive nature. As a matter of fact he was 
on leave on April 5th 1975. the day it is alleged that he 
committed a m sconduct and misbehaved with Shri Rawat 
in the matter of his pending leave case. It is further the 
case that some references were pending before this tribunal 
and Shri Soni filed a complaint under section 33-A of the 
Industrial Disputes Act, 1947 (for short the Act hereinafter) 
but the High Court held that the application was not main¬ 
tainable. 

4. The opposite party in its reply has said that Shri Soni 
committed a serious misconduct and that his work was 
not satisfactory and many a times he was warned and was 
also awarded a punishment of suspension for unauthorised 
absence. It is further said that no officer was ever biased 
with him and such an allegation has been made for the first 
time. To the knowledge of the management Shri Soni was 
never a unionist. According to the iopnosite party the 
charge was clearly established against Shri Soni. 

• 

5. As already stated earlier the enquiry was held in this 
tribunal and the question is as to whether the charges stand 
proved against Shri Soni or not. The charge against Shri 
Soni is as under ;— 

“that on 5-4-75 at about 12.00 noon you entered the 
office room of the Personnel Officer (KCM) at 
Central Office and begin to argue with him in 
connection with a leave case and subsequently mis¬ 
behaved with him using abusive language (saying 
Bhanchod). You also threatened him with dire 
consequences, if the case was not sorted out im¬ 
mediately.” 

6. The Personnel Officer Shri Rawat has not been examined 
on behalf of the opposite party and he has left his service. 
The opposite party has examined two witnesses namely Shri 
S. K. Mehrotra and Shri Raj Kumar._ Shri Soni has examined 
himself and has also examined Shri Chaudra Bhan Sharma 
and Shri S. N. Sharma. 

7. 1 have heard the learned counsel for the parties and 
have perused the case. The question as already stated earlier 
is as to whether the charge is proved against Shri M. P. Soni 
or not ? 

8. Shri S. K. Mehrotra was Labour Welfare Officer in the 
year 1975 and was working in Kolihan Copper complex 
Presently he is a Senior Personnel Officer and states that on 
5-4-75 at about 12.00 noon Shri Soni entered chamber of 
Personnel Officer Shri K. K. Rawat and enquired from him 
in his presence about some leave case. Shri Rawat told 
him that his leave case cannot be sanctioned and for which 
he has been told number of t'mes. No sooner Shri Rawat 
said so Shri Soni abused him. The abuse hurled is con¬ 
tained in the statement of Shri Mehrotra and has been 
given in the charge also. It is no use giving it here. It 
is also stated that Shri Soni also gave out that leave cases 
of all others are settled but his case is not being settled. 
He also stated that Shri Soni gave out that if his leave case 
will not be settled he will see Shri Rawat and that he would 
have to suffer dire consequences. In cross examination Mr. 
Mehrotra is unable to sav as to whether on 5-4-75 Shri 
Soni was on leave. He states that Shri Soni entered the 
room of Shri Rawat on that day. He states that he was 
sitting with Mr. Rawat, and Shri Raj Kumar, Section (Mcer 
was also sitting. He states that no sooner Shri Soni entered 
the room' of Shri Rawat he abused Shri Rawat. Shri Raj 
Kumar has supported him. He said that he too was sitting 
there. 

9. The contention of Mr. Sharma learned counsel for the 
opposite party is that from these two statements, notwith¬ 
standing the fact that Shri Rawat has not been examined and 
could not be examined, the charge against Shri Soni is 
proved. Mr. P. K. Sharma representing the worker on the 
other hand submits that in the absence of Shri Rawat the 
charge cannot be said to he established. He also submits 
that there is contradxtion between the two witnesses as to 
when the abuses were actually hurdled by Shri Soni. He 
submits that a look at the charge-sheet will make it clear 
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that the charge is not that Shn Soni abused Shri Rawat but 
IS that he just used an oitensivc language and*said as to 
why when the leave cases of others are oeing settled, hiS 
leave case is not being settled, li is also contenued by him- 
that the best evidence as to whether Shri Soni was on leave 
on 5-4-75 or was on duty would have been the atlendence 
register which has not been produced. According to hiui 
Mr. Soni was on leave on that day and therefore, no occasion 
was there tor Mr. Soni to come to the oliice that day, entered 
the office of Shri Rawat and behaved in the manner alleged 
by the opposite party. It is also contended by him that 
Shri Soni in his affidavit has clearly stated that no leave 
case was pending and therefore, the very cause for which 
Shri Soni is said to have been gone to the office room of 
Shri Rawat does not survive and therefore, the case is not 
made out and the charge do not stand proved. Lastly Mr. 
Sharma for Mr. Soni contends that Mr. Soni was an em¬ 
ployee for the last many years. He has lost his son and 
is out of employment for so many years and for this inci¬ 
dent the punishment of removal from service is too high a 
punishment and it is tit case in which even if the tribunal 
holds this charge to be proved, a punishment in consonance 
with the charge should be awarded and to that extent the 
punishment inflicted on Shri Soni be modified. Mr. Manoj 
Sharma, for the opposite party contends that the previous 
record of Shri Soni was such that no lelicncy should be 
shown to him so far as the punishment is concerned, he 
misbehaved Shri Rawat abused him and therefore, the 
punishment which has been inflicted on him is the correct 
punishment. A controversy has been raised as to whether 
the record of the domestic enquiry includin.c the statement 
of Shri Rawat which has been proved in this enquiry also 
is the 'mater'al on record’ under section 11 of the Act and 
this Tribunal is bound to see that record also. I have held 
earlier that the enquiry was not fair and an opportunity was 
given to the employer as well as the worker to lead the 
evidence, to the employer to prove the charge and to the 
worker to rebut it. The employer has examined only two 
witnesses and has not examined Shri Rawat. After having 
enquired the matter myself. I am of the opinion that the 
statement of Shri Rawat recorded in the domestic enquiry, 
which has been held not to be fair, should not be looked 
into. But the question is as to whether even in the absence 
of Shri Rawat the charge can be said to be established. 
Shri S. K. Mehrotra is the Senior officer of the company. 
Presently he is the senior Personnel Officer and in the year 
1975 he was Labour Welfare Office in the opposite party 
where Shri Soni was posted. He had stated that he was 
nresent in the room of Shri Rawat when Shri Soni entered. 
There is not even a suggestion in the statement of Shri Meh¬ 
rotra as to why he is against Shri Soni. Human nature is 
to speak truth unless there are some circumstances for him 
to implicate somebody falsely. Shri Mehrotra and Shri 
Raj Kumar both have stated that they were present and 
Shri Soni entered the room of Shri Rawat and sa'd that 
why his leave case- is being decided when the cases of others 
are being decided. Though there is no material on record 
that the leave case was actually pending but it can be “aid 
that Sbri Soni did entered the office of Shri Rawat. He was 
agitated Ibecause the pendency of leave case effects' the 
salary of that period, unless the leave is sanctioned the 
salary of that period is not payable. It may even entail 
break in service in some cases. I have said earlier that 
the statement of Shri Rawat cannot be read so far as the 
charge is concerned, but if that stalement is looked into, 
it will appear from the cross examination that it was sugges¬ 
ted to him that Shri Soni had entered into his room without 
his permission. A nlea that Shri Soni was on leave on that 
day does not appear to have been out to him. Be that as 
it may. Only on the ground that there are some contradic¬ 
tions in the statement of Shri Mehrotra and Raj Kumar with 
regard to the sequence as to where the abuse was hurled 
first or afterwards. I am not satisfied that the statement 
should be disbelieved. As already stated earlier that there 
is no reason as to why these two witnesses will falsely im¬ 
plicate, Shri Soni, if the ineffient would have not taken place. 
Shri Soni in his statement has no doubt denied the incident 
and has stated that he was on leave on that day," but even 
if one is on leave one can still visit the office for settlement 
of some matters which may be nendins in relation to his 
service such .as leave case etc. Shri Soni even in his state¬ 
ment had not said a word as to why Shri Mehrorra and 
Shri Rai Kumar h.ave deposed aeainsf h’m. He has simply 
made a cepera! sfatemept that bec,ause of upion activities 
S'hri Rawat falsely tevelled the charge against him. Why the 
charge with regard to misconduct v/ith Shri Rawat should 
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be levelled and why Shri Raj Kumar and Shri Mehrotrii 
deposed in favour of the charfie. The mere allegations of 
victimisation is not sufficient. There must be pleading and 
proof to that effect. Shri Soni had also examined Shri S, N. 
Shurma and Shri Chandra Bhan Sharma. Shri C. B. Sharma 
does not say that the incident did not take place. He has 
stated that he was called by Shri Rawat and Shri Rawat 
asked him as to whether Shri Soni was present on 5th April 
'75 or not. He replied after going through the record that 
he was absent. At this Shri Rawat said that he should be 
marked present but he showed his Inability. Such a witness 
to my mind cun hardly be relied upon. Shri S, N. Sharma 
has also stated that he was asked by Shri Rawat to depose 
against Shri Soni with regard to the misconduct with him. 
But he refused on the ground that he had not seen Shri Soni 
on that day. I am not going to place reliance on such a 
witness. He too odes not state that the incident did not 
take place. 

10. Thus inspitc of the fact that Shri Rawat has not been 
produced T hold that the incident did tijjte place. 

11. I have already reproduced the charge sheet above. 
It appears that Shri Soni used a bad word,"an abusive word. 
Shri Soni was a Helper for last many years. Some of his 
leave case as per the employer was pending which was not 
being settled. He went to Shri Rawat, used a word and 
does not appear to have abused Shri Rawat. he only add¬ 
ressed that word, he only said that word loudly, he did 
threaten Shri Rawat that he will suffer with dire consequen¬ 
ces in case his leave case is not decided, but did not follow 
the threat as is not the case of the employer that thereafter 
Shri Soni did implemented his threat. Thus for a man who 
was in service for so many years who afterwards lost his son 
T think the penalty of dismissal from service is excessive and 
disproportionate, more so where there is no charge of mis¬ 
conduct prior to that and the warnings earlier were only 
with regard to his absence from duty. I am, therefore^ of 
the opiniop that the dismissal from service is too severe a 
punishment in the facts and circumstances of this case and 
more so even on humanitarian grounds when now Shri Soni 
has lost his son. 

12. I therefore, with hold the charge proved but I am of 
the opinion that the punishment is severe. I wUl. there¬ 
fore. inflict a nunishment of stoppage of two annual grade 
increments with cumulative effect and will also order that 
Shri Soni shall only get 25% of wages from the date of 
dismissal till today along with reinstatement in service with 
all benefits to which he may entitled under Rules. If the 
arrears of wages which have been awarded to film are not 
paid to him within 30 days of the publication of this award 
Shri Soni will get 9% interest per annum on the wages. 

13. Let the Award be sent to the Central Government for 
publication under section 17(1) of the Act. 

MAHENDRA BHUSHAN SHARMA, Presiding Officer 
[No. L-43012(7)/81-D.in (B)] 


S O. 235.—Ip pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the industrial Tri¬ 
bunal. Jaipur in the industrial dispute between the employers 
in relation ‘ki the management of Bajarang Mines, and then- 
workmen, wh’ch was received by the Central Government 
on the 1st January, 1985. 
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“Whether the action of the n'.anagcment of M/s. 
Bajrang Mines, Jawaja, Rajasthan in terminating 
the services of Shri Ram Singli Mate, Smt, Gaindi, 
wife of Shri Ram Singh, Smt Ganga daughter of 
Sbri Ram Singh is justified ? If not. to what reliefs 
the workmen are entitled to.” 
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S.O. 236.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal. Jaipur, in the industrial dispute between the employers 
in relation to the management of Shri Mohammed Irfan, 
Limestone Mine Owner, and their workmen, which was recei¬ 
ved by the Central Government on the 1st January, 1985. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
RAJASTHAN, JAIPUR. 

1. Case No. CrT-6/l982 


REFERENCE : 

Under Secretary, Government of India, Ministry of 
Labour New Delhi Notification No. L*2901112018L 
D.UI.B. Dated 26-2-82 


Rashtriya Mazdoor Sang, Ramganjmandi (Kota) .. 

Petitioner 


Vs. 

Shri Munshi Ahmed lime Stone Mine Owner, Peepa- 
khedl. District Kota (Rajasthan). .. Opposite party 


^JT tfo srrto *0 12/1981 

^ 3n?FK snr ffstTBU ^r. tpr. 29012/10/ 

812*. HI (*) fcrtv 18-8-1981 

cpm ^ sjTw, *. T- 

smrt; 1 ^ 

sRnr 

s* mt niTm BPf, ainn jmB 

nrf), iitm I 


2 . Case No. CI-10182 
REFERENCE ; 

Under Secretary, Government of 

Labour, New Delhi Notification No. L-29011125181- 
D.m (B) dated 26-2-82. 

Rashtriya Mazdoor Sang, Ramganjmandi 
Vs. 

Mobmad Irphan Lime Stone Mine’s Owners, Surera 
Mazdoor Union. Sukei, District Kota, . .CJp^isite 

Party 
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3. Case No. C1T-U|82 
REFERENCE : 

Under Secretary, Government of India, Ministry of 
Labour. New Delhi notification No, H-29011l23l81- 
D.Ill (fl) dated 26-2-82 

Raahtriya Mazdoor Sang. Ramganjmandi (Kota) . 

Petitioner 

Vs. 


5. The second demand is for stonc-cutteis and the case 
of the union is that their wa^es should be laised to Rs. 12 
per 100 square feet of stone cut. 

6. The third demand is for only three increments for 
such of the workmen who are getting less than Rs. 10O0|- 
per month. So far as the other workers arc concerned, the 
union claims three grade increments for such of the workmen 
who are getting less than Rs, 600|- per month and two grade 
Increments for the workmen getting more than Rs. 600|- 
per month. 


East Suket Sahkari Theka Pasan Udhyog Saraiti Ltd., 
Owner’s Sarvada Mazdoor Union. District Kota 
(Raj).Opposite party 

4. Case No. CTr-12|82 
REFERENCE ; 

Under Secretary, Government of India, Ministry of 
Labour. Notification No. L-290ll|21|81-D.ilI (B) 
dated 26-2-82, 

Rashtriya Mazdoor Sarlg, Ramganjmandi (Kota) . 

Petitioner 

Vs, 

Jahoor Ahmc<i Idmc Stone Mines Owner Peep.tkhedi 
Mazdoor Union, Suket. District Kota (Raasthan).. 

.OpposTe party 

5. Case No. CIT-14|82 
REFERENCE : 

Under Secretary, Government India, Ministry of Labour, 
New Delhi Notification No. L-29011|22|81-D.ai. B 
dated 26-2-82, 

Rashtriya Mazdoor Sang, Ramganjmandi (Kota) 

Petitioner 

Vs. 

West Suket Cooperative Labour Contractor, Society Ltd,. 

Post Office, Suket, District Kota, Rajasthan. 

Opposite patty. 

PRESENT 

For the Applicant Union ; Shri Jugal K'shore Agarwal. 
For the Opposite Parties ; Exparte. 


7. The other demands arc with regard to the medical 
treatment for the workhicn and h s family members, for the 
labour colony in the working area, for water supply for 
the workers living near Mines and the last demand is for 
confirmation of such of the workmen who have completed 
six months service or more. 

8. In all the' casesc Inspite of notice nOnc appeared for 
opposite party. 

9. On behalf of the union the affidavit of ,9hrl R. G. Gupta, 

who b Office Secretary and Treasurer of the union has been 
filed. Copies of the settlement said to have been arrived 
at v/ilh the other Mines Owners have also been filed. I have 
heard the learned counsel for the applicant llnion and have 
perused the record of the case. It appears from the statement 
of Shii R.G. Gupte, office Secretary and Treasurof of the 
Union that the owners of the Mines arc earning huge profits 
and the Mine* in the five cases are almost in the same 
nature as in case of Mines the Owners of which have 
arrived at a settlement with the workers in respect of their 
similar demands. After having perused the statement of 
Shri R.G. Gupta and Ex. 1 to Ex-. 16 't appears (hat the 
workers who get the same benefits which are being given . 
to the workers of the other Mines the Owners of which 
havo cn'ereH in*o a settlement with the workers. A look at 
Exhibit-5 will make it clear that during conciliation a seft’e- 
ment was arr ved at in between the workers reeresenter) by 
Shri R.G, Gupta. Office Secretary and TiTBsurar an^t the 
Management of the Mine namely tthri Mahboob Ah' Palwarl, 
owner of the Lime stone mine. Under (he settlement w.e.f. 
tst October. 1980 each worker was paid Rs. 8 rer dav 
instead of Rs, 7 which was being paid to him eariiev On 
107 sotiare feet cuttinv of stone a worker was to b“ p.sid 
Rs. tOI- per day w.e.f, 1-10-80. With effect from October, 
1980 each of the worker was given .sn increment of Rs. 301- 
in his waves. It was also agreed that the nevt arnuat inrre- 
menf shah be payable from October IPgi Tt was "'so 
deeidr-d that as per ’he necessity of the workers a workers 
colonv cbnil be cnnsrrneted at tNi site of tk.. rntp- -'n'l 
drinking wstpr sbal' nUo be nro’'idrrt. AM wo-l-rrj, 

who were working for more than six months shall be con¬ 
firmed. 


Date of Award ; 11th October, 1983, 

AWARD 

As the fact.s arc Common and so are the points involved 
In all the above numbered five cases, a common Award is 
being made. 

2. All the five cases rebate to the demands of the workers 
of Lime Stone Mines stitiUcd in Suket, D'strict Kota. The 
union has raised the following demands;— 

3. In the statement of claim a case has been set up 
that the union submitted a demand charter before the owner 
of the Mine but there was no favourable response, There 
were conciliation proceed ngs in between the workers and 
the owners of the mines. 12 of the owners of Mines entered 
Into a settlement with the union but so far as the five present 
cases are concerned, the opposite parties refused to enter 
Info any settlement with ihp union. 

4. Demand No. 1 refates to daily wages at the rate of 
Rs. 10|- per day for un.sk'lled workman ."nd the Case of the 
union is that the Government has already fixed Rs. 9|- per 
day as the minimum wages for an unskilled workman. The 
Industry is an old and esfabl'shed one and the employers 
are earning huge profits, and. therefore, the concept of fair 
wages must be made applicable in the present case. 

135501/84—12. 


10- In view of the orber “et^lrmeats srrfvrd at 'n between 
the M'neo Owners np<t the wO'-ker’s Represen'nf'res it 
appears to be iust th"t the workers ip these five r-nses sbnpTd 
"re n'ro eet same facilities. Ap ex-narte "WR^rl In nP tb- 
fl'T ceres «'_ith rettard to the demands of the worUers ts 
p.^sred as follows :— 

L Each of the worker work’ne in the five Mmes thfll 
be entitled to Rs. Rl- per dav m e.f. Lt Oefober. 
1980, Ksieb of the workers who are dnipn stone 
rutting work shall b- paid Rs, lOf- for 107 Sq. 
feet pf stone cut by them. 


i. rwn or tne worger shall get Rs. 30|. more wages 
w.e.f. 1 October. 1980. 

3. TTie Mine Owners shall constrnef n snitnM- T.abnnr 

rnlony at the rite of the Mine and aFo provide 
drinking wa*er facility. 

4. Surh of tb. workers wbn have worked for more than 

SIX months shall be confirmed. 

, ”■ V:! t’e se,nt to the Geptral Got'eTiment 

tor publication under Section 17 (1) of the Act, 

MAHENDRA BHUSHAN .SHARMA. Pres'd'ng Officer 

[No. L-29011 (25)|81-D.in.B] 
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SO. Til ,—lA pursuance of section 17 of the Industrlol 
Disputes Act,, 1947 (14 of 1947), the Central Govfrnment 
hereby publishes the following award of the Industrial Tii. 
buntil, Jabalpur in the industrial dispute between the em¬ 
ployers in relation to the nianagement of Diamond Mining 
Project, Pana, (M.P.), and ll^ir workmen, which was 
received by the Central Government on the 31st December, 
1984. 

before justice SHRT K. K, DUBE, PRESIDING 
OFFICER CENTRAL GOVFRNMENT INDUS'ERIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

Ca,se No. CGlT/LCtR)(1) of 19s3 

PARTIES ■■ 


Standing Orders, Sbri Amar Singh would be boun4 by it 
despite the fact that when he had joined there was no re¬ 
tiring age prescribed, and secondly as to what is the correid 
date of birth of Shri Amar Singh 7 Is it 4-8-1923 as recorded 
in his service book or whether any reliance can be placed on 
the doctor who issued a ecrtificalc that on 24-6-1961, Amar 
Singh was only 36 years of age ? 

6. When Shri Amar Singh joined the service in about the 
year 1959, there were no Standing Orders providing for a 
retiring age- The management contends that there were 
service rules which governed the service conditions of the 
workman and the service rules have been produced before 
me and therefore, I have only to consider the effect of intro¬ 
duction. of th<c Standing Orders in about the year 1965, 
which undoubtedly provided a retiring age of 58 years. 


Employrs in relation to the management of Diamond 
Mining Project, Panna and their workman. Shri 
Amar Singh, Daftry, represented through the Gene¬ 
ral Secretary, Hira Kliani Mazdoor Sanstha, Majh- 
gaon, Panna (M.P.) 

APPEARANCES ; 

For Workman—Sbri R, K. Gupta, Advocate, 

For Managerrfent—Shri P.S. Nair, Advocate. 

INDUSTRY ; Diamond Mining DISTRKTT : Panna (M.P.) 

award 

Dated. December 20, 1984, 

The Central Government in exercise of its powers con¬ 
ferred under Sec. 10 of the Industrial Dispute Act, 1947, 
referred the following dispute, for adjudication, vide Noti- 
fScation No. L. 29012|19(8l-D. IIIfB) Dated 3()lh December, 
1982 

“Whether the action of the management of Diamond 
Mining Project, Panna (M,P.) in recording the date 
of birth of Shri Amar Singb D'aftry as 4th Augu.st, 
1923 and conseaucntly retiring him from service on 
31-8-81 is justified. If .not, to what relief is the 
workman entitled 7" 

2. The dispute here is about the date of birth. According 
to the management, the workman. Shri Amar Singb, reached 
the age of superannuation on 31-8-1981 and accordingly was 
retired with effect' from that date. However, the workman 
contents that his real date of birth is 4th of August. 1928 
and therefore, be shou’d not have been retired before AuBlist, 
1983. The workman has also ra'.sed ,t legal issue that sincc- 
no ape of superannuation was provided at the time of en'ry 
into service, a retirement age could not now be unilaterally 
impo.sed on him. According to hira, when he joined the estab¬ 
lishment, there" was no stipulation as re,Rards the retiring age. 
The Standing Orders which lav down the superannuating age 
as 58 ve.ars, came into force with effect from 1965 mid there¬ 
fore. w-ould not .govern his cnse 'biit would govern the service 
conditions of the, employees pro.spcctivciy, I have, tlxirefore. 
to decide these two issues in this case. 

3. According to the management, the workman was appoin¬ 
ted as a Peon on 22nd of September. 1959. He was Irans- 
fened to Panna Diamond Project on 22-4-1960. After joiiiinc 
at Panna. his service particulars Were take and according to 
the infornlntian submitted by the v/orkman, he gave out his 
date, of birtli as 4th of Augu.st, L923, This was entered in his 
service book. When a workman reached the age of 55 years, 
it was the maetice that he w.as sent for medical examination 
for a certification that he continues to be fit to be continued 
in service. He was thus sent for medical examination for 
exfen'='on of his service in 1978. He was found mcdicaliv fit 
and thus be had been continued for 3 more years and retired 
in 1981, 

4. The doctor who was supposed to have certified his 
fitness, also dcrlarod that the workm.-in was 36 vears nn’v 
on 26-4-1961. This in fact h.as provided a basis for raising 
this dispute. 

5. I have two pomfs to decide in this case, Fiist 
whether by virtue of introduction of retiring age in the 


7. It is undisputed that these Standing Orders arc Certi¬ 
fied Standing Orders under tbe Industrial Employment 
(Standing Orders) Act 1946 (hereinafter called the Act). 
The Act was passed \ '.ih the object of bringing an tmifor- 
mitv in the service conditions of the employees. It was not 
intended th«it thirc .should be different conditions of service 
for those who .me employed before and those employed after 
the Standing U Jns came into force. The Standing Orders 
equally bind all the employees. It is permissible to amend 
the .service conditions by altering the Stasding Ordeis. The 
Standing Oidens have a statutory force and it cannot be said 
that the workman who was employed earlier before passing 
of such Standing Order.s, had a vested right to serve indefini¬ 
tely which could not be taken aWay by enforcing the Stan¬ 
ding Orders subsequently. Such a change could always be 
brought about by legisbtion and these Standing Order bave 
the statutory force, Therefore, I do not agree with the con¬ 
tention that the Standing Orders thus brought into force in 
the year 1965 were ineffective, to produce a change in the 
retiring age of Shri Amar Singh on the ground that when 
he joined the establishment earlier, such a condition did not 
exist, The Standing Oiders of tlse establishment show that 
they apply to all the workmen equally. The saving clause 
48 of the Standing Orders only provides that the Standing 
Orders shall sot operate in derogation of any law or 
to the prejudice of pny right under a written contract of 
service, settlement .or Award for the time being in force nor 
shall any agreement between the employer and the work¬ 
men ptejud'Cially affect the rights of the workman under the 
Standing Orders. The saving clause seeks to preserve certain 
vested rights under a written contract or under any agree¬ 
ment between the employer and the workmen. It is now 
settled law that there could not be two sets of Standing 
Orders to govern (he service condition of the employees in 
the same establishment. 

8. In tba instant case, 1 am of the opinion lhat there is no 
inherent right to continue to any particular ape in service, 
in the workman, It is purely a matter of rules or contract. 
Even if it is found that there were no rules in the company 
as providing a retiring age, it cannot follow that the workman 
had a right to continue in service without restriction of a 
retiring age. If there is no sueb right, it undoubtedly cannot 
accrue unless it is by virtue of any rule or contract, More¬ 
over the idea of pension would postulate a retiring age and 
the N.M.D.C. Slaff was entitled to pension and, therefore, it 
canqol be said that generallv the establishment permitted 
that there should he no retiring ace for any employee. 1, 
therefore hold that the workman Shri Amar Singh would be 
bound bv the Standinc Ofders and his retiring age as fixed 
by the Standing Orders would be 58 years. 

9. Coming to the second aspect of the case, the workman 
had all along .accented the da»e of birtb to be 4-8-1923. He 
had not produced any certificate of date of birtb from a 
school or from a register of any T.oc.al Body. Under the 
S'findinc Orders, ihc ace set forth in the service record of 
the workman w.ns to he the basis for arriving at Ihe age of 
retirement of the workman. The service book clearlv indi¬ 
cates the datf" of birtb as 4-8-1923. ft mav also he mentioned 
that the .arplienrit had_taken out an L.LC. nolicy and there- 
m. fi>- had declared his date of birth which conrespOnds to 
me date nf hirib civen in the service book. He had declared 
ms nee to he 46 vears when he had taken the policv on 
1-4-1971. ,A procedure is movided under the Rules of the 
es‘nh1.sl.meut for hayinff the date of birth altered in case of 
a dtspiite. The applicant had not taken any stops according 
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services of SiShri M.P. Cimturvedl, K>K. Shuklfl, 
N.K. Vishwakanna and D.K. Sharma, aerk-cum- 
Cashievs vrith effect from 1-10-1980 is justified ? If 
not, to what relief are Ihit workmen concerned 


[lilPT 3(ii)] 

to that procedure, which requires that the applicant should 
produce any of the certificate certifyipK his date of birth or 
if he is unable to do so, he should appear beiorc the Civil 
Surgeon who would certifly his age. The applicant had not 
done so. The m&nagcment had given him opportunities to 
establish this but be had failed to do so. Now, the age given 
in the certificate of fitness by the Medical Officer cannot be 
rcKed upon. The Medical Olficer was not asked to certify 
his age but was asked only to exaiuine the workman 
to certify his fitness. He had undoubtedly, gone beyond the 
quarry made in certifying tfw age. Then he had not given 
any basis for certifying the age as 36. According to him, 
the age certified by him was on the basis Of the appearance. 
He had not conducted any test nor made any X-ruy exami¬ 
nation. Such a certificate of fitness could bo no sub.stitute 
for a certificate of age, I, therefore, reject such evidence 
of fitness Certificate. TTic circumstances go to show that the 
applicant had accepted fiis date of birth a.s 4-8-1923 and that 
provides the basis for computing his age. 

Order ; 

I, therefore, render this award holding that tlje action of 
the management of the Diamond Mining Project, Pasna 
(M.P.) in recording the date of birth of Shri Amar Sigh, 
Daftry, as 4th August, 1923 and conseqiienLly retiring him 
on 31-8-1981 is justified. There shall be no order as to costs, 

20-12-1984. K.K, DUBE, Presiding Officer 

INo. L-29012(19)/84-D. Til. BJ 
NAND LAL. Under Secy, 

New Delhi, the 7th January, 198.^ 

S.O, 238.—In pursuance of section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Jabalpur (M.P.) in the industrial 
dispute between the employers in relation to the Bila.spur 
Raipur Ksbptriya Gramin Bank, Bilaspur and their woikpien. 
which was received by ihe C^entral Government on 
31-12-1984. 


BEFORE JUSTICE SHRI K.K. DUBE, PRESIDING 
OFFICER, central GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABAUPUR (M.P.) 

Case No. CG1T|LC(R) (I6)|1982. 

PARTIES : 

Employers in relation to the matiagement of Bilaspur 
Raipur Kshetriya Gramin Bank, BUaspur and their 
workmen SjShri M". P. Chaturvedi, K.K. Shukla, 
N. K. Vishwakarma and D. K. Sharma, Clcrk-cum- 
Cashier represented through the Bilaspur Raipur 
Kshetriya Gramin Bank Employees Association C|o 
Shri M.V.K. Sharma, Qr. No, 67|2, R.P.F. Railway 
Colony, Raipur (M.P,). 

APPEARANCES : 

For Association-—Shri- P.S, Nair, Advocate, 

For Bank—Shri S.K. Bhadiiri. Advocate. 

INDUSTRY ; Banking DISTRICT ; Bilaspur (M.P.) 

AWARD 

Dated, December 19, 1984. 

The Central Government in exercise of its powers under 
10 of the Industrial Disputes Act. 1947, referred the 
following dljq)ute for adjudication, vide Notification No, 
L-12012/181/8TD, 11(A), dated 3-2-1982 :—- 

"Whether the action of the management of Bilaspur 
Raipur Kshetriya Gramin Bank in terminating the 


The workmen Sarvshri M.P. Chaturvedi, K.K Shukla. N.K. 
Vishwakarma and D.K, Sharma were appointed as Clerk- 
cum-Cashiers by the management of Bilaspur-Raipur Kshet¬ 
riya Gramin Bank, M.P. temporarily. They had put in about 
a monlb's services each when their services were terminated. 
They had become members of a registered trade union known 
us Bilaspur-Raipur Kshetriya Gramin Bank Employees 
A.ssociation which h;is sponsored their dispute. The efforb 
of conciliation failed, as also conciliation by the Assistant 
Labour Commissioner. Thereafter, the Central Government 
referred Ibo above dispute. 

2. According to the workmen, the above applicants along 

■ with 36 other workers joined in a peaceful agitation before 

the Management on 26-9-1980 to secure certain benefits for 
the workmen, legitimately due to them. The dismissals of 
the four workmen arc actions of management motivated with 
a view to punish tbo workmen. They are malafide as there 
was no necessity to terminate the services of the four appli¬ 
cants. The Bank still wanted persons to carry on the work 
and appointed some persons after termination of the workmen. 
In the circumstances, the removal amounts to victimization. 
It is also contended that it is most arbitrary and violative of 
Articles 14, 16 end 311 of the Constitution of India. 

3. The management asserts tlnat the Bank is a statutory 
body sponsored by the State Bank of India with tho predo- 
minent object of developing the rural economy by providing 
credit to agriculturists and rural trade and commerce, The 
flank h a Corporate body and its constitution is governed 
by the Regional Rural Banks Act. 1976. Certain regulations 
Its envisaged under the Act arc framed in consullation withj 
Ihe State Bank of India and the Reserve Bak of India vVifb 
the prior sanction Of the Central Governmcjit, These regu- 
l.ations are, therefore. statutory and the, regulations thus 
framed govern the business and the rights of the parties 
concerned. In exercise of tlse' powers thus vested, the Bank 
framed regulalions for regulating the stuff service conditions. 
These arc called S'afl Service Regulat'ons, copy of which is 
lilcd as Exhibit M. 9, 

4. The four applicants w-crc appointed temporarily on tem¬ 
porary posts and under the terms of appointment, if their 
services were to be terminated, they were to be given one 
month's notice or pay in lieu thereof. Their letters of ap- 
pointmnt clearly indicated that their posts were temporary 
and they were appointed temporarily with the condition that 
their services were liable to be terminated on one month’s 
notice or pay in lieu thereof. Their letters of termination 
would indicate that their services were no longer rcquiied by 
the Bank and they were being paid ito salary in lieu of the 
notice period. This formality having been done, it is urged 
by the Bank that the applicants have no right to the post 

• to which tbey were appointed nor they can claim continuance 
on the post. It is further aserted in the statement that the 
four persons were inefficient and despite many reminders and 
warings, that they should improve, they had failed to respond. 
Tba Management, therefore, could not continue their ser¬ 
vices. Since the letters of terminations do not cast any 
stigma on the applicants, it could not be said that the ter¬ 
minations were by way of punishment. The management also 
contends that the action taken by them was npt in any way 
vindictive, capricious or colourable of arbitrary. It was 
purely in terms of their contract of appointment and under 
the Staff Service Regulations that tbeir services were dis¬ 
pensed with. 

5. As already indicated the workmen contend that the 
Bank had filled in these very posts after due advertisements 
which would indicate that the Bank required persons to work 
on these posts hut the services of the four applicants were 
dispensed with arbitrarily without any obiective consideration 
as to the efficirncy or otherwise and without giving the em¬ 
ployees concerned a reasonable opportunity to show cause 
Hgnmst tfte action sought to be faked. 
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6. Ueioie me, it was contended tdat such a removal from 
scivitC wouiu ne m vjoiaaon of Ariiclcs 14, 16 and 311 of 
tne consuiuuon of India, it w also urged tuat the termina¬ 
tion was vindictive and amounts to victimization. I have, 
lueiciorc, Lo consider me rights of the various parties and 
tnc legal contentions raised by tne workmen and also tnc 
facruai posuion whetner the tcimination in tmo cireumsiances 
amounicd to victimization and thus unfair labour practices 7 

7. I'he Bank functions under a Statute and has framed 
regulaiions to regulate the business and the rights of the 
woiamen and otner persons servmg under tnem. lUtsc rules 
leave iiLiio uiscteiion m me maoer oi appuiuuitouis and 
itiiiiiiiaiiuu. m cAeiciEo of tne powers coiened oy pection 
JO Oi me ivegioiiai ivurui nunits net ly/b (.net ino. Zil 

me iioaiu of ffii'eCiurs or tms Banit, after consuaa- 
non wun mc jtaic ijaii*. or lUtiia unci w,m me prcVmus sanc¬ 
tion or mo Central Covernment tiamed &taxf iscrvice Kcguia- 
iions (.ueieinaiter' called tne Keguiauons;. I'noso Keguiaiiuns 
deLCiuiine me recruitment ana otner conditions of service, 
enuer kegmation 4, me cterK-cum-Casmer could oo appoin¬ 
ted by me cnauman on a temporary basis and on suen con- 
diuous as may bo specitfed by mo Board from time to time, 
iiiu appornimenis oi sucir lemporuiy persons caned not be 
tor a period exeedmg 90 days. Tn© Chairman is tt« ap- 
poinimg auinoiny m respect of ail posts in the Bank. Kegu- 
laiion 10 deals with the termination of service. Under this, 
one mombs notice is necessary for discontinuance pf service 
of an employee otbor than an olBcer, The appomtment of 
lour persons as riAhibit M. 5 would show, was temporary 
and mat ihcir services could be terminated after givmg 
mem one ihonth s notice without assigning any reason wnat- 
soever. It is contended that this gives an unbriddled discre¬ 
tion to the reunagement to arbitrarily terminate the services 
of an employee. Such a condition it is urged militated 
against the spnit of Articles 14 and 16 of the Constitution. 

8. It will be seen that arbitrariness in whatsoever form, 
WOUIU DC Dad, ft 18 not the unbriddled power but iis exer¬ 
cise in an aroitrary manner that is bad and that can always 
be called into question before a Court of law. We have, 
therefore, necessarily lo see in the insiaot case whether the 
exercise ol power was arbitiary or not. It is not iiecessaty 
to go into the validity of the regulations as the terms of 
appointment reasonably construed gave the Bank power to 
terminate services after giving one month’s notice or salary 
in lieu thereof. Theonly question to be seen Is whether the 
four applicants’ services were terminated on grounds wholly 
exerci.se of power was arbitrary or not. It is not necessary 

or 11 was exercise in a manner to subserve the interests of 
the Bank after taking objective administrative assessment of 
the desirability of discontinuing the four applicants in 
service, into consideration. 

9. It may, however, be pointed out here that utmost the 
applicants could claim would be that they were in service 
for the period for which the temporary post enured or the 
period for which the appiointing authority could appoint the 
peri'ons. In other words, it would not go beyond the powers 
of the person appointing such persons or continuing them 
after the lapse of the post, assuming everything in favour 
of the applicants. 

10. The Bank has produced the evidence of the Reg'onal 
Manager, Shri M.L. Sharda, He has stated that the applicants 
were appointed on temporary basis ns temporary incum¬ 
bents. ‘^'nce their work was not sntisfsctorv. they ware 
reminded to Imtirove but having failed to Improve, tfieff 
servi es were terminated. He has stoutly denied that the 
ternvinarion had anything to do with their Union activities. 
He had been cross-examined at lcng*h but depov-ition oh’',- 
goes to reaffirm the above statements made bv bim. In the 
cross-ixiunlnation he base stated that the post.? In the Bank 
are limited to an approved set up and the two workmen 
namely .''hiikla and Shanpa were on posts which were not 
sanctioned Their appointments were temporary for a tem- 
norarv period pn temporary posts. He has also pointed out 

fbrt t* ’"s iv-rmi, to snpeest that the "Osts were filled In Im- 

medlatelv after the removal of the four applicants. In fact, 
after receiving the sanction for the posts, the posts were duly 


auvccLucd and laviyaiier appomimems were mudo. It cOuld 
eUJ.iy tty seen lU au iuSululiuu met: u oUiiJC lUUi u vYUajd me 
icusouauie lo cApcei mat oiiiy mosu persons weie given jOos 
wuo wci'e quaiiiicd lo naiidie inc respoasieiiiLies and incip 
cmeieiicy, mmgiiiy anu capa.riy meei me uciiiand mane oy 
ino nuiure or me post. Inc Bamt. naiuiany nas lo sceurc 
me Dcsi laient ror iiiis purpose aou aiao expeei a eeiiam 
standard of cllicicncy and ability. It may bo that for the time 
being sued persons were not avaiiupio and iney carii,.o on 
tbe wofic Will! temporary nands but that was only because 
they were not bdIo to get ihc proper peiaons at iiiat innc. 
These appointments are made throull advertisement and 
selection, but pending tbese appomtments, the Chairman 
was given certain powers to appoint temporarily persons 
lor 90 days. In his evidence also, the Manager has oiearty 
indicated that tfje removal of the four applicants was because 
they were meilicient. It cannot be sa d now that this was 
arbitrarily done. After all it was the Manager to determine 
what sort of efficiency was expected of a particular clerk in 
the establishment non is it expected that for such temporary 
appointments, it would be requ red that he should hold an 
inquiry and go into the question of efficiency after giving 
a show cause notice to the incumbents. Th s would be 
wholly ivndoisirable and unnecessary in- the interest of bank 
as also in the intereat of the incumbents. It is known that 
these departmental inquiries take lot of time and before 
any progress could bo made in them, the per od for which 
the incumbents have been appointed, would run, out. Mor- 
cver, it would not be proper that a workman appointed 
temporarily should leave the Establishment with a stigma 
that he was inefficient. For all these reasons, the provision 
that the services could, be d spensed with after one month’s 
notice or pay in liew thereof, seems most reasonable and 
proper and this having been observed in the instant case, 
no exception could be taken on this account. The workman's 
case as regards arbitrariness also fails. Since no case has 
been made out that the Bank acted malafide, it canftot, 
therefore, be said that there was any violation of Articles 
14, 16 and 311 of the Constitution of India, 

11. The workmen in their evidence have not been able 
to show that the Bank acted malafide and therefore I find 
that the termination in the circumstances of the case was 
neither arbitrary nor malafide. The termination order 
does not cause any stigma on the applicants. Their terml- 
neither arbitrary nor malafide. The termination order 
Bank’s purpoes and the Bank was fully justified in ttrihlna- 
ting their services. The termination of the services of the 
above named workmen were n accordance with the Regu- 
lat ons and in the circumstances of the case fully justified, 
order. 


I, therefore, render this award by saying that the action 
of the management of Bilaspur-Raipur Kshetriya Gramin 
Bank in terminating the serv'ces of SlShri M.P. Chaturvedi, 
K.K. Shukla, N.K. Vishwakarma and D.K. Shaj-ma, Clerk 
cum-Cashiers with effect from 1-10-1980 was justified. There 
shall be no order as to costs in the peculicr circumstances 
of the case. 

K.K. DUDE, Presiding Officer 

19-12-1984. 

(No. L-12012|181|81-D.nA] 


New Delhi, the 9th January, 1985 

S.O. 239.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Bombay In the inijustrlal dis¬ 
pute between the employers in relation -to the Reserve Bank 
of India, Bombay and tbelr workman filed under sec. 33(2) (b) 
of the said Act, which was received by the Central Govern¬ 
ment on the 28th December, 1984. 
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BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL 
NO. I AT BOMBAY 

Approval Application No. NTB-1 of 1981 

(Arising out of Ref, No. NTB-1 of 1979) 

PARTIES : 

Reserve Bank of India, 

Bombay 


Ramesh Narasimha Naik 

: Opp, party 

APIPEARANCES : 

For the applicant 

: Mr. N. V. Deshpande, Legal Advisor & 
: Mr. Batki, Legal Advisor 

For the opposite party 

: Mr, G. D. Samant, Advocate 
INDUSTRY ; Banking 
STATE : Maharashtra 

Bombay, the 7th day of December, 1984 
JUDGEMENT 

This is an approval application filed by the applicant under 
Section 33-(2) (b) of the Industrial Disputes Act, 1947. 

V 

2. Through this approval application, the employee has 
raised contentions which are in the nature of assailing the 
findings of the enquiry officer. According to him, in the 
circumstances and the evidence, he ought not to have been and 
should not have bMn, found guilty. 1 am afraid, it would 
not be permissible ifor me as an authority for granting the 
approval to the action taken by the employer. Reserve Bank, 
of the dismissal against him to go into the question whether 
the evidence adduced against the workman was sufficient to 
come to the conclusion that he was guilty or otherwise. If 
is not his contention tlrat there is no evidence. There are also 
no technical or other challenges. The enquiry has been held 
against him duly and properly and he was given all the op¬ 
portunities to defend himself. His only case and contention 
is that the evidence against him does not come up to the 
standard of proof. 


counter cases when recountcr signs on the bundle as having 
checked and found correct. The recounters defence Is that 
they trusted the counter and signed without checking. Alter¬ 
natively Mr. Samant s.ays .Jhat his workmen should have 
been given the same punishment. Apart from the correctness 
of the contention in an approval application the correctness 
of the quantum of punishment imposed is a question which 
can not be gone into, I find that it may be a legitimately 
good reason for v'sitiug recounters "itli reduced punishment 
as the rccounters would be having notes for recounting which 
can not be used as legal tender. Nobody could have had any 
desire or intention or Object or benefit by abstracting any 
such notes from the bundle. The negligence or abstraction 
took place at the stage of counting and before the notes 
wore punched, sealed and together and handed over to the 
supervisor. In that view o fthe matter. I do not think that 
there r.s any case for interference and approval to the action 
taken by the Reserve Bank against the employee will have 
to be granted. Hence the Order. Approval granted. 

R.D. TULPULE, Presiding Officer 
[No. L-12025|21|79.D,TI(A)] 
N, K, VERMA, Desk Officer 

8 198 5 

mrTvpra 

iFTostTo 2 40;—mrrPart fitmt 'sttfit ^ fV wr arftrpppr, 
1952 (1952 IPT 35)t?r tTRl 83 CTTI tPm HlpRiff TI JPftil 
f'l. % Pnitg ftTgr | Timr Jj 

iiO'iWi Jr W'liwr aft 

tTRa' rrtrr Tr ^ tntfjir ^rtpr^iRr giR ^ 

sprfRtfft utr S I 

['(tr— 29013 / 1 / 84 —DTT. airt] 

jfl. 

New Delhi, the 8th January, 1985 
CERTIFICATE 

S.O. 240.—^Tbis is to certify that, in exercise of the 
powers conferred by section 82 of the Mines-Act, 1952 
(35 of 1952), the Central Government have decided that 
ffie (finding Complex of M/s. Pyrites. Phosphates and 
Chemicals LimJted, a Government of India Undertaking, at 
Harrawala in the State of Uttar Pradesh is a mine wihin 
the meaning of the said Act. 


3. The employee was charged and suspected of having 
abstracted certain currency notes, or alternative with negli- 
genco, dishonesty andjor theft. He wag a note examiner and 
countM. The procedure of coimting ■ and recounting and 
checking of notes, if it can briefly be stated, is that notes 
received are first sorted out by the examiner into issuable and 
non-Muable notes. That was the work which was being done 
by the employee concerned at that time. Issuable notes arc 
packed in a separate bundle of 100 pieces sealed and banded 
and handed over to the supervisor. On the other hand, non¬ 
issuable notes are similarly sealed, banded and they are also 
punched so as to make re-use of them impossible. They cease 
tnercBfter to be legal tender and cannot be used as such. 


4 . Along with the employee, four other persons who wen 
re-countfcr wre also parties to the enquiry, A recounter hai 
Ins counted by the counter and sign as be 

ing correct. The cbarjte agamsL.them was .similar as that 01 

tl’OS' bundles in whlcl 
wffih-‘be employee was the examiner 
™]ie these four or five persons were re-counters. All fhes< 
persons were put up in the joint enquiry held against them 

*1.*^***^ Examiner employee Is oi 

punishment. Mr. Samant, appearing for the emnlnvcf 
that they should have also been slmlar bTpuni 
shed. His contention also was that the resposibillty of th 


[S-29013/1/84-MI] 
B, G. DESHMUKH, Secy. 


y^riRfr, less 

^tlostpi 341;—^arJPrriT 1983 (1983 3 ,) 

URT 5 % tnq- httt 3 SKr jirt vrfJRpff >ttr imrir 
vTtf jii, fiovic 'srti f^tr ^ ar^srriT atflmfl sfrgstVsr 
5 RU: tif 7 armrrf, J 983 Jr sr^iJr 

<nar? Jp mat •uiSr ifTra)' ^ 1 

[Ro 11-2301 2/3/84-3T!I<.-^II] 
strA 5 V 0 afjtr rriVir 


New Delhi, the 7th- January, 1985 
S.O. 241.—In exercise of the powers conferred by sec- 

131* of Emigration Act 1983 

SuihB ™ Govortment hereby authorises Shri 

bushil Kuimr ^tion Officer, Department of Labour to uer- 
f'’"i Protector of Emigrant^-Bombay ^th 
effect from the 7tfa January, 1985 till further orders'^ 


[F'. No. A- 22012 / 3 / 84 .EMIG. 11 ] 
R* D, MISHRA, Under Secy. 
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8 amft', 1985 

5CT. arr. 2 42,—WtiT affirfVw- 

1 948 ( 1 948 w ii) 'Pt Erm :i 0 Tir-Jin ( 2 ) sfiUTPi- 
*rft?wr vr iniPT iprimr Tfr-r fqiJT ariir 

tiTR Eirra' iiFT inTT I) sraV^r simRft, ^ a^p: 

Jr ^ ^ ^ t^r vrjf w siwt 

^rr kfwnJ ^ wK Jr jT^, Et? M n ?rftr t 
arfa^^ ^ if ippm^ spr ^rTiy ^ zri ^ 3)^rj 

% fttiT, ^71 arfeffrilR Tf ffFT 1 3 a^h: 1 4 ^r ^qira ^ 'p4- 
5nfafr ipf pTwrftrf^ inal ^ ariffiT Tijfr 51 ^ ^r i H(f ^tJ, ^tjt^:- 

(i) 'TTr^T Jirr^r ott PriJfiTjff ar^ff ritt ir aft?: 

»TT?rT ITT wnaft if, 4r :p4=ITft Rtrpff 

^1 r^ip % TPT 4 M*Mf?rrT it><?Tr i 

(ii) PrpTinft if Tff TnrffER ^ ir ^4, TiPf Turff 

!T?trf^ Rirfferiff ^ arriT<prff Rcira: Tir^rrrtift ipt g;^r 
aiTT 4irr 'sfT ttht ttrt 4r *Rrirf?riT 4r ip: 

?r?rTf 'JTiipi'V aft?: ^ 4 f g;^r % 4V?T ftff 4r «ftTr?: ijttIt 
RaiT if ^ a^pprift ?r, fjr;T% wft jnrrfiTT ^4 irft 
TfTTrJrqr Trra ti: ^irr; 

(iii) m?! (i) if ftrfe jftwr iifr rrn: irf^r aff? 
UTr% Tf^fta'T lift rpp ttOt srr^ip ^?rrft 
ipt ifr isrrrpft 1 

(iv) 8friT FiTtTr nTW ttf^ unfipr'?: % fpr^t srfir arft 52 
fiT«iTiT ftsra ^firfw 5rpn aftr ^fw if tt«P 

TviTr I 

nrr itwt ifft >Tf ^ ^ if si?Tt4TTT 

<Tsmftr % BTfHTfft aftr: toT <r?: irftr^ 5T»tnT jt^ -TTr^t | vt 

?WI RTT# 4? sn^ if 4;^fftiT aftfftftpp arfWTir, ir 

tmw if%ft <TTr t ^ jpmiT % arranr twr iT?r- 

3 2025/l3/774*t-4(T[) fWPP 20 STST^,-1978 STTf 3^ arftr- 
^tiir »pr wrriT-nffMinT 4r Prt? firlfwa' Ppitt ipn «rr i 

[R^qr W-3 2014/1/80-TFg; ?ft.(ipT^*^)] 
ariifpr iqtuft, ffi4<r<P 

N«w Delhi, tile 8 th January. 1985 

S.O. 242.—‘In exercise of the powers conferred by the 
subjection (2) of the Section 26 of the Minimum Wages 
Act, 1948 til of 1948), the Central Oovornment, having 
regard to the special regulations that have been framed m 
respect of the service conditions of etnployees workina in 
vessels, shore stations and survey parties under the Calcutta 
.Port Trust (herein-aftcr referred to as the Port Trust) hereby 
directs that the provisions of Sections 13 & 14 of the said 
Act shall not aj^y to the said employees for a period of 
two years with effect from the date of the publication of 
this notification in the Official Gazette subject to the follow¬ 
ing conditions, namely :— 

(i) The Port Trust shall pubtish the said regulations 
in a pamphlet form in the English language and in 
the language or the languages understood by the 
niajority of the employees, 

(ii) 'before making any amendments to the aforesaid 
regulations, the Poit Trust shall inform the em¬ 
ployees concerned, by notice to be put up on the 
Notice Board in the Office of the Port Trust of 
the pressed amendment and shall consider any 
suggwtions that may be made in respect thereof 
by persons likely to be affected thereW within 20 
days Of such notice; 


(iii) a copy of the pamphlet referred to in condition (i) 
above and a copy of every amendment thereto shall 
he supplied to each employee concerned, and 

(iv) the Port Trust shall ensure at least 52 rest days 
to each concerned workman every year and will' 
maintain a register in this regard. 

The exemption granted vide this Notification is without 
prerjudice to the rights and contentions of the parties in 
(he dispute pending before Central Government Industrial 
Tribunal, Calcuttn over a connected issue which was re¬ 
ferred to him for adjudication vide the Ministry of Tabour 
Order No. L-32025/J3/77-D. IV(A) of April 20, 1978, , 

[No. S-32014/1/80-W. C. (M.W,)] 
JAGDISH JOSHI, Director 


fini'Tl', 7 TPOft, 1985 
aiTivT 

grT, STT. 243..—sfhDtPpp PmTC arftrf^ipr, 1947 (l947 
^ 14) lift STTT 33-11 (2) % STtfliT TfilV HTf uft 

?TT# OTHTO 9(5ij^-I ft S, «r(T Firmr^'iT ftniir-i; 

TOrf % nro nt f ; 

sftr mTT ffTTrlT, *44 7141417 aft7 'JTTf'T ftSflffT ('44 sftv 
tr!r4T7 fNviT4) qft airEr^sPTT ft44T 44. STT, 1 970, f44f3T 284^, 
1968 TTTT 4fe4 *44 #541-2, 31^5# ft ^ 4^ 

474#) T7 f4<44 felTr ft sftC >174 ^TTlTfiTT #5Tr-I, ft si'TftTT 
^ mft 414#) 47 4:111471) T7ft ft flT TTcf 71#) ft 

## 4T4'Tf ft) 4141 gTTft ft ftft ft)f 414^7 45*1 ft I 

apT:, m, 444 4f)Tfft44 ft) ffT^T 33-14 ft) TT 4171 ( 1) 
aRI 44fT VrfftTiff 44 44fJT 417# ftft)4 4744# T44 41444- 
4#) ft ftlifftlT qnft^lfftft) 4ft '44 14TI144 4541-1, 474# ft 4144 
ftft) ft aftt ft#) ft fit 444 >44 7Tf>TrT'T 414 4THf- 

4Tf?ft) 47 uftr 444 ft qriftqr?) 41741, #4447 44 4# 74I4ftTr74 
ft) 4# ft 3f)7 ftrfft ft apprn: 4444 f444T4 4741 I 


4^gH)-I 


44114; 

^ tfwr 

48144#) ft 417 


1 

2 

3 



I- 1980 4444.ft).4). 349# "#) >4171 fft?#)731^4 

361 


2. I 981 4444.4)- 41. 285 3117. 74. 4)74) ft)7 4*4 

ft 29.4 

3. 1983 4174. 4).4). 505 74. 74. 41^ 3f)7 31*4 

ft .53 5 

4. 19834474.ft).ft). 564 # 

613 

[4541-74-1 1 020/6/83-ft)-I(7)] 
ft). 74. 4)41, 44 7rpT4 
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ORDER 

Niw Djllii, the 7th January, J985 

S.0.243.—Wh;r..-as apirlications flled under section 33C(2) 
of the Industrial Disputes Act 1947 (14 of 1947) specified 
in the Schedule I hereto annexed arc pending before the Labour 
Court No. 1, Bombay. 

And whereas the labour Court No. 2, Bombay consti¬ 
tuted by the notification of the Gt vci rn'.ert of India in the 
Ministry of Labour, Employment and Rehabilitation (Depart¬ 
ment of Labour and Employment) No. S.O. 107(Idated the 28th 
Miy 1951 has already decided similar matters and the said court 
is willing to handle and have no objection for receiving cases on 
transfer from Labour Court No. I, Bombay. 

Now, therefor:, in exercise of the powers conferred 
by sub-section (1) of section 33B of the said Act, the Central 
Gjvornmcnt hereby withdraws the proceedings in relation to 
the said applications from the Li.bour Court No. 1, Bombay and 
tran.sfers the same to the Labour Court No. 2, Bombay, and 
directs that the said Labour Court shall proceed with the said 
proceedings from the state at which they arc transferred and 
dispose of the same according to law. 

SCHEDULE 


Sr. Application number 

No. 

Name of the parties 

1 2 

3 

1. LCB-349to 361 to 1980 

Shri Piara Singh and others. 

2. LCB-285to294of 1981 

R.S. Borse and others. 

3. LCB-505to535ofl983 

S.N. Shah end others. 

4, LCB-564to613ofl983 

Rajeeva Kulshrcshtha, 


[F. No. S-11020/6/83-D,I(A)l 
B.S. MEENA, Dy-Secy. 


New Delhi, the 9th January, 1985 

S.O. 244.—In pursuance of section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Govcrnro,ent 
hereby publi.shes the following award of the Central Govern¬ 
ment Industrial Tribunal, (^alcutta in the indiisirial dispute 
betweefi the employers in relation to the management' of 
Amritnagar Colliery of E. C. Ltd., P.O. Raniganj, Distt. 
Burdwan and their workmen, which was received by the Cen¬ 
tral Government on the 4th January, 1985. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CAIjCUTTA 

Reference No. 35 of 1981 

PARTIES : 

• Employers in relation to the management of Amritnagar 
Colliery of E, C. Limited- 

AND 

Their Workmen 

PRESENT : 

Mr. Justice M. P. Singb, Presiding Officer. 
APPEARANCES : 

On behalf of Management—Mr. R. S. Murthy, Advo''Bte. 
On behalf of Workmen—Mr. S. K. Mujumdar, Advocate. 
STATE fWc.sl Bengal. INDUSTRY : Coal. 

AWARD 

By Order No. 1-19012/4/81-D,lV(BT dated 7th August. 19Dl, 
the Government of India, Ministry of Labour referred the 
following dispute to this Tribunal for adjudication. 


“Whether the .action of the management of Amritnagar 
Colliery of E.C, Lunited, P.U. Ramganj, Jjisit. 
Burdwan (W.B.) m terminating the services of i^hri 
Nanafc tsingh with effect from the 1st,July, 1980 is 
jusuhed V If not, to what relief is the workman 
concerned entitled ?’’ 

On a perusal of the above it is clear that the only issue in 
relating to the justification of the termination gf services of 
Nanak Singh with effect from 1 July 1980. 

2. From the pleadings of the- parties as well as evidence 
on_ record it appears that the termmation of services was on 
the ground of aapcrannualioii on reaching the age above 60 
years. Tnc point is a simple one. According to the manage¬ 
ment of the E. C. Limited the concerned workman Nanak 
Singh was 42 years old in June 1948 when lie was appointed. 
In other words he was born in 1906 wficieas Nanak Singh 
claims that ho was born in 1926, No document has been 
filed by Nanak Singh to show that he was born 
in 1926. On the other hand the management has filed 
the B Form register showing that Nanak Singh was 42 years 
okl in 1948 when he was appointed as chaprasi. Tho relevant 
entry is No. 73 in respect of Nanhk Singh. His father’s name 
his home address and all other necessary details arc men¬ 
tioned therein. The efitry also bears the signature of Nanak 
Singh which has been identified by MW-1 K. K. Das the 
manager of the Amritnagar Colliery. Scftious attack has been 
made on this entry by the learned counsei on behalf of 
tho union. Sri Majumder the learned counsel for the union 
argued that this is not the original B Form register which 
waa seized from the tarstwhile management of the Amritnagar 
Colliery belonging to Srinivns and Sons. He drew my atten¬ 
tion to the statement of Sri S. K. Chatterjee as contained in 
the order sheet of this tribunal dated 15-1-83 wherein he 
nas said that the original B Form register was not ti’aceable 
and hence the same cannot be produced by the management. 
He also drew my attention to the conciliation proceedings 
Ext. W-3 from which it appears that in the B Form register 
which had been produced before conciliation officer- the 
serial number in respect of Nanak Singh was 11 and not 73. 
ari Majumder argued that here in his deposition MW-1 K. K. 
Das claims that this is the original B' Form register which 
was seized from the quondam proprietor, namely, Srinivas 
and Sons, It may be mentioned that Sri Murthy who appears 
for the management also urged that this is the original B 
Form register. In view of the materials on record 1 have 
doubt as to whether the present B Form register which has 
been filed before this Tribunal Is the original B Form register 
which was semed from the earstwhile owner. It may be a 
copy, of the old one. Anyway, merely because some portion 
of evidence of MW-1 is doubtful he cannot be disbelieved 
in toto. Tho grain should be separated from the chaff. It ia 
to be noted that even in the B Form register which was 
produced before the conciliation officer, the month and year 

of appointment was June 1948 and the age of Nanak Singh 

wa.5 shown as 42 years The same entry is in the pressent 
B Form register. The aignature of Nanak Singh also is 
there. Nanak Singh (WW-1) in his ovidene said that he gave 
all the particulars except his age to the person concerned at 
the time of entry in the B Form register but this evidence 
is not acceptable. If he gave the name of his persent and 
home addres.s there is no reason to think why he would not 
have given hia age, A w|-ittcn submission has been filed on 
behalf of union in which it is stated “there is a dispute 

above signature but we are of pressing it..", It is 

thug clear that In the written submission it is not disputed 
that tho signature: is that of Nanak Singh. In his evidence 
in chief Nanak Slngb does not say anything about the B 
Form register or about his signature on . But , in cross- 
examination he denied to have signed the B Form register. 
This denial i.s not acceptable in view of what has already been 
said above. Moreover his signature admittedly appears on 
Ext. W-1 apd W-2. 1 have looked into these signatures and 
>hev tally with the signature on Ex M-2 tho entry in tho 
B Form register. Sri Maiumder submitted that if Nanak 
Singh was horn in 1606 he would be about 67 vears of ace. 
at tbi- time of takeover and there was no reason as to whv 
he should not have s“Pt for mod'cal examination. In mv 
opmSpn it mav he a shear ipi'tnkc. MW-1 K". K, Das has 
said in bir evidence that he ioined as a rnanaaer in the Amrit- 
naoar colfierv in Mav 1080 and tboreaftar he discovered that 
Nanak Sin,gh was overaged, Accordingly he was made to retire 
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with effect from 1 July 1980 the retii'emeut order is £xt. 
M-1. 1 SCO nothing wrong in his evidence, A judicial notice 
can be taken of the fact that some times such a mistake 
happens, Sri Majumder also submitted that it was not clear 
from the record as to when the present B From register was 
written, I have already said that the present B Form register 
may be a copy from the original B Form register but' so 
long as the signature of Nanak Sin^ is there, it cannot 
assist him. This register contains entries of more than 150 
persons, I do not think that the mnnagcraCiit will concoct 
the entry relating to Nanak Singh only, when there is abso¬ 
lutely no material of any inimical feeling as against Nanak 
Singh. Furthermore when the. stggnaturo of Nanak Singh 
appears in the relevant entry, number 73 of the B Form 
register it must be held he was 42 years in June 1948 when 
he was appointed as a chaprasi, I therefore, do not find any 
substance in the contention of Sri Majumder. I rely upon 
the said entry in the B Form register in respect of Nanak 
Singh and held that he was 42 years old in 1948. 

3. Sri Majumder for the tmion next submitted that the 
identity card Ext. M-3 did not contain the age of Nanak 
Singh originally. That appears to be a fact but 1 do not 
see as to how it can be of any help to the union. Mr. K. K. 
Duss MW-1 has frankly said in his evidence that identity 
card did not originally contain the age of N.inak Singh, that 
when he discovered it, he mentioned the age 42 as per B' 
Form register and he initialled it. In ray opinion simply be¬ 
cause the entry relating to age of Nanax Singh was omitted 
in the identity card it cannot mean that the entry in the B, 
Form renter Is wrong, Both parties accepted the position 
during the course of argument that the fate of the case 
depends upon the B Form register. 

4. Sri Majumder also submitted that the records of Provi¬ 
dent Fund would be relevant on the point of age, that may 
be so but the records of this case show that the Provident 
Fund record is not available. In the circumstances the point 
has no force. 

5. Sri Majumder next submitted that Nanak Singh by 
appearance did not look like 74 and that he wa.s in fact 
only 56 years old this is nothing but a mere assertion. Some¬ 
times the look Is deceptive, In absence ot any document on 
the subject regarding the concerned workman I am not 
prepared to hold that ho was born in 1926 as alleged by the 
anion. 

6. Sri Majumder lastly submitted that natural Justice was 
violated because though the concerned workman filed two 
representation Ext, W-1 and W-2 in 1980 regarding his ago 
(55 or 56 years only) he was not heard. In’ my opinion he 
is not right. There is no provision In any lole and there was 
any contract between the parties that the concerned workman 
should have been heard In such a case. The Contention is 
rejected. 

7. On a consideration of the evidence on record my 
concluded opinion is that Nanak Singhi was 42 years old at 
the time of his appointment in June 1948 as a Chaprasi and 
that the entry in B Form reglEitcr is coriect and that it was 
signed by him. 

8. In the result the action of the management of Amiit- 
nagar Colliery of E. C. Limited, P.O. Raiiiganj, Dish. 
Burdwan (W.B.) in terminating the services of Shri Nanak 
Sin^ with effect from 1st July, 1980 is justified. It follows 
that the concerned workman is not entitled to any relief. 

This is my award. 

Dated. Calcutta, 

The 22nd December, 1984, 

M. P. SINGH, Presiding Oibecr. 

[No. L-19012(4)/81-D.IV(B)1 

S.O. 245.—-In nnisuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta m the industrial dispute 


between the employers in relation to the management of 
Mothani-Bcjdih-Patmehana Collieries of M/s. E.O. Ltd., P.O. 
Sitarampur (Burdwan) and their workmen, which was 
the Central Government on the 4th January, 1985. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 5 of 198.1 

PARTIES 

Employers in relation to the management of Methanl- 
Bejdih-Patmohana Colliery of M/s. Eastern Coal- 
fields Limited, post Office Sitarampur (Burdwan). 

AND . 

Their 'Workmen 

PRESENT ; 

Mr. Justice M. P. Singh, Presiding Officer. 
APPEARANCES : 

On behalf of Management—Mr. P, P. GinwaJla, Counsel 
with Mr. M. N. Kar, Advocate, Mf. S. M. Ashrat, 
Personnel Manager and Mr, M. K. Patnaik, Senior 
Personnel Officer, 

On behalf of Workmen—Mr. Gautam Som, Advocate. 
state ; West Bengal, INDUSTRY ; Coal. 

AWARD 

By Order No. L-190l2(29)/82--D.IV(B) dated 14th January 
1983, the Government of India, Ministtv of Labour and 
Rehabilitation (Department of Leboiir) referred the following 
dispute to this Tribunal for adjudication; 

“Whether the Agent. Methanl-Bejdih-Patmobona collieries 
of Messrs Eastern Coalfields Limited, is justified 
in not paying wages for wagons loaded and in stop¬ 
ping from working-the 163 workmen (list enclosed) 
with effect from 13-11-J979 ? If not, to what 
relief they are entitled ?” 

LIST OF WORKERS ■ 

1. Rakhit Baud. 

2. Prembahadur. 

3. Geni Baurin, 

4. Roy Bauri. 

5. Parbati Baurin. 

6. Lutan Bauri. 

7. Khandu Bauri. 

8. Sadananda Bauri. 

9. Lakhi Bauri. 

10. Pradip B’auri. 

11. Lai Bauri. 

12. Mina Baurin. 

13. Paresh No. 2 Bauri. 

14. Gita Baurin. 

15. Ramdhari Prasad. 

16. Ramadhar Rajbhar. 

17. Ramayan Choudhury. 

18. Harihar Choudhury. 

19. Shiwjee Choudhury. 

20. Madhaw Pasi. 

21. Bateswar TTiakiir. 

22. Panchdeo Thakitr. 

23. Ramji Singh. 

24. Rajdeo Gowala. 

25. Singbesar Thakur. 

26. Bhagwan Gowala, 

27. Rajnath Gowala. 
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28. Subbssona Baurin. 

29. Nitisb Barui. 

30. Paresh 3 No. Barui. 

31. Bljon Barui. 

32. Airu Bauri. 

33. Shahdeo Sharma (Miatry) 

34. Mulcband Ram. 

33. Rambrich Ram. 

36. Sudersban Praaad 

37. Suresh No. 1 Gowala. 

38. Muaaiir Singh Yadav. 

39. Slripujan Ra/bhai. 

40. Dcwnath Rajbbar. 

41. Sirlnarayan Duboy. 

42. Nawalik' Chouhan. 

43. Marjad Kobai. 

44. Aswdhu Kohar. 

45. Brijbehari Mahato. 

46. Baban Rajbbar. 

47. Panesb Nath Gowala. 

48. Umaabankar Rajbbar. 

49. Badri Pandey. 

50. Subhash Sharma. 

51. Tripurari Sbaw. 

52. Chandan Chouhan. 

33. Brijial Gowala. 

34. Shri Rajbhar. 

55. Raj«ndra Singh. 

36. Okil Mia. 

57. Ramdhari Gareri, 

38. Ramasbankar Turha. 

39. RamaprasaJ Rajbhar. 

60. Tulshl Rajbhar. 

61. Santu Rajbhar. 

62. Ramayan Gojvala. 

63. Ashok Kumar Choudhury. 

64. Ramjee Ram. 

65. Janardan Ruibhar. 

66. Slrirto Yadav 

67. Md. Islam. 

68. Md. Nijara. 

69. Nlrhu Rajbhar. 

70. Dhanraj Mondal, 

71. K«dar Ram Rnibbw. 

72. Sukhai Bareri. 

73. Fulchand Rajbhar. 

74. Bhagu Das. 

75. Raian MOndal. 

76. Shiwcharan Tuii. 

77. Shiwjoc Gowala 

78. Nanhak Gowala 

79. XallaAh Yadav, 

80. Ram Awatar Kohar. 

81. Baliram Rajbhar. 

82. Sudarshan Harijan, 

83. Girja Tuiri. 

84. Jagadish Tuiri. 

85. Gorakh Tatwa, 

86. Njtish Thandar, 

87. And Maji. 

88. Hema Bauri. 

89. Jangal Bauri. 

90. Bhendu Bauri. 

91. Dhoru Bauri. 

92. Peni Baurin. 

1355 or/84—13 


93. Lakhi Narayun Bauri. 

94. Gaya Yenna 

95. Bihari Gowala.’. 

96. Dharu Rajbbar. 

97. Bolai Bauri. 

98. Tapan Bauri. 

99. Poresh 1 No. Barui. 

100. Sanatan Bauri. 

101. Muni Bauri. 

102. Sudhir Bauri. 

103. Dhren Maji. 

104. Sbobhu Bauri. 

103. Btijbihjri Prasad. 

106. Ra]ak Mia. 

107. 'Maharaj Roy. 

108. Banarurbi Rajbhar. 

109. Roubahadur Singh. 

110. Sudarshan Yadav. 

111. Janardan Yadav. 

112. Badar Yadav, 

113. Dayaram Yadav. 

114. Bijayoratam Yadav. 

115. Jagadish Kahar. 

116. Jharkhand Yadav. 

117. Ramjanam Yadav. 

118. Dbaramraj Yadav. 

119. Bikram Yadav. 

120. Ram Awatar Yadav. 

121. Satyanarayan Yadav. 

122. Kausal Rajbhar. 

123. Harilal Singh. 

124. Umashankar Singh. 

125. Shiwshankar Singh. 

126. Dewnath Prasad. 

127. Madan Tatwa. 

128. Siwparaslian Singh. 

129. Ramayan Singh. 

130. Bishnath-Prasad Saw. 

131. Pujan Gowala. 

132. Shiwpujan Rajbhar. 

133. Anandi Rana. 

134. Dasram Ram. 

135. Satdeo Rajbhar. 

136. Jadu Patlar. 

137. Rajkumar Choudhary. 

138. Gorakh Yadav, 

139. Garib Yadav. 

140. Dukhi Yadav. 

141. Birbal Yadav. 

142. Jairam Yadav. 

143. Omprakash Yadav. 

144. Punwaai Yadav. 

145. Mitrii Rajbhar. 

146. Mita Rajbhar. 

147. Raghunath Rajbhar. 

148. Premchand Yadav. 

149. Algu Kohar. 

150. Mltlu Kohar, 

151. Subha Rajbhar. 

152. Tilakdhari Rajbhar. 

153. Gaya Rajbhar. 

154. Nlmral Rajbhar. 

155. Sbubhu Rajbhar. 

156. Rambrich Rajbhar. 

137. Rnmprabeeh Yadav. 

158, Hareram iPrasad. 

159, Hamam Ram. 

160, Guptcohar Yadav. 
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161. Bhorik. Yadav. 

162. Ramjanatn Haiijui. 

163. JaBram Rajbhar. 

From the above tenns of reference it is clear that the isiue 
to be determined in the present case is as to whether the 
colliery management was justified in not paying the wages 
for wagons loaded and in stopping from working the 16J 
persons named in the order of reference with effect from 
13th Noveiiiber. 1979. 

2. From the pleadings and other materials on record it 
appears that the real dispute between the parties is as to 
whether or not the 163 persons of the reference had at all 
been employed by the management. The clear case of the 
management of tte E. C. L, as argued by Sri Ginwalla is 
that they were never employed by the management, that they 
were complete outsiders and had forcibly loaded some wagons 
on different dates. The case of the management has been 
■Stated in para 17 of their written statement dated 29th 
August, 1983. They have stated that just before the last Par¬ 
liamentary Election some cadre persons fostered by the Colli¬ 
ery Mazdoor Sabha of India (OTU) and the left Front Rol¬ 
ling Party in West Bengal suddenly made demands for employ¬ 
ment and started to work forcibly entering into the depot 
at Patmohann Colliery without any authority or permission or 
engagement or employment; that these treepassers, invading 
upon the wagons, loaded coal into them driving out the 
regular and authorised wagons loaders of the colliery under 
threat of brutal assault and danger for life and then left 
the depot; that they all came all on a sudden and left after 
loading one or two wagons by force in halfhazard manner. 
The management did not use its security force to avoid 
any breach of peace but reported the matter to the Police 
authority and Sub-Divisional Civil authority to take appro¬ 
priate steps against the .intruders and tresspassers; that the 
Police on a number of occassions came and drove these 
tresspassers ^@6t of the colliery and also arrested about 42 
persons on one occasion and that the police and civil autho¬ 
rity also promulgated prohibitory orders- under section 144 
of the Criminal Procedure Code against such persons com¬ 
mitting breach of peace in the coDibry depot. These alle¬ 
gations have been denied by the concerned unioti. They claim 
that the concerned 163 persons arc the employees of the 
ECL. But the case of the management as stated abot'e Is 
fully supported by MW-1 S.K. Chowdhury, Deputy Person¬ 
nel Manager. In his evidence, he has not been shaken In 
croBS-citamination. Not only that. The above case of the ECL 
is supported by a number of documents filed in the case. 
The forcible loading started In November 1979 and continued 
upto some months in the year 1981. A large number of 
informations were sent to the police in connection with the 
forcible loading by the local -outsiders. Not less than 10 or 
11 informations were sent to the offi"-er-in-charge of Hira- 
pur Police Station in November and Decemhef of 1979. 
In the year 1980 also, about 19 informations were sent to 
the Hirapur police Station complaining about the forcible 
loading. Similar'v 9 or 10 information Were again sent to 
the police in 1981 in between February and August, On 
Some occasions the police came and drove away the out¬ 
siders. All these informations have been eollectivelv marked 
as Ftft. M-2.' Information was also sent to the Additional 
Sp (Fjc. M-9> and to the DM (Ext. M-81. The SDO. Assan- 
sol was also informed in the year, 1980. He drew up 144 pro¬ 
ceeding which was ultirnately drooped be-'ansc 60 davs had 
expired, F.xfs. M-3, M-4 and M-5 are the documents in con¬ 
nection with the complaints to the Magistrate. Ext, M-.^ is 
the certified copy of his order sheet of November 1980. 
There was corresrxmdence with Assistant labour Ccumis- 
sioner 10, Assansol also in this connection fsc" Ext. M-121. 
In the letter Ext. M-12 the management clcarlv said that 
there was no relationship of employer and employee N*' 
ween them and the copf'erned 163 persons. The cotlierv 
management has also filed many wage-sheets oF different 
venrs IFvts. to M*23) iP orHer to show that their regil- 

lar loaders were paid wages ipdividnallv and directly under 
them thumb-imnressions and that none of the concerned 
163 r'C’-sons had beep named therein. That it correct. Thw 
have also hied E Form register (Ext. M-24i in which the 
names of the loaders employed by the management above 


^ound appear but none of the 163 concerned persons has 
peen named therem. ine management has' further hied seven 
Bitendancc regisiers ol dihersint muutus Of diUerent years 
(Ejtt. M-25). None ot the concerned persons has been named 
tnerein. The management has also filed wagon allotment 
register (Ext. M-27J of the period in between 31 July, 1980 
and 8 January, 1981 in which trie authorised persons have 
been named and it also shows that some portion of the 
wagons were loaded by unauthorised persons. No identity 
cai'da or bonus cards were issued to any of the concerned 
163 perrons. No quarters were allotted to any of them. Tbs 
management has also Wed manpower return. (Exts. M-13 and 
M-14) in order to show that there was no need of employing 
any outsiders and that they had sufficient manpower to 
cope with the Work, MW-l S K. Chuwdhury ha.s also depo¬ 
sed aboiit manpower. He has also said about transfer of 
wagon loaders to other collieries. All these documents clearly 
go to show that a number oi outsiders, sornelinies about 
100 in number, sometimes about 8,0 and sometimes about 
20 in number came together and forcibly loaded wagons at 
different times. If they had been employed, r.o such action 
would have been taken by the management. The management 
has also Wed a letter sent by the management to Sri Bama- 
pada Mukherjee, Vice President of the union dated 10/14 
July. 1981 (Ext. M-1). This letter is in connection with the 
meeting between the parties held on 10th April, 1981. In 
that meeting Bamapada Mukherjee practically admitted the 
unlawful act of the local outsiders. The letters Ext. M-1 
referring to him slates that “You then suggested with a view 
to solve this dead-lock, that if these outsiders are paid tor 
the work they already did, they shall retrain from such for 
cible loading in futOre and shall not create any problem for 
the management In future". This document clearly indi¬ 
cates that Sri Bamapada Mukherjee did not deny the fact 
of forcible loading tba Wagons by outsiders. As against all 
these evidences documentary and oral, the union has exa¬ 
mined only one witness WW-1. Sudershan iPrasacJ a wagon 
loader who claims to be the Organising Secretary of the 
Colliery Mazdoor Sabha of India (CTTU). He doea not 
know all the 163 persons of the reference, He knows only 
15 or 20 of them. He has deposed about 2 matters, namely, 
(i) that there was a system of gang leaders who used to take 
money from the management and used to distribute the 
same amongest the concerned persons; (ii) that Bamapada 

Mukherjee did not Rjseak in the, meeting that “... .if 

these ont.siders arc paid for the work-they already did, they 
shall refrain from such forcible loading in future and shall 
not create any problem for the management in future.” The 
witness says that if such thing appears in the letter it will 
bo Incorrect. I am not inclined to accept his evidence ay 
rellahlc. Bamapada Mukherjee would have been the best 
per.son to deny it hut be has not rainc to the witness box 
to deny it. It .-'opears to me that he h.as not liked to tell a 
lie in Court, That is why he has not come to the witness 
dock, T am of the opinion that th.?- contents of the letter 
Ext M-1 are correct. I would also like to point out that 
according to the evidence of MW-2 R, D. Biswas the General 
Manaccr of Sitarammir area of the ECT- the witness WW-1 
was not pre.scnt in the meetimt. That appears to be Correct. 
There is no paper to prove that,^\’VW-l was Present in the 
meeting. So far as the system of payment through pang 
traders is concemed, there is not a chit of paoer to p’-ovo it, 
Merely on the oral reatimony o-f Sudershnn Prasad DVW-1) 
I am pot prepared to ho’d that there v/as spct-s a svstem. 
Not a chit of paper has been filed tO show that any of the 
concerned 163 persons received any payment from any gang 
leader Not a Bangle document has been hied by the union 
to show that any of the concerned 163 persons wa;j ever 
employed by the mann.gcmrnt of the F, C. T^. The union 
rel-es on'v nn the evi'F“p"“ oF the solitary witne"B Sudershan 
Prasad who in mv op'nion is not a truthful witness. I do 
not TiCply upon him. 

3. Srt Gaptiim Som, Advocate appearing for' the union 
contended that the manneement had not sufheiept wanon 
loaders in PatmohOna Colliery and hepcr it should he inFer- 
rett that the help oF tn-mneemedt63 perrons had heep taken 
T do pot pm-ep, XX3V-1 tj, V Chnwdhnni has saM ip h'S fvi- 
(tenep that there. wPs snffieient pumher of waeon loaders. 
He ter. also proved manpov/er returns E.xtS, M-13 and M-14. 
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He has also proved documents to show that number of 
wagon loaders were transferred on different occasions to 
other collieries (see Ext. M-26). 

4. Sri Som next contended that there was a s-ystem of 
payment through gang Sardar and that the concerned 163 
persons were being paid indirectly by the management. I 
have already said that there is not a single chit of paper 
that there was any system cf keeping gang sardar. The con¬ 
tention is rejected. 

5. Sri Som appearing for the union next argued that the 
informations to the police (Ext. M-2) and the wage-sheets 
etc. (Exts. M-15 to M-23) are all manufactured documents. 
This contention is devoid of any merit. There is no circum¬ 
stances or any material to show that they are manufactured. 
The contention is rejected. 

6. Sri Som next contended that Bamapada Mukherjee 
bad not actually said in the meeting of 10 April, 1981, what 
has been stated n Ext. M-1. I have already held that the 
contents of Ext. M-! are correct. I. have also pointed out 
that Bamapada Mukherjee has not chosen to come to the 
witness-box to deny that has been said about him. 

7. Sri Som next argued that the sick leave register or 
maternity leave register or the register for quarterly bonus 
have not been produced in the case by the management. 
In my opinion this does not mean that the concerned 163 
persons are employees of the management of the ECL. The 
rnanagement has filed a number of documents ag already 
discussed above and they are sufficient to negative the case 
of the union. The onu.« wrs upon them to prove that they 
were employees of the ECL. They have failed to ptove it. 
No document has been filed by them to prove it. A solitary 
witness has been examined by them who is unreliable. I 
accordingly hold that none of the concerned 163 persons was 
employee of the management of the ECL and that no re- 
mtionship of emnloyer and employee ever existed or exis+s 
between them." The management therefore is right in saying 
that they were completely outsiders and not emnloyeeg of 
the management. There was therefore no industrial dispute 
to be referred to. It follows that the reference is mis-con* 
cieved, invalid and without jurisdiction. 

8. Sri Som also referred to Ext. M-29 wNch is a letter 
dated 29-6-81/1-7-81 given bv Bamapada Mukherjee to the 
General Man.-tger. Th''s letter refers to his earlier letter dated 
36-6-19SI and also to the meeting held en 10-4-3981. It is 
said that fifteen days have passed but the union is m the 
Mrk as to what pos’tive steps have been taken. It is clear 

"'that this letter does not prove anything in favour of the 
union. So the contention of the union is not useful. 

9. Before I part with this decision I would like to mention 
that Sri Ginwalla also argued that the concerned union has 
no locus standi to SDonsor the ca'ise of (he 163 persons 
oecause it is outsider union and it does not have substan- 
ti.'Jl_ membership from fmonge.st the workmen of the collie- 
ry in question. This point has been taken by the m.anage- 
ment in paras 6, 7 and 8 of their written statement. In the 
■ view which I have already expressed about the non-exis- 
tance of relationship of employer and employee it is nof 
necessary to embark on an enquiry into the nuestion of,- 
locus standi. I, therefore, do not decide locus standi. 

10. In the result my concluded, award is that the Agent, 
Methani-B'ejdih-Patmohona collieries of Messrs Eastern Coal¬ 
fields Limited was *^ully justified in not paying wages for 
wagon loaded and in stopning from workine tfcie 163 persons 
v/ith effect from 13-11-1979. In fact there is no question 
of payment of any wages or of. stoppage of any work. Tf 
fril'ow's that the concerned 163 persons are not entitled to 
any relief. 

This is my Award. 

M. P. SINGH, Presiding Offiter 

Dated, Calcutta, 

the 27th December, 1984. 

[No. L-39012(29)/82-D.lV('B'i] 
S. S. MEHTA, Desk Officer 


New Delhi, the 4th January, 1985 

S.O. 246.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, in the industrial dispute 
between the employers in t elation to the management of the 
Western Railway, Jaipur Division, anu their workmen, which 
was received by the Central Government on 28th December, 
1984. 

BEFORE SHRl O. P. SINGLA, PRESIDING OFHCER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL, NEW 
DELHI 

I.D. No. 53 of 1978 

In the matter of dispute betweea ; 

Chander Prakash S/o Sh. Kundan Lai, r/o, 

Village Karaona, P.O. Kamona, District Bulandshahar. 

Versus 

Western Railway, Jaipiii. 

APPEARANCES . 

Shri T. S. Bheel—for the Management 

Shri A. D. Grovei ftr the workmn. 

AWARD 

Central Government, Ministry of Labour on 9tb June, 78 
vide Order No. L-41011(l)/78-D. 11(B) made reference of 
the following dispute to this Tribunal for adjudication :—i 

“Whether the action of the management of the Western 
Railway, Jaipur Division, in terminating the services 
of Shri Chandra Prakash, Casual Khalasi, with 
effect from the 24th February, 1975, is justified ? 
It not, to what relief is the worjanan entitled T’ 

2. Shri Chander Prakash, Substitute Khalasi was engaged 
as casual labour with the Western Railway under HTXR- 
Agra Fort (MG) on 22-4-70 and was ^iven temporaiy status 
w.e.f. 20-*10-70. His services were terminated in April, 72. 
He was re-engaged as casual labour under the same Authority 
from 2-6-72 and was granted temporary status w.e.f. 19-7-74. 
He was retrenched after giving one month’s notice vide 
AME(E) Jaipur’s, No. E/L/891/1-2 dated 23-1-75 mentioning 
therein that the services were no more required on account 
of non-availability of work from the date of expiry' of notice 
period, 

3. A number of objections were raised to the said retrench¬ 
ment including the one that retrenchment compensation due 
was not paid to him and, therefore, the, order was void, ab- 
initio and that the workman had put in more than 240 days' 
service in the year proceeding with retrenchment He claim¬ 
ed reinstatetrtent with full back wages and consequential 
benefits including benefit of his seniority and absorption as 
regular employee. 

4. The Management of Western Railway contestedthe 
claim. It has explained that the applicant was granted tern- 
poary status from 29-7-70 but he refused to wor! 1 .’is'Safaiwala 
and w.e.f. 27-9-71 he did not turn up for duty. He vvas 
re-engaged as substitute on- 2-6-72 and was given temporary 
status from 19-7-74 on completion of four months’ continuous 
service as substitute from 19-3-74 to 21-8-74 in 75 and on 
leave reserve posts of class TV of C&W Depot, was revised 
and 18 posts of cleaners and safaiwalas were transferred 
from one Depot to another Depot. Five posts C&W Depot. 
Agra Fort were transferred to other depots and there remain¬ 
ed no work for the applicant and for four other substitutes 
and they were given one month's notice of termination of 
service. No ju-niors were retained. The applicant was said 
to be entitled to no relief. 

5. The matter has been tried. Evidence, led by the parties 
had been recorded and the arguments by the parties have 
been heard. 
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6. The Management has filed a statement of duty pcrfoim' 
ed by the workman and from that statement It is carculntcd 
that this workman worked for 307 Days from 26-2-74 to 
23-2-75, i.e. he worked for more than 240 days in the year 
preceding the date of his retrechment and was entitled to 
retrenchment compensation tinder section 25'F of the l.D. 
Act, 1947, 

7. Even if ho could be retrenched on account of transfer 
of certain posts from this Depot to another Depot, the 
mandatory requirements of Section 25-F l.D. Act, 1947 had 
to be followed and retrenchment compensation due to this 
workman had to be paid. This was not done and. therefore, 
the order of termination of his service by way of retrenehr 
ment mentioned earlier become void, ab-initio and the work¬ 
man continues as worker with temporary statuts granted to 
him on 19-3-74 and the retrenchment effected being illegal 
is set at naught. 

8. The workman is entitled to relief and the Mlmagement 
of Western Railway shall treat the order of his retrenchment 
from service as illegal and void and it shall not be deemed 
retrenched from 24th February, 75 and ho shall be paid 
for the .period since 24-2-75 on the basis that he continued 
to be a substitute khalasi with temporary status. _ It may be 
mentioned that the workman has been working since 31-8-77 
with the Management as substitue khalasi in leave and sick 
vacancies and the payment toi be made to him will be for 
tho period 24-2-75 to 30-8-77 for the entire period on the 
basis of his being substitute khdasi with tentporliry status. 

9. It is also ruled that his seniority may be counted w.e.f. 
13-9-74 in temporary status and he shall be entitled to all 
advantages accruing therefrom, He shall be paid the amoUmt 
of Rb. 300 as cost of this reference in addition:. The Managi^ 
ment of Western Railway is directed accordingly by this 
award. 

Further it is ordered that the requisite number of copies 
of this Award may te forwarded to the Central Government 
for necessary actlonat th^ir end. 

December 20, 1984. 

O. P. SINGLA. Presiding Officer 
[No. miOlldl/lS-D. n (B)] 

New Delhi, the 5th January, 1985 

S.O. 247.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Chandigarh in the industrial dis¬ 
pute between the employers in relation to the management 
of Bens Sutlej Link iProject and their workmen, which was 
received by the Central Government on the 27th December, 
1984. 

BEFORE SHRI I.P. VASISHTH, PRESIDING OFFICER. 
CENTRAL GOVERNMENT. INDUSTRIAL TRIBUNAL, 
CHANDIGARH. 

Case No. ID 105 of 1980 (N. Delhi); 32 of 1983 CHD 
PARTIES :■ 

Employers in relation to the Bets Sutlej Link Project. 
AND 

Their Workmen. 


AWARD 

Dated the 20th of December, 1984 

The Central Government , Ministry of Labour in exercise 
of the powers conferred on them imder Section 36-A of the 
Industrial Disputes Act, 1947, per their Order No. L-42011 ' 
(10)177-D.1I(B) dated the 24th of September, 1980 read with 
S.O. No. 8-11025(2)183 dated the 8th of June, 1983 referred 
the following dispute to this Tribunal for adjudication ;— 

“Whether the award of the Arbitrator dated 10-10-74 
and published in the Gazette of India Part II, Sec- 
lion-3, Sub-section (ii) dated 9th November, 1974 
at page 3162 entitles the workers to the benefits of 
Employees* Provident Fund Schennie from the date 
of their re-transfcr to the establishments covered by 
by the Factory Act or from the date from which 
the Employees’ Provident Fund Scheme was made 
applicable to these establUhmonti.’’ 

2. To trace a short history of the matter, some times in 
early Seventies there arose a dispute between the petitioner- 
Workmen comprising of S|Sh. 1. Mohinder Singh S|o Hardit 
Singh, 2., Narinder Paul S|o Pahu Lai, 3, Jeet Ram S|o Jiwo- 
nand, 4, Om Parkash S|o Pahu Lai, 5. Mangal Dass S|o Tika 
Ram, 6. Raninder Pal S|o Kanshi Ram, 7. Karam Chand 
S|o Wazira Ram. 8. Basant Ram S|o Ram Dhan, 9. Prabhu 
Dayal S|o Gokal Chand, 10. Oarib Dass Sjo Todar Ram, 11. 
Harbhajan Singh Sio M^ar Singh, 12, Sukh Ram S|o Govind 
Ram, 13. Laksbri.Ram Sjo Durga Ram, 14. Ram Parkash Sjo 
Behari Lai and 15, Ram Shri Ram ,S/o Kala Ram on the point 
of their transfer from certain Units covered under the Fac¬ 
tory Act to an uncovered Unit though controlled by the same 
Management and represented by the Respondent, AEer pro¬ 
longed negotiations the parties entered into an agreement on 
13-4-74 and in terms thereof thp Appropriate Government, 
referred the matter to the arbitration of the Regioal Labour 
Commissioner (C) Kanpur under Section 10-A of the Indus¬ 
trial Disputes Act. 1947 per their Order No. L-12012|22|74| 
,LR. m dated 14-5-1974. 

3. On concluding with the proceedings before him the 
Arbitrator gave his Award On 9-ll>-1974; on setting aside 
the Management’s action he directed it to re-transfer all the 
effected employees to their Original Units with alike benefits, 

4. Th(e aforesaid Award of the Arbitrator Was accepted by 
all concerned and thus the petitioner employees were re- 
observed in their parent Units,. But then there arose a further 
dispute between the parties as to whether the Intervening 
period spent by the employees in the Transferee Unit was to 
be taken into consideration for giving them the benefit of the 
Employees Provident Fund Scheme. The issue could not be 
sorted out amicably and hence instant reference for Clarlfl- 
CBtion of the Award of the Arbitrator. 


3. In support of their respective versions both the parties 
adduced verbal as well as documentary evidence, which I 
have capfully perused and heard them at length. Qn behalf 
of the Management it was- vehemently argued that the Trl- 
bunal haa no jurisdiction on the point-in-issue becaunc its 
tentamounfs to usurping the Government's power for deciding 
as to whether a particular Industry; or part thereof, and Its 
emplo;^ are governed by the E.P.F. Scheme, Elaborating bis 
-olnt the^ learned Representative for the ^fa^agement drew 
ly attention towards an Award dated 6-5-75 by my Learned 
redeoessor in reference No. 2c of 1974 between the same 
very parties in which the Management’s objection was sus¬ 
tained: even though his Award may not have a binding effect 
on this Tnbunal yet its precedenfal value can not be over- 
^ked; more so: as it Was affirmed bv a D.B. of Puniab and 

”8^1975 decided on 


APPEARANCES ; 

For the Employer : Shri Narinder Singb. 

For the Workmen : Shri M. S. Togger (One of the Peti- 

I tioners) 

Activity : Beas Sutlej Link Piojoct. STATE : Himachal 

Pradesh. 


attraction the submission raised on 
naif Of tbe Management failed to carry conviction with me, 
^e pertinent pc^t is that this Tribunal Is not concerned with 
Fmplovees provident Fund Scheme on 
any particular Unit, rather the limited-question here is as 
to what IS the effect of an invalid transfer from a covered 
""covered #nB on the fate of the employees ? To 
problem, it is the common case of 
tho parties that at one stage the petitioners were employed 
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in a Unit which was covered by the Employeei Provident 
Fund Scheme, the Management transferred them to an un¬ 
covered Unit but the said transfer was held to be Illegal by 
the Arbitrator. Significantly enough the Management abided 
by his Award and in pursuacc there of rc-transfered all the 
petitioners to their parent Units. 

7. At this stage it may be in the fitness of things to repro¬ 
duce the relevant portion of the said Award which reads as 
under. 

“Therefore in the circumstances I am of the opinion that 
the management had no right to transfer the said workmen 
from establishment covered under Factones Act to establish¬ 
ment not covered under Factories Act and so their action 
in doing so was hot legal and justified and they be transferred 
back to the establishment covered under Factories Act with 
alike benefits.” 

8. A bore reading of above quoted clause should leave no 
manner of doubt that the Arbitration had held the impunged 
transfer void ab-inito and, such, non-est. In my considered 
opinion the moment the parties accepted the Award and 
Implemented the same, by necessary implication, they con¬ 
ceded that in the eye of Law there was no transfer at all. 
To put it in other words a legal fiction followed for the as¬ 
sumption that the petitioners had through out been serving 
their parent Units with all the rights ad obligations. It would, 
thus, be going against the spirit of the Award to assert that 
they are entitled to the benefit of the Employees Provident 
Fund Scheme only, from the partlculaf date when they re¬ 
joined their parent Units. 

9. I, therefore, return my Award in favour of the peti¬ 
tioner-workmen with the finding that the aforesaid Award 
of the Arbitrator entitled them to the benefit of the. Em¬ 
ployees' Provident Fund Scheme from date when it was made 
applicable to their parent Units and that the intervening trans¬ 
fer to a Unit not convered by the said Scheme should be 
ignored as or no consequence. 

Chandigarh I, P. VASISHTH, Presiding Officer 

20-12-1984. 

[No. L-42011(10)/77-D. HfB)]. 

fitw Delhi, the 8th January, 1985 

S.O. 248.—In pursuance of section, 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jaipur in the industrial dispute bet¬ 
ween the employers in relation to the management of Post & 
Telegraph Department in respect of their establishment at DET 
Beawar and their workmen, which was received by the Cen¬ 
tral Government on tbe 3rd January, 1985. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
JAIPUR 

Case No. CIT-32I1982 

REFERENCE: 

Desk Officer, Government of India, Ministry of Labour, 
New Delhi Order No. L-40012(8)I81-D-n(B) dated 
23rd August 1982. 

In the matter of an Induatrial Dijpufe 
BETWEEN 

Shri Samarath Lal Sfo Shri Gamna Ramji Kumbar 
AND 

Divisional Engineer Telegraphs, Post & Telegraphs, Bea¬ 
war. 

AWARD 

PRESENT; 

For the Applicant: B. M. Bagra 

For the Opposite Party; Shri Om Prakash and 

Shri B. P, Gupta 

Date of Award: 25-11-1985 


This case Is about the retrenchment of one Shri Samarath 
Lal S|o Gamna Lal ji Kumbar. 

2. As per the statement of claim Shri Samarath Lal joined 
the services as a casual worker in the month of November 
1976. He worked as such satisfactorily but he was removed 
from service with effect from February 1st 1981. The worker 
challenges his removal which he describes as retrenchment on 
the ground that section 25 F of the Industrial Disputes Act, 
1947 (for short the Act hereinafter) was not complied with in 
as much as neither one months notice nor pay in lieu thereof 
was given to him. No retrenchment compensation was given 
to him. 


3. The divisional engineer P- * T. Beawar in its reply does 
not dispute that the worker Shri Samarath Lal worked till 
January 31st 1981, but its case is that he was employed not 
in November, 1976 as alleged by him but only in the month 
of June, 1977. It is also the case of the opposite party that 
he was only a casual dally rated worker 'and was paid wages 
On daily rate. He was kept under Rule 150 to 171 of Finan¬ 
cial Rules which have been framed by virtue of powers vested 
Under Article 183 of Constitution of India. Under the Rules 
there is no provision of giving one month’s notice, notice pay 
or retrenchment compensation. It is also the case of the 
Opposite party that Shri Samarath Lal was offered an alter¬ 
native employment but he declined. 


4, In support of his case the worker has filed his own affi¬ 
davit and on behalf of the opposite party affidavit of Shri Om 
Prakash, incha.rge of this case has been filed- 


5. I have heard tbe parties and have perused the record 
of the case. 


6, The first question is as to whether Sbri Samarath Lal 
Was apopinted in the month of November 1976 as alleged by 
him Or in the month of June, 1977 as is the case of the 
opposite party ? In the statement of claim Shri Samarath Lal 
has come out with a ca.se -that he is working since 1976. In 
his affidavit also he has reiterated it. A look at the reply of 
the opposite party filed to the statement of demand of tl» 
worker will make it clear that in para 1 of the reply the fact 
of Shri Samarath I-al being appointed since November 1976 
as contained in para 1 of statement of claim has neither specifi¬ 
cally or implidoly denied. In view of this fact it shoiild be 
presumed that Shri Samarath Lal was working since November 
1976 as alleged by him. Not only this a look at the cross 
examination on affidavit of Shri Samarath La) will make It 
clear that he was not cross examined with regard to para 1 of 
his affidavit wherein he stated that he was working since 
November 1976. No doubt Shri Oni Prakash in cross examina¬ 
tion on his affidavit has stated that it is wrong that Shri 
Samarath Lal started working from November 1976, he started 
working since June 1977, hut in view of the position explained 
above, more so thereby be specific denial of para 1 of state¬ 
ment of demand. It cannot be said that the case of the 
opposite party is correct. On record. It can, therefore, be 
said that it has been satisfactorily proved that Shri Samarath 
Lal started workine in the office of Divisional Engineer since 
1st November 1976. 


7. Tbe next quest'on is as to wnetner the removal from ser¬ 
vice is not in accordance with law 7 Mr. Gupta learned counsel 
for the opposite party has contended that it is not a case of 
removal from service but according to him it is simply a case 
where a casual daily rated worker was discontinued. It can¬ 
not be disputed that whether it is a case of removal from 
eervice or a discontinuity of a dally rated worker, it is a case 
of retrenchment as defined in section 2(oo) of the Act. Under 
that definition it means the termination by the employer of 
the services of a workman for any reason whatsoever other¬ 
wise than as a punishment inflicted by way of disciplinary 
action. The law Is settled and it is not necessary to refer to 
anv of the decided cases that if the services of a worker are 
discontinued or he is removed frote eervice or diecharwd 
otherwise than by way of punishment as a discipUnaty aeti«. 
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It i8 a case of yetrenchment witftin the meaning of Soctiem, 
2(oo) of the Act. As already stated earlier there is no 
eontroversy between the parties that Shri Samaratn Lai was 
removed from service w.e.f. Lebruafy 1st 1981. I have already 
held earlier that he was working with the opposite party since 
1st November 1976. Tlicre is material on record that during 
the year immediately preceding the relrenchment he had 
worked more than 240 days in a ycat, In this connection it will 
suffice to refer to tlic cross examination of Shri Om pi'akash on, 
tiis affidavit. Thus Section 25-L' of the Act was attracted as 
Post and Telegraphs Department is an industry and this point 
Is no longer res-integra. 

8. Admittedly no one months notice or notice pay in lieu 
thereof nor compensation was paid to Shri Samarath Lai 
as required under Section 25-F of the Act. The argument of 
Mr. Gupta that the provision do not apply as he was a casual 
daily rated workei' has no force. The provisions of section 
25-F of the Act arc attracted to all cases of retrenenment 
Of workers in an industry, which the post and Telegraph 
department is. In the reply filed by the opposite party to 
the statement of claim of the worker reference has been 
made to clauses 150, 171 of the Financial Rules. Financial 
Rules only describe the procedure relating to the initial and 
Other accounts of tele-communication services (including 
wireless). They deal preliminarily the cxpendituie on 
construction, re-copstruction and Maintenance of lelo-com- 
mimication, plan of the department and also with recoveries 
for plan supply by railways. They are supplementary to tho 
rules' contained in the Post and Telegraph Financial hand Book 
(Vol, 1) Which arc applicable to the accounts of tele com¬ 
munication service except where there is anything opugnant 
in the subject or cotext of the letter or except inso far at 
the rule contained arc repugnant to the rules contained 
in the. volume. Thus firstly the Piancial Rules ded not re¬ 
late the appointment of any member of ihc staff casual Of 
otherwise and only deal with the procedure relating to the 
Initial and other account of the department and secondly 
once the provision of the Act arc attracted, the establish¬ 
ment being an industry, before the services of an employee 
whether Casual or otherwis'e can be retrenched it is a must 
that.,provisions of Section 25-F Of the Act and other bene¬ 
ficial provisions should be complied with. Thus tho retrench¬ 
ment of Shri Samarath Lai Is illegal and is non-cst because 
of the cojifi'avent'oa of the provios of' section 25-F of the 
Act- 


[Part II -Sec', 30i)J 

wanted to be absorb permanently in service. Thus though it 
is a case of contiavenuop of provisions of section 25-F of the 
Act atkl as such of reinstatement but I do hot find a case 
where full back wages with reinstatement should be awarded 

IL Looking to the fact that he was cfTercd an alternative 
employment in the month of May 1981, but did not accept, 
I feel that he should be awarded fuU back wages for the 
months of February, March, April and May, 198J and there¬ 
after only 25 per cent of his wages. I, therefore order that 
Sbri Samarath Lai sliall be reinstated in the job which he was 
occupying at the time of retrenchment with effect from Ist 
February 1981 and will get full baCk wages for the period 
February to May, 1981, and 25 per cent wages thereafter. He 
shall not be taken in service forthwith. He shall be entitled 
to continuity in service and all other benefits financial or other 
wise which may be available to him from time to time under 
the relevant rulc.s applicable to him. In case arrears of back 
wages as aforesaid am not paid within one month of publica¬ 
tion of this Award Shri Samarath La] shall be entitled to 9 
per cent interest per annum on the arrears of wages, 

12. Let the case be sent to the Central Government for 
publication under section 17(1) of the I.D. Act, 1947, 

MAHENDRA BHLTSHAN SHARMA, Presiding Officer 
[Mo. L^90Ol2(8);81-D.II(B)] 

S.O. 249.—In pursuance of section 17 of the Industrial Dis¬ 
putes yrct, 1947 (14 of 1947), the Central Government hereby 
publishes the following award Of the Central Government 
Industrial Tribunal, Kanpur, in the industr al dispute between 
the employers in relation to the management of Cantonment 
Board. Lundour, Mussofle (Dchradun) and their workmen. 

IN THE COURT OF CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT KAPUR. 

PRESENT ; 

Sri R.B. Srivastav 

In the matter of dispute between 

Mohd. Yamin 

VIS 

CANTT. BO/kRD 
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9. So fat as the relief is concerned, the argument of M^". 
Gupta is t'Lwt no sooner he as removed from service on the 
ground that tlierc was no work, he was offered an alter¬ 
native employment .as and when there was work, but be de¬ 
clined and as such it is not a ease where he should be rein¬ 
stated or atlcast where L« should reinstated with back wa¬ 
ges. In this cOncection he has referred to rgrtain documents 
which are o record. The first is dated December Ist 1981 
from the Junior Engineer Tele-communication (Group) Sirohi. 
Under that letter Sbri Samarath Lai was informed that he was 
verbally informed in the month of June 1981 that E? ran 
come on work but he did not agree on the ground that his case 
was going in ihe Labour Court. He was again informed that 
if he was willing a.s a casual labourer on muster mil then he 
should inform in three days. Shri Samarath Lai appears to 
have replied to this letter and showed his willingness to work 
on mu^er roll, but intimated that he had never been In¬ 
formed that in case he joins his case pending ■ in Jmboiir 
Court shall proceed and he is bound by the decision. Shri 
Samarath I-al was again informed by the D.T. Beawar that he 
should contact the Junior Engineer, Telephones and should 
know from him the place where he should work. Shri 
Samarath In] again replied that he is willing to work sub¬ 
ject to the decision of his case and that his appointment should 
Ije regularised, Bv subsequent letter also he was informed to 
join as ca.snal labourer but he was rcnheil that it was only 
a show business as Inspite of apnorach to the Junior Engineer 
(Samarath Lai) was not taken in service. Shri Samarath I.al 
requested that he should be appointed as class IV servant. 


10. From thc.se papers which ha-ve been just discussed,-it 
does appear that Shrf Samarath I.al was offered an employment 
in the month of May^ 1981, but for ohe reason O" the other 
he did htot avail of jif ^nj^imain reason appeals tp be thal he 


1. D. No. 166 of 1981 
For Worlonen ; Shri Ravi S nha. 

AWARD 

The Central Govt, vide its order No, L-13012 (6)/81-DII. 
B dated 12-11-81 sent the following reference for award. 

“Whether the action of the management of Cantonment 
Boaid,. Landour, Mus.sorie (Dchradun) in termina¬ 
ting the services of Shri Mohd, Yamin Ex-Tax 
CoUeetpr, with effect from 18-10-1977, is legal and 
justified 7 If not. lo'what relief is he entitled?” 

It is common grond that the -workmen was appointed as 
,a Tax Collector in the Cantt. Board Mussorie w.e.f. 1-6-74 
in the scale of Rs. 200-320, He was confirmed by the reso- 
lution of Board 1-8-75 but that was subject to waving hia 
age iimt at the time of appointment by GOC in Chief as 
ho was over age and his name was also not sponsored by 
employment exchange. 

According to Cantt, Ftmd Servants amended Rules 1972 
no person below 18 years and more than 25 years can could 
be appointed to any post under a Board, hut the age lelaxa- 
tion conld be possffilc by GOC in Chief, Despi'c recommen¬ 
ding tho case of applicant twice the GOC in Chief did not 
iclnx the age. He was consequently given one months notice 
and services terminated on 18-10-77. 

It E one of the rare cases when worfcm.en repre.sentative 
bemg present and the case proceeding exparte, the award 
has to be ,givcn a.ga’nst the workmen, Tt is true the workmen 
nns worked m th- management concern for more than 240 
c Xappointment being against nilcs even 

■-PC. 25r of the T.D, Act will uot Hpply in the insHanl caic. 
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A warkmen whose appointment is proh'beted is not a work¬ 
men. The applicant is therefore .not entitled to any relief. 
The award is given in the negative i.e. termination of appli¬ 
cants serv.ces is legal and justified. 

R. B. SRIVASTAV, Presiding Officer 
[No. L-13012 (6);81-D.ll (B)] 
New Delhi, the fOth Januarv, 1985 

S.O. 250.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 tl4 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Chandigarh in the industrial dis¬ 
pute between the employers in reiaiior. to the managenrent 
of Bhakra Beas Management Board and workmen, which 
■was received by the Central Governuicitt on the 19th 
December, 1984. 

BEFORE SHRI 1. P. VASISTH. PRESIDING OFFICER, 
CENTRAL GOVT., INDUSTRIAL TRIBUNAL, 
CHANDIGARH 

Case No. I.D'. 30/80 (Delhi) 45 of 1983 CHD 
PARTIES: 

Employers in relation to the management at Bhakra 
Beas Management Board, Nangal Township, Nangal 

AND 

Their workmen. 

APPEAR.ANCES : 

For the Employers—Shri R. L. Kaith. 

For the Workmen—Shri R. K. Singh. 

ACTIVITY : Bhakra Beas Management Board 

STATE ; Punjab. 

Dated the 15th December, 1984 
AWARD 

The Central Government, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1 Kd) of 
the Industrial Disputes Act, 1947. hereinafter referred to as 
the Act, per their Order No. L-42011 (31)/78-D.IT(R) dated 
the 15th of May, 1980 read with S.O. No. S-11025(2)/83 
dated the 8th of lune 1983 referred ihe following Industrial 
dispute to this Tribunal for adjudication : 

(1) “Whether the action of the Management of Bhakra 
Beas Management Board. Nangal Township in not 
iBaintaining joint pool of quarters for both work 
charged and regular employees is justified? If not, 
to what relief the workmen are entitled to? 

(2) Whether the action of the- management of Bhakra 
Beas Management Board in not alfoting the quar¬ 
ters on the basis of joint seniority to be drawn for 
the allotment of quarters to work-charged emp¬ 
loyees is justified? If not, to what relief t!ie work¬ 
men are entitled to?” 

2. The petitioners belong to the work-charge category of 
the Respondent’s employees and are working on its project 
for_ the last many year'. Their cause was espoused by Ihs 
Union fonctinoing under the name and style of Nan.gal Bha¬ 
kra Mazdoor .Sangh. According to the petitiorers, the Man¬ 
agement has three sets of employees i.e. Regular. Adhoc and 
Workcharge. The first category consists of the employees 
allotted to the partner states, the 2nd category was re’jruited 
directly by the Management where as the 3rd icl.ates "to the 
labour force recruited at the time of conslrucfion of the 
Project but retained for its operatiornal and maintenance mea¬ 
sures. It was averej that in the very nature of thin.es the 
employees of all the three categories perform the same type 
of duties nibbing shoulders at a common nlaformst and as 
saich, require a_ similar treatment in the matter of welfard 
facilities, including the Residential Ouarters The petitioners 
complaned tha by creating an artificial division the Manage¬ 
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ment was. allotting. better type of residential attommedation 
to the Regular employees whereas they were condemned to 
live in sub-human conditions in small quarters which lacked 
even the basic amenities of drinking water and separate 
laterines etc. 

3. They, therefore, raised -a demand for pooling the entire 
available residential accommoaation and the aliotment there¬ 
to the employees of all the three categorie.s on the basis of 
a commoin seniority list i.e. “first corns first served”. 

4. The petitioners propounded that on 9-5-1975 in a joint 
meeting with the .Management, presided over by the Chair¬ 
man of the Respondent Board ’ and representatives of the 
workers Union, it was agreed in principle that thenceforth 
all the allotments would t)e done on peparing a joint senio¬ 
rity list, so much so that instructions were ai'so issued to 
the Heads of! various departments under the sighaiures of 
the Secretary of the Respondent Board for compliance. But 
even thbn the Management was not willing to implement itS 
own policy-decision and that resulted in an industrial dis¬ 
pute, which defined any amicable settlement despite the inter¬ 
vention of the Conciliation Officer, hence the Reference. 

5. Resisting the proceedings the Management questioned 
legality of the reference and pleaded that both thp Chair¬ 
man as weir as the Chief Engineer (Irrigation) had been 
wrongly impleaded because neither of them was the emp¬ 
loyer of the petitioners, nor were they concerned with the 
allotment o.? the residential accommodation. It was further 
contended that the Claim Statement deserved to be rejected 
for' want of proper verification. 

6. On merits, the existence of different categorie.s of emp¬ 
loyees and the manrfcr of allotment v/as conceeded but 
justified on the ground that they belong*^ to different and 
distinct sets of cadres with varying Service Conditions and 
Rules. To be illustrative, it was stated that the regular 
employees belonged to the partner States whose service con¬ 
ditions were regulated by the Punjab CSR, and FR and they 
were reauired to pay a certain amount of Cess as House 
Rent, whereas the petitioners were recruited acainst a 
particular work and governed bv Certified Sland'na Orders 
who enjoyed rent free residential accommo laiinn, The Ad- 
hoc employees recruited by the Board, but yet to be allowed 
to the partner states, were, governed by the Punjab CSR & 
FR and were also liable to pay House Rent for tlie user of 
residential accommodation. All the same it was admitted 
that at one stage the Chairman of the Respondent Boaid 
had agreed to consider the qiie.srion of allotment of Resi¬ 
dential aocom.modation on preparing a Joint reniority list, 
but on examination of the pioposal it was found to be im¬ 
practicable, moreover it appeared to be violative of the 
provisions of the Reorganisation Act, 1966 as it had a ten- 
deny to equate the regular employees of the Partner states 
with w'Oikcharged staff recruited bv the Board without 
exempting them from the Rental-liability, 

7. The parties were taken to trial on the following issues 

framed over and above the terms of reference, by my learn¬ 
ed predecessor. : 

(!) “Whether the dispute has Peen propeily espoused ? 

(7) Whether the reference is bad in view of the objec¬ 
tion in para No. 2 of the wirtten statement? 

8. In support of their respective versions the parties ad¬ 
duced verbal as well as documentarv evidence which 1 have 
carefully perused and heard them at length. 

9. In p 1! fairness to him, the learned counsel for the 
Management did not serionslv press his pleadings giving 
rise, tn the .nben'e noted prelirBlnary issues. Otherwise too, 
r find hardly any impropriety in the validity of fh^ reference. 
After all the dispute was raised by the petitioners’ Union 
which is a recognised' and registered body. It represents .a 
censiderabU number of the workforce whose locus-standi 
was not questfclied at any stage during the Conciliadon 
proceedings befnre the A.L.C. (C), and it hardly reauires 
any emphasis thyf the dispute reimlves armmd a common 
cause relating to iVir service conditions. Similarly there Vi'as 
nothing wrong in impleading the Maangement through its 
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Cbalmun and others becaun in the light of Central Oovt., 
Gazette Nodflcatlon No. B-523(2)/85 (^andigarh, the 
26th of Juno, 1972 ptibilshcd on July 15, 1972 (Aaahda 24- 
1894) they were theit-proper persona to represent the Man- 
agemenL 

10. In the same sequence its objection regarding proper 
veriflcation of the claim statement also deserves summary 
rejection becaiue tht technical rules of pleadings envisaged 
by the Code of Civil Procedure are not applicable to the 
proceedings before the Tribunal. 

11. That directly confronts the Tribunal with the crux 
of the dispute contained in the terms of Reference. As a 
matter of fact both the issues referred by the Appropriate 
Government boil down to one single point ns to how far 
the Management’s action in separating the regular and work' 
charged employees m the context of allotment of residential 
accommodation, is justified and as to how far the peti¬ 
tioners’ prayer for a Joint seniority list of the eligible work¬ 
men, on pooling of the available accommodation, is accept¬ 
able. 

12. In my considered opinion in so far as tho manage¬ 
ment's action in adoi>ting different yard sticks for the Re¬ 
gular and Workcharged employees is concerned, may net be 
faulted, because it appears to be based on a rational criterian. 
The pertinent point is that on tho showing of the petitioners 
themselves they are governed by different Service Rules, in 
as much as the ‘Regulars’ arc made to pay a part of their 
salary for residential accommodation whereas the “work- 
char^” get it ex-grntia, and It has no where been projected 
by the latter that in lieu of the rent-free gccommodntiop 
they have tO loose any other facUity or that the Regulars 
are compensated in some other way. In the very nature 
of things a person Who pays a certain amount of his salary 
for the residential accommodation deserves a little more 
consideration than the one who gets it free of charge. 

13. On the point of fact the admission made by the 
petitioners’ representative Shrl R. K. Singh, dtiring his cross- 
examination, and the disclosures by the concerned Shri Y. 
P, Nayyar MW2 clearly establish the proposition that the 
Workcharged employees enjoy rent, frefe accommodation 
whereas the reg^ilar employees have to pay a part of their 
salary towards the House Rent for the acconsmodation allot¬ 
ted to them by the Management. 

14. On behalf of ,the petitioners It was urged that since 
both the Cadres of employees i.e. Regulars and Workchargp 
attend to tho same nature of duties under the same Employ¬ 
er and labour at comnjon bUos, there should be no segre- 
gadon, and as a matter of fact the logic behind their de¬ 
mand was sustained by the Management itself in a joint 
meeting held under the presidentship of the Board’s Chair¬ 
man on 9-5'1975 when the fpllowina agreement was struck :— 

“It was agreed on principle that allotment of accomo¬ 
dation would he done according to the category aa 
per pay and according to the allotment rules which 
would be applicable to the Pt. BMB (Workcharged) 
employees rfso. For that purpose joint seniority list 
would be prepared for all the allocated as well as 
the BMB empIoyeeB.” 

15. Elaborating his point the learned representative of the 
petitioner-workmen submitted that no evidence what so ever 
.could he adduced by the Management to high-light the alleg¬ 
ed practical difficulties which necessitated second thoughts 
over the settlement and its ultimate wiihdra'Wsi On the other 
hand the statement of their own witnesses sflrvshri Kiahan 
Singh Walia hCWl and Y, P. Nayyar MW2 .ire indicative of 
the fact that some of the quarters reserved for the Work- 
charge ensplovces have been allotted to the emnloyees of the 
other categories without providing any alternative accomoda¬ 
tion to the former. In other words there was a sort of 
amalgmation of the available accornmodation to the advant¬ 
age of the Regulars at the expense of the Wbrkcharcted. 

16. In the saine sequenoe It was submitted that the accom¬ 
modation allotted to the Workcharged employees consists of 


some very old and dilapidated quarters which lack even tho 
basic amonitiee of drinking water and separate latrines. 

17. In the totality of the situation, to an extent, I feel 
inclined to sustain the petitioners grouge because once we 
accept tho principle that an employee drawing a given salary is 
entitled for residential accommodation of a ypecified type 
or category then there should be no scope for further classifi¬ 
cation on the ground of his Cadre-allotracnt, After all the 
very idea of heaving separate coronies of the Wokers draw¬ 
ing almost identical salaries and working under a common 
employer on the same work-sites should be repulsive to the 
concept of a progressive and socialistic pattern of society. 

18. However, from the documents Ex. W3 and W5 it 
appears that the Management have devised different types 
of accommodation for the various Cadres of the Workers ser¬ 
ving under it. To be precise. Cadre wise, every employee has 
to attain a certain level of salary to become eligible for 
allotment of a specified category (Type) of accoinmud uion. 
This Scheme has already been examined and found in order 
because thp “Workcharged” employees enjoy the facility of 
rent free accommodation whereas the others have to pay a 
certain account of their salary towards the House Rent^ .It, 
therefore, sounds a reasonable balance to framio a common 
pool of all the employees eligible for- a particular type of 

, accommodation, irrespective of their Cadre allotment like 
Regulars and Workcharged, and then to allot the houses strict¬ 
ly according to the serial wise seniority on the principle Of 
“first come first served.” There may be some stray cases of 
an out of turn allotment on compassionate or administrative 
grounds but even such allofnent should be done sparingly 
and at the highest .level; preferably in consultation with the 
Representatives of the Workers so that there is no scope of 
any grumbling and raised eye brows. Similarly the manage¬ 
ment is expected to go in for an in-depth study of the im¬ 
balance created in the earlier allotments wherein some Re¬ 
gulars have been favoured from the ’quota’ of the Work- 
charged errsployees. Steps should also be taken to assess and 
make up the monetary loss of the effected Workcharged em¬ 
ployees till the time they are given the accommodation of 
their entitlement. 

19. In the same sequence I would like to sound a note of 
advice to the Management to make an earnest effort for tho 
construction of a sufficient number of quarters fitted with 
reasonable aminities to as to make the life of its employees 
n bit more easier and congenial to the Working atmosphere, 
after all a contended worker is an asset whereas a dis- 
gruntalcd one is a potential hazard to the industrial neace. 
It is against this back drop that the Management is directed 
to take immediate steps for providing the basic necessdi-s 
of drinking water and separate latrines (preferrahly of flush 
type) to all the workers. 

20. Award returned accordingly, partly in favour of the 

parties. , I 

Chanfligarh. 

15-12-1984, 

I. P. VASISHTH, Presiding Officer 
[No, L-42011(31)/78-D.lJ(B)l 
, HART SINGH, Desk Officer 
New Delhi, the 31sl December, 1984 

S.O. 251.—In pursuance of section 17 of the Ipdus- 
ffial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the following award of the Central 
Government Industrial Tribunal, Calcutta, in the industrial 
•diipute between the employers in relation to the manage¬ 
ment of Grimint Colliery, Post Office Charanpur (Burdwan) 
add their workmen, which was received by the Central Gov¬ 
ernment on the 22nd D^cernhc^, 1934, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CAICXITTA 

Reference No. 3 of 1983 

PARTIES ; 

Employers In relation to the management of Grimint 
Colliery. Messrs Eastetn Coalfields Limited, Post 
Office Charanpur (Burdwan), 






and 


[nftr ff-c*? 3 (u')l 
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Ntw Dettit the 2nd JannaiT^, I9W 


Tltelr 

PAKSKNT ; 

)P, SiWlftrHPitoidbiirJCtOkw.. 

APPEARANCES ; 

On behalf of Management.—Mr. E N. SdvMteve, XJc- 
puty Personnel Manager. 

On behalf of Woitmen.—^Nobody appoari, 

STATE : WEST BENGAL. INDUSTRY : Coal. 

AWARD 


SD. 252.—^In puranance of aeciion 17 of the Industrial 
Dlipntei Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, No. 3 Dhanbad, In the industrial 
dispute between the employers in relation to the manasernent 
of Nimcha Colliery of M/s. Eastern Coalfields Ltd., P.O, 
J. K, Nagar, Distt. Burdwan and their workmen, which was 
received by the Central Government on the 26th December, 
19«4. 

BEFORE THE CENTRAL OOVMINMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO, 3, DHANBAD 

Refierence No. 7&/82 

PRESENT; 


By Order No. L-19012(148)/82-D,IV(B) dated lOtb 
January 1983 Government of India,. Ministry of Labour 
and Rehabilitation (Department of lAbour), referred the 
following dispute to this Trihutml for adjudicBtion. 

“Whether the action of the Agent, Girxnini Colliery, 
htls. Eastern Coalfields Ltm, Post Office Chatan- 
pur (fiurdwan) iq not. placing Shri Dewata Nandan 
Singh^^ Pit Munshi in Clerical Grade—n from 

I-A975 IS justified 7 If not. to what relief the 
workman is entitled 7” 


Shri J. N. Sln^, Pmelduig Officer.. 

PARTIES; 

Employeis is relation, to the management of Nimcha 
CoUieity, P.O. Jaytbaynager (Burdwon) of M/i. 
Eastern Coalfields Ltd. 

AND 

.Their workman. 


Th‘s case has been heard oxrpnpttt. 

2. On a reading of fhe leffcretice if ii increasingly clear 
that the concerned workman Dewata Nandan Singh wanted 
to be put as a pit munshi in clerical grade-II w«h effect 
from 1 January, 1979, Originally be was, a line ma^door. 
Thereafter he worked as pit munshi from August 1980 and 
ultimately he was made pit clerk with effect from 3l July 
1981. He wants clerical grnde-II with effect from 1 
January 1979, namely, the post to which he was in fact 
placed with effect from 31 July 1981. His whole case is 
based on a circular Ext. M-4 dated 2P March 1979. In my 
opinion the union have no case. Admittedly there was an 
earlier reference 11 of 1978'. At that time this very con* 
cemed workman claimed clerical gtiadeilU. It ended in 
comprom'se and an Award (Ext M-1) was passed on 14tb 
August ‘ 1982 in terms of the compromise. The' concerned 
workmen thereafter was placed- in grade-ill with effect from 
Isf January 1979 as per terms of that award. It is not 
understondahle how the Union Js. prossltiR its case fbr plac¬ 
ing him in grade-II with that very date. I January 1979. 
TTie c'rcular Ext. M-4 applied to the existing pit. munshi, 
tub checkeia, or traffic munshics. The congernod woflrman 
was not then an existing workman of, that category. In his 
evidence Dewata Nandan biiigh, Namely, the concerned 
workman has' said that he wanted clerical grade-II as per 
circular of the Company, As already stated the circular has 
no applicatioo to faU case. It may alto be ment'Oned that 
there was no vacancy in the- post 'of pit clerk grade-II- at the 
time, By Office Order dated 20/28-1J-1981 (Ext. M-3) he 
was made a. pit clerk on his, giving an undertnking (Ext. 
M-2 dated 31st July 1981) to the effect -that he ^all do the 
additional work ass'pned to him as mentioned in the cir¬ 
cular. MW-I S. C. Sahaitwani the', manager of the Girmini 
Colliery spoken about the Awand passed in reference No. 
11 of 1978.. From the doenmont* oft eeford it 1* clear 
that there was no vacancy In the post of pit dwt pr'or to 
?1 July 1981. Exte. M-5. M-6 and- M.-7 indicate that the 
seventh post of pit clerk was crealed, in 1981 only. The 
claim of the conCemeCL workman therefore ■ to b* put to 
clerical grade-II with ■ etreot from t Tanuary 1979 is un¬ 
founded. 

3. For the reasons given above I hold that the action of 
the Agent, G'rmlnt Colliery, M|s. Basteht CoallBelils "Ltd., 
Post Office Charanpnr (Burdwan) in not ■ placing Shri 
Dewata Nandan Sinvh, Pit .Vlimshi in Clerical Orade-n 
from 1-1-1979 is Justified. It follows ttail 'the ' ctfijcfirncd 
workmen is not entitled to any rel'ef. 

Dated, Calcutta, 

The 15th December, 1984. 

M. P. SlNCfi^.' Pbwiaing Officer. 
tNo. 


APPEARA34CES: 

For the Employers—Shri R. S. Murthyt Advocate. 

For the WoritmeD—Shri 1. D. Lai, Advocate. 

industry ; Coal, STATE; West Bengal. 

Dated, the I5th December, 1984 
AWARD 

The Govt, of Indio in the Ministry of Labour in exercise 
of the powers -contorfed on them Ui/S KKl) (d) of the 
industrial IJispoto* Act,, 14 of 1947 hae refeired the dispute 
to this Tribunal for adjudication under order No, L*19012(66)| 
82-D.lVW dated-the Wth Julyj 1982. 

SCHEDULE 


“Whether the action of the management of Nimcha OCP 
of M/s. Eastern coalfields Ltd:, P.C. Jaykaynagar 
P. O. Jaykaynagar (Burdwan) in not paying^ the 
difference, of wages and also not regularising 
as TereX Dumper OpBratot in Cat. C (Excav.) of 
S/Shri Bodi MWlii, Mamurcjii posal. Gendu Gope 
i^nd Ash-ok Ghosh with cBcct from 24-2-1981 is 
juatifW 7 If not, tp what relief the workmen arp 
entitled r 

“Whether the ftction of the management of Nimcha 
OCP of M/i, Ehstetn Co^eWs Lid., P;0. Jaykay¬ 
nagar, Dist. BurdWan In not placing S/Sri Paresh 
Das, Manoran Tcwarl, Kamal Bouri Sunil Das and 
Pdna Btrari a» Terex Dumper Operator in Cat. ‘B’ 
(Ej^v.) with effect from M-81 i» Justified ? If not, 
to wb« relief the workmen are entitled ?” 


2. The case of the workmen is that they were placed by the 
management to operate the Terex Dumper on and from 
24^2-81 and l-l-fii. But though they have been paid the 
aiffenmee-of wages buf the worknten mentioned in para No. 1 
Of the schedule of Referenob ■were not regularised in Cetego^ 
C whh effect from 24-2-81 and the workmen mentioned in 
para No. 2 of the schedule of Reference were not regularised 
5 b Cat B. According to the management, however, as the 
workmen mentioned In- para No. 2 of the scheduk ffid not 
comply with the qualiflontlone required for placing in Cat. B, 
hence they were not put in that grade and they arc rightly In 
Cat. C and arc getting wages for the same. 


3. Regarding the workmen mentioned In para No. 1, it is 
teted that they have been paid difference of wages from, 
he date as mentioned in *the. terms ,of Reference and ffiey 
re not entttled for regularisation rrifh eff^ N-,- 

jncBuse they were subsequently regularised from 11-1-81 after 
r» P r*’ WHS held. 
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4. The point for cotuideretion It a* to whether the aetlon 
of the management In not legularising the workmen men* 
tioned in para No. 1 in Category C with effect from 24-2-81 
and not pay the difference of wages is justified and whether 
the notion of the management In not placing the workmen 
mentioned in Para No. 2 in Category B is justified. If n6t, 
to what relief they are entitled. 

5. I would first like to discuss about the workmen men¬ 
tioned in Para No, 1 of the terms of Reference. It is admitted 
by W\V-1 one of the concerned workmen of that para that they 
have already got difference of wages with effect from 24-2-81 
when he along with others were directed to work as Terex 
Dumper Operator, They were no doubt regularised with affect 
from 11-1-81 vide Ext. M-3 but their contention is that they 
should be regularised with effect from 24-2-81. 


documents have also been filed. Bht these facts are 
immaterial in view of the fact that the workmen ment.oned in 
para 2 do not posses the qualifications required for gettmg 
Category B', Hence they are not justified in making this 
demand nor the action cd the management in not putting the 
workmen in category B cannot be held in any way as 
unjustified, para No, 2 of the teilna of Refemteo it thni 
decided in favour , of the management. 

9. In the circumstanses the concerned worknjen are not 
entitled to any relief. 

10. The award is passed accordingly. 

J. N. SINGH, Presiding Officer 
[No. L-19012(66)/82-D.IV(B)] 


6. The management has already paid the difference of wages 
to them and so no harm will bo caused if they are regulBrl!.ed 
with effect from that date. It is no doubt true that in a 
meeting between the management and the union the manage¬ 
ment agreed to pay the difference of wages only but the 
management is not to suffer anything if these workmen are 
regularised with effcot from 24-2-81. The learned Advocate 
for the management has also not got any serious obiectlon 
to the regularisation from 24-2-81. In the circumstances the 
concerned workmen as mentioned in para 1 of the terms of 
Reference are ordered to he regularised with effect from 
24-2-81 and the issue In para No. I of the schedule of 
Reference Ig answered in favour of the workmen mentioned 
therein. 


New Delhi, the 3rd January, 198J 

S.O. 253.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad,.In the Industrial 
dispute between the employers in relation to the manage¬ 
ment of Burragarh Colliery, Kustorc Area of M/s. BCCL, 
PO Knstore, Dhanbad and their workmen, which was receiv¬ 
ed by the Central Government on the 27th December. 1984. 

BEFORE THE CENTTIAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 


7. The next issue Is regarding the placing of workmen 
mentioned in para No. 2 in Category B. It will appear that 
the workmen mentioned in both the paras are operating on 
the same type of Dumper and though the workmen in para 
No. 1 are satisfied with their categorisation in Category C, 
the workmen in para No. 2 have claimed Category B. It 
is admitted that they started working as Dumper Operator 
with from 1-1-81. It is not denied that under N.C.W.A-H 
a Joint Bipartite Committee was constituted for the Coal 
Industry and the said agreement is binding on all the parties 
as It ta a settlement. The said committee fixed some cate¬ 
gories for Pay Loaders, Operators and certain qualifications 
were prescribed for Dumper Operators who are to be placed 
In Grade I viz. Category B which the workmen mentioned 
In para 2 are claiming. 

It reads a« follows : 

"Dumper Operator Or. I; A skilled workman with not 
less than five years experience In the Operation of 
heavy duty of the highway dumpers or coal haulers 
like Euclide, Makos, Lc Toumoau etc. He will ope¬ 
rate such equipment of a capacity of 22 tons and 
above but less than 45 tons. He should also have 
general knowledge of the machanism of the equip¬ 
ment and should undertake minor running rerairs. 
He should hold a valid lioence endorsed for driv¬ 
ing heavy duty vehicles.” 

Admittedly the workmen concerned were directed to operate 
Terex dumper with effect from 1-1-81. They have not com¬ 
pleted five vears experience nor there Is any evidence to show 
that they have general knowledge of the marhanism of the 
equipment and therefore the question of pla'-ing them in 
Category B does not arise at all. It Is admitted that 
th»v have been placed In Categorv C and have also been raid 
difference- of wages. Though 'WW-2 has stated that out of 
them 3 nersons have been nla^^ed In Categorv B. but this fact 
has bnenn denied bv the management and there Is no nroof 
to showthat all of them have been placed In cateaorv B. As 
these workmen did not posses the mialiflrarions required for 
beipu placed in categorv B thev cannot eomnel the Tnanaee- 
ment to mit them in that ratevorv In the circumstances it 
must be held that the arttop of ihe management in not 
placing them in categorv B is fully iUstifled. 

8 . The management has tried to show that these woryfrn^p 
had cone on illegal strike fop some nerind and the demand 
for- catecon' B was made for the-first tipip before tbe A.L C, 
and .not before the-manancment and henge the. Peferenee tfi 
not In accordance with law and In support, of It. certain 


Reference No. 42/83 


PRESENT: 

Shri J. N. Singh, Presiding Officer. 
PARTIES: 


Employers in relation to the management of Burragarh 
Colliery, Kustore Area of M/s. B.C.C Ltd., P.O. 
Kuitore, Dhanbad. 


Their workmen. 

APPEARANCES : 

For the Employers—ai B. Joshl, Advocate. 

For the Workmen—Sri S, P. Singh, Genl, Secretary, 
K.M.C. 

INDUSTRY; Coal. STATE: Bihar. 

Dated, the 19th December, 1984 
AWARD 

The Government of India in the Ministry of Labour in 
exerclae of tbe powers conferred on them U/s lOflXd) of 
the Industrial Disputes Act, 14 of 1947 has referred the dis¬ 
pute to this Tribunal for adjudication under Order No. 
l^24012(26)/83-D.IV(B) dated the 3rd November, 1983. 

SCHEDULE 


'■Whether the demand of the workmen of Burragarh 
Colliery, Kustore Area of M/s. B.C.C.L., P.O. Kui- 
, tore, Dhanbad that the workmen mentioned in the 
annexurc below should be regularised as Tundal and 
paid in Category-rv as per NCWA is justified? 
If so. to what relief are the said workmen entitled ?” 

ANNEXURE 

1. Sri Basdeo Mochl. 

2. liten Yadav. 

3. Sheban Yadav. 

4. Mithhal Eal Harijan. 

5. Irfirafil Mia (No. 2). 

6. Sheonath Verma. 

7. -Radhamuni Garni 

8. Ramdhari Oope, ■ 
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9. Jagdlsh Oope. 

10. Ramiurat Ahir. 

11. Jaypal Ahir. 

12. Bacha Yadav. 

p, Moula Yadav. 

14. Akiu Kanu. 

15. RamjanJc; Rajbhai and 

16. Chandrdeo Shaw. 

2. The case of the wOrknieu is that oriuinally they were 
general mazdoors and smee June'78 tney were entruaicd and 
designated on the job of stowing mazdooi and were placed 
in category III. It is stated that while doing the job stowing 
mazdoor they are carrying and fitting the pipe lines regulary 
and continuously. It is submtied that in other cdlliories of 
MJs. Bharat Cokihg Coal Ud., the stowing mazdoor carrying 
and fitting the pipelines have been placed in category IV, 
but the management did not place them in category IV 
though they are doihg the similar job it is also stated that 
the job of stowing in not regularly done in the colliery and 
m absence of stowing job they are being engaged in the job 
of Tyudals which is in category IV. According to them they 
are performing the job of Tyndais since 1978 practically but 
they have not been placed in category IV. It is prayed that 
they may be regularised as Tyudals and paid the wages of 
category IV and the action of the management in not giving 
them category IV is unjustified. 

3. It is admitted by the management that the concerned 
workmen were imtially appomted as general mazdoors and 
were subsequently promated and confirmed as stowing 
mazdoors in category lU. According to them the stowing 
mazdoors are required in connection with hydraulic sand 
stowing Inside the mine and after extraction of coal stowing 
work is done in the void created after extraction of coft.1. The 
stowing work is not done in all the seams but it is specially 
done below permanent structures in order to prevent its 
collapse. It is submitted that the concerned workcMn worked 
all along as stowing mazdoors but in the year 1982 the 
stowing operations were reduced and the concerned workmen 
becaipe surplus and ,so thqy were put on alternative job 
during the period 1982 till March, 1983 and on most of the 
days they were put on the job of Tyndah for whlph they 
were paid difference of wages. It is also stated that out of the 
concerned workmen, 7 have been transferred to Bhalgora 
colliery in March '83 as stowing mazdoors and they aiej 
working there as such. It is subtnitted tnut the demand of the 
concerned workmen Is illegal as they are performing the Job 
of stowing mazdoors and rightly placed in category HI. But 
whenever they worked as Tynadals they have been paid dif¬ 
ference of wages. 

4. The point for consideralion is as to whether the demand 
of the concerned workmen that they shoidd be regularised as 
Tyndais and paid in category IV is justified. If not to whet 
relieftthey are eiititled. 

5. WW-1 is one of the concerned workmen who has admit¬ 
ted that the concerned workmen got difference of wages 
for some period In 1982. His main evidence is that the 
stowing mazdoors of B..C.C. Limited have been placed in 
category IV. But the terms of Reference does not indicate as 
to whether the stowing mazdoors should be placed in 
category IV or not. According to the terms of Reference the 
demand is that they should regularised as Tyndais because 
they are doing the Job of Tyndais. In cioss-examination WW-1 
uas stated that when stowing is stopped at one place they 
carry the pipe to another place where stowing is to be done. ■ 
ihe stowing Mlstry fits the pipe and they help the Mistry in 
making connection in the pipe. He has also admitted that 
joints, valves etc, are to be tA:en from the stores for joining 
the pipes and that carriage of pipes etc. are connected with 
the work of stowing and that all the works connected with the 
sto'Sving have to be done by the stowing mazdoork 

6 . MW-1 is the Manager of the Colliery and according to 
him the concerned workmen does not perform the Job of 
T^dals as a Tyndal’s Job is to carry heavy material and to 
do job of erection sttiictures etc. It fs, however, kdrtiJttcd by ' 
him that for some period- these workmeit were- asked to dO' 
the job of Tyndais for which they were paid difference of 


wages. The payment of difference of wages is admitted by 
WW-1 also. The CoakWage Agreement, Vol. 2, page 44 has 
given the job description of stowing mazdoors and they have 
been places in Category HI. The job of stowing mazdoor is 
similar to timber mazdoor and It says that a workman who 
assists the timber of stowing mistrl in setting timber props 
of 10 ft. and above, steel jirops, chocks, barricades etc. are to 
be known as Timber or stowing Mazdoor. Page 46 shows 
that the Tyndais have been put in Category TV and their job 
description is as follows; 

“Men generally employed in moving engineering stores, 
drums of oil and grcnice. Also responsible for 
erection, dismantling of structures and installation 
and withdrawal of mach.nery." 

None of the above jobs are performed by the concerned 
workmen and their job is a connected with the stowing work 
and so they are not entitled to be regularised as Tyndais. 

7. The contention of the workmen, however, is that the 
stowing mazdoors in other collieries of Bharat Coking Coal 
Ltd., have been placed in Category IV and in support of it 
they have filed an Office Order Ext. W-1 dated 14*1-81) 
issued by the East Bhuggatdih Colliery. Prom this office 
order it will appear that some Empty Pusiicrs who were 
asked to wdrk as stowing mazdoor and to perform the job 
of carrying and fitting of pipes in addition to their own job 
of stowing mazdoor will get the wages of Catgory IV till 
they are engaged in the said job in addition to their own job 
of stowing mazdoor. This office order thus does not indicate 
that all the stowing mazdoors have been placed in Category 
rV. Only those who were to ebrry pipes in addition to their 
own duties were to get wages of Category IV. It is not the 
case of the union that the concerned workmen are perform¬ 
ing the job of carrying and fitting of pipes in adffition to 
their own duties, Rather, they carry pipes etc. in connection 
with the stowing. In such circumstances the concerned work¬ 
men are not entitled to be regularised as Tyndais, 

8 . Considering the evidence on record, it is held that the de¬ 
mand of the concerned workmen to be regularised as Tyndall 
is unjustified and they are not entitled to any relief. 

9. The award is passed accordingly. 

J. N. SINGH, Presiding Officer. 
[No. L-29012(26)/83-D.IV (B)] 

S.O. 254.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 04 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No, 2 Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Jamadoba Colliery of M|b. Tata Iron & Steel Company 
Ltd., Post Office Jamadoba, Distt. Dhanbad, and their work¬ 
men, which was received by the Central Government on the 
27th December, 1984. 

BEFORE THE CENTRAL GOVERNMENNT INDUSTRIAL 
TRIBUNAL NO. 2) AT DHANBAD 

Reference No. 142 of 1982 

In the matter of Industrial Disputes under S. 10(l)Cd) of 
the 1. D. Act, 1947, 

PARTIES : 

Employers ip relation to the' management of Jamadoba 
Colliery of Messrs. Tata Iron & Steel Company Ltd., 
P.O. Jamadoba, District Dhanbad and their workmen. 

APPEARANCE t 

On behalf of the emjiloyers : Shrl S. S. Mukherjee, Advocate. 
On behalf of the workmen : Shri, B.N, Sharma, Joint 
General Secretary Janata Mazdoor Sangh, 
STATE ; Bihar INDUSTRY : Coal. 
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Dated, Dfaanbad, the Ktb Deceaibe^, 1984 SCHEDUIE 


AWARD 

The GoveTnQietH India in the Miantiy of Labour, aipd 
Rehabilitation id eiterciae of the powers cotuernod on them 
under Section KKlAd) of the l.-D. Act, 1947 hat aterrni.the 
foilowin£ dispute to this Txibunal for adjiuhoahon under 
Order ^o. L-2Q0U(273;|8Z>D. lUtAJ dated 7 th Uaconhei. 
1982, 


SCHEDULE 

^Whether the action of the management of Jamadoba 
Colliery of Measra Tata Iron and Steel Company 
Limited in not regularising Shri Jhatnan Das as 
Coal Trapaport woiher when he worked front 
Ll-1980 to 2U-1Q-19S1 and id pushing birn back to 
work as a Pump Mazdoor la justified 7 If not, wnat 
relief the workman is entitled to 7’ 

Both the parties filed their respective W.S. and the case was 
being adjurned for evidence in the case. On 10-12-84 a peti¬ 
tion was filed by Shri B. N, Sharma, Joint General Secretary 
representing the concerned workmra praying that the case 
may be disposed of according to law a« it I® not possible to 
conduct the hearing of the reference in as much ai the con¬ 
cerned workman is not taking interest in the case since long. 

In view of the fact the workmen are not hnerested in the 
prosecution of the reference, I hould that the action ef the 
management of Jamdbba Colliery of Messrs. Tata Iron and 
Steel Company Limited in not regularising the conceined 
workman Shri Jbaman Das as Coal Transport Worker and, in 
pushing him baCk to work as Pump Maedoor Is justified ftnd 
that the concerned wortonan is not entitled to any relief. 

This is my Award. 

J. N. SINHA, Presiding Officer 
(No. I>20012/(273)/82-D. liKAH 

S.O. 255.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Centra! Oovwnment 
hereby publishes the follewing award of the Central Govern¬ 
ment Industrial Tribunal No. 3 Dhanbad, in the industrial 
disputc between the employers in rchrtion to the manaijement 
of Sendra Bansjoia Colliery of M/s. Bharat Toking Coal 

l.td., and their workmen, which received by the Central Go 
vernmtnt on the 27th December, 1984, 

BEFORE the CENTRAL GOVERNMENNT INDUSTRIAL 
'nUBUNAL-CUM-LABOUR COURP NO- 3, DHANBAD 

Reference No. 29/83. 

PRESENT : 

Shri J- N. Slngfa, Presiding Officer- 

PARTTBS ; 

Employers in relation to the management of Senota 
Ransjura Colliery of MlSi Bharat Coking Coal Ltd, 

AND 

Their wortimaB, 

APPEARANCES : 

For the Employers—Shri G. Prasad, Advocate. 

For the Workman—Sri L. Bhrman, Vice-President, ‘ U.C. 

W‘U- 

INDUSTRY : Coal. STATE : BIHAR 

Dated, the 15th December, 198J 
AWARD 

The Oovwhtmonf of Ihdia In the Miniatry of Labour in 
eiterclse of the powers conferred on them U/S to (IKdl oi 
the Industrial Disputes Act, 14 of 1947 has refhrrcn the 
dispute to this Tribunal for adjudication upder Order No. 
IAJO0t2(ld2Vli3-D. nUA) dated the I7th AhgUst. 1983. 


''Whether the actipn of the managemeat of Sendia 
Bansjora Colliery in Sijua Area No. V of M/a. 
Bharat Coking Coal Ltd., in reverUug bbii Ranful 
Chamar, Pump Khalasi to the job of miner/loader 
fi-oin 2-12-1982 and in subsequently stopping him 
from work was justified 7 If not, to what rtlicf « 
this woikmau entitled and from what dam 7’* 

2. The case of the workman Sri Raofal Chamar, is that 
he was originally appointed in Sendra Bansjora Colliery in 
the year 1962 as a Miner loader and thereafter be Was giVeu 
the job of a Pump Khalasi with effect from 27-4-82 and was 
conmmed in that post by the management in their leuar 
dated 8-7-82. 

3. It is then alleged that in early December ‘82 a dispute 
arose between the Pamp Khalasis and the management re- 
garding the extra time involved m bandiug over tne cnargts 
to the next shift man. All the Pump Khalasis including (he 
concerned workman made a joint apphcation dated 6^12-82 
to the Agent demandmg overtime wages ror extra time and 
shortly after receipt of the above mentioned joint represpn- 
tation the Manager by his letter dated 2nd/6Th December, ’82 
reverted the concsrnctl workman to his original job of miner 
loader whh effect from 2-12i82. The workman made repre¬ 
sentation but to no effect. Subsequently he was stopped from 
work, on and from 28-1-85. and his representations had no 
effect. Ho then raised the present dispute which resulted in 
the Reference. 

4. It is submitted that the order of the monagement rever¬ 
ting tbs wOiJunan to his original job and tnerc^ter stopping 
him from work with effect from 28rl-<83 is illegal and un¬ 
justified and it was due to the fact that he was one of the 
persona who (mf his lignatunr on the joint reprcientation fuc 
overtime wages. 

3. The managemont’s case, however,''is that the concerned 
workman was never appointed in any pormanent post of Pump 
Khalasi nor he was conlirmed in (he said post. It is stated 
that the concerned workmsDn was working as a Miner Loader 
requeued the management by his application dated 20-4-84 
to allow him light )ob he was then Mck and was old and 
on humanitarian consideration and on compassionate ground 
ho was temporarily allowed to work as a SWITCH Board 
Attendant for three months oidy by letter dated 24/26th 
April ’82. Thereafter on 6-7-82 the workman submitted an 
application stating J that there was no Vacancy for Switch 
Board Attendant and he may be allowed to work as Pump 
Khalasi On Which the management by letter dated 8-7-82 
allowed him to continue as Pump Khalasi for a further 
period of six months. It is sutunffted that he was nevei 
appointed to fill a vacancy in a permanent post of Pump 
Oalasi nor he was appointed as a probationer nor he was 
confirmed in the said post and after six months when there 
was shortage of miners the concerned workman whs rever- 
ted back 10 his original jo/b by letter, dated 2nd/6th Decem¬ 
ber ’82 and was asked to report for duty. But thereafter Iw 
absented himself and never came to join as miner loader 
and so the question of stoppage from work does not arise 
at all. The contention of the workman that he was originally 
appointed as a probationer and thereafter wfts confirmed in 
a permanent vacancy of Pump Khalasi is totally denied and 
it is prayed that the Reference be decidbtf in fhvonr of the 
management. It may, however, be stated that in the rejoin¬ 
der the workman claimed that he was appointed as a pro¬ 
bationer Bad then he was confirmed In that post. 

6. The point for consideration is as to. whether the action 
of the management In reverting the concerned workman to 
the job of Miner Loader with efltect from 2-12-82 and in 
subsequently stopping him from work is justified. If not 
to what relfef is be entitled. 

7. It Is not dsniod that the concamed workman was 

originally appointed as a miner loader and he was working 
as such. Eltt. M-2 Is the petition filed hv the concerned 
workman before the managei^nt On 2(K4-82. Irt thia netitlon 
he stated that he waii as a Lmhfer sihoo 20 years 

but he Was fit for th# list siX mombs and waX ot(i bad 
hence Re Should be given the job Pnaip Khalasi which was 
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lying vd-iiaat, Uut Ma^sgqc co thit very ceution ordeied tbit 
nc way do pat m bwiKb nuarU Aticudaat tDr « pciitM ox 
tnroe moriLba vulo euaoitemcnt l^t. M.~i, IhtfeatMr tae 
couceraiid wwjumui tUeO aaoiuer pciition m the wuwti oi 
July 'Hi atating that be had fcea ordered to work an fiwitcb 
Jioard Ailendant but there was no such post ot bwiteh 
Board Aiienoaut and hence he may be ordered to work, as 
Bump JfOiaiasi. Oh this application the concerned worKinan 
was aJlQwd to work tor a period of six months vide '’en¬ 
dorsement on Ext. M-4. Un the basis of this endorsement 
an Office Order Ext. W-3 dated 8-7-82 was issued m whicn 
it was stated that due to exigency of work and on the request 
of tne Qoncerned workman he was hUowed to work as a 
Pump Kialasi for whii.h he ■Will get wages' for Category 
IV. Thus the above order shows that for a temporary 
period of three months and six mOhths respectively the 
concerned workman was allowed to work as Switch Board 
Attendant Op Pump Khalaai at bis own request and there 
was no order of the management appointing him as a 
probationer in any permanent vsycaacy. 


8. The concerned workman in his written statement has 
stated that t^c was conflr.tned in the post of Pump Khalasi 
from 8-7-82, but the letter dated 8-7*82 (Ext. does 

not indicate that he was confirmed in the said post. The 
original order of the management on his petition Ext. 
M-+ chtarly indicate that he was allowed to work as a 
Pump Khalasi for a period of six months only and so the 
contention of the workman that he iVaa appointed first as 
a probationer and then was confirmed in that poet Is not 
proved from any document. Rather, the documents show 
that ho was appointed as a Pump fUtelasi for • period of 
■ix months only. 


9. The management by letter Ext. W-2 dated 2nd/6th 
December ’82 reverted back the concerned workman to his 
origin^ Job as Loader, He made a representalion on which 
the mahagemont by letter EXl. W*4 dated 4-2-83 informed 
him that at his request he had been directed to work as a 
Pump Khalasi for certain period aid he was never ap¬ 
pointed in any permanent vacancy and after the expiry of 
the period he was rightly re'vertcd back to his original job. 

10. The case of the workman, however, is that as all 
the Pump Khalasis made a jo.nt ropresenatation for over¬ 
time for the time taken in making Over and handing over 
charge hence he was reverted back to his original post and 
this waa malofide action Of the management. In support of 
it he has filed Ext. W*5 the joint representation filed by 
the Pump Khalasis, It may be stated that the workman in 
his evidence has admitted that no overtime has till now 
been paid for the time taken In making over and taking 
over charK and the Manager MW-1 has Stated that no 
time is tMcn in making, and handing over charge. This 
representation appears to have been received in the Office 
of the management on 7-12-82 as per endoresment made 
on it. But the order of reversion was actually typed on 
2-12-82 and It -was issued on 6-12-82 and so it cannot be 
said that the reversion wa* as a wake of the representation 
made by the Pump Khalasis- Further if the management 
had any malafide iniention then eome actions would have 
been taken against other Pump Khalasis also and there 
was no question of picking up the concerned workman 
only. 


11. Thus from all the above evidence it Is clear that the 
reversion, was not due to any malafide intention of the 
management and further the concerned workman was 
never appointed On probation as a Pump Khalasi ih any 
permanent vacancy nor he was confirmed in that post as 
contended by him. He was no doubt asked to work as 
Pump Khalasi for some time at his own request and 
after something he was reverted back. In the circumstances 
the action of the management in reverting the concerned 
■workman to the job of Miner Loader cannot bo held to 
he unjustified, 

12. 'The next question is as to whether he Was stopped 
work as alleged. According, to the aunagenlcnt the con* 
eeraed srottXAut after, the revertlon met flevar cwtne to 

g ia Wi ditty and to tnore wad flo question, of rtdpping 
Hj from brOrt it was urged that the concerned workman 


ia at liberty to join ea a Loader and the management 
would have no objection to it. In support of the tact that 
the concerned workman absented iumself after the passing 
of the reversion order and did not join his duty is cor¬ 
roborated from the attendance registers filed on behalf of 
the management which have been marked Exts, M-7 and 
M-7/L Inc concerned, workman in his evidence has stated, 
that after order of reversion he had taken Casual Leave 
for 4 days and 2 weeks. leave without pay and after expiry 
of leave he joined his duty as Pump Khalasi but was not 
allowed to join. No document has been filed to show that 
he had taken casual. leave for 4 days and 2 weeks leave 
w.thout pay. There is also nothing to show that he joined 
his duty as a Pump Khalasi. It is clear that after passing 
of the reversion order he absented himself voluntarily and 
so there was no (question of srtc^pmg him from work. He 
is at liberty to join his post as a Miner Loader which he 
was holding previously. In the circumstances it must be 
held that the concerned workman was not stopped from work 
and the action of the management is not unjustified. 

13. Both the issues ate thus answered in favour of the 
management. 

14. The award is passed accordingly. 

I. N. SINNH, Presiding Officer 
I‘No> L^0012(102)y83-D. Ill (A)] 

S.O. 256.—In pursuance if section 17 of the Industrial 
Dispute.Act. 1947 (14 of 1947), the Central Government 
hereby publishes the foUowing award of the Central 
Government Industrial Tribunal No. 2 Dhanbad in the 
industrial dispute between the etnpoyers in relation to the 
management of Dhansar Colliery of M/s Bharat Coking 
Coal Ltd., Post Office Dhansar Distt. Dhanbad, and their 
workmen, which was received by the Central Government 
on the 26th December, 1984. 


BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL (NO. 2) AT DHANBAD 


Reference No. 2 of 1982 


In the matter of Industrial Disputes under Section 10 
(l)(d) of the I,D. Act, 1947. 


PARTIES ; 

Employers m relation to the management of Dhansar 
Collie^ of Messrs. Bharat Coking Coal Limited 
Post OlHco Dhansar, District Dhrabad and their 
Workmen. 


APPEARANCES ; 

On behalf of the employers ; Sbri B. Joshi, Advocate. 

On behalf of the workmen : Shri S. Bose, Secretary, 

R. C M. S. Union. 

STATE ; Bihar INDUSTRY : Coal 

Dated, Dhanbad, the nth December, 1984 
AWARD 

The Government of India in the Ministry of Labour in 
exercise Of the powers conferred on them under Section 
lOdXd) of the I.p. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication Under Order No. 
D20012(292)/81-D. 111(A), dated, the 12tfa January, 1982. 

SCHEDULE 

“Wh^her the action of the management of Dhansar 
CDlIic^ot Messrs Bharat Coking Coal Limhed, 
Post •fflce Dhansar, District Dhanbad in not 
allowing Shri Sbambhu Boufi, to resnmc his 
duties Oh his original pos't ■With continuity of 
service and with retrosjwctive effect is justifled. ? 
If not, to what relief is. the concerned workman 
entitled 7" 

ft® base of, the workman is that the concerned workman- 
Shri Shaqlbhu Bauti Was employed in East BastacolW 


[Part n—S bc. 3 (ii)] 
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»wLii«tiy as a miiia/biiite uj iy/j cutii iivju 

iiasiMtOiia i_uiiic»y wiHj biOi..]jtu uy lau mauM^ciutiit 
auu tiiw vtvxiuijuii Uiuu^ WiLil ouicrs 

Vtvic ^ajiiLCu isoiLii oi a,auiisur V^umaiy 

as iviLuci/a^uuci. iijo iUi.i>iiiy i^aiu isoUlu uy lac mana^ii- 
iiieui, lo luc tuiivciuau wotiviiiau Siiuivs uis usit; oi cm- 
iJioyiiiCui, tin D'i-/i uiiO oetus au tiio paiin-uittu yi Ji.i 
yciiouui lucJUiy suca as iiajiic, lamur s uume, noine 
/lUiifesS, lueainy („aid iNuujuei. i'ltuinuar m roilu u 
yicijisiei, »„oai iviiuts yroviucui iruna Jvci.oum rsuinoer, 
uaiit oy issue 6l me i^aiU oeatmg aignaime Oi itie issuuig 
faULUoriiy, and ms plioiygrapn. emios auier Ins ixansiex lo 
isoitn imagatum aeeiioii oi uiiansar Loiiicry ui ly/y he 
eoiumueu it> woi'k incie wiihoui auy oDjeenon iimii aiij 
quarieis questiomug me genumeness ol ms laemiiy. ihe 
emiueiheu wurmiiaii gui siui. sumcmuc m iy/6. yis ae was 
nui pxoviuta wua any quaiicr m mnansar i^ouieiy, he was 
tompeued lo remain away lo ms vniage home uutmg me 
period or his uhiess. On recovery tiom ms mness me eon- 
verned worjunah reported lor oniy in January, ly// om 
he was not allowed to resume his duty and his wofK vvaa 
Slopped hy tue manuBemeni. A he concerned workman was 
given no leason ror me slopping ot nis work, me manage¬ 
ment did not issue any nonce io him belore stopping him 
irom duty. Ihe concerned workman as wcU us umon 
made several representations beloro the management Dui 
he was not allowed to rasumo Ins duties, ihereaiicr the 
union of me workman made roprescatation berore tbc 
AiA,(,Q. Ohanbad who took up the matter and held con¬ 
ciliation proceeding wh.ch ultimately ended m toiluie. On 
fatlurc report bemg sent by Ai-CCCJ, Dhanbad, the oovern- 
ment of India rererred me dispute to this Tribunal tor 
adjudication. It is submitted on behalf of the workmen that 
the action ot the management in not allowing the con¬ 
cerned workman to work with effect from January, 1977 
was not justified and that he was entitled to be reinstated 
with continuity of service and full back wages and other 
allowance and consequential benefit. 

I fie case of tfie management is tfiat tbete was one person 
naincd aori hnamonu nauri who was working as Miner/ 
loader workmg at jjnansax Colliery. He left vOliiery wiin- 
out information and abandoned ms services. Anomer per¬ 
son taking auvamage of mo situation posed himself 
as nhamonu fiouu ana entered m tfie services suiieptniousiy 
with Ujc cohmvance of ceriam staff of the colliery. Wnen 
the tact of impersonation was detected the said peison was 
not allowed to continue furmer in the employment. There 
were several other persons who had impersoiiaied and on 
detection they were all stopped from employment and were 
directed to prove their gchumencss. A committee was con¬ 
stituted to ckBrnme all the cases of impersonation and was 
asked to submit a report regarding the workmen whose 
genuineness were in doubt. Sari G, D. Pandey, who has 
sponsored th.8 Industrial dispute of the concerned workman 
was one of the members of the Committee representmg 
the RCMS union and was entrusted with the responsibility 
of recording the statement of all the workmen .and to 
examine all the documents such as form B Register, 
Identity Ohrd Registers etc, relevant for the purpose and 
to give his own opinion regarding genuineness of the work¬ 
men who had been suspected to be impersonators and 
Inductees. Thereafter the committee prepared the report 
BnH submitted the same lo the management. The said 
RCMS union had found the concerned workman as imper¬ 
sonator and as such did not produce him before the com¬ 
mittee where the Union’s own Secretary had been entrusted 
with the job of recording statement and for giving a finding 
that the workman is genuine or not. No document was 
produced before the committee to establish the gcnuinenc!.s 
of the concerned workman. Neither the concerned work¬ 
man nor Shri G.D. Pandey or any other person of the 
union had earlier claimed the concerned workman as 
genuine till the period of raising the present dispute in the 
ear 1983 through Shri G. D, Pandey. The present dispute 
as been sponsored by creating concocted document to get ■ 
an impersonator in the employment of the colliery. Ihe 
concerned workman had never been employed at East 
Bastacolla Colliery and he had entered into tbc services 
surreptitiously at the time of issue of Identity Card to him, 
On the above pl®a it is submitted on behalf of the mana¬ 
gement that the Award be made in their favour. 

The Only question to be determined is whether the con¬ 
cerned workman should be allowed to resume his duties 


on his original post with continuity of service from the 
restrospectlve effect. 

The workmen have examined two witnesses and the manage¬ 
ment also have examined two witnesses in support of their 
respective cases. The management has further exhibited nine 
documents and the workmen also have got some documents 
exhibited in support of his case. 

It Is edmitt^ by the management that there was one 
Shumbhu Bouri working at Dhansar Collery WW-1 Shambu 
Bonri Is the concerned workman. He has stated that since 
6-1-7 Ihe was working as under ground Miner in East 
BastaCoUa Colliery. He has produced his Identity Card Ext. 
W-1 which was subsequently issued by BCCL after the 
take over. The said Identity card has been issued in the- 
name of Shambhu Bouri Miner sou of Panchu Bouri Si. No. 
in Form B Register 99, date of employment 6-1-71, admit¬ 
ted to the CMIPF in December, 1971 and CMPF No. being 
C|403563. It further gives the permanent address as Village 
Mahula. P. S. Para, P.O. Chautalla Bhagabandh, District 
Purujia. The said Identity Card was issued on 1-4-74 and 
the Identity Card No. is EB|233215. The management has 
filed Form B Register of employees of Dhansar Colliery. 
Ext. M-2 in the said Register bearing SI. No. 1123 is 
in respect of Shri ^ambhu Bouri son of Panchu , Bouri, 
Miner. It has further shown that the date of commence¬ 
ment of his employment was 6-1-71 and it wUl appear from 
tlK remarks column that he had been transferred from East 
Bastacolla Colliery, fn the col. meant for the home address 
of the employees “Do" is written and above it there is entry 
In respect o^ Diwakar Bouri and Budhu Bouri in SI. No. 
1122 and SI. No. 1121 respectively, whose address is stated 
to be village Muhula, P. S. Para, P.O. Chautalla Bhagaband, 
District Purulia. It will thus appear that the address of 
Shambhu Bouri stated in Form B Register is the same as 
stated in the Identity Card Ext. W-1. WW-2 Budhu Bouri 
belongs to the village of the concerned vvorkman and he 
was also working in East Bastacolla Colliery and his identity 
card has been marked as Ext. W-l|2 issued by BCCL. This 
WW-2 has stated that the concerned workmam used to work 
. along with him, WW-2 was transferred from Dhansar to 
Kusunda Colliery. He has also stated that Diwakar Bouri 
was also working along with them and the identity card of 
Diwakar Bouri is Ext. W-l|l, He has stated that the con¬ 
cerned workman Shri Shambhu Bouri had fallen sick and 
had gone to his village and when ho came after recovery 
he was refused employment. In the first line of the cross- 
examination he has stated that Shambhu Bouri belongs to 
his village. The name of Budhu Bouri WW-2 is at SI. No. 
1121 of Form B Register and from the address stated in 
Form B Register it appears that he as well as Shambhu 
Bouri belogs to the same village and were transferred from 
East Bastacolla Colliery. Thus WW-2 is a competent witness 
to say that it was the concerned workman Shri Shambhu 
Bouri who was working along with him at East Bastacolla 
Colliery and tvas subsequently transferred to Dhansar Col¬ 
liery, No workman either from Dhansar Colliery or any 
other person who was formerly working in East 
Bastacolla Colliery who was transferred to Dhansar Colliery 
has come forward to say that the concerned workman was 
not the Shambhu Bouri who had worked in East Bastacolla 
Colliery and was transferred to Dhansar Colliery. MW-1 
was Asstt. Personnel Manager in Kusunda Area No. VI in 
1976, He has stated that on the instructions of the General 
Manager he had gone to Dhansar Colliery on 30-1-76 
. to examine all such cases of impersonation and induction 
in Dhansar Colliery and he had submitted his note Sheet 
Ext, M'l to the General Manager which includes a list 
of imposters. It will appear from the annexure of the said 
E^t. M-1 that Shambhu Bouri at SI. No. 13 was found by 
him to be an imposter. He came to a conclusion that 
Shambhu Bouri was an Imposter on two grounds. He has 
stated that the. name of Shambhu Bouri was not found In 
the Identity Card Register and that in SI. No, 1123 of 
Form B Register, the signature of LTT of Shambhu Bouri 
was not given in the last column and that home address 
and local address was also not mentioned against the name 
of Shambhu Bouri. So far the Identity Card register is con¬ 
cerned the management has produced the same which has 
been marked as Ext. M-3 in respect of Dhansar Colliery. 
SI. No. 1 begins with Identity Card No. 230551. and ends 
with SI. No. 784,identitv card No. 231383. This Identity 
card .register admittedly does not contain the name of the 
concerned workman Shambhu Bouri as Ins identity card 
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No. to 233215. Thli nrunber mmt be In fomo other identity 
card regiiter which the management haj not produced and 
hai given no reason aa to why the same has not been pro¬ 
duced, It cannot be decided on the basis of EXt, M-3 that 
the name of the concerned workman is not included in 
any of the Identity Card Register and if MW-1 has given 
his findings of imposter of the concerned workman on the 
basis of Ext. M-3, I must say that he was not very careful 
in coming to that conclusion Without going through the 
identity card register containing identity card number 
231384 and onwards. The management has not challenged 
that WW-2 Budhu Hourj is not working in the colliery as 
Miner. Ext. W-1/2 which is the identity Card of Budhu 
Bouri shows that his Identity Card No. EB 233213. Ext. 
W-l|l is the Identity Card of Diwakar whose identity card 
Number is 233214. Thus it will bo clear that there was 
some other identity card register than Ext, M'3 in which 
the names of Budhu Bouri and Diwakar Bouri and the 
concerned workman Shambhu Bouri was entered. Thus the 
first ground on which MW-1 depended has no sound fooling. 
He has stated that the signature or LTI of Shambhu Botirl 
was not given in Column meant for it in the Form B Regis¬ 
ter. It is true that there is no signature or LTI in Column 
No, II against the entries of Shambhu Bouri in SL No. 1123 
of Form B Register. But it appear from the evidence 
of MW-1 in the cross-examination that in SI. No. 1132 
of Form B Register there is no signature or l.TI or the 
permanent home address and local address. I have looked 
into the entries in M. No. 1132 of Form B Register which 
is in the name Bipan Manjhi. It will appear that neither 
his home address nor the date of commencement of em¬ 
ployment nor the date of first appointment with the pre¬ 
sent owner is entered although he also appears to have 
been transferred from East BastacoUa Colliery. There might 
be some other workmen in Form B Register whose parti¬ 
culars have not been fully stated and on this account only 
a person cannot be held to be an imposter. MW-1 has stated 
that the address of th* concerned workman was not meti- 
tioned against his name but as I have already discussed above 
that it will appear that there is an entry of word “Do”, in 
the rolumn regarding home address and above it is the 
address of two workmen whose village, P.S. P.O. and dis¬ 
trict is the same as that of the concerned workman and as 
such it cannot be said that the address of the concerned 
workman was not stated in Form B Register. It will thus 
appear that two grounds on which MW-1 had com® to the 
conclusion that Shambhu Bouri was an imposter is ill- 
founded and the said reasons cannot hold good to hold that 
the concerned workman was an impostor. 

It is the case of the management that Shambhu Bouri 
who was a vrorkman of Dhansar Colliery had left the 
colliery without information and had abandoned his services 
but there is absolutely no evidence in support of the said 
fact. No witness has come forward to say that the said 
Shambhu Bouri had abandoned the services and was a 
person different than the concerned workman. In my 
opinion the management has not been able to establish that 
there was any other Shambhu Bouri who had earlier aban¬ 
doned the services and thereafter the concerned workman 
had entered the services posing himself as Shambhu Bouri. 

It is admited on behalf of the workmen that a Screening 
committee had been constituted to screen the genuine work¬ 
men. MW-2 was a member convener to the said committee. 
He has stated that Sri G. D. Pandey was also a member of 
the said committee on behalf of the RCMS Union who had 
recorded the statement of the workmen and had examined 
documents. He has proved the report of that committee 
Ext. M-6. MW-1 has proved the notes Ext. M-7 which are 
In the tvrlting of Shri G. D. Pandey. On perusal of the 
report and the notes Ext. hf-6 and M-7 it will appear that 
the concerned workman bad not appeared before the said 
committee. Thus the ^dings of the committee does not 
stand a bar agkinst the concerned workman and the manage¬ 
ment cannot say that the committee had declared the con¬ 
cerned workman as imposter. 

The case of concerned workman is that in 1976 he had fallen 
sick and as he had no quarter he had left for village homo 
where he was getting himself treated. WW-t fias stated that he 
had attended the Central Hospital Jagjiwan Nagar and hag 
produced the Otitdoor Ticket Ext, W-2 dated 18-10-76. Ext. 
W-3 and W-3/1 are prescriptions which the concerned work¬ 
man got after he was examined by a pdVate doctor neap hfa 
village. These prescriptions ase dated 27-11-76 and 1-11-76. 
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Ext. W-4 dated 26-1-78 is a certificate Issued by Capt. Dr. U- 
S. Chatteriee under whose treatment the concerned wppkman 
was. It will appear from Ext. M-4 that the concerned workman 
was under his treatment from 14-12-76 to 26-1-78 and that he 
was fit to do his duty he wag advised to join his duty frpm 
27-1-78. In the rejoinder to the W.S. of the workmen filed by 
the management it will appear that management was not In 
any position to admit or deny the sickness of the concerned 
workman in the year 1976. 'Ihus the management had no 
positive material before it to establish the falsity of the illness 
of the concerned workrhan and the genuiness of the prescrip¬ 
tions and certificate issued to him. The concerned workman 
and his co-villager have both stated about the illness of the 
concerned workman. Their oral evidence is supported by the 
prescriptions and the medical certificates. In the aboVe view 
of the matter it appear® that the concerned workman wm 
sick during the year 1976 and 1977 and was fit to join his 
duty in January, 1978. 

It is admitted by the concerned workman that after he became 
sick he left for village without obtaining any permission from 
the Colliery. It will also, appear that he had absented for a 
pretty long time. It will appear front the evidence of MW-1 
that he docs not know if there is any Standing Orders of 
Dhansar Colliery but he is in know of the fact that where 
there is no certified standing orders, the model standing 
orders prevails in BCCL, The management has not 
filed any Certified standing orders of Dhansar 
Colliery and as such it appears that there Is 
no certified standing orders and that it is governed by the 
Model Standing Orders. The Model standing orders provides 
that when a workman absents without permission for more 
than 10 days, it is misconduct. As such the workman cannot 
be removed from service unless a proceeding is drawn up 
against him specifying the charge and giving him an oppor¬ 
tunity for defending in the said proceeding. Admittedly, no 
charge was drawn up against the concerned workman for mis¬ 
conduct of absenting for over 10 days without permission MWl 
has stated that there was no publication in the newspaper to 
find out the whereabouts of the concerned workman & as such 
find out the whereabouts of the concerned workman and as 
.such it appears that no notice was issued by the management 
before removal of the concerned workman from service. Thus 
from service w’thout any proceeding. II has been held in 
1984-Lab-IC. 1631 by a Division bench of the Hon’ble 
High Court of Judicature at Patna that whether the 
termination of service is brought about by voluntary or 
Involuntary action, whether that result is produced by 
overt act Or by operation of the provisions of Standing 
Order the termination would be retrenchment within the 
meaning of S. 2000 since of the fact of termination is only 
relevant, however produced is irrelevant for the applicabi- 
Ptv of S. 25 F, Once the termination docs not 
fall in any one of the excepted categories enntnerated in S2 
fool the termination of service even if it be according to auto 
mafic discharge from service under an agreement or by efflux 
of time or by the default of the workman it would be retrench¬ 
ment attracting the compliance of S.25F (al and (b) of the 
Act. Their Lordships further held that since the termination 
of service amounting to retrenchment without compliance with 
the provisions of S.25F renders the termination void ab initio 
and Inoperative, it cannot be said that in such a case, the em¬ 
ployee would not be entitled to reinstatement and backwaces. 
There is no quest’on of granting reinstatement because there 
Is no cessation of service. A mere declaration follows that 
the employee continues to be in service with all conseauential 
benefits. As already discussed above it will apoear that the 
termination of the services of the concerned workman does 
not fall in anv one of the exception enumerated in Section 
2foo) of the T.D. Act, Tn view of the above law even the facts 
of ahondonment bv tb™ concerned workman as prononnded 
by the management will be covered under .Section 2<'001 of 
the T.D. Act and as the provision of Section JSfFl of the 
ID. Act have not been comnPed with the service® or the con¬ 
cerned workman cannot be terminated and under the law it 
ha.v not been terminated. 

However, it will anpear from the W.S. of the concerned 
workman that he had reported for dntv in Tannary. 1977 bm 
from the evidence adduced on behalf of the concerned 'vorlc- 
man it will annear that he was vn^pr the fr-atment of the 

Doefor in the vear 1976-77 end the doctor had fonnd him 
ttt in resume bis duty from 77-1-7R and as s”cb it anneara 
that the concerned workman bad not annenred baCor* fhc 
rnBjin.yarnent in Tannarv. 1977 bnt bad .nne»qred onlv after 
27a1-78, Tt will anneflr from nara 3 of the W.t;, of the mann- 
gwnent that the union had raised the industrial dispute in res- 
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-p#et- of' (ho oowqorned workman In tlje ^cw 1981. ThWo !■ 
no denial of rim by the cpnccnii^ Vvorkriittfl. The con- 
'wortfnan has not £iven any evidence' u« to What he 
wjw doing from 197V to 198i when he alleges to have app¬ 
eared in January, 1977 before the managemem demanding 
work. It appears, therefore, that as he was absenting so long 
without any permission, the concerned workman should not 
ifet the wages for the period prior to the raising of the Indus¬ 
trial dispute by the union in the year 1981 

In view of (he discussions made above 1 hold that the 
action of the management of Dhansar Colliery of M/s. B.C.C. 
Ltd. in not allowing the concerned workman Shri Shambhu 
Bouri to resume duties on his original post with continuity 
of servios is not justified. I hold that the concerned workman 
shall be entitled to continue in service from the date of the 
termination of his services and would get all benefits but ho 
will not be entitled to the wages from the date of his absence 
till January, 1981 and that he would get his dues from the 
month of February, 1981 as ailmittedly he bad raised indus¬ 
trial dispute in the month of Februaiy, 1981. 

This is my Award. 

I. N. SfflHA, Presidmg Officer 

[No. 1^20012(292)/81-D,m (A)J 

S*0. 237.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby puhUahes. the following award at the Contwd Govern¬ 
ment Induatrial Tribunal No. 2, Dbanbad in the industrial 
dispute between the emirioyers in relation to the manage¬ 
ment of Qidl-A Colliery of Central Coalfields Lim'tad, Post 
Office Gidi-A Distt. Hazarlba^ and their workmen, which 
was received by the Central Government on the 29th Decero- 
b«r, 1984; 

BmJRE THE central GOVERNMENT INDUSTRUL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 109 of 1982 

In the laaUer of Industrial Disputes under S. 10(1 )(d) of the 
I.D. Act, 1947 

PARTIES: 

Employers in relation to the manapmeut of Oidi-A Col¬ 
liery of Central Coalfields Limited, Pos( Office 
Gidl-A, District tieaaribagh and their workmen, 

APPEARANCES: 

On behalf of the employers—£Siri R. S. Murthy, Advo- 
■ cate. 

On behalf of the workmen—Shri Lalit Burman, Vke- 
President, United CoaJ Workers’ Ifnion, Dhapbad. 

. STATE: Bihar INDUSTRY; Coal 

Dhanbad, the 20lh December, 1984 

i^WARP 

The Government of India in the Ministry o£ Labour in 
ejtercisc of the powers conferred-on them under S. 10(1 )(d) of 
the IJJ. Act., 1947 has refonresi the following dispute to this 
Tribunal for adjudication under Order No. 1-20012(134)182- 
D.llKA), dated, the I6th September, 1982; 

SCHEDULE 

“Whether the action Of the management of Gidi-A Col¬ 
liery of Messrs Central Coalfields Limited, Post Office 
Gidi-A, Dlstfict Hazaribagh in refusing employment 
to Shri Batmlnl Manjhi No. 2, Ex. Main Driver is 
justified? If not, to what relief is the workmen con¬ 
cerned entitled?’’ 

The case of the workmen is that the concerned workman 
Shri Babulal Manjhi No. 2 was employed in Gidi-A colliery 
rjfrCCL as a Main Driver. His identity card No. is 3/2444. 
On 13-12-65 while on dmy, the ooticemed worl^n met with 
,an accident in the rains and received ptrlonal injuries in course 
of end arisisg out of his employnient, He was imder ths treat¬ 
ment of theAfcdical Officer unrier the CoWiesV from 13-12-65. 
On recovery. he- was direated to appear befwe the Medical 
JBoard oo- 23-6*66 fon amecsthent of the catent Of’ dwableiuetrt 
and edmpeosatiao Bad” accordingly he appeared'hefote the 
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Gidi^A coUiery prayms fpr Ihtbt duty at he usable to 
perform the duties of Mhio Driver duo to the isjmtes «us- 
tained by him. For about four weeks the mana^meat pro¬ 
vided bun with hght work and thereafter stopped him from 
work. The concerned workman made representation dated 
25-8-66 to the py. Supdt. of Collieries of Gidi-A colliery. 
But' when no action was taken he again made a representation 
dated 20-12-67 for light duty as well as for payment of hii 
outstanding dues. Thereafter the workman made various re¬ 
presentation to the management for deciding his case which 
was pending since a very loflg time. The management neither 
allowed the concerned workman to resume his duty nor arran¬ 
ged for his further treatment. As a result he was forced to lake 
treatment privately from the Civil Asstt. Surgeon, Sadar Hos- 

g ital, Hazaribagh and he was operated upon his, left indfx 
nger and the left little finger. The Civil Asstt. Surgeon, 
Hazaribagh granted him a certificate dated 25-5-77 declaring 
the concerned workman fit to perform his .normal work. The 
concerned workman again approached the management with 
an application dated 28-5-77 with a prayer for permission to 
join work but he was not allowed to join duty by the manage¬ 
ment When no action was taken by the management, the Sec¬ 
retary of the Gidi-A branch of United Coal Workers Union 
raiasd an industrial dispute on behalf of the concerned work¬ 
man, The dispute was taken up by ALC(C) Hazaribagh tor 
conciliatioh. The conciliation ended in failure and thereafter 
the present reference was made. It is submitted that the ser¬ 
vices of the concerned workman were never terminated by the 
management although he was not allowed to resume his 
duties, The management had not issued any chargeshect or 
show cause notice alleging absence from duty. The action of 
the management refusing to allow the concerned workman 
to resnme his duties after his recovery from the injury was 
neither juatifled nor lawful; The mention cf the word "Ex- 
Man Driver’’ in the schedule to the order of reference does 
not vitiate the order of reference. Under the provisions of 
the Standing Orders of the management no workman can 
be dismissed from service on account of unauthorised ab¬ 
sence without following the procedure of issuing cbargertieet 
and without holding an enquiry,. The workman had 
not received any letter Of dismissal from the management 
and the same was not produced- before the ALCfC) during 
the conciliation. It is further submitted, that under workmen's 
comnensatirm Act a disabled workrnan is entitled to get 1/2 
monthly compensation for a period of five years and he i* 
entitled to get hVht duty in the Coal Industry in case of per¬ 
manent partial disablement. The concerned workman is cap¬ 
able of performing his dutiea and in case it is found by the 
minngnment that he cannot onmy out bis original duties' he 
should he given some other iob of lighter nature as Is the 
practi'-c in the coal industry. On the above facts it Is praved 
that the reference be decided in favour of the workmen. 

The case of the management is that the order of reference 
itself shows that the concerned workman is art ex-Main Driver 
.which means that he ceased to be in the employment of the 
managemont. The condemed workman has ceased to be in 
the services of Gidi-A colliery and had not worked since 1966 
The present dispute was raised on 23-2-82 before the ALC(C) 
Hazaribagh and no reason has been shown as to why the dis¬ 
pute was not raised during the intervenning period. The dis¬ 
pute is over stale and. the dispute is liable to be rejected on 
that ground alone. No dispute waa raised by the concerned 
workman or the union before the management and as such 
there is no valid industrial dispute. It was stated by the spon¬ 
soring union before the ALC(C) Hazaribagh during the oon- 
cillation proceeding that the concerned workman had^met with 
an accident on 13-12-65 and was admitted to Naisarai hospital 
of the Coal Mines Welfare Organisation on that very day and 
discharged from the hospital on 22^2-66 with a reconuDendB* 
lion for a Hgjit duty tfil full recovery from the injury of his 
left hand fingers, due to an accident and according to the 
union the management gave light duty, to the concerned'werk- 
man for a few weeks, and thereafter the workman had been 
stopped from work. The ibanafpment checked up from the 
Naisarai hospital and found 'that Babulal Manjhi had not 
been admitted to that iroapBal'as claimed. The ojd records, of 
tb» iRanagement of stlch a hMig period have not been located 
aor under the rules it'hi rwmfwd to he pre!»rye(f. mans*, 
gwnent has traced out ah order by which the concerned work¬ 
man was -dismissed from aervibe bn account of long unautho- 
rieed absence witb eflteep from-20-7*70; A workman who tb- 
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sonts himself from duty for a long period without any per- 
miyaion,. authorisation or sanctioned leave and exhibits no 
interest in assuming his duty is deemed is have abandoned his 
employment with the employer and such a person can have 
no claim for employment, ft appears from Ihe case of the 
workman itself that the concerned workman was not lit for 
performing his duties and aw such he cannot claim continu¬ 
ance of his employment under the employer. There is no 
condition of employment of the concerned workman that 
inspite of his not being physically fit for performing the duties, 
he wUl be entitled to a light job. The management has elabo¬ 
rate equipped hospital manned by specilists where the con¬ 
cerned workman could have got free treatment. There is ab¬ 
solutely no reason as to why the concerned workman should 
have got himself treated by an outside doctor. On the above 
facts it ha,s been submitted on behalf of the management that 
an Award be made in their favour. 

, The only point for consideration in this reference is whether 
the management was juatified in refusing employment to the 
concerned workman. 

The management has examined Dy. Chief Personnel Mana¬ 
ger in support of their case. The workmen have examined 
two witnesses including the concerned workman and the Sec¬ 
retary of the Union which had sponsored the industrial dis¬ 
pute of the concerned workman. Besides that the management 
has exhibited two doemnents and the workmen have exhibited 
nine documents in support of their respective cases. 

It is admitted that the concerned workman Shri Babulal 
Manjhi No. 2 was workmg as Ma.n Driver m Oidi-A Colliery. 
MW-l is workmg in Argada Area of CCL since April, ll*s2 
and as such he was not in a position to say about the facts 
which happended during the year 11155 when the concerned 
workman was injured the management has hied kxt. M-2 dated 
23-2*82 by which the demand was made by the union beiore 
the ALCfC) Hazariba^ for allowing duly to the concerned 
workman with immediate effect. It is stated in this petition 
that the concerned workman had met with an accident on 
13-12-65 while he was on duty and that he was admitted to 
Naisarai Hospital on 13-12-65 and discharged from the hos¬ 
pital on 22-2-66 with a recommendation to give light duty 
tm the full recovery of the injury, affecting his left hand fin¬ 
ger due to the accident. It is further stated that the manager 
Argada Incline gave the concerned workmen light duly for a 
few weeks and after that his attendance was stopped without 
any reason and that thereafter several representations were 
made the facts stated above in Ext. M-2 are not specifically 
deni^ either in the W.S. or in the evidence of MW-1. It is 
stated in para-5 of the W.S. that the management has checked 
the registers of Naisarai Hospital and found that Babulal 
Manjhi had not been admitted to that hospital but the manage¬ 
ment has not cared to call for the said papers of the Naisarai 
Hospital to show that the concerned workman had not been 
injured and was not admitted in the hoypital for treatment. 
On the contrary the workmen have filed Ext. W-2 dated 16- 
^66 which is a letter from the Administrative Officer, Gidi-A 
to the Dy. Supdt. of Collieries Gidi-A. It will appear from this 
letter that the concorned workman Babulal Manjhi No. 2 along 
with another were asked to be present before the Medical 
Board for assessment of compensation on 23-6-66. This letter 
itself shows that the concerned workman had rereived inju¬ 
ries and therefore there was the question of assessment of the 
compensation to him after the examination of the concerned 
workman by the Medical Board. WW-1 w.bo is the concerned 
workman has stated about his accident, injury and his treat¬ 
ment. He has stated that after about 5 to 6 months he was 
sent to the doctor of Bhnrkunda Hospital for examination and 
that the Doctor told him that he should be given some light 
work. He has further stated that before examination by the 
Medical Board, he had been given light work for about one 
month but afler the examination by the Medical Hoard the 
management did not give him light work although the concer¬ 
ned workman had applied for it several times. He has also 
stated that after he appeared before the Medical Board, he 
was not given any further medical aid bv the managen ent 
and as such he went to Hazaribagh and got himself trca'ed 
by the Civil Asstt. Surgeon of Sadar Hospital Tlazaribagh. 
MW-1 has himself stated that the concerned workman is not 
physically fit as his left hand is not working properly and as 

1355 01/84 


I 98.s/'t't'? :‘9, 190F) 


such the concerned workman cannot do the job of a Main 
Driver whicii requires to be done by both the hands. It will 
furlher appear from the certillcate of the Doctor Ext. W-8 
oated 25-a-77 that the concerned worman was suffering from 
Chronic Ostcomycliiies of Proxymal Phylanx of left index 
finger and middle Phylanx ot left little Unger as a ro.sult of 
injury which he received sometimes in December, 1965. All 
these evidence dearly show that the concerned workman had 
met with an accident in which some of the finBoru of his left 
hand were injured. 


It is admitted that the concerned workman had been given 
light work for about a month. The case ot the concerned work¬ 
man is that his work was stopped by the management and 
inspite of his several representation for light work he wm 
not given any work. It will also appear from the case of the 
workmen that he had absented for a very long period sometime 
after ihe accident in the year 1965 and that industrial dispute 
was raised before the ALCtCj in the year 1982, It will also 
appear from the case of the concerned workman that he was 
all along been under the treatment of a Doctor at Hazaribagh 
and that he had been operated upon several times by (he doClor 
as will appear from the Medical Certificate Ext. W-8, Thus 
there is no doubt that the concerned workman had absented 
for a very long period. 


The case of the management is that as the concerned work¬ 
man absented for a very long period he was distnissed from 
service on the ground of misconduct with effect from 20-7-70. 
Ext. M-1 .s the said order of dismissal dated 20-7*70 Which 
shows that the concerned workman was continuously absenting 
from duty for a very very long period without permission and 
without satisfactory cause and that he was no longer interested 
in the employment of the colliery and as s'uch under Order 
No. 17(iXii) or the Certified Standing Orders applicable to the 
Coal Mining Industry of NCDC the said absence was mis¬ 
conduct and as such he was dismissed from service. Admittedly, 
no chargesheet was framed regarding the misconduct of ab¬ 
senting from duty without permission for more than 10 days 
and admittedly no proceeding had been started against the 
concerned workman. The dismissal of the concerned workman 
for absenting without permis.sion for a long period is a mis-' 
conduct which requires' drawing up of departmental proceed¬ 
ing after framing charge against the concerned workman. As 
the management did not frame any charge of misconduct for 
absenting without permission the dismissal order passed vide 
Ext. M-l Was improper and not in accordance with the rules 
The said dismissal of the concerned workman has not been 
passed ns punishment inflicted by way of disciplinary action 
as no disciplinary proceeding had been started against the con¬ 
cerned workman for absenting without permission. The termi¬ 
nation or dismissal of the services of the concerned workman 
does not fall in any one of the exception enumerated in 
Section 2((K)) of the I.D, Act and as such the said dismissal 
or termination will come under the definition of retrenchment 
as provided under Section 2(00) of .the I.D. Act, It has been 
held by their Lordships of Patna High Court in a case reported 
in Lab. l.C. 1984 P-165] that one Ihe termination does not 
fall in any one of the excepted categories enumerated in S.2 
(oo), the termination of service even if it be according to 
automatic discharge from service under an agreement or by 
efllux of time or by the default of the workmen it would be 
retrenchment attractina the compliance of S. 25F (a) and (b) 
of the Act. It is also held by their Lordship that whether 'the 
tormifiatlon of -rrvice is bronaht .about operation of the 
provisions of the standing orders even then the termination 
would be retrenchment within the mcanim: of section 2(00). 
Since tlT- feet nf termination is onlv relevant ho'w>cveT- is 
nroduced is irrelevant for the apnlicabilitv of Section 2‘'F. 
Their Lordships further held that since the termination of 
service amounting to retrenchment without compliance vith 
the nrov'sinns of Section 25F renders the termination void ab 
inif'o nn'd inoperative, it cannot b- -"''d that in such a case th“ 
the emnlovce wonlri not he entiile 1 to reinstatement and back 
wages Tn "iicb I'Ssc there Is no question of erantinn reinstnte- 
ment because there is no cessation of service and a mere dec¬ 
laration is enounh that the employee continue'.- in he in service 
with all consequential benefits. 
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The cnlire case has been squeewd to n 'iniptc fact sshelher 
the dismissal of the concerned rvorkman on di/i around 01 
misconduct for absenting without permission could be done 
without a proceeding drawn up against him for the same. 1 
have discussed above that the alleged misconduct required 
proceeding to be drawn up against the concerned worLman 
and the dismissal tor the misconduct without drawing up the 
proceedihg was illegal. I have also held above that as the dis¬ 
missal of the concerned workman has not been made* after 
holding proper enquiry the said order of ilismissal of the con¬ 
cerned workman will be a retrenchment from service under 
Section 2(00) of the I.D. Act. Admittedly, the provisions ot 
Section 25(F) of the I.D, Act. have not been complied with 
before termination the services of the concerned workman and 
as such the termination of service of the concerned workman 
vide Ext, M-1 is illegal and not Justified. 

In view of the discussion made above the order of the mana¬ 
gement diamissing the concerned workman from service vide 
Ext. M-1 with effect from 20-7-70 is not jusiified and as there 
is neither dismissal nor termination nor ccssulion of .scivice a 
mere declaration that the concerned workman shall be en¬ 
titled to continue in service will be enough. I bold therefore 
that the action of the management of Gidi-A colliery of M /•;. 
CCL in refusing employment to" the concerned workman is not 
justified. It will appear from Ext. W-9 that the concerned 
workman had filed his joining report along with fitncs.s certi¬ 
ficate Ext. W-8 on 28-5-77 and as such, T hold that the con¬ 
cerned workman should get all the back Wages from 25-8-77 
onwards. As the concerned workman was under the treatment 
of the Doctor and was not a position to work till prior la 
28-5-77 and had not actually worked and had absented from 
duty without permission, the concerned workman will not be 
entitled to any back wages prior to .28-.5-77, However, as I 
have stated above his services will be treated as continuous 
service. 

This is my Award. 

I. N, SINHA, Presiding Officer 
[No. L'20Ol2(134)/82-D.ni.(A)] 

New Delhi, the 4th January, 1985 

S.O. 258.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 fl4 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Chandigarh in the indu-strial dispute 
between the employers in relation to the management of 
Food Corporation of India, and their workmen which was 
received by the Central Government on the 27th December, 
1984. 

BEFORE SHRI T. P. VASISHTH, PRESIDING OFFICER, 

CENTRAL GOVT.. INDUSTRIAL TRIBUNAL, 
CHANDIGARH 

Case No. I.D. 147 of 1983 (N. E>elhi) 17 of 1983 Chd. 

parties : 

Employers in relation to the Management of Food Cor¬ 
poration of India. 

AND 

Their Workmen.—Jai Dev Kumar and Others. 
APPEARANCES : 

For the Employer.—^S/Shri Gurdas Ram and Ram 
Klshan, 

, Fo the Workmen.—Shri Pawan Kumar Singla. 
ACTIVITY : Food Corporation of India STATE : Punjab 
AWARD 

Dated, the 2nd November, 1984 

The Central Government, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1 )(d) of 
the Induetrial Disputes Act, 1947, hereinafter referred to 


as the Act, per their Order No. L-42012(36)/81-FCI/D. 
1V(A) dated the 15th of March, 1982 read with S.O. No. 
S-11025(2)/83 dated the Stii of June, ]983 referred the 
following industrial di-sputc to this Tribunal for adjudication : 

“Whether the action of management ol Food Corpora¬ 
tion of India in terminating the services of Sarvashfi 
Jai Dev Kumar S/u Ram Lai and Kishore Chandi 
S/o Prabhu Dayal, Watchmen w.th effect from 
the 30th September, 1979 and 17tli February, 1981 
respectively is justilitd 7 If not, to what relief are 
the workmen concerned entitled 

2. Brief facts of the case, .according to the pcW'oncr/ 
Workmen, tu'e that they were employed as casual watchmen 
qndcr the Respdt. Corporation at its Sangmr Depot ,and 
had w'orked for a continued period of more than 240 days 
in the preceding 12 calendar months when their services were 
suddenly terminated w'.e.f. 13th Sept. 1979 and 17th 
Feb., 1981 rcspeclivcly without any notice. They, therefore 
questioned the propriety of the Managemient’s action plead¬ 
ing “intcr-aliii’’ that it ^ violative of the statutory provisions 
of Section 25-F, 25-G, 25-H and 25-N of the Indiistiial Dis¬ 
putes Act, A formal demand wav also raised through their 
Linion to avoid the terminations hut the Respdt. Corpora¬ 
tion did not respond favourably despite the intervention of 
the ALC(C) and hence the reference. 

3. Resisting the proceedings, the Respdt, Coiporation plead¬ 
ed that the claimant petit oners were permanent member- 
volunteers of the Punjab Horae Clunrds, appointed in accor¬ 
dance to the provisions oif Section 3 of the Punjab Home 
Guards Act 1947, that their services have been borrowed 
from the Punjab Home Guards, and that there was uo pri¬ 
vity of Contract between them and the Corporation on the 
point Of employment. To put ip simple works the Cor¬ 
poration denied that the petitioners were its employees who 
could seek a “Reference'’ on any conditions issue relating 
to the working conditions or terms of employment. 

Elaborating its version the Corporatios contended that the 
petitioners were regular members of a para-milltary force and 
had worked with it on loan basis on being sponsored by 
their parent department i,e. the Punjab Home Guardi: that 
otherwise also keeping in view the fluctuating load of its 
buslnes.s activity it was not possible for the Corporalion to 
regularise the services of any Casual-Watchman. Similarly it 
was propounded that the sei vices of the petitioners were 
lawful dispensed with in view of the diminishing nature 
of its work load. 

5: Mwnwhilr the Central Go\ 1 . referred the follon'ing l2 
other similar disputes also fo fh's Tribunal for adjudication : 

1. 26/83 Arjan Singh & Others Order No. L-47012/20/81- 

Vs. FCI FCI/D. TV(A) dated th 

7th Jan., 1982. 

2 . 20/83 Malkiat Singh & Order No, L-42012(25)/81- 
Others Vs. FCI D. IVfA) dated the i9th 

Feb,, 1982 

3. 23/83 Kalu Ram &Others Order No. L-42012/28/81-D 

Vs. FCI IV(A)datcd the 31st Mltrch. 

1982. 

4. 51/83 Mahesh Kumar & Order No. L-42011/21/82. 

Others Vs. FCI FCr/D. IVfA) dated the 

28th Jan., 1983. 

5. 52/83 Gulzar Mohd. & Order No. L-420]2/29/81- 

OthersVs. FCI FCI/D. IVfA) dated the 

11th of March, 1982. 

6. .53/83 Mithu Singh & Order No. L-42012/22/8I- 

OthersVs. FCI FCl-D. IVfA) dated the 

2Lst April, 1982, 

7. 55/83 Kaka Singh & Others Order No. L-42012/I8/RI- 

Vs. FCI FCr-D. IVfA) dated the 

12th Jan,, 1982. 

8. 56/83 Sukhdev Singh & Order No. L-42012/19/81- 

Others Vs. FCI FCI D. IVfA) dated the 

25th Jan., 1982. 
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Order No. I.-420I2/8/82-FC1- 
D. [V(A) dated 28 June 
j9M2. 

Order No. L-42012/9/82-FCI- 
D, IV(A) dated the 28tb 
June, 1982. 

Order No. J--42012/12/81 
FCI-D, IV(A) dated 13th 
August, 1981. 

Order No. L-42012/22/81- 
FCl-D. IV(AJ dated the 
3rd August, 1983. 

6. Since common questions of fact and law were involved 
in ail these cases, therefore, to avoid any apprehension of 
Conflict in findings, multiplicity of proceedings anj undue 
financial strains on the parties, on their recorded request, 
1 consoliuated them all m the instant matter of Jai Dev 
Kumar and another for a common adjudication as per my 
order dated 20-2-1984. Obviously, this Award shall hold valid 
for all these References. 

7. In support of their respective versions both the parties 
adduced verbal as well as documentary evidence which I 
have carefully perused and heard hem. On behalf of the 
Respdt. Corporation (Matu.gemcutJ, Validity of the reference 
was challenged because according to it the petitioners were 
permanent employees of the Punjab Horn© tluards, though 
for the time beng they were ‘■'Otsuals" and did not qualify 
to be called as “Workmen”. To be precise, the Corporation 
que.stioned the bounds of Master servant relationship bet¬ 
ween the parties and contended that the petitioners were 
not such type of employees whose services disputes could 
be referred to the Tribunal. 

8. I am afraid, the entire effort of the Corporation to 
wriggle out of the Tribunal's jurisdiction is misconceived. 
Without going into any tm-necessarify laboured examination 
of the later part of the contention, it would suffice to record 
that the definition of “Workman” laid down in Section 
2(s) of the Act is wide enough to include in its ambit even 
the Casual work-force. For my views f drawn support from 
the ratio of the cases of pilot pen Company (Ind,') Pvt. 
Ltd. Vs. Presiding Officer Additional Labour Court l97l(l) 
IJJ 241, and Crompton Kngg. Co. tMadras) P. Ltd. Vs. 
Additional Labour Court Madras 1975 (1) LLJ 207. 

9. Similarly Ihcie is no force in the sobmission that there 
was any lack of privity between the parties i.e. the- bonds 
of Master and Servant. It vras argued that the petitioners 
were employees of the Punjab Home Guards and working 
under it on loan/deputation basis. The proposition was 
fought to he supported by the testimony of MWf Sh. Rami 
Kishan Dy. Manager (IR). 

10. It may not be out of context to mention here that 
the same ver\- question was involved in yet another dispute 
between the Respondent Corporation and a number of its 
employees viz; l.abh Singh and others on their demand for 
icgularisaiion of their services on the cadre strength of 
Chowkidars. The said dispute, was also referred to this 
Tribunal by the Appropriate Government per their Order 
No. f-4201H24)/81-FCT. D. IV(A1 dated the Xth of May, 
1982 read with S.O, No. S-1102512)/83 dated the 8th of 
.TTinS. I9S3. The same very Union represented the Workmen 
in that ca.se also and both the parties had filed a number 
nf comments including some ‘intercut’ Correspondence and 
letters exchanged between the Respondent Corporation 
and senior officers of the Punjab Horne Gaiirds. A joint 
representation -was. thus, made before me by the parties on 
9 _ 5.84 to spare them, from the oi-deal of reproducing copies 
of that bnlkv correspondence, it was further agreed that the 
‘amc very documents may be considered lor deciding the 
point in issue in this case also, 

U. The said Reference of Labh Singh and o'hers has 
since been decided and the relevant Award dated 29-9-84 
has also been .submitted to the Appropriate Governmem 
with the finding tha; there wars a meaningful and stihsi.aniiql 


9. 57/83 Wazir Chand & 
Others Vs. FCT 


10. 58/83 Narain Singh & 

Othqrs Vs. FCl 

11. 134/83 Jila Singh &. Others 

Vs. FCl 

12. 151/84 Pradeep ^umar 

& Others Vs. FCl 
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relationship of “Muster and Servant” between the tsarties 
and that the R.espJt. Corporation was not ■ only their 
Employer but had also effective control on their day-to-day 
woi-king for all intents and purposes. 

12. I. therefore, feel that it would be an unwarranted 
duplication to deal with the aloresiud correspondence bet¬ 
ween he panics for reopening the issue-, more so when the 
testimony of the Home Guards District Commander Amrik 
Singh Ex. w2 Completely demolishes the theory of petitioners’ 
alleged deployment on deputation with the Respdt. Corpora¬ 
tion. As a matter of fact, bis stateirtent was very elaborate 
and to the point lo show'that the Home Guards do not 
keep any permanent or regularly salaried voluntrers; rather 
they enroll ordinary volunteers from different walks of 
life and Organisations working under the control of the 
State and Central Govt, or Aiitonomohs bodies, who arc 
then galvanised into a semi disciplined force and iin- 
parted train ng in the up-keep and use of Arms; whenever 
any public Organisation or public Utility Service requires, 
they depute such volunteers on otitsidc duties; Obviously 
the borrowing Organisation pays them the duty charges even 
though they keep on drawing their usual salary and allow¬ 
ances from their parent Departments also i.e, where they 
are permanently employed. 

13. To put in other words, the Home Guards act only 
a link agency, of Course it also pays them certain allowances 
and retains a sort of .statuloiy control to recall them at any 
time for call-out Julies, training and parades etc; but it 
never as.sumes the powers and pedestal of an Employer. 

]4. In our case the petitioners were not cmiJoyecs of 
any outside Organisation; they were enrolled with the Home 
Guards as vol'ontecrs and deployed to work as Casual- 
Watchmin under the Respdt. Corporation on latter’s requisi¬ 
tion. For all intents and purposes they were working for, 
and under its control on whole time basis and were being 
paid by it. It is an entirely different thing that by virtue 
of the enabling provisions of the fhmjab Home Guards Act 
1947, they could be,recalled by the Home Guards for any 
emergency duty co^ected with the maintenance of law and 
order; as also few' usual parades and training etc, but even 
for such period, the payment of their usual wages was the 
tiability of the Corporation. 


15. It was argued that since the petitioners were not 
Sponsored by the Employment Exchange, thereafter they 
could not be accepted by the Corj^ration as its employees. 
T am not impressed with the logic prinurrily because Ofi 
the Corporation’s own showing the petitioners were only 
“Casuals” and were not recruited on reJudar basis. TTtc other 
angle is that the Employment Exchange is ]ust a source or 
mediunv of recruitment and if any Employer by passes it, 
he may be called upon to cxplari the lapse hut ipso- 
facto it would not mean that the person employed by 
him was not his employee, ft is be.sides the point Sec. 2(j) 
read with 3(d) of the Employment Exchange (Comprtbory 
Notification of Vacancies) Act, 1959 exempts the petitioners' 
Category from the exercise. 

16. L therefore, rcpell the Respdt. objection and hold 
that there was a relationship of Master and Servant i.e. 
Employer and employee; between he patries and that the 
petitioners being “Workmen” within the province of Sec¬ 
tion 2(s) of the Act were eligible to the raise n demand 
connected with the terms and conditions of their service 
(Terminations in the in.stanl ease) and, as such, the Ap¬ 
propriate Government was also competent to seek judicial 
adjudication of their rights under Section 10 of the Act, 

17. Thai directly confronts the Tribunal with the crucial 
issue contained in the terms of reference as to whether, or 
not the Management’s action in terminating the petitioner’s 
service wa.s justified. It may be interesting to note that 
despite a specific, avenrjint and assertion in the Claim-state¬ 
ment that the M .nagement had disengaged them without 
complying with the statutory requirements of Section 25-E, 
25-G, 25-11 and 25-N there was no categorical denial either 
in the written statement or by w.ay of evidence that they had 
put in mvirc than an year’s conlinnotis service as defined by 
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Section 25-B by the time of impunged terminations. How¬ 
ever from the cross-examination of the Union Secretary 
P. K. Singln WWl and the tenure-chart attached with the 
Claim Statement, it appears that the following worknien 
(amongst the petitioners) has not yet put in the qualifying 
service of 240 days within the 12 calendar months by the 
time pf their terminations so ns to be entitled for the ter¬ 
minal benefits :— 

1. Sarbjit Singh S/£> Shri Jai Gopal. 

2. Jagdish Chand S/o Sh. Piara Lai 

3. Gulshan Kumar S/o Sh. Dayal Dass 

4. Surinder Singh S/o Shri Jagjit Singh 

5. Daljit Kumar S/o Sh. Shanti Sariip 

6 . Surinder Singh S/o Sh. Dhaxam Singh 

7. Prem Kumar S/o Sh, Kiahore Lai 

8 . Bhahadiir Singh S/o Sh. Bhag Singh 

9i Ashok Kumar Singla S/o Sh. Jamna Dass Singla 

10. Pardeep Kumar Singla S/o Sh. Jamna Dasa Singla. 

IS. 1 need not over-emphasis the implication? of “retrench¬ 
ment" amplified by their Lordships in the cases of the State 
Bank of India Vs. N. Sundramony (1976) I, S.C. cases 
822 and Mohan Lai Vs. Bharat Electron cs Ltd. (1981) 

3 S,- C. cases 225 wherein it was held that a termination 
in violation of the benefits envisaged under Chapter VA 
of the Act would he deemed to bo void ab-inito; and it 
goes withotj; saying that the provisions of Section 25-1 of 
the Act oveAridc everydbing contained to the contrary in 
any other Enactment, Rule, Regulation, or Standing Orders 
etc. One, therefore, cannot resinst the inference that except 
for the aforesaid Sarbjit Singh and nine others, named in 
the preceding para, the petitioners were wiongly disengaged. 

19. Accordingly, 1 return nay Award in their favour with 
a direction to the Mana^ment to proceed on the assumption 
that they were still in its continuous service with all the 
attendant benefits: though, for the limited purpose of back- 
wages they would bo deemed to be in continuous sen'tce. 
only fiom, the date of their respective Reference. Simifany 
keeping in view the Spirit and philosophy of Section 25-H 
Of the Act the aforesaid Sarbjit Singh and nine others shall 
be given preferential treatment in the matter of new recruit¬ 
ment of the subordinate staff. 

Chandigarh. 

Dated ; 2-11-84. 

I. P. VASISHTH. Presiding Officer 
[No. L-42012(36)/81-FCI/D, IV (A)/D. V] 


New Delhi, the 5th January, 1985 

S.O. 259.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
lu.ieby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No.2. Dhanbad in respect of a 
complaint under Section 33A of the said Act filed by Shri 
Khud Ram Gorai. Miner of TISCO’s f)&7 rits Jamadoba 
Colliery, which was received by the Central Government on 
the 27th December, 1984, 

BEFORE the central GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL (No.2) AT DHANBAD. 

‘Complaint No. 1 of 1983 

In the matter of an Application under Section 33-A of the 
i.D. Act., 1947. 

(Arising out of Reference No, 11 of 1981). 
PARTIES ; 

Sri Khndi Ram Gorai. Miner of Mis. Tisco's 6&7 PJs, 
Jamadoba Colliery., C|o Sri B.N. Sharma, Joint 
General Secretary, Janata Mazdoor Sangh, Vihar 


[Part II Sec. 3(ii)] 


Bu Iding, P.O. Jharia, Dist. Dhanbad (Bihar) . 

Complainant. 

—Vs— 

M/s. The Tata Iron and Steel Company Limited through 
the Director of Collieres (Jb), Mjs. Tisco. Ltd., 
P.O. Jamadoba, Distt, Dhanbad. .... Opp. Party, 

APPEARANCES ; 

On behalf of the complainant—Shri B.N. Sharma, 
Joint General Secretary, Janata Mazdoor Sangh. 

On behalf of the Opp. Party —:—Shri S.S. Mukherjec, 
Advocate, 

STATE ; Bihar INDUSTRY ; Coal 


Dated, Dhanbad, the 19th Dec, '84. 

AWARD 

The complainant has been dismissed' from service with 
ar.sing out of Reference No. 11 of 1981 filed by Shri Khudi 
Ram Gorain, Miner. 

The corr-vlaimmt has been dismissed from service with 
cllcct from 27-7-82 under Clause 19(2) of the Certified 
Standing Orders oi the Opp. Party. It is stated that he was 
dismissed during tfie pendency of Reference No, 11 of 1981 
in wh.ch the cornplainant and, the Opp. Party wore concer¬ 
ned. It is submitted that the action of the employer is in 
violation of the Section 33 of the I.D, Act, 1947 as no 
approval was obtained from the Tribunal which was obliga¬ 
tory on the part of the Opp. Party and as such a prayer is 
made that the sa d order of dismissal be set aside and he 
may bo leinstatcd with full hack wages with all other benefits. 

The Opp, Party filed a preliminary objection that the 
complaint under Section 33A of the I,D. Act was not main¬ 
tainable as there has been no violation of the provisions of 
Sect on 33 of the I.D. Act. The complainant was not a 
a workman concerned in Reference No. 11 of 1981 which 
had already been disposed off. The said reference related 
to the dispute arising out of the termination of the services 
of Shri Shcabahal Mahato and as such the complainant 
cannot be considered as workman concerned relating to 
(he dispute arising out of ihc termination of services of 
Shcobahal Mahato. As the complainant was not concerned 
in Reference No. 11 of 1981 there was no question of taking 
of approval of the Tribunal under Section 33 (2) (B) of 
the f.D. Act. 

The case proceeded for hearing of tlic objectiofi on, the 
preliminary point raised on behalf of the Opp. Party and 
scrveral adjournments were granted for hearing the ■ same. 
On 10-12-84 the complainant filed a pet lion praying for 
withdrawal of the complaint case as he has to seek more 
effec'ive remedy, In view of the fact that the complainant 
himself does not intend to proceed with this complaint and 
prays for withdrawal, the complaint petition is dismissed 
on withdrawal. 

l.N. SINHA, Presiding Officer, 
[No. 1.-20025(1)1840. in(A)] 

S.O. 260.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby piibEshcs the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur ip the industrial dispute 
between the employers in relation to the management of 
Sasti Colliery, Western Co.alfields Ltd., Dstt. Chandrapur 
(MS) and their workmen, which was received by the (Tentral 
Government on the 1st January, 1985. 

BFFORE JUSTICE SHRI K. K. DUBE, PRESIDING OEFJ- 
CER, CENTRAL GOVERNMENT INDUSTRIAL TRIBU- 
NAL-CUM-LABOUR COURT. JABALPUR (M.P.) 

Case No, CGIT/IjC(R)( 71 ) of 1982 

PARTIES : 

Employers in relation to the management of Sasti 
Colliery. We.stcrn Coalfields Limited, IJistrict Cham 
diiipur (M.S.) and their workmen, Shri Gosai Ghuloo 
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Store Mazidoor, represented through the President, 
Maharashtra Colliery Workers’ Union, Ballarpnr, 
District Chandrapur (M.Si.) 

APPEARANCES : 

For Union—Shri D. P, Kawadkar, Presiaeut. 

For Managcntent—Shri P. S. Nair, Advocate, and Shri 
Balbir Singh. 

INDUSTOY : Coal M ning DISTRICT : Chandrapur 

(M.S.) 

AWARD 

Dated. 21st December, 1984 

The Central Government in exercise of its powers under 
Section 10 of the Industrial Disputes Act, 1947, referred 
the following question for adjudication, vide Notification No. 
D18011Uj/82-D.IV (Bj dated 8th December, 1982 

“Keeping in view the provision of Certified Standing 
Orders whether the action of the management of 
Messrs Western Coalfields Cimited, Tost Office 
Ballarpur D.strict Chandrapur (Maharashtra) in 
relation to Sasti Colliery of Sub-Area No. 4 Wardha 
Valley Area in refusing to change the date of birth 
of Gosai Ghuloo, Store Mazdoor js justified 7 If 
not, to what relief is the workman concerned em 
titled ?” 

2. 'Iwo points arise for consideration in this case, the 
first being as to the right of the workman to have his date 
of birth altered or corrected <n terms of the Standing Orders 
by produaion of a certificate from the Civil Surgeon; and 
secondly the question about the correctness of the date of 
birth of the workman. 

3. The workman. Gosai Ghuloo. joined the service of 
Wardha Valley Western Coalfields Cimited cn or about 
7-6-1956. The date of birth rciorded at the time of his 
entry into service was 6th of March, 1930. The workman 
is wholly illiterate. On 30-U-1979 he got himself medi¬ 
cally examined from Civil Surgeon, Chandrapur and submit¬ 
ted n certificate that he was 44 years old on that day. On 
the bas s of this certificate, he requested the management to 
make necessary change in his date of birth. According to 
the workman, nothing was done and, therefore, he approa¬ 
ched the Manager. Sastl Colliery in about January. 1981 and 
the Manager told him to submit a fresh certificate of age 
from the Civil Surgeon, Chandrapur. The workman there¬ 
fore, approached the Civil Surgeon on 21-1-1981 and after 
examination by Dr. Sayed Qamaruddin, the Civil Surgeon 
at that time, gave a certificate which gave out the age of 
the workman as 46 years when he had been examined. The 
workman then approached the Management for a change of 
his date of birth. This was sought to be done under Stand¬ 
ing Order No. 9(F)(1) which reads as under — 

‘‘No, 9(f)(1)—^Termination of services. The services of 
any workman will also be terminated for the follow¬ 
ing reasons :— 

(1) The workman will be discharged by way of retire¬ 
ment from services on reaching the a^e of 60 
years provided the management, at any t me alter 
completion of 55 years of age, may send any 
workman for medical examination by Colliery 
Doctor and in case a ‘Workman is found unfit, 
he may be discharged from service by way of 
retirement. However, the workman has an option 
to obtain with n a period of one month a second 
opinion from the Civil Surgeon of the EHstrkt, 
whose decision shall be final. 

The age recorded in C.M.P.F. record shall be authen¬ 
tic, unless the worker gets it amended by pro¬ 
ducing any of the following evidences :— 

(a) Extract from the birth register. 

(b) School Leaving Certificate. 

(c) a Certificate of age from the Civil Surgeon of the 
district,” 


Since the management did not change his date of birth, the 
wortmau wiin me neip of me union known as the Maha¬ 
rashtra Colliery Workers' Union, Ballarpur, raised this 
dispute. 

4. Acceding to the management, the workman under Mines 
Rules 48, 51. 77, llA 12 ) is lequired lo g ve his date ol 
Dirih at itie time oi entering into service, ihis was entered 
in rorm B Register, ine oale of birth thus recorded was 
6ih of Mulch, tyJU. The workman became a member ol 
me coal Mines Fiovident Fund. His oate of b.rili is re¬ 
corded m Form A Register maintained at the office of 
Regional Commissioner, Coal Mines Provident Fund, was 
6m of March, 1930. Subsequently, a new Form B was 
introduced in the Colliery and again the date of birth of 
the workman had to be recorded. This time also it is 
alleged that Gosai gave his date of birth as 6-3-1930. This 
date of birth had been there on the record tor the last 26 
years and the workman now wanteo to have it changed on 
the basis of a certificate produced from a Civil Surgeon, 
According to the niiuagemcnt, the Civil Surgeon has not 
disclosed the rea.sons for arriving at the conclusions as to 
the ago ot the workman; that he had nor given any reasons 
and ba.sis for determining the age; and that he had not per¬ 
formed the ossificat.on test. Theretorq, such a certificate 
could not be relied upon in the face of the declarations 
made by the applicant himself in Forms A and B Registers. 
It was then contended by the management that the Standing 
Orders under which the workman sought to have his date of 
birth altered was ineffective in as- much as it was in exeexs 
of the powers given under the Industrial Employment (Stand¬ 
ing Orders) Act, 1946 (hereinafter called the Act). 

5. The Act was enacted with an object to bring unifor¬ 
mity in the Standing Orders provid.ng for the matters enu¬ 
merated m the Scbedule to the Act. Its preamble indicates 
mat It was considered expedient to require employers in 
industrial cstabl.shmenls to define with sufficient precision 
ttic fOBCfition* ot employment under them. Ihe Act ex¬ 
tended to whole of India. We are concerned with an esta¬ 
blishment in the State of Mahatrashtra. The present esta¬ 
blishment is under the control of the Central Government 
and it is not disputed that the provis.uns of this Act will not 
be excluded under Section 3 of the Act. The management 
is required to submit Draft Standing Orders, which are to 

certified under the Act. The Certifying Officer sees that 
the draft Standing Orders are in conformity with the pro¬ 
visions of the Act. Then the Certifying Officer or the Ap¬ 
pellate Authority would adjudicate upon the fairness or 
reasonableness of the Standing Orders. Thereafter, the 
Standing Orders are certified. The management becomes 
liable for penalty under the provisions of the Act if the 
above is not done. The Schedule to the Act mentions ter¬ 
mination of employment as one of the items on which the 
Standing Orders could bo made. But to start with there 
was no specific entry in the Schedule requir ng the Standing 
Orders to be framed as regards age of retirement. By 
Entry No. 11 matters which may be prescribed could also 
be matters for which the Standing Orders had to be made. 
By ‘prescribing’ is meant prescribing by rules. The Indus¬ 
trial Employment (Stand'ng Orders) Central, Rules, 1946 
were amended and by rule 10-B additional matters to be 
provided in the Standing Orders relating to industrial esta- 
bl shments included the age of retirement, 1 had earlier by 
an order dated 16-4-1984 taken the view that the matters 
in the Standing Orders such as the alteration of age or 
rectification of the age by the workman by production of 
a certificate of age from the Civil Surgeon in the district 
- were not matters in excess of the Act or the Schedule and 
a Standing Order laying down such a provision was valid 
and cbmpetent. It was indicated in my order that if the 
entry indicated a thing to be done it indeed included all 
those things which were attendant on it and which if 
not considered to be included, would tend to curtail the 
scope of the thing prescribed. When the Standing Order 
prescribed how the superannuating age was to be determined, 
it was not a matter extraneous to the entry that a work¬ 
man after adducing certain evidence also required the manage¬ 
ment to rectify his date of bfith. If it were not so, it was 
possible for the management to defeat the entries by various 
ways and by preventing the illiterate labour to reach upto 
the age of superannuation. The Standing Order providing 
for alteration of the retiring age was, therefore, valid and 
not in excess of the provisions of the Act and governed the 
rights of the labour and the management. It cannot be 
said that the v.'orkman had no right to have his date of 
birth amended. 
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6. I hold that the Standing Orders, validly provided for 
the amendment of the age. The lelevant Standing Orders 
require that the date of birth could be amended by produc¬ 
ing any of the following evidence : — 

(a) Extract of the Birth Register. 

(b) SJchool Leaving Certificate. 

(c) a Certificate o| age from the Civil Surgeon of the 

district. 

The workman Gosai is wholly jlliterats and the question 
of School Leaving Certificate does not arise in this case. 
Jt is also difficult to beii»:ve that h s dale of birth would be 
recorded anywhere and he could obtain the e.xtract from the 
Birth Reg ster. The only evidence that he could produce 
was a certificate of age from the Civil Surgeon of the district 
and this he has done m ihis case. Unless I have very strong 
evidence to disbelieve such a certificale it would be wholly 
aga nsi the spirit of the Standing Orders, to reject this piece 
Of evidence. I would, therefore, proceed to examine the 
evidence in this case to find ont whether the other evidence k 
such as completely outways the ceuificate given by the Civil 
Surgeon of the d strict for determining the age of the work¬ 
man. 


7. The management strongly relics on die date of birth 
in L'orm B Register. A photo stat copy of the entry in 
the register in form B had been produced. The original 
was- also brought in the Court. The witness who pioved 
this entry was unable to say in whose hand-writing the entry 
was. Obviously, the entry had not been made by him. At 
the time of entry into sen ice the w oikman was keen to 
get employment and dd not know what was written in the 
column of the age. In any case it is for such eventualities 
that the provision was made for correction of the date of 
birth in the Standing Orders. Not much could be made of 
the fact that such entry had remained unchallenged for a 
number of years. The workman clearly explained that he 
realised the importance of the date of b rth when he found 
some of his colleagues getting it amende.! and when he had 
been given proper evidence in this regard. This could he 
believe. In his evidence the workman has stated that Ihc 
clerk concerned who noted down his age had estimated the 
age and'filled in the relevant column. 


ccnilicato given by him muu be rejected. After all the 
age coiiJd nut be ascertamed with precision by any Civii 
tsuigeon even alter ossihcatkni tests or all the tesk that the 
meqicai science knows. It witl m any case be an estimate 
and It IS on the bas.s of the expeit's estimate that the 
Doctor had given the certificate. Lhe Standing Orders re¬ 
quire such a ccrtuicale and in the circumstances of the case 
1 ihink^ the workman has dischaiged the burden of proving 
the validity of the certificate. It cannot be said that the 
civil Surgeon s certilicate was take one or was not based on 
a scientiiic examination of the workman. The certificate 
has, therefore, to be accepted. It ts a case where the wrong 
date of birth had been recorded and the workman was given 
the right to have it amended by producing such evidence 
as was requiicu by the relevatn Sl'diiding Order. The Col¬ 
liery s Medical Ollicer was not askeii to determine the age 
of the applicant but merely required to find out whether 
the wor-itman was tit or not. He had gone beyond the 
quarry if he had made any observations as to the age of 
the applicant. No weight could be giren to Company’s 
Medical .Exam nation when the .Medical Ofiicer casually 
mentions about the age of the workman. 1 am, therefore, 
clearly of the opinion that the Civil Su'geon’s Certificate 
ought to be accepted and on the basis of such certificate 
the age of the workman duly amended. If the management 
leels tluii such pioviston in the Standing Orders should not 
be made it is oiien to them to apply lot deietion of such 
proivsion-'. But as long as the Standing Orders remain the 
workmen have a right to have then a.ce amended by pro¬ 
ducing the type of evidence the Standing Orders require. 

ORDER 

I, therefore, render this award and direct that the manage¬ 
ment should accept the later Civd Surgeon's certificate pro¬ 
duced by tne workman and amend his date of birth accoid- 
ingly. There shall be no order as to costs. 

Dated : 21-12-1984. 

K. K. DUBH, Presiding Officer 
[No. L-18011(2j/82-D.IV (B)] 

New Delhi, the 7th January, 198.s 


8 . Similar is the situation in Form A Register kept with 
the Regional Commissioner, Coal Mines Prnv.dent Fund. 
The date given there is the same as.given in Form' A Regis¬ 
ter. Persons who had made these entries cannot be made 
available to prove that it was the workman who had declared 
the age before signing or before affix ng the thumb impres¬ 
sions." Being illiterate, a presumption cannot be drawn against 
the workman 'and it cannot be taken for granted ihat the 
workman had given the date h’mscif as asserted by the 
management. The estimates made at the lime of entry 
into serv ce are not clinching enough to oulway the Civil 
Surgeon’s Ceftificate in the circumstances of the case. 

9. It was then pointed out by the m.inagement that they 
had sought to make enquiries from the Sarponch, Gram 
Panchayat, Sasti Village regaidmg the date of birth of 
Gosai Giiloo and he had confirmed ih'; date cf brrth as 
.6-9-1930. Sarpanch has not been c.xaminej and we do not 
.know the bass on which such asses non was made. This 
evidence can hardly be relied on. We then come to the 
evidence of the certificate pri-duccd by lire Civil Surgeon 
of the district. L Is cucicndcd that fin r"iiso>T. have been 
given by the Civil Siiipron for arriving at a part'pilar con- 
clu,ior> as to the age of the v/orkmun. The Civil Surgeon 
has been examined a.s a wiiness and he has 'given the basis 
as to how he reached to the conclusion, lhe certilicate was 
not go ng the record ail the reasons. Jt is not lequired. 
When he was in witne-s box he could be asked rnythinc 
relevant to the matter. It was not ncees'-ary that the ossi¬ 
fication test should he done in every case. It 'S for the 
Certifying Officer to take the requisite test for confirming 
his onin on. Moreover o--;ifica‘.ion test.,, -are very useful at 
the lower ages when fusion is taking place of the bones. 
It can hardly serve anv useful piivnose when the man was 
of sufficiently advance' age. The Civil Mirgcon had given 
the guide lines on the basi, o] i.hic’i 1 e conducicd the 
exaroinatWn. The Civil Surgeon correcliy slated Biat tht- 
estimation made by him conki be siibieci to an s-ijor ol 
4 to 5 years plus or minus, but this doc' not me.in that the 


S.O. 261.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), tlie General Government 
hereby publishes the following award of the Centra! Govern¬ 
ment Industrial Tribunal No. 2 Dhanbad, in the industrial 
dispute between the employers in relation io the manage¬ 
ment of Nudkhurkec Colliery of M/'x Bharat Coking Coal 
Limited, ;md their workmen, which was received by the 
Central Government on the 4th January, 1985. 


BEF<9RE THE CENTRAL CtOVF.RN MLNT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 67 of 1984 

In the matter of Industrial Disputes under Section 10 
(l)fd) of the I.D. Act,. 1947. 

PART1F,S -. 

Employers in relation to the mansgement of Nudkhurkee 
Colliery of M/s. Bhaii.t Cokiirr Coal- Limited 
and tficir w'orkmen. 

APPEARANCES: 

On behalf of the employers—Shri B. Toshi. Advoatc. 

On behalf of the workmen—Shri B. Lai, Advocate & 
Shri D.K. V'erma, Advocate. 

STATE ; Bihar INDUSTRY ; Coal 

Dated, Dhanbad. the .ILst December, 1984 
AWARD 

’lhe Governiuviit of India in Jui Ministrv of labour & 
Rehabilitation in'C.xercise of the pa-wers conferred on them 
under Section U)<l)(dl of the fl) Act. 1447 has lelencd 




[mJT 11—3(ii)] 


the following dispute to this Tribunal for adjudication iindei 
Order No. JL-200]2(220)/84-D.IIl(A), dated, the 25th Sept., 
1984. 

THE SCHEDULE 

“Whether the action of the managemeiu of Nudjchurkee 
Colliery of M/s. Bhaial Coking t'oal Lirpiicd in 
putting Shri Hari Nayak, a permanent Overburden 
Remover as 'badli' Overhurden Remover without 
proving his misconduct, is justified? if not, to what 
relief the workman is entiiled?” 

The case of the workmen is that the concerned woiktnan 
Shri Han Nayak who was working as OverDurden Remover 
went on leave from 28-9-83 to 5-10-83 and resumed his 
duty on 6-10-83. On 7-10-83 he was sick and could not 
attend his duty. He continued to be sick upto lii-ll-83 and 
was being treated at Katras wihcie he was staying with his 
relation as there was nobody to look aftei him in Nudkhur- 
kee Colliery. When on 15-11-83 the concerned workman 
reported for duty after being m.edically fit he was informed 
by the management that he has lost his lien on the perma¬ 
nent job as he could not join his duty after availing of leave 
form 28-9-83 to 5-10-83. The concerned workman explained 
to the management that he had reported for his du4y after 
availing his leave on 6-10-83 and such there was no question 
of Tosing lien on his permanent job and treating him as 
badli workman. The management did not allow the concer¬ 
ned workman to work w'th effect from 15-11-83 without any 
valid reason. Thereafter an Industrial dispute was raised by 
the union on behalf of the concerned workman against the 
order of the management keeping him on badli list. During 
the pendency of the dispute the management has already 
rescinded their order keeping the concerned workman on 
badli list but the management informed the crncerned work¬ 
man that the would not be entitled to any wages for the 
idle period when he could not he given work. Tt is submitted 
on behalf of the concerned workman that the action of the 
management keeping him on hadll list was unjustified and 
that he was entitled to wages and other benefits for the 
period he was not given work. 

The case of the management is that the concerned work¬ 
man went on leave from 28-9-83 to 5-10-83. He repotted 
sick on 6-10-83 and was granted sick leave for 6-10-83 and 
7-10-83 and thereafter the concerned workman remained 
absent from his duty till 14-11-83 and reported for duty on 
15-11-83. As the concerned workman remained absent un- 
authorisedly for more than 10 dayg after the expiry of his 
original leave subsequently extended by two days on medi¬ 
cal ground, his name was kept on badli list from 11-11-83 
according to the provisions of the Standing Orders. This was 
a routine matter and there was no scope for raising any 
grievance. The concerned workman stated that he temained 
abS^t unauthorisedly on account of sickness. The manage¬ 
ment 'did not find the medical ground lo be genuine The 
concerned workman did not submit any explanation as to 
why he did not apply for extension of his leave on medical 
ground. The concerned workman was not charpesheeted for 
hiy unauthorised absence and has not been punished. He 
only been put on badli list and as soon as he will complete 
190 days of continuous service within a period of one year 
as badli worker he will be made permanent. It is not a case 
of punishment of the -concerned workman but' is a case of 
change in status for a temporary period according to the 
provision of the Standing Order. The action of the manage¬ 
ment is legal, boriafide and in accordance with the Standing 
Orders and as such the concerned workman is not entitled 
to any relief. 

The point for determination in this reference is whether the 
action of the management in putting the concerned workman 
as a badli Overburden Remover without proving his mis¬ 
conduct is justified. 

The workmen and the mangement have each examined 
one witness in support of their rssnective case. The concer¬ 
ned workman has further exhibited five documents and the 
management has also exhibited two documents. 

Admittedly, the concerned workman has been allowed by 
the management to resume his duty as a perm.anent worker. 
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Ext. W-2 dated 8-E>-84 shows that the management consi¬ 
dered the ease of me concerned workman regarding putting 
his name m badli ii-jt and allowed him to resume his duly 
with immediate etfect v4th a warning that such act should 
not be repeated in future, ft furtner shows iliat tlie manage¬ 
ment treated the period of idleness to the date of reporting 
of the concerned workman on duty as dies non. MW-1 has 
stated that when the concerned workman reported tor aut> 
in 1984 he was given -work ;is permanent worker, li has 
been admitted during the course of argument that the con¬ 
cerned workman has resumed his duty as a permanent 
worker after an order passed vide Ext. \V-2. It will there¬ 
fore appear clear that. the concerned vvorKmart has resumed 
his duty as a permanent Overburden Remover after 8-10-84. 
Now main grievance of the concerned workman is that he 
should be paid the wages' for the period of idleness when 
he was kept in badli list and was given no work. 

In order to decide whether the concerned workman is en¬ 
titled to the wages for the idle period, it has to be examined 
whether the original order of ihe management passed in Ext. 
W-4 dated 3-11-83 ,vas justified Ext. 'W-4 dated 3-11-83 is 
the order ommunicated to the concerned workman by the 
management. This Ext. W-4 may be read along with ity 
correction vide Ext. M-1 dated 8-11-83 issued by the manage¬ 
ment to the concerned workman. It ■ will appear from Ext. 
W-4 that the sanctioned leave from 18-9-83 to 5-10-83 
granted to the concerned • workman expired and he was to 
join on 6-10-83. In Ext. W-4 it is stated that as the work¬ 
man did not report for duty nor sent any intimation or appli¬ 
cation for extension of leave, th'e concerned workman lost 
lien on his appointment undei Clause 10(F) of the Certified 
Standing Orders of the colliery applicable to him apd accor¬ 
dingly his name was pul in badli list with immediaie effect. 
By &t. M-1 correction was made in Ext. W-4 to the effect 
was put on the badli list from 6 1000-83 when in fact he 
was present on 6-10-83 and »vas on sick leave for 7-10-83 
and that since 8-10-83 he was absenting without any intima¬ 
tion or permission. From para-3 and 4 of the W.S. of the 
management it will appear that the name of the concerned 
workman was kept on the badli list from 11-11-83 

Ext. W-4 is the orig.nal order by which the concerned 
workman was put on badli list. It will appear as Ihe con¬ 
cerned workman did not report for duties after more than 
10 days of his leave/extended leave the management dealt 
with his case under Clause 10(F) of the Certified standing 
Orders of the colliery and the concerned workman lost lien 
on hig appointment and was put on badli list. Ext. M-2 is 
the Certified Standing orders of the Nudkhurkee Colliery. 
Clause 10(F) provides “If a worktnan remains absent beyond 
the period of leave original granted or subsequently extended, 
he shall lose lien on his appointment unless he 

(a) returns within 10 days of expiry of expiry of his 

leave; and 

(b) explain to the satisfaction of the manager his inabi¬ 

lity to return on the expiry of his leave. 

in case the workman loses his lien on the appointment, he 
shall be entitled to be kept on the “badli list”. From the 
admitted facts of the case it will appear that the concerned 
workman was on sanctioned leave fro.m 28-9-83 to 5-10-83 
and he was to join after the expiry of the sanctioned leave 
on 6-lfF83. It is admitted that on 6-10-83 the concer'Sed 
workman had Joined his duties. The case of the concerned 
workman is that on 710-83 he was sick and got himself 
treated in the colliery hospital on 7-10-83 and did not report 
for duty and was under the treaiment upto 14-11-83 at 
Katras. It is nowhere stated by the concerned workman that 
he had applied for leave for 7-10-83 and according to him 
he remained absent from 7-10-83 to 14-11-83 unauthorisedly. 
On the above facts it is submitted that Clause KKf) of the 
Certified Standing orders of the colliery i« not applicable in 
the case of the concerned workman. It is submitted that the 
said unauthorised absence of the concerned workman will 
be a misconduct under clause ISfn) of the Certified Stand¬ 
ing Orders Ext. M-2 and as no disciplinary proceecOng had 
been taken against him he did not love lien on his anpoint- 
ment and the order putting him on the badli list was wrong 
and not in accordance with the Certified Standing orders. 
The case of the mana.gement in para-3 of the W.S is that 
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the concerned workmim rcpoiMed sick, on 6-10-83 and was 
granted sick leave for two days, i.c. on 6-10-83 and 7-10-83 
and thereafter he remained absent. Ext. M-1 which is the 
management’s own document will show that the concerned 
workman was present on 6-10-83 "and that he was on one 
day sick leave on 7-10-83. It is clear therefore that the 
concerned workrr.tin had worked on 6-10-83 and that he was 
not on sick on 6-10-83. Although it ie stated by the manage¬ 
ment that the concerned workman was on .sick leave on 6 
and 7-10-83, the management has produced no paper to 
show that the concernetl workman had either applied for 
sick leave for 6th or 7th October, 1983 or that he was 
granted sick leave for any of those two days. Had the 
concerned workman jyrplied for sick fcave for 6th or 7 th 
October, 1983 and the management had granted the prayer 
for sick leave to the concerned workman, the management 
must have produced those papers in support of its case. 
Ext. W-5 dated 5-11-83 is a letter from the concerned work¬ 
man to the Manager, Niidkhurkee Colliery. It shows that 
after the expiry of the leave he had worked on 6-1(1-83 and 
that he got himself treated in the colliery dispensary on 
7-10-83 and did not attend to his duties. This is one of the 
earliest letter of the concerned workman which shows that 
he had absented from 7-10-83 without any intimation to the 
noanagement. In view of the above facts it will appear that 
Clause 10(f) of the Standing Orders Ext. M-2 is not ap¬ 
plicable in the case of the concerned workman. On the 
expiry of his leave he had resumed his duties on 6-10-83 
and thereafter he did not apply for any leave and remained 
absent unairthorisedly from 7-10-83. Clause. l0(f) is appli¬ 
cable only when a workman remains absent heyond the 
period of leave originally granted or subsequently extended. 
In the present case the concerned workman did not remain 
absent after the period of the expiry of the leave and as such 
Clause 10(f) is not applicable. It will also apnear that the 
concerned workman had not subsequently extended the leave 
after 5-10'83 nor had be awHed for any leave for 7-10-83. 
Taking all these facts imo consideration I hold that Clause 
10(f) of the (Certified Standing Order is not applicable to 
the facts ofthe case of the concerned workman. 


The facts established above will show that the concerned 
Workman was continuously absenting without permission from 

7- 10-83 an dsuch continuoit® absence without pennission is 
covered under Clause 18(n) and is a misconduct for which 
a departmental proceeding may be gone into for passing a 
suitaW© punishment Admittedly, no departmental proceed¬ 
ing for, misconduct of continuou.s absence without permis¬ 
sion was started against the concerned workman and a* 
such the> management was not justified in taking action against 
the concerned workman under Clause 10(f) of the Standing 
Orders. It appears that the management had realised that 
the order pass^ vide Ext. W-4 was not proper and as such 
the management allowed the concerned workman to resume 
duty as permanent Overburden Remover vide Ext. W-2 dated 

8- 10-84. As the management was not justified in treating 
the cose of the concerned woiEman under Clause 10(f) of 
the Standing Orders the entlr© order of losing lien of the 
concerned workman treating him as badli workman was 
wrong, against the Standing Orders and unjustified. 

In view of the discussion made above, I hold that the 
action of the management of Nudkhurkee Coflicry of Messrs. 
Bharat Coking Coal Limited putting the concerned workman 
as badli Overburden Remover as not justified. As the con¬ 
cerned workman has already, resumed his duties as per¬ 
manent Over burden Remover, there is no need to pas» 
further order to that effect. However, a® the order of the 
management putting the concerned workman in badli list 
was not justified, ih© concered workman is entitled to the 
back wages and other benefits from 12-11-83 to the date 
of resuming his duties as permanent Overburden Remover. 

This is my Award. 

I. N. SINHA, Presiding Officer 
[No L-20012(220)/84-D. 111(A)] 
A. V. S. SARMA, Desk Officer 
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